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President’s 
Report

Traditionally, the format of the presidential 
report would focus on summarising 

the work and achievements of the various 
departments over the past five years. During 
this quinquennium, it has become evident 
that more education is required regarding 
the role the British Union plays in the life of 
the church in the British Isles.  

For this reason, I will depart from the 
traditional format for this report, as I hope 
to set a useful context against which each of 
the departmental and institutional reports 
can be read and considered. 

Our reason for being
The reason the Seventh-day Adventist 
Church exists is encapsulated in our mission 
statement, which is: ‘Make disciples of Jesus 
Christ who live as His loving witnesses and 
proclaim to all people the everlasting Gospel 
of the three angels’ messages in preparation 
for His soon return (Matt. 28:18-20; Acts 1:8; 
Rev. 14:6-12).’ (https://www.adventist.org/
articles/mission-statement-of-the-seventh-
day-adventist-church/) 

It cannot be stressed highly enough that 
the Seventh-day Adventist Church exists 
to fulfil this purpose in the world. This is a 
humbling and awesome responsibility, as we 
understand ourselves to be those ‘three angels’ 
messengers who have ‘an eternal message 
of Good News to announce to the peoples of 
the earth, to every race, tribe, language, and 
nation’. God’s purpose, through this church, is 
that every man, woman and child should be 
touched by our Christ-like ministry and Christ-
focused message. 

While my report departs from the traditional 
format, this session book will, nevertheless, 
highlight some of the wonderful, Spirit-led 
achievements that have occurred in the 
past five years. However, the successes and 
achievements are shared in the humble 
recognition that we have so much more 
work to do to complete our mission. 

What are we known for? 
Sadly, there are too many places and people 
in the British Union who have not been 
impacted by the ministry and message of 
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the Seventh-day Adventist Church. Indeed, 
many people have no idea of our existence.  

Where our existence is known, we are often 
recognised for holding the following three 
prominent beliefs and practices:

1.	 Our belief that the seventh day is the 
Sabbath; 

2.	 That we live in anticipation of the soon 
return of Jesus; and

3.	Our promotion and practice of a healthy 
lifestyle. 

When we look at ourselves, we are known 
for our focus on money, as reflected in the 
teaching and practice of tithing and giving of 
offerings. Money is so important to us that 
we even have our in-house joke concerning 
our willingness to collect an offering at any 
given opportunity: so the story is told that 
the first thing that two shipwrecked Seventh-
day Adventists did when they met on a 
remote island was to collect an offering! 

Another obsession is our love for layers 
of church structure and formulating 
committees.   

It is hyperbole to say that we have an 
‘obsession’ or a ‘love’ for structure and 
committees, but it cannot be doubted 
that our church structure has led to lively 
discussions, debates, scholarly articles, 
research and much more. Adventist leaders 
and members are frequently looking at 
and questioning how we can ‘streamline’ 
the structure of our church. During this 
quinquennium, members have rightfully 
questioned the need for our current church 
structure and its value. 

When I am asked, personally, ‘What’s the 
point of the Union?’ it is an uncomfortable 
question, yet a very important one, 
deserving an answer. I believe that a 
significant part of the answer lies in our 
history and our mission statement, as 
quoted above. 

Unions and their role in mission
The role of the British Union (and all 
unions) is intrinsically linked to our mission 
statement.  

In questioning why we need unions today, it 
is important to note how the church arrived 
at our current structure and how unions are 
to operate within it. I should interject that 
there is no intent in this report to quench 
discussion regarding structural change. 

While there is no salvation in knowing 
or understanding our church polity, it is 
helpful for our constituency to understand 
it better. Having a clear understanding of 
the structure of the church, our members 
are better able to measure the effectiveness, 
or otherwise, of their local congregation, 
conference/mission, union and world church.  

As a reminder, the Seventh-day Adventist 
Church has four tiers to its structure,  
which are: 

1.	 Local church  
2.	Conference
3.	Union  
4.	 General Conference

In this structure, the Seventh-day Adventist 
Church is organised around accountability 
and representation. 

The reason the Seventh-day Adventist Church exists 
is encapsulated in our mission statement, which is: 
‘Make disciples of Jesus Christ who live as His loving 
witnesses and proclaim to all people the everlasting 
Gospel of the three angels’ messages in preparation for 
His soon return (Matt. 28:18-20; Acts 1:8; Rev. 14:6-12).
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Regarding accountability, Seventh-day 
Adventists are always accountable to the 
body that grants them their status.1

By way of illustration, I am a Seventh-day 
Adventist because a local congregation 
(Leicester Bodnant Avenue in 1978) accepted 
me into its membership, by way of their vote 
and my baptism. My status or membership 
as a Seventh-day Adventist is always linked 
to the local congregation to which I am a 
member. It is because this congregation 
granted me my status that I was accountable 
to them, and all Adventist members are 
always accountable to the local congregation 
for the retention of their membership/status. 

Likewise, the local church is accountable 
to the conference that granted them 
their status. For those who have attended 
conference/mission sessions, they invariably 
begin with new congregations being voted 
into the sisterhood of churches within that 
conference/mission. A Seventh-day Adventist 
congregation is known as such because its 
status has been granted by the conference/
mission. 

In turn, a local conference/mission is 
accountable to the union to which it belongs. 
This is because it is the union that grants a 
conference/mission its status.

Finally, unions are accountable to the 
General Conference because it is the 
General Conference that grants every union 
its status, by a vote at a General Conference 
session.

The representative form of our church 
structure is found in the fact that executive 
responsibility is given to representative 
bodies and officers to govern the church. 
The only part of our structure in which 
every Seventh-day Adventist is guaranteed 
to have a vote is in the context of the local 
church where their membership resides. The 
representative form of church governance 
begins at the local church, because the local 

1 It is recognised that the issue of accountability to higher organisations is one of ongoing debate across the 
globe, as there is often a conflict between our church polity and legal structures.

church will vote to give some of its members 
responsibility to govern its affairs through 
the church board. The church board is not 
a law unto itself, for it derives its authority 
from the local congregation, and therefore 
is accountable to it. This practice finds a 
parallel in conference/mission and union 
executive committees.  

Beyond accountability, a local church board 
must have, as its chief concern, ‘an active 
discipleship plan in place, which includes 
both the spiritual nurture of the church 
and the work of planning and fostering 
evangelism’ (Seventh-day Adventist Church 
Manual, page 129). The local church board 
fulfils its mission within the boundaries of 
its operation, whether that be a city/town 
neighbourhood or community. 

At conference/mission levels, the session 
and executive committee members 
consider the work across the entirety of 
their territory. Delegates and members 
of conference/mission committees are to 
act in the best interests of the conference/
mission, not simply their local congregation. 
Similarly, delegates and members of union 
committees are to look to the best interests 
of the entire union, and not simply the 
conference/mission to which they belong. 
Finally, delegates at General Conference 
Session and members of the General 
Conference Committee are to act for the 
best interests of the world church, and not 
simply the union to which they belong.  

Our history
The British Union was formed in 1902, 
following the 1901 General Conference Session, 
which saw a major reorganisation of the 
administrative structures of the church. Before 
the 1901 GC Session, unions did not exist.

The discussions around reorganisation 
in 1901 and the following years were 
undertaken because the mission of the 
Seventh-day Adventist Church came to 
primacy. The urgency of our mission 
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to herald the Second Coming of Christ 
precipitated the reorganisation.  

Before 1901, missional initiatives and 
approaches were made predominantly 
from the General Conference headquarters 
in Battle Creek, Michigan. The General 
Conference could never hope to understand 
all the complexities of the various people 
groups, languages, cultures and more across 
the globe, because one size can never fit all.  

The reorganisation of 1902 was for unions, 
such as the British Union, to support and 
strengthen the mission and work of its local 
conferences and missions (and institutions). 
It was believed that unions were better 
able to understand the local situation and 
context for mission, and would report back 
to the General Conference of both their 
successes and failures. In a similar vein, the 
local conferences were to support their local 
congregations and members, as they are 
the ones who practically effect the mission 
of the Seventh-day Adventist Church in their 
neighbourhoods and communities. 

Ours is not a congregational structure
With the organisation of unions, the 
General Conference was able to directly 
communicate and promote its global 
mission initiatives. Today, the General 
Conference communicates its plans and 
strategies through its thirteen regional 
division offices, and so the British Union 
contacts the General Conference  
through the regional office: that is, the  
Trans-European Division.  

The union works with its conferences/
missions to communicate and adapt General 
Conference initiatives most appropriately 
and effectively suited for its territory. In 
turn, the conferences/missions work with 
their local congregations to have these 
initiatives adopted and implemented most 
appropriately within their congregations. 
The conferences/missions achieve this 
through their pastors, who are appointed 
to local congregations by their conference/
mission. The Church Manual states that 
ordained pastors are ‘not charged with 
administrative powers as is the president, 
but they cooperate with him in carrying out 

the plans and policies of the conference’ 
(Church Manual, page 32).

It is clear that the Seventh-day Adventist 
Church is not congregational in its structure. 
However, the Seventh-day Adventist Church 
has a focus that is both global and local. It 
is because the mission of the Seventh-day 
Adventist Church is paramount, in seeking to 
ensure it is ever brought to the fore, that a 
conference-appointed pastor sits and chairs 
board meetings and serves a church she/he 
may not be a member of. This is why union 
officers sit on conference/mission executive 
committees, and why General Conference 
representatives sit on union executive 
committees. Essentially, it is all about the 
mission and ensuring our missional purpose 
is being fulfilled.

Consequently, the bigger picture of mission 
is enshrined in the practices and policies of 
the Seventh-day Adventist Church.

So then, when you read the report of our 
union treasurer (Earl Ramharacksingh), it 
should be read in the context of our attempt 
to fulfil the mission of the Seventh-day 
Adventist Church, beyond the local church 
where our membership resides. The way 
money is distributed within the church 
structure is an illustration of this.

The Seventh-day Adventist Church operates 
on the trust and goodwill of its members. 
We are a volunteer-structured church. Our 
operation happens because members 
volunteer vast amounts of time to church 
activities, and our income is derived from 
members voluntarily giving a percentage of 
their income through tithes and offerings. 
When tithe is returned, it is returned to the 
conference/mission. Nowhere is it stated 
in Scripture that the conference is the 
storehouse; and, certainly, things would 
be different if the storehouse were the 
local congregation. Larger, more affluent 
congregations would retain more money 
locally, and might consider paying their 
pastors more than they are currently paid.

However, Adventists believe, in accordance 
with our mission, that our message needs to 
reach all parts of the world!  
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This is one reason why all pastors in a 
conference/mission are paid the same 
salary, whether they pastor an affluent 
or a poorer congregation. More than this, 
it is recognised that conference/mission 
pastors and Bible workers not only serve 
their congregations, but they assist them 
in reaching unreached communities and 
neighbourhoods across the conference/
mission territory. Indeed, some pastors are 
appointed to be missionary pioneers by their 
conference/mission, as their appointment 
is seen as the best approach to bringing 
our message to unentered territories. Some 
churches and areas in a conference do not 
have the financial resources to support 
salaried workers, so the conference/mission 
distributes the money across its territory 
so that all might be reached. The mission 
of the Adventist Church is to see all parts 
of the world reached with the three angels’ 
messages. 

Conferences return a tithe to the union so 
that the union can support the missional 
work in regions (missions) that require 
greater assistance. Financial resources 
are shared for the purpose of mission. 
Consequently, the British Union returns 
a tithe and other funds to the General 
Conference, so that assistance can be given 
to parts of the world that are not as ably 
resourced as we are. 

Summary and strategic plan
It is because our mission is paramount 
that a comprehensive list of objectives and 
key performance indicators was voted at 
our 2016 BUC Session. It was noted in the 
discussion, before vote of adoption, that 
the strategic plan in all its detail was too 
ambitious, and so it proved to be.  

Nevertheless, it was noted in 2016 that 
the strategic plan was to be dynamic and 

evolving, which resulted in significant 
streamlining of targets and goals. Directors 
were empowered to develop strategies 
and plans which were discussed and 
monitored annually. To this end, this 
report has not been a tickbox exercise 
of what we achieved against what we 
voted. However, the following reports from 
each of our directors will highlight some 
of the achievements under those three 
strategic plan headings.   

Appreciation
Over this quinquennium, it has been my 
distinct privilege to work alongside my 
administrative colleagues, John Surridge and 
Earl Ramharacksingh. 

Thanks also to Jacquelyn Johnson, a very 
trusted and supportive presidential 
secretary, who has served the church so 
diligently.

I would also like to thank all the directors 
and office support staff, with whom it has 
been a pleasure to work. 

Thanks to the heads and staff of our two 
schools, who have served tirelessly, above 
and beyond, in the education and pastoral 
care of our children. 

Thanks to the officers and directors of the 
South and North England Conferences, as 
well as the Welsh, Scottish and Irish Missions 
who have supported the Union. 

Thanks to my wife, Jennifer, who has been a 
tremendous support over the past five years 
as I have led out in the work of the church in 
our union territory. 

Finally, and most importantly, thanks be to 
God for His sustaining grace in having kept 
me through many years, granting me the 
privilege to lead His church.
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John Surridge
Executive Secretary 

Executive 
Secretary’s 
Report

Good governance

Secretariat is often considered to be 
focused mainly on statistics, particularly 

membership figures. However, although this 
is a very important measure of our progress 
as a church, another very important function 
of the department is to promote and 
maintain good governance at all levels of 
our organisation. Some of the steps taken in 
order to achieve this are as follows:

1.	 The appointment of an associate 
executive secretary.

Since the British Union Conference was 
registered with the Charity Commission on 
10 February 1995 there has been a steady 
increase in the requirements for reporting, 
with openness and transparency strongly 
encouraged. This, along with other growing 
responsibilities for the department, led to 
an unsustainable burden of work. This was 
recognised early in the new millennium 
when the position was voted by the BUC 
Executive Committee on 22 June 2006. It 
was further endorsed by the BUC Session 

in July of that year. However, possibly due 
to the exceptional competence of the then-
executive secretary Pastor Eric Lowe, and 
his successor Pastor Paul Lockham, this 
recommendation was not implemented 
until the BUC Session in 2016. It was my 
privilege to be called to serve at this 
time, with Pastor Lockham serving as my 
mentor, trainer and associate until his 
retirement in 2018. He was succeeded by 
Pastor Jacques Venter in October 2018, and 
I have consequently enjoyed unbroken, 
consummate professional support for the 
entire quinquennium.

2.	 The development of accountability 
systems. 

Since the start of the quinquennium in 
2016 we have continued to develop secure 
database systems to provide accountability 
and feedback from our ministers, committee 
members, and church officers. The 
AdventistOffice online database system, 
which ministers throughout the BUC use 
to record their travel, visitation, and other 
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work activities, has been expanded to 
include service history, credential records, 
continuing education, evaluations, medicals 
and sabbaticals. The BUCTrustees system 
is a committee-management tool which 
enables committee secretaries to monitor 
key performance indicators, such as 
meetings attended, documents downloaded, 
and votes completed. Each committee 
member is given a performance score, and 
the aggregate score is used to monitor the 
effectiveness of the committee as a whole. 
In addition, an online risk-evaluation tool 
allows each committee member to submit 
their own evaluation of the various risks 
that the church faces. For local churches, 
the AdventistSafety system allows local 
church officers to submit feedback on their 
performance in the field of heath and safety: 
the first time such an indicator has been 
available to conference and union leaders.

3.	The promotion of good governance 
principles. 

Good governance principles, based on 
guidance from the General Conference and 
the Charity Commission, are highlighted at 
each BUC Executive Committee meeting. 
Through their attendance at conference 
and mission executive committees, the 
BUC officers do their best to embed these 
principles into the wider operations of the 
church.

4.	 The development and promotion of new 
constitutions.

Over the quinquennium, BUC Secretariat, 
in conjunction with the BUC Constitution 
Committee, has worked to update the BUC 
Constitution in line with the model which is 
mandated by the General Conference. The 
constitution is the most important document 
for maintaining good governance of any 
charity, but in the case of the Seventh-day 
Adventist Church it is also the glue which 
binds us together as one single entity and 
provides the synergy which makes us so 
effective as a worldwide organisation. 
Assisting the conferences with their 
constitutions, and the missions with their 
operating policies, is another important 
function of BUC Secretariat, helping to 
maintain consistent governance practices 
and procedures at each level of the church.

5.	Adoption of a standard membership 
database.

For many years the Seventh-day Adventist 
Church in the UK and Ireland maintained 
its membership records in a system 
called MemTrack, which was quick and 
efficient. In the last few years, however, the 
requirements of GDPR, plus the availability 
of a new system from the General 
Conference, convinced us to change to the 
Adventist Church Management System, 
or ACMS. This database was designed 
specifically for keeping track of Adventist 
church membership across the world; 
and, crucially, it allows the maintenance 
of the database records to be carried out 
by local church clerks. Preparation for the 
transition to this system was carried out 
by my predecessor, Pastor Paul Lockham, 
and he stayed on long enough to oversee 
the transition process in 2018. Distributing 
the workload like this should improve the 
accuracy of our data and should make the 
process of transferring membership easier, 
even when the person is transferring to 
another country. Good membership data 
is important to good governance, as we 
need to know who and where our members 
are, as well as how many there are, when it 
comes to things like union, conference and 
mission sessions.

Membership
The following tables and charts can easily be 
dismissed as just a sea of numbers, but it is 
important to remind ourselves that every 
number represents a person – a mother 
or father, husband or wife, brother or 
sister – each one a valuable member of the 
community of the church. An increase of just 
one should be an occasion for great rejoicing 
(Luke 15:6, 7), and the loss of just one should 
cause us to examine carefully why the loss 
occurred, and whether anything can be done 
to prevent such losses in the future.

Many of the changes in membership that 
you see in the charts are down to transfers 
or deaths, things which we have little control 
over. However, the numbers we really 
need to focus on are the increases due to 
baptisms and professions of faith, and the 
decreases due to members being dropped 
or recorded as missing. We place a great 
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deal of emphasis on the first two, where our 
overall membership is increased; but, sadly, 
when members go missing, it often goes 
unnoticed.

The ACMS database was designed to help 
correct this anomaly. Now used by all of our 
conferences and missions, this cooperative 
tool has enabled us to maintain accurate 
membership records across the whole of 
the BUC. Of course, the database is only as 
good as the data which is maintained within 
it, and here we must pay tribute to the great 
work being done by our local church clerks, 
or ‘church secretaries’, as they are now being 
referred to. By carefully recording which 
members have gone missing, and which 
have been dropped from membership, an 
analysis of the data can give us key insights 
into why the loss occurred. One of the 
factors that correlates well with membership 
gains or losses is church attendance. Church 
secretaries are now encouraged to record 
attendance on the second and seventh 
Sabbath of each quarter (whether the 
service was physical or virtual), and these 
figures are included in the charts presented 
here (though as yet we are still getting a poor 
response from many churches).

Member retention
Looking at the statistics should help us to 
realise the obvious fact that adding one 
new member is exactly the same, at least 
numerically, as preventing one member 
from leaving the church. However, it is 
generally the case that far more effort 
is spent in ‘evangelism’ than in ‘member 
retention’. However, one initiative for 
member retention, which wouldn’t have 
been possible without the membership 
data, was initiated right at the end of 
the quinquennium. In the midst of the 
COVID-19 crisis and lockdowns, the union, 
conferences and missions agreed to target 
church members whom we have difficulty 
contacting by sending them the Messenger 
magazine by post. The results of this 
experiment are outside the scope of this 
report; but, if nothing else, it demonstrates 
a willingness to engage with our members 
individually, and to address the issue of 
member retention at a conference and 
mission level, rather than just a local  
church level.

Statistics
Over the quinquennium, net membership of 
the British Union Conference increased from 
36,142 at the beginning of 2016, to 39,970 
at the end of 2020. This is an increase of 
3,828, or 10.59%. It would have undoubtedly 
been higher had COVID-19 not prevented 
many baptisms from taking place in 2020. 
This compares to a 14.15% increase in the 
previous quinquennium.

The number of churches has increased in 
line with membership by 19, from 278 at 
the end of the last quinquennium to 297 at 
the end of this. Companies, however, have 
seen a much more dramatic increase, from 
41 to 111 in the same time period. This may 
be a reflection of the regularisation of many 
informal ‘groups’, which are now officially 
recorded as companies.

The charts presented here will show how 
these statistics are distributed across the 
conferences and missions of the British 
Union Conference, but special mention 
should be made of the Irish Mission, which 
had a remarkable membership increase of 
28.06% over the quinquennium.

In memory
Over the quinquennium we have lost 1,092 
of our members through death, with the 
highest number of these deaths being 
recorded in 2020 – possibly a reflection 
of the COVID-19 pandemic. This number 
of deaths represents 2.73% of our total 
current membership. In the previous 
quinquennium we lost 833 members 
through death, or 2.3% of our membership. 
The increase during this quinquennium may 
be a reflection of the high number of older 
people we have in our churches. Of those 
who have died during the quinquennium we 
would particularly like to pay tribute to our 
denominational workers and their spouses. 
These are listed in the table on page 16. As 
we think of those who have died, let us 
remember the One who came to give eternal 
life to all who believe in His name. Let us 
also remember the reason for our existence 
as a church: to bring the good news of 
salvation and eternal life to a world of  
dying people.
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Jan Adjust Baptisms PoFaith LetIn LetOut Death Dropped Missing Dec GA/LOSS Growth
20

06
IM 398 0 11 6 14 18 4 0 0 407 9 2.26%

NEC 7111 42 354 36 155 35 46 24 5 7588 477 6.71%

SM 332 0 7 3 33 10 3 0 0 362 30 9.04%

SEC 17220 4 621 77 1039 747 92 37 10 18075 855 4.97%

WM 459 -1 5 1 25 13 10 1 2 463 4 0.87%

TOTALS 25520 45 998 123 1266 832 155 62 17 26895 1375 5.39%

20
07

IM 407 0 11 6 15 5 4 0 0 430 23 5.65%

NEC 7588 8 244 49 105 51 36 25 8 7874 286 3.77%

SM 362 -1 20 6 28 7 6 0 0 402 40 11.05%

SEC 18075 -8 740 63 666 472 81 21 42 18920 845 4.67%

WM 463 0 16 4 19 6 7 2 3 484 21 4.54%

TOTALS 26895 -1 1031 128 833 541 134 48 53 28110 1215 4.52%

20
08

IM 430 0 24 12 32 7 4 4 0 483 53 12.33%

NEC 7874 23 195 20 94 25 44 19 12 8106 232 2.95%

SM 402 0 9 4 26 5 10 0 0 426 24 5.97%

SEC 18920 4 531 57 451 282 79 29 42 19531 611 3.23%

WM 484 -2 14 2 45 24 10 4 1 504 20 4.13%

TOTALS 28110 25 773 95 648 343 147 56 55 29050 940 3.34%

20
09

IM 483 0 24 6 25 5 1 0 0 532 49 10.14%

NEC 8106 98 302 11 136 37 43 7 0 8566 460 5.67%

SM 426 1 25 19 26 17 5 1 0 474 48 11.27%

SEC 19531 0 780 64 690 494 96 22 14 20439 908 4.65%

WM 504 -1 14 10 14 8 7 1 2 523 19 3.77%

TOTALS 29050 98 1145 110 891 561 152 31 16 30534 1484 5.11%

20
10

IM 532 3 24 10 28 13 4 0 1 579 47 8.83%

NEC 8566 67 203 21 122 51 46 12 8 8862 296 3.46%

SM 474 1 9 1 46 39 5 0 0 487 13 2.74%

SEC 20439 114 624 35 293 164 83 60 15 21183 744 3.64%

WM 523 0 0 9 37 12 5 0 1 551 28 5.35%

TOTALS 30534 185 860 76 526 279 143 72 25 31662 1128 3.69%

20
11

IM 579 -3 41 34 55 21 2 1 6 676 97 16.75%

NEC 8862 186 218 12 111 59 48 12 0 9270 408 4.60%

SM 487 -2 27 3 40 25 6 1 0 523 36 7.39%

SEC 21183 41 709 57 253 127 61 31 44 21980 797 3.76%

WM 551 -5 11 6 19 10 9 0 3 566 15 2.72%

TOTALS 31662 217 1006 112 478 242 126 45 53 33015 1353 4.27%

20
12

IM 676 1 24 1 30 18 3 0 10 701 25 3.70%

NEC 9270 122 200 38 85 28 48 12 10 9617 347 3.74%

SM 523 0 11 15 35 20 7 0 1 556 33 6.31%

SEC 21980 201 507 47 207 131 100 32 83 22596 616 2.80%

WM 566 0 9 1 14 6 6 0 0 578 12 2.12%

TOTALS 33015 324 751 102 371 203 164 44 104 34048 1033 3.13%

20
13

IM 701 0 23 3 24 10 1 7 26 707 6 0.86%

NEC 9617 -11 201 35 80 17 41 13 9 9842 225 2.34%

SM 556 -1 20 1 23 15 0 0 0 584 28 5.04%

SEC 22596 130 597 90 273 131 99 59 586 22811 215 0.95%

WM 578 0 6 7 29 14 6 3 29 568 -10 -1.73%

TOTALS 34048 118 847 136 429 187 147 82 650 34512 464 1.36%

20
14

IM 707 -2 61 3 38 11 5 6 3 782 75 10.61%

NEC 9842 0 253 99 100 92 58 9 102 10033 191 1.94%

SM 584 -3 25 2 41 33 2 2 0 612 28 4.79%

SEC 22811 178 693 93 236 158 144 75 325 23309 498 2.18%

WM 568 -1 17 13 17 13 6 1 0 594 26 4.58%

TOTALS 34512 172 1049 210 432 307 215 93 430 35330 818 2.37%

BUC Annual Membership 2006-2020
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Denominational employees
At the beginning of 2016 there were 168 
full-time and 17 part-time employed pastors 
and Bible workers, while at the end of 2020 
there were 250 full-time and 12 part-time 
employed pastors and Bible workers. In 
addition to these employees, the staff of the 
schools, regional and national administrative 
offices and the Stanborough Press complete 
the total number of denominational 
employees at 383. The various categories of 
employee and credential types are listed at 
the end of this report.

Acknowledgements and appreciation
Most of the day-to-day work of Secretariat 
takes place in the conferences, and I would 

like to pay tribute to my counterparts who 
have served there during the quinquennium: 
Pastor Douglas McCormac in the South 
England Conference, and Pastors John 
Ferguson and Alan Hush in the North 
England Conference. They have been 
ably supported by their administrative 
secretaries, Mrs Valerie Austin and Miss 
Yvonne Weekes respectively, and by their 
HR directors, Mrs Jacqui Crawford and Mrs 
Adriana Murray respectively. In the Scottish 
Mission office Mrs Hellevi Walker has served 
throughout the quinquennium, with Mrs 
Carole Barratt-Peacock assisting during 
maternity leave. Mrs Marci Neal served in 
the Irish Mission until October 2020. Finally, 
I would like to thank the two administrative 

Jan Adjust Baptisms PoFaith LetIn LetOut Death Dropped Missing Dec GA/LOSS Growth
20

15
IM 782 1 22 8 17 13 4 0 4 809 27 3.45%

NEC 10033 30 242 29 170 112 63 15 2 10312 279 2.78%

SM 612 6 20 5 21 17 10 0 0 637 25 4.08%

SEC 23309 93 438 61 224 146 98 35 70 23776 467 2.00%

WM 594 -2 8 2 23 9 6 0 0 610 16 2.69%

TOTALS 35330 126 730 105 455 297 181 50 76 36142 812 2.30%

20
16

IM 809 1 21 10 19 16 6 0 4 834 25 3.09%

NEC 10312 14 187 25 143 39 42 5 0 10595 283 2.74%

SM 637 3 10 4 22 13 1 0 0 662 25 3.92%

SEC 23776 97 642 54 265 127 128 33 46 24500 724 3.05%

WM 608 3 9 0 23 9 11 2 0 621 13 2.14%

TOTALS 36142 118 869 93 472 204 188 40 50 37212 1070 2.96%

Jan Adjust Baptisms Re-
Baptism PoFaith LetIn LetOut Death Dropped Missing Dec GA/LOSS Growth

20
17

IM 834 0 12 1 0 43 11 0 4 5 870 36 4.32%

NEC 10595 10 194 4 24 150 82 44 8 0 10843 248 2.34%

SM 662 -3 8 0 7 19 20 8 1 0 664 2 0.30%

SEC 24500 94 404 2 24 224 171 139 16 25 24897 397 1.62%

WM 621 -1 31 0 1 12 8 9 1 3 643 22 3.54%

TOTALS 37212 100 649 7 56 448 292 200 30 33 37917 705 1.89%

20
18

IM 870 6 39 0 10 21 12 5 0 0 929 59 6.78%

NEC 10843 -3 209 8 12 186 155 61 9 0 11030 187 1.72%

SM 664 -3 1 0 3 21 6 3 0 0 677 13 1.96%

SEC 24897 53 408 3 138 200 234 142 28 0 25295 398 1.60%

WM 643 -5 8 0 2 32 10 6 1 0 663 20 3.11%

TOTALS 37917 48 665 11 165 460 417 217 38 0 38594 677 1.79%

20
19

IM 929 18 29 1 10 25 16 1 0 0 995 66 7.10%

NEC 11030 59 333 15 42 212 140 69 15 0 11467 437 3.96%

SM 677 -1 39 0 5 17 15 3 3 0 716 39 5.76%

SEC 25295 30 523 6 134 630 525 158 12 191 25732 437 1.73%

WM 663 5 10 0 1 12 7 3 0 0 681 18 2.71%

TOTALS 38594 111 934 22 192 896 703 234 30 191 39591 997 2.58%

20
20

IM 995 -1 12 0 10 49 24 2 1 0 1038 43 4.32%

NEC 11467 13 123 2 44 224 123 84 16 0 11650 183 1.60%

SM 716 0 4 0 4 13 14 8 5 0 710 -6 -0.84%

SEC 25732 22 210 3 65 231 191 151 18 10 25893 161 0.63%

WM 681 0 1 0 0 6 0 8 1 0 679 -2 -0.29%

TOTALS 39591 34 350 5 123 523 352 253 41 10 39970 379 0.96%

14  Executive Secretary’s Report



Year (end) IM NEC SM SEC WM Total

2006 407 7588 362 18075 463 26895

2007 430 7874 402 18920 484 28110

2008 483 8106 426 19531 504 29050

2009 532 8566 474 20439 523 30534

2010 579 8862 487 21183 551 31662

2011 676 9270 523 21980 566 33015

2012 701 9617 556 22596 578 34048

2013 707 9842 584 22811 568 34512

2014 782 10033 612 23309 594 35330

2015 809 10312 637 23776 608 36142

2016 834 10595 662 24500 621 37212

2017 870 10843 664 24897 643 37917

2018 929 11030 677 25295 663 38594

2019 995 11467 716 25732 681 39591

2020 1038 11650 710 25893 679 39970
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secretaries who have served BUC Secretariat 
over the quinquennium: Mrs Sophia 
Prince, and Mrs Kerrine Guthrie; and, as I 
mentioned at the start of my report, my two 
associate executive secretaries: Pastor Paul 

Lockham and Pastor Jacques Venter. Each of 
these individuals has served with skill and 
dedication, and the continuing progress and 
development of the department is testimony 
to their excellent work.
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Name Date of Death Entities

1 Mr Samuel Ahwan 21 Dec 2019 SEC

2 Mrs Verna Anderson 31 Mar 2019 SEC, SP, SPS, 
SSS

3 Mr Dennis Archer 24 Aug 2016 SP

4 Miss Victoria Aryee 3 Jun 2017 NEC

5 Mrs Jean Baildam 1 Nov 2018

6 Pastor Amalendu Bairagee 9 May 2020 SEC

7 Mr Barrymore Bell 6 Aug 2017 SP

8 Mr Frank Blewitt 2 Apr 2020 SSS

9 Pastor Patrick Boyle 29 Dec 2020

10 Mr Nehemiah Burton 13 Mar 2016 SEC

11 Miss Lavern Byng 23 Feb 2017 SSS

12 Dr Alina Clemonds 19 Jan 2018

13 Mrs Doreen Clement 2 Oct 2016 SP

14 Pastor Kenneth Clothier 6 May 2019 NEC, SEC, WM

15 Mrs Margaret Clothier 29 Oct 2018

16 Mrs Romola Combridge 19 Feb 2019 BUC, SEC, TED

17 Pastor Amos Cooper 6 Oct 2016 SEC, SM, WM

18 Pastor Arthur Cooper 5 Oct 2017 NEC, SEC, SM, 
WM

19 Mrs Elizabeth (Betty) Cooper 10 Jan 2016

20 Miss Myrtle Cooper 21 Oct 2020

21 Pastor James Cuthell 5 Sep 2017 NEC

22 Mrs Blossom Davidson 26 Nov 2019

23 Pastor Andrew Davis 16 Dec 2019 SEC

24 Mr Leonard Eastwood 19 Sep 2019 BUC, NEC, 
SEC, GF

25 Mr Philip Elliott 29 Dec 2018

26 Mrs Alice Elmadjian 23 May 2019

27 Mrs Vivienne Evers 18 May 2017 BUC, SEC

28 Mrs Joanne Fisher-Mitchell 7 Feb 2017 SEC

29 Mrs Edith Frazer 19 Jan 2016

30 Mr Glenton Gayle 24 Oct 2020

31 Mr Ezron Golding 18 May 2018 SEC

32 Mrs Christine Hall 31 Jan 2017

33 Pastor George Harris 1 May 2017 NEC

34 Mr Orlando Holder 20 Jan 2020 NEC

35 Mrs Pennie Holder 16 Feb 2018

36 Mrs Ursula Hubbard 18 May 2018

37 Mrs May Hulbert 12 Jun 2016 NEC

38 Pastor Roy Hulbert 15 Jan 2020 NEC

39 Mrs Gillian Huzzey 26 May 2016 SPS, VOP, SEC

40 Mr Antons Izasars 19 Aug 2016

41 Mrs Barbara Izasars 13 Jun 2016 SP, VOP, SEC

42 Mrs Valerie Kapon 12 Jun 2020 BUC

43 Mr Wilbur Kapon 21 Apr 2017 BUC

44 Pastor Leonard Lane 4 Jul 2017 NEC, WM

45 Miss Barbara Leigh 14 Nov 2019

46 Mr Jack Lindsay 29 Aug 2016 SP

47 Pastor Vivian Llewellyn 12 Apr 2020 SEC

48 Mrs Joy Lowe 3 Mar 2016

49 Mrs Jacqueline Lynton 17 Mar 2018 NEC

50 Pastor John (Jack) Mahon 31 Oct 2019 NEC, SEC, SM

51 Mrs Susan Mallinson 20 Mar 2016

Workers and Spouses Deceased During the Quinquennium

Name Date of Death Entities

52 Mrs Barbara Margerison 15 Jul 2018

53 Mrs Anita Marshall 9 Oct 2019 SSS, SP

54 Mrs Inge Martin 18 Feb 2016

55 Mrs Sylvia McIntyre 13 Jan 2019

56 Mr Glynne Meredith 19 Jan 2018 SP

57 Mrs Violet Meredith 13 Jan 2017 NEC

58 Pastor Clyde Moore 9 Sep 2020 WM

59 Mrs Elizabeth (Vickie) Murphy 24 Mar 2020 NEC

60 Mr David Stephen Noel 28 Jan 2020 SEC

61 Mr Alan (Sven) Ohman 23 Aug 2020 SEC

62 Miss Gwendoline Olney 3 Feb 2018 SEC, TED

63 Mrs Janette (Jan) Pearce 16 Jan 2016 SP

64 Pastor Brian Pilmoor 10 May 2020 SEC

65 Mrs Sarojini Poddar 25 Feb 2016 SP

66 Mr James Ponder 16 Jan 2018

67 Mrs Doreen Richards 9 May 2019 SPS

68 Mrs Rose-Marie Riches 27 Sep 2019 SSS

69 Mr Usko Rinta-aho 2 May 2017 BUC

70 Mrs Heather (Margaret) 
Robertson 16 Feb 2020 SEC

71 Mrs Elsie Roderick 7 May 2016 SEC

72 Mr Martin Rodney 15 Apr 2020 SEC

73 Mrs Alice (Gaye) Shaw 1 Feb 2017

74 Mr Nigel Southcott 22 Oct 2018 GF

75 Mr Oscar Stewart 28 Oct 2019 HBS

76 Mr Colin Taylor 22 Jul 2018

77 Pastor Keith (Fretson) Taylor 8 Feb 2017 BUC

78 Mrs Helena Thomas 28 Nov 2020

79 Mrs Shirley Thomas 12 Jun 2020

80 Mr Ernest (George) 
Thompson 28 Sep 2018 SEC

81 Mrs Lydia Thompson 28 May 2018

82 Mrs Margaret Todd 22 May 2020 SEC

83 Mrs Margaret Warren 25 May 2020

84 Mr Bryan Watkins 21 May 2019 SSS, DHS

85 Mrs Jean Watkins 23 Oct 2020

86 Pastor Malcolm Watson 29 Nov 2019 NEC

87 Mrs Christine Wood 22 Mar 2017 SEC

88 Mr Frank Wood 11 Nov 2016 NC

Abbreviation
IM

DHS
GF

HBS
NC

NEC
SEC
SM
SP

SPS
SSS
TED
VOP

WM

Entity
Irish Mission
Dudley House School
Granose Foods Limited (our former food factory)
Harper Bell School
Newbold College
North England Conference
South England Conference
Scottish Mission
Stanborough Press
Stanborough Primary School
Stanborough Secondary School
Trans-European Division
Voice of Prophecy (forerunner of Adventist 
Discovery Centre)
Welsh Mission
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Irish Mission 8 1 1 9 1 10

North England 
Conference 32 2 1 3 10 1 13 3 1 13 2 1 79 3 82

Scottish Mission 6 1 1 6 2 8

South England 
Conference 89 4 7 16 1 8 1 4 1 2 42 1 173 3 176

Welsh Mission 5 1 1 1 8 0 8

Sub-totals 153 0 8 1 14 3 9 0 55 7 22 1 8 0 3 2 4 0 73 16 2 2

Category Totals 153 9 17 9 62 23 8 5 4 89 4 351 32 383 178 
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Ministerial Credential 153 153 0 79

Commissioned Minister Credential 8 1 8 1 3

Commissioned Minister of Teaching 
Credential 9 1 5 2 14 3 19

Administrative Ministries Credential 8 1 9 0 1

Missionary Credential 39 3 3 2 5 2 8 55 7 76

Ministerial Licence 22 1 22 1

Commissioned Minister Licence 8 8 0

Commissioned Minister of Teaching 
Licence 2 1 1 1 3 2

Administrative Ministries Licence 3 1 4 0

Missionary Licence 59 10 7 2 2 4 5 73 16

All Other Employees 2 2 2 2

Totals 250 12 50 3 21 6 0 0 13 9 2 2 15 0 351 32 178

Totals 262 53 27 0 22 4 15 383 178

Denominationally Employed Workers Classified by Type of Employment
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In 2016 the Constituency saw fit to provide 
administrative support to the BUC 

Executive Secretary due to the increasing 
demand that specific day-to-day aspects 
placed on the position. The BUC Executive 
Committee elected Pastor Paul Lockham to 
serve as the first BUC Associate Executive 
Secretary, which he did, until he took early 
retirement at the end of January 2019.

Currently the role of Associate Executive 
Secretary fulfils three primary functions: 
Missions Executive Secretary; BUC Pensions 
Coordinator; and assisting with  
human resources.

Three missions
Since 2016 the responsibility of Missions 
Executive Secretary has been assigned 

to this role to provide greater and more 
direct Secretariat support to the mission 
presidents. Membership recording through 
ACMS, the Adventist Church Management 
System, has been an ongoing transition 
since 2017, with church clerk training taking 
place face-to-face and via Zoom. Since the 
beginning of this quinquennium we have 
seen a net growth of 22.1% in the Irish 
Mission; 10.3% in the Scottish Mission; and 
10.5% in the Welsh Mission. 

With the closure of churches during 
lockdown periods in 2019 and 2020, there 
appears to be a slowdown in growth. 
However, this is not a true reflection of what 
is happening in the missions. Our pastors 
and members are continuing to share the 
story of salvation and actively engaging 

2016 2017 2018 2019 2020

Baptisms Members Baptisms Members Baptisms Members Baptisms Members Baptisms Members

IM 21 803 12 870 39 929 29 995 12 1,038

SM 10 637 8 664 1 677 39 716 4 710

WM 9 610 31 643 8 663 10 681 1 679

Total 40 2,050 51 2,177 48 2,269 78 2,392 17 2,427

Associate 
Executive 
Secretary’s 
Report

Jacques Venter
Associate Executive Secretary
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members through nurture, care and 
scriptural instruction. We know that many 
plans are underway to grow God’s Kingdom 
in Ireland, Scotland and Wales. 

BUC pensions
In 2016 delegates were informed that the 
defined benefit Seventh-day Adventist 
Retirement Plan (SDARP) closed on 
31 December 2013, with all 386 active 
employee members becoming members 
with ongoing preserved benefit in the plan. 
In April 2014 the number of members in the 
closed plan was as follow:

Preserved and deferred members 625
Pensioners 361
Total 986 

The BUC Associate Secretary continues to 
function as employer coordinator to the 
SDARP. Within this role, the BUC Secretariat 
works with past participating employers in 
the plan, and in facilitating the applications 
of receipt of retirement benefits. Secretariat 
continues to coordinate the election and 
appointment of members to the plan Board 
of Trustees for both Member and Employer 
nominated trustees (four of each), who serve 
on staggered terms of six years to provide 
continuity of governance to the plan. At 30 
September 2020 the number of members of 
the plan was as follows: 

Preserved and deferred members 592
Pensioners 430
Total 1,022

Since January 2014 the BUC, on behalf of 
the participating employers, subscribed to 
an auto-enrolment qualifying WorkSave 
scheme with Legal and General. The new 
Seventh-day Adventist Group Personal 
Pension (SDAGPP) scheme is available to all 
denominational employees, and facilitates 
employee contributions in addition to 
employer contributions in accordance with 
government legislation. Since 1 January 
2014, all new employees have been auto-
enrolled after a three-month probationary 
period. At 31 December 2020 a total of 463 
active members were receiving employer 
contributions. 

For denominational employees in the 
Republic of Ireland, who are not UK citizens 
or have never worked within the UK, a 
similar Group Personal Pension scheme has 
been running since January 2014, with The 
New Ireland Assurance Company. 

Human resources and ACMS
During 2017 and 2018 the BUC became one 
of the first worldwide territories outside 
of South America to switch to the new 
Adventist Church Management System 
(ACMS). Fundamental to the switch is the 
ability for local church clerks to fulfil most 
of their role within the database without 
having to use old methods of reporting 
membership movements. ACMS training 
for local church clerks takes place every 
year. The SEC held the first ever Zoom 
webinar training during the first lockdown in 
2020. The BUC Secretariat provided further 
webinar training sessions over Zoom for 
the NEC and Missions in the second part 
of 2020. Conference and Mission ACMS 
coordinators received refresher training in 
2020 from the General Conference. ACMS 
continues to grow as a database as more 
entities across the world join. At the moment 
this still causes the odd teething problem as 
the system adapts to more users, but it also 
means that transfers in and out of the BUC 
will continue to become easier. 

In order to function as an administrative 
body within our current territory, the BUC 
must do so within the legal framework of 
charity and employment law, as stipulated 
in each country in which it operates. 
Currently the BUC operates within the legal 
parameters of both the UK and the EU (in 
the Republic of Ireland). To support the 
BUC Secretariat, this role has also provided 
generalist human resources (HR) support 
to ADRA UK; the BUC office; Stanborough 
Schools; and the Missions. The support 
involves day-to-day employee HR matters, 
including recruitment, employee relations 
and processes, performance management, 
appraisals, and learning and development. 

Specific HR activity has significantly 
increased in the last two years of this 
quinquennium due to ongoing restructuring 
at the two Stanborough Schools, the 
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financial situation of the BUC as a result 
of COVID-19, and updating the charity 
status of the IM in the Republic of 
Ireland. Unfortunately, COVID-19 has also 
meant managing and advising on some 
redundancies. 

However, by providing a more direct focus 
on HR matters in support of the BUC 
Secretariat, we have been able to roll out a 
revised performance appraisal system in 
2020, starting with support staff, with the 
intention of expanding it to all line mangers/
directors from 2021. This includes creating 
dedicated learning and development paths. 
We have brought our recruitment policy, 
employment contracts and employee 
handbooks in line with new UK and EU law, 
and we have completed the new registration 
of the IM as a charity in the Republic of 
Ireland. 

Acknowledgements and appreciation
I would also like to add my sincere 
appreciation to that already expressed by the 
BUC executive secretary for those who have 
served as counterparts and secretaries in 
the conferences and missions. Furthermore, 
thank you to Pastor Paul Lockham and 
Sophia Prince, our former secretary, for 
showing me the ropes and being there to 
call upon. Finally, thank you to Pastor John 
Surridge for your patience, guidance and 
kind-hearted management, and thank you 
to Kerrine Guthrie, our secretary, who has 
grown into the complicated role very quickly 
while helping the department do our best 
to serve God, the BUC employees, and our 
members with joy.
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As we enter the third decade of this 
millennium, we find ourselves in the 

most monumental event of our lifetime. The 
financial consequences of Black Monday, 
October 2007, followed by the financial crisis 
of autumn 2008, have now been surpassed 
in financial magnitude and length of period 
by the current coronavirus pandemic. The 
worldwide extent of the virus, the number 
of lives lost, and the resultant financial 
consequences of lost jobs from financially 
damaged businesses are things we have not 
seen the likes of before.

Sadly, the good work of the last 
quinquennium has been overtaken by the 
events of the pandemic period. However, as 
we shall read, much good work has been 
done, with so many positive outcomes to 
report during this period.

Previously I worked for the South England 
Conference for 24 years, with direct 
relationships with the churches, their 
pastors, members and departments within 
the local churches. The role at Union 

level has provided a different challenge 
over the last five years. Keeping up to 
date on accounting and financial policies, 
disseminating this to all the entities, and 
supporting them with these technical 
changes has been an enjoyable exercise 
in liaising with my fellow treasurers. 
Furthermore, education development, 
health and safety, legal issues, publishing, 
pensions and risk management both make 
the role interesting and challenge the limits 
of my knowledge and experience. 

Pensions	– One of the major responsibilities 
has been the pension oversight of the 
original Defined Benefit pension scheme, 
and ensuring that obligations to the new 
Defined Contributions scheme are being met 
under the auto-enrolment requirements.

Regulator	– Our primary regulator is the 
Charity Commission for England, Wales & 
Northern Ireland; the Republic of Ireland, 
the Isle of Man and Scotland all have variant 
requirements that require our focus and 
attention.

Treasurer’s 
Report

Earl Ramharacksingh
Treasurer
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Supported	organisations – The BUC is a 
myriad of fifteen different organisations, 
each with its own constituency and board 
of governance. The treasury staff offer 
services to each of these entities to varying 
degrees with their various skills, from 
receipt of funds and disbursement of funds 
to management support, problem solving 
and strategic development guidance. Those 
organisations include the BUC, the Irish 
Mission, the Scottish Mission, the Welsh 
Mission, the Adventist Discovery Centre, 
ADRA, the SEC, the NEC, local congregations, 
Stanborough Schools, the Stanborough 
Press, pensions trustees, the SDAA (the SDA 
legal body) and SDAT (SDA Trust Services).  

Education – Adventist schools were 
established with the intent of helping 
young people to grow in wisdom and in 
stature as they are embraced on their 
educational journey in our schools. The 
BUC has made every effort to raise the 
standards of teaching and learning in our 
schools, supporting schools in our sister 
organisations through regular governance 
and teacher training workshops. 

Publications – The Messenger has been 
the main medium of communication 
to our membership throughout the 
generations. We continue to connect with 
our membership through this means, many 
of whom access this facility electronically. 
Traditional door-to-door ministry/direct 
selling strategy has diminished considerably. 
The Focus magazine was intended as a 
volume-based introductory magazine 
to members of the public. Sadly, the 
membership has not fully embraced this 
resource for its contacts.

Power	of	35,000	– This is a programme 
where every member has access to five 
pieces of literature to be distributed. Due to 
the pandemic this distribution has had to 
be put on hold. It is difficult to measure its 
success, but it certainly provides an outlet 
for our members to initiate meaningful 
outreach endeavours. We pray that these 
Spirit-filled resources provide a means 
whereby those readers may receive a 
glimpse of the message that God has for 
modern man.

Reporting to trustees
From the outset it has been my strategy to 
draw the trustees into an understanding 
of the financial reports that they would be 
presented with throughout these five years. 
To this end, I have taken the trustees on 
a journey of financial understanding. My 
reports begin with a look into the socio-
economic global world around us, and then 
the financial world, trying to help trustees 
understand the potential impact of events 
globally and nationally on our organisation 
here in the BUC region. I then move onto 
the key tithe figures and budgets, trying to 
identify trends and risks to the organisations 
both at the BUC and within our subsidiaries. 
This is then followed by a look at governance 
issues, and finally always a conclusion with 
thought-provoking strategic issues impacting 
on the church. This strategy was to enable 
the trustees to be able to make informed 
decisions and to identify risks at an  
early stage.  

Tithe
At the start of the pandemic, I had one 
of my regular catchup meetings with our 
HSBC bank district manager, Andy. As 
businesses began to go into administration, 
and especially as charities began to close 
due to their fall in income, I blurted out to 
Andy that even in times of adversity (Black 
Monday of October 1987 and the financial 
chaos of autumn 2008) I had never seen the 
tithe income of the church fall; furthermore, 
that I fully expected our fall in tithe at the 
beginning of the pandemic to rise back 
to former levels by the end of 2020, not 
knowing at the time how long this pandemic 
would last. 

As we navigated the financial turbulence 
of 2020, I have to confess that my faith was 
tested to the limit, as tithe across the BUC 
territories fell alarmingly. At one point in 
early summer last year, our conferences 
were experiencing falls in tithe of between 
20% and 49%. At the time of writing, our 
November tithe is still £1.79 million below 
our returns for 2019. However, the returns 
for 2020 are still 91.7% of our 2019 tithe 
returns. For any business, and especially any 
charity, to be able to report such a recovery 
in its core income is a real testament to the 
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2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Irish Mission £567,638 £549,397 £553,682 £597,580 £525,605 £622,924 £763,535 £898,012 £935,451 £880,047 

Scottish 
Mission £361,973 £365,458 £365,210 £434,279 £424,841 £454,119 £408,342 £448,309 £427,263 £468,969 

Welsh Mission £339,918 £356,331 £358,734 £356,331 £363,797 £365,142 £375,327 £422,177 £404,105 £436,814 

South England £12,205,029 £12,487,899 £12,980,302 £13,745,113 £14,295,111 £14,679,586 £14,717,249 £15,583,774 £15,735,130 £14,641,180 

North England £5,161,661 £5,388,298 £5,478,787 £5,657,358 £5,866,804 £5,911,892 £6,316,203 £6,688,024 £6,683,373 £6,112,445 

Tithe Growth

Relative Growth Of Each Entity

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Irish Mission 0 -3% 1% 8% -12% 19% 23% 18% 4% -6%

Scottish 
Mission 0 1% -0% 19% -2% 7% -10% 10% -5% 10%

Welsh Mission 0 5% 1% -1% 2% 0% 3% 12% -4% 8%

South England 0 2% 4% 6% 4% 3% 0% 6% 1% -7%

North England 0 4% 2% 3% 4% 1% 7% 6% -0% -9%
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faithfulness and resilience of the church. 
This, I believe, reflects a real covenant 
and relationship with God throughout our 
membership. To God we give all the honour 
and praise. 

Tithe in the missions
At the end of the previous quinquennium we 
had reported tithe returns of £12.5 million. 
We reached a peak at the end of 2019 of 
£24.2 million, reflecting growth of about 
12.5% over the period. But for the pandemic 
the Irish Mission would surely have reached 
the double landmark statistics of 1,000 
members and tithe of €1 million per annum. 
They have a growing membership, but also 
obtain significant funding support from the 
Emerald Foundation and other groups in 
support of many special projects throughout 
the year. The Welsh and Scottish Missions 
proved extremely resilient during the 
pandemic, recording growth in tithe for most 
of the pandemic period to date.

Financial growth
The strength of tithe in our various fields can 
be seen as a result of various factors:

■	 Migration – we still experience significant 
movement of members into our 
territories, who sustain tithe growth when 
considering former members who, sadly, 
have now passed away.

■	 We also have seen an increase in 
successive generations moving into 
increasingly higher professional vocations, 
resulting in greater incomes on which 
tithe is based.

■	 Finally, I feel that, as we move closer to 
the soon coming of our Lord and Saviour, 
our members feel even more close in 
their relationship and covenant with 
God, resulting in increased faithfulness, 
especially during these pandemic times.

How are funds used?
This was a question I was often asked during 
my years as treasurer in the SEC, and even 
now. I particularly enjoyed the meetings 
with various groups of young people who 
felt disconnected and wanted to know 
simply how tithe was used. We receive 
contributions from the conferences and 
missions, with a duty to distribute these 
among the agencies that we share for the 
purpose of spreading the Gospel throughout 
the British Isles and Ireland. 

We receive about £24 million per annum 
into our conferences and missions, of which 
about £3.75 million per annum comes to 
the BUC. (See Appropriations Received 
charts.) Almost half of this is shared with the 
13 agencies listed below in ‘Appropriations 
Made’, whose operations we sponsor and 
coordinate. (See Appropriations Made 

Tithe Income 2016 2017 2018 2019 2020 Total

South England  14,679,586 14,717,249 15,583,774  15,735,130  14,641,180  75,356,919 

North England 5911892 6316203 6688024 6683373 6112445  31,711,937 

Irish Mission 622924 763535 898012 935451 880047  4,099,969 

Scottish Mission 454119 408342 448309 427263 468969  2,207,002 

Welsh Mission 365142 375327 422177 404105 436814  2,003,565 

Irish Mission  614,995.35 

Scottish Mission  286,910.26 

Welsh Mission  260,463.45 

South England  12,057,107.04 

North England  5,073,909.92 

Trans -European 
Division  1,629,000 

Total  19,922,386.02 

%

Irish Mission 3

Scottish Mission 1

Welsh Mission  1 

South England 61

North England 25

Trans -European 
Division 8

Appropriations Received (5a)

3% 1%
1%

61%

25%

8%

Irish Mission

Scottish Mission

Welsh Mission

South England

North England

Trans -European Division

Appropriations 
Received:

£19,482,707.73
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charts.) The remaining half is used to operate 
the BUC departments and office of the 
British Union. (See BUC Operations charts.)

BUC operations
Typically, costs of employment represent £1.6 
million per annum. 

1.	 The discretionary expenditure by our 
departments for their activities consumes 
about £485,000 per annum.

2.	 The administrative costs of the BUC, 
which include audit, outsourced human 
resources consultancy and legal fees, are 
budgeted for about £85,000 per annum.

2016 2017 2018 2019 2020 Total

ADRA  12,000  12,000  12,000  12,000  12,000  60,000 

Adventist Discovery Centre  160,000  155,000  140,000  130,000  120,000  705,000 

Irish Mission  140,000  155,000  158,000  160,000  160,000  773,000 

Newbold College  220,346  225,807  240,403  241,853  197,632  1,126,041 

Newbold College Bursaries  84,788  59,347  100,093  129,431  114,823  488,482 

North England Conference  4,250  4,250  4,250  4,250  4,250  21,250 

Retirement Fund  202,004  211,200  230,787  237,016  197,632  1,078,639 

Scottish Mission  121,500  128,000  142,000  145,000  150,000  686,500 

South England Conference  7,000  7,000  7,000  7,000  7,000  35,000 

Stanborough Primary & 
Secondary  450,000  650,000  450,000  507,879  825,000  2,882,879 

Stanborough School Bursaries  66,035  53,021  77,613  52,835  45,534  295,038 

Trans-European Division  220,346  225,807  240,403  241,853  197,632  1,126,041 

Welsh Mission  121,500  128,000  142,000  145,000  150,000  686,500 

 9,964,370 

ADRA 0.6

Adventist Discovery Centre 7.1

Irish Mission 7.8

Newbold College 11.3

Newbold College Bursaries 4.9

North England Conference 0.2

Retirement Fund 10.8

Scottish Mission 6.9

South England Conference 0.4

Stanborough Primary  
& Secondary 28.9

Stanborough School Bursaries 3.0

Trans-European Division 11.3

Welsh Mission 6.9

Appropriations Made (5b)

1% ADRA
7% Adventist Discovery Centre

8% Irish Mission

11% Newbold College

5% Newbold College Bursaries 

0.2% North England Conference

11% Retirement Fund

7% Scottish Mission
0.4% South England Conference

29% Stanborough Primary & 
Secondary

3% Stanborough School Bursaries

11% Trans-European Division

7% Welsh Mission

Appropriations Made:
£9,364,370
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BUC Operations

Outgoing Resources (5c)

2016 2017 2018 2019 2020 Total

Employment  1,338,384  1,518,289  1,573,206  1,565,693  1,437,806  7,433,378 

Administration  162,537  70,045  65,428  123,259  77,965  499,234 

Departments  539,904  583,908  603,132  677,169  169,943  2,574,056 

Office Support  161,590  173,037  168,100  173,202  145,972  821,901 

Structural Property  389,228  345,790  268,645  290,578  263,055  1,557,296 

 12,885,865 

%

Employment 58

Administration 4

Departments 20

Office Support 6

Structural Property 12

Departmental Expense (5d)

2016 2017 2018 2019 2020

Audiovisual 
Services  £8,811  £9,403  £12,808  £19,786  £9,841 

BUC Training 
Programme  £7,318  £4,005  £7,283 £40,427  £504 

Chaplaincy Services  £80  £-  £5,937  £3,371  £- 

Children’s Ministry  £-  £725  £1,000  £287  £- 

Communication 
Services  £2,724  £10,003  £9,659  £3,876  £3,826 

Disability 
Awareness  £8,000  £-  £-  £1,600  £- 

Education Services  £10,034  £25,829  £28,704 £28,063  £13,452 

Evangelism Activity  £90  £2,118  £59,957 £20,493  £9,861 

Family Ministries  £7,009  £12,145  £14,781  £4,059  £2,142 

Global Mission 
Projects  £-  £-  £30,000  £-  £850 

Health Ministries  £28,694  £31,603  £17,112  £32,251  £12,040 

Life Development 
Outreach  £-  £-  £824  £-  £- 

Ministerial 
Development  £18,494  £15,251  £27,391 £50,467  £8,237 

Music Development  £-  £-  £-  £-  £- 

Pathfinder Ministry  £27,927  £629  £12,980 £52,039  £10,905 

Personal Ministry  £69,707  £105,187  £83,059  £51,818  £17,617 

Prayer Ministry  £1,092  £-  £-  £-  £- 

Presidential 
Leadership  £99  £914  £2,934  £4,961  £- 

Publishing 
Department  £4,161  £307  £6,326  £3,369  £- 

Religious Liberty  £-  £926  £27,166  £106  £- 

Sabbath School  £8  £540  £2,158  £3,208  £- 

Secretariat  £366  £2,686  £2,958  £3,301  £1,186 

Stewardship  £934  £-  £-  £-  £- 

Treasury  £462  £5,299  £13,090  £2,743  £- 

Trust Services  £960  £240  £100  £1,654  £- 

Welfare Services  £-  £1,968  £2,848  £3,360  £3,654 

Women’s Ministry  £19,960  £33,763  £9,899  £2,630  £4,657 

Youth Ministries  £55,107  £25,185  £27,355  £15,666  £4,557 

58%

4%

20%

6%

12%

Employment Administration Departments

Office Support Structural Property

BUC Operations:
£12,869,340
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3.	Office support costs about £180,000 per 
annum, which includes insurance costs.

4.	 Structural expenses amount to about 
£280,000 per annum. This includes the 
depreciation of our fixed assets and the 
maintenance of the BUC office, as well as 
all of our properties. 

5.	The BUC offices rest in the beautiful 
surroundings of Stanborough Park. The 
building hosts training sessions for 
pastors, teachers, school governors and 
various department workshops and 
committees, the loft space being used as 
a hospitality centre. 

Treasury Department
The treasury staff serve several cost centre 
groups. These include:

1.	 Over 350 pensioners
2.	 The Irish Mission
3.	The Scottish Mission
4.	 The Welsh Mission
5.	The Adventist Discovery Centre
6.	Our Stanborough secondary and primary 

schools
7.	 ADRA
8.	 The various departments of the BUC
9.	 Stephen and Michelle are primarily 

concerned with the property and legal/
trust affairs of the Seventh-day Adventist 
Association and the Seventh-day Adventist 
Trust Company. We thank Nathalie 
Johansson, who left us in this term, for her 
valued years of service in this department. 

Departments and media
The departments of the BUC have outlined 
their activities in the succeeding pages of 
this report, and we recognise their work and 
activities in support of their counterparts 
in the conferences and missions. We 
recognise the tremendous sacrificial work 
that departmental leaders in our local 
churches make as we look to support their 
local church work, both strategically and 
operationally. 

There is a continual flow of income and 
purchases that relates to events that they 
host. Evangelism is paramount in everything 
that we do, and significant evangelism funds 
are utilised to that goal. Our presence on 

the Revelation Channel platform has been 
curtailed, with our productions now being 
conveyed through web-based facilities.

Literature
Our publications distribution includes 
Messenger, Focus magazine, Encounter, 
Adventist Review and an annual major 
literature distribution strategy known as 
‘the power of 35,000’, which has featured 
the mass distribution of specially designed 
outreach versions of the Focus magazine 
(for example, the Desmond Doss story at 
the time of its film release) and specifically 
identified literature for our members to 
use in their personal evangelism outreach 
strategy. 

Financial health
The world around us has seen many 
economic challenges. Even before the 
current coronavirus pandemic, with 
its business closures and wholesale 
redundancies, many national economies 
were already experiencing fiscal challenges 
to varying degrees. The various support 
measures by our own government, in 
particular the Job Retention Scheme (JRS) 
grants, have helped the church and so many 
other businesses at this time. To date, the 
Union and Conferences have been able to 
access about £2 million in JRS grants. This 
has gone a long way in supporting our 
organisations at a time when our tithe had 
fallen and cash flows became critical. At the 
time of writing (November 2020), tithe has 
fallen by about £1.8 million compared to our 
returns for 2019. God has truly provided and 
sustained us during these challenging times.

The financial health of all organisations can 
be assessed through their balance sheets. 
As a church, we are governed by strict 
guidelines and financial policies to ensure 
that we do not become exposed to the 
financial predicaments that many businesses 
find themselves exposed to. Simply, the 
balance sheet reflects what is still to be 
disbursed (our liabilities and allocated funds), 
together with the assets and funds available 
to meet those obligations.

There are two key indicators presented 
in our accounts that enable us to gauge 
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our ability to meet those obligations, both 
in the short term (liquidity, 0-3 months) 
and also in the medium term (working 
capital, 3-6 months and over). The BUC is 
guided by denominational policy to attain 
100% of required levels for both of these 
key indicators; or, if we should fall below 
these levels, to put in place a strategy to 
recover the financial position as quickly as is 
prudently possible.

Reserves	and	fund	balances – these 
reserves and allocated/restricted funds are 

more geared to the longer term to cover 
identified contingencies and risks that may 
arise in the foreseeable future. The church’s 
policy for unions requires an operating 
reserve equal to 30% of our annual 
operating budget.

British Union Conference loans
The BUC has a revolving fund of £700,000 
that allows loans for local churches of up 
to £50,000, repaid over seven years. This 
level and term ensures that we can optimise 
the number of churches that can benefit 

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Working Capital 313.7% 169.4% 160.7% 239.3% 135.6% 127.0% 119.7% 107.4% 113.8% 132.8%

Liquid Assets 145.3% 142.8% 152.3% 168.7% 112.1% 105.1% 92.7% 78.1% 79.3% 83.0%

Working Capital (3) and Liquid Assets (4)
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at any given time. Currently, the churches 
benefiting include Chingford, Halesowen, 
Chiswick, Bracknell Ghana, North Wembley, 
Rugby, Reading Ghana, Doncaster, 
Fartown, Hull, the Isle of Man, Mansfield 
Woodhouse, Leicester, Preston, Stoneycroft, 
Wallasey, South East London Ghana, and 
Tottenham West Green Road. These loans 
are made primarily to assist with church 
property acquisitions and major capital or 
refurbishment works. These are subject to 
affordability of the local churches’ ability to 
meet the repayment levels.

Stanborough Schools
Almost about 25% of our current budget 
is utilised in supporting the operations of 
the secondary and primary schools. Over 
the quinquennium we have provided the 
two schools with appropriations of £2.88 
million. The schools continue to provide 
a warm and inviting atmosphere in the 
beautiful surroundings of the Stanborough 
Park setting for the education of our young 
people. We have dedicated and Spirit-led 
teachers who challenge our pupils to attain 
their educational potential, while providing 
nurture and mentoring in our students’ 
preparation for their future lives and 
vocations.

The pension plan
Full details of the pension plan can be found 
in the consolidated annual report of the 
British Union.

The financial challenges of 2008/2009, 
coupled with the decision in 2013 to close 
the final salary plan, has led to relative 
stability and realistic goals in the pension 
trustees’ strategy to bridge the gap in this 
fund’s deficit. At the beginning of this term 
the deficit was £21.5 million (35% short of 
required funding). This fell to £16.9 million 
(23%) at its fund valuation in April 2019. 

However, due to the adverse financial impact 
of the COVID-19 pandemic, this deficit rose 
back to £23 million (30%) at its valuation of 
April 2020. This was due to both a fall in the 
value of the plan’s assets and an increase 
in the value of the plan’s liabilities. These 
factors were partially offset by the deficit 
reduction contributions (10% of tithe) paid 

by employing organisations over the years. 
It should be noted that since April 2020 the 
funding position of the plan has improved 
due to strong asset returns. The next formal 
funding assessment will be calculated as of 
April 2021.

In light of the impact of the COVID-19 
pandemic on the employing organisations, 
the pension trustees have agreed to reduce 
the contributions due in 2021. This delays the 
aim of bridging the pension deficit by a few 
months to July 2028. As well as making these 
contributions, the employing organisations 
have granted the pension trustees a charge 
over some of its assets, as contingent 
assets, to support the plan, without which a 
considerable pension levy penalty of about 
£70,000 per annum would be imposed. 
These contingent assets are all non-church 
building properties, and the total charges on 
these properties currently amount to about 
£35 million.

New	pension	arrangements – since 2013, 
the new money purchase arrangement, 
with ethical investments based at Legal & 
General, has been designed to meet the 
auto-enrolment thresholds, though it is 
recognised that these will not suffice to 
ensure a pension that our employees will 
need to retire at the appropriate time. To 
this end, during this term, we have increased 
the contributions into our employees’ 
defined contributions funds from 10% to 
15% (in 2021) of pensionable salary. The 
arrangement is also supported by a life 
insurance policy to cover a spousal pension 
should death occur to one of our employees. 
Sadly, we have had to access this facility 
on two occasions in the last two years, 
providing significant support to the surviving 
spouses and their families.

The missions
As well as the strategic leadership and 
operations of the church, the management 
of resources in Ireland, Scotland and Wales 
is an enjoyable and engaging assignment. 
Each has its own budget and committee 
structure, which together engage at least 12 
weekends each year. Ireland in particular 
has grown sufficiently to be considering 
Conference status in the near future. The 
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process to form a new legal entity in 
Ireland has absorbed our time for all of this 
quinquennium, resulting in the ‘SDA Church 
in Ireland’ finally being approved in 2020 
by the Irish regulators. This will have the 
added benefit of now being able to secure 
the equivalent of Gift Aid from the Revenue 
Services in Eire. 

Local church treasurers
One of the most important areas of our 
operations is the support and commitment 
of the vast army of local and conference 
treasurers in our local churches. Every week 
they can be found in the recesses of our 
churches, counting, receipting, banking and 
reporting to our conferences and missions’ 
treasury departments. Without their 
commitment to the work in the local church, 
our work as administrative treasurers in the 
organisation would be an impossible one.  

To this end we provide support and training. 
In this last quinquennium we provided 
training in each of the Irish, Scottish and 
Welsh Missions. Then in 2018 we held a 
Union-wide treasurers’ training retreat 
over a weekend in Northampton. With over 
300 in attendance we provided practical 
sessions including handling of God’s funds, 
understanding and embracing good internal 
controls, and introducing electronic forms of 
church accounting systems being rolled out 
in the churches, as well as guidance in the 
processes and importance of Gift Aid. 

These were supported by presentations 
from our conference stewardship directors, 
with the Stanborough Press outlining the 
vast array of publications that could be used 
in evangelism, Adventist Risk Management 
clarifying the insurance coverage that our 
churches have, and the Adventist Discovery 
Centre also outlining the latest updated 
resources available to our churches; 
and Steve Okelo from our Seventh-day 

Adventist Association company outlined 
the legal framework within which we as an 
organisation operate.

Thanks
Having left public practice in 1992 to work for 
the church, these last 29 years have been an 
interesting and challenging experience, but 
most rewarding. These last five years I would 
thank Daniel Smith and Aftab Barki for their 
unstinting work in managing the income and 
expenses of the office. Lucinda Calvert keeps 
the office flowing with her administrative 
skills and calmness under pressure. I also 
thank Steve Okelo and Michelle Bahadur-
Barham for dealing with our property and 
trust services issues.

It has been a joy working with colleagues 
from every institution within the BUC field of 
operations and the presidents and secretary 
of the missions; I thank and value the work 
of the bursars and headteachers of our two 
schools; and I thank the financial leaders at 
Newbold College of Higher Education and 
the Stanborough Press, Abigail Wright and 
Jacqueline Anderson, for their tireless work 
and support. I would extend a thank-you to 
Nenad Jepuranovic for his constant support 
and encouragement.

I have appreciated the knowledge, 
experience and friendship of Pastors Ian 
Sweeney and John Surridge as fellow officers. 
It has been an exciting five-year journey, 
made all the richer for their support and 
camaraderie.

Finally, I must conclude with thanks to Victor 
Pilmoor, my mentor and major support over 
most of my 29 years of service in the church. 
He retired quietly last summer during the 
height of the COVID-19 pandemic. With much 
sadness I bid him farewell, but with much 
thanks and gratitude for a lifetime of service 
to the church. 

Treasurers’ conference
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Seventh-day Adventists affirm the right 
of every child to a happy and stable 

home environment. Children’s Ministries 
(CM) recognise that children are born with 
an inherent capacity for spirituality that 
requires nurture and support. Children’s 
Ministries also recognise children’s ability 
to effectively share their faith in ways 
appropriate to their age, personality  
and giftedness.

Therefore, CM encourages the creation 
of opportunities for children to engage in 
service for others, along with their families 
and churches, to benefit their communities. 
Children’s Ministries work hand-in-hand 
with Family Ministries to equip parents and 
primary carers to disciple their children  
for Christ.

Children’s spirituality
Ellen White stated, ‘The family is a church, 
over which the parents preside’ (Child 
Guidance, p. 549). However, according to the 

Seventh-day Adventist 
Office of Archives, 
Statistics and Research, 
a comparative survey 
analysis of 2013 versus 
2018 family worship 
practices for the world 
church indicated 
disturbing trends. Results 
showed that fewer 
children are growing up 

in homes where family worship is a regular 
occurrence.

In line with the BUC strategic goal to involve 
Adventist members in daily Bible study, 
one of the Children and Family Ministries 
Department’s goals has been to create 
a resource to help families experience 
consistent, biblically based, creative, relevant, 
age-appropriate family worship. To this 
end, I have created a series of worship 
guides that have been piloted among seven 
churches.

Children’s 
Ministries 
Report

Les Ackie
Director, Children’s Ministries
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The purpose of the guides was twofold: to 
enhance family members’ experience of 
God, and to improve their level of emotional 
connectedness. Favourable feedback has 
provided the impetus to expand and publish 
the family worship guides in 2021.

Throughout the term, seminars have been 
presented across the Union, providing a 
rationale for family worship from the Bible 
and Ellen White’s counsel. A weekend prayer 
retreat in the SEC also offered the chance to 
explore healthy spirituality dynamics in depth.

Evangelism to children
Children may be born into a Christian home, 
but they are not born Christian. Christian 
parenting is, therefore, a form of evangelism. 
The CM Department recognises the crucial 
role played by our schools, Pathfinder & 
Adventurer clubs, and Children’s Sabbath 
School etc. However, we seek to affirm and 
strengthen families as the primary discipling 
unit for our children.

The department has provided instruction 
and encouragement to utilise two effective 
evangelistic tools for discipling children: Kids 
in Discipleship (KID) and Messy Church. Both 
ministries proactively involve parents in the 
discipling process and employ strategies that 
embrace children’s differing learning styles.

KID is designed for families and focused on 
children. The purpose of KID is to enable 
families to pass on a distinctly Adventist 
heritage to their children. Families are then 
empowered to use their gifts in worship, 
ministry, and mission.

Previously, KID ministry was hindered by 
prohibitive training requirements, costs and 
usage restrictions. Now, under the banner 
of InDiscipleship, KID resources are free to 
download and use as families deem best.

Messy Church is a church, not a craft club, 
that helps people encounter Jesus as Lord 
and Saviour. It is designed for adults and 
children to enjoy together by making every 
element relevant and accessible to all ages. 
Messy Church uses hands-on activities to 
explore Bible stories, taking into account 
different learning styles, to reflect a God of 
creativity and to give people a chance to play 
together.

Downloadable ideas and resources were 
also made available for running Holiday 
Bible Schools. These initiatives have long 
been an effective way to combine spiritual 
instruction and wholesome entertainment 
that not only caters for Adventist children, 
but is also an excellent way to introduce 
children of no faith to the Gospel.

Training
The GraceLink Curriculum. While major 
changes have been proposed to the 
Children’s Sabbath School curriculum by the 
General Conference, GraceLink remains the 
resource of choice for the unions within the 
TED. Training in the use of GraceLink has 
been provided for Junior Sabbath School 
leaders and assistants across the BUC.

In 2017, I had the opportunity to attend the 
‘Reach the World’ international leadership 
conference in Budapest, which included 
a focus on ministry to children. The 
conference hosted keynote speakers George 
Barna of the Barna Research Group, and 
paediatric neurodevelopmental psychologist 
Kiti Freier Randall. While Barna spoke on 
children’s spiritual journey, Dr Randall spoke 
about raising resilient children today and 
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understanding risk. The information and 
materials garnered from this conference 
have inspired the development of resources 
for the CM and Family Ministries (FM) 
departments. 

Training presentations and resources for 
CM leaders have addressed the following 
areas: Bullying Prevention; Growing a Vision 
for Children’s Ministries; Nurturing Christian 
Values in Children; Involving Children in 
Ministry and Service; Leading the Hearts of 
Children; Loving with Limits; Family Worship; 
Raising Children in a Digital World; Raising 
Emotionally Healthy Children; Self-Worth 
and Self-Respect; Storytelling; Suicide 
Prevention for Teens and Youth; and The 
Spiritual Child.

In collaboration with the BUC Education 
Department, I provided a one-day training 
event for teachers from across the BUC, 
addressing the theme: ‘Reaching the Hearts 
of Children’ through emotionally intelligent 
leadership.

Resources
The Children’s Ministries pages on the BUC 
website have been utilised to provide a 
variety of resources to support local church 
leaders.

In addition to our couple’s prayer guide, the 
FM Department has produced a parent’s 
prayer guide to encourage parents in their 
child-rearing responsibilities. The publication 
is planned for 2021.

Safeguarding – keeping the church 
family safe

Promoting the well-being 
of those created in God’s 
image is integral to the 
mission of the Seventh-
day Adventist Church. As 
a church body, we care for 

and strengthen each other physically and 
emotionally as well as spiritually. Keeping 
our Church Family Safe (KCFS) calls for us 
to do no more than purposefully reflect our 
God-given commission in the principles of 
how we behave towards one another. 

As Children’s and Family Ministries Director, 
it is my responsibility to ensure that the KCFS 
policy and procedures are kept up to date 
with the Government’s ‘Working Together to 
Safeguard Children 2018’ policy.

This ongoing work is accomplished by the 
BUC Safeguarding Committee, which is 
chaired by myself and comprises Conference 
Family and Children’s Ministry directors, 
Pathfinder directors, BUC Secretariat, and a 
safeguarding professional.

A series of leaflets have been created to 
educate members about the different 
aspects of safeguarding. These provide 
guidance, in addition to lists of organisations 
that specialise in assisting those who are 
surviving abuse or require guidance in 
safeguarding matters.

Posters have also been created for display in 
local churches, signifying our stance against 
abuse and summarising our policy, as well as 
identifying the local designated safeguarding 
officer.

Annual safeguarding training has been 
provided at various training events, including 
officer training and ministerial induction. To 
keep pace with safeguarding best practice, I 
have attended many training events. Many 
of these have been offered by the Christian 
organisation Thirty-One Eight (formally 
the Churches Child Protection Advisory). 
Membership with this organisation has 
provided invaluable support in dealing with 
challenging safeguarding matters through 
their advice helpline.

Sex education
The issue of sex education has increasingly 
become an area of concern for parents 
in light of societal acceptance of LGBTQ+ 
ideologies. This has been compounded by 
the UK Government’s implementation of the 
Relationship and Sex Education Curriculum, 
making it practically impossible to exempt 
children from exposure to the ideologies 
mentioned above. Seminar presentations 
have stressed the need for parents to be 
fully informed about the curriculum, to 
engage with the schools in a Christlike 
manner, and to utilise the forums and 
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resources at our disposal to provide biblical 
instruction to counteract erroneous ideas 
about sex and sexuality.

Supporting local congregations/
initiatives
It has been a great privilege to minister 
in our local churches. Through sermons, 
seminars, workshops and weekend retreats, 
we have communicated the goals of the 
CM Department and provided information 
to support the development of healthy 
relationships.

The annual Christian Home and Marriage 
Week and the Family Togetherness Week 
have both provided opportunities to 
spend extended periods working with local 
churches, dealing with relational themes 
in greater depth. These series of meetings 
have been designed to be accessible both 
to Christians and to those with no faith 
experience, providing an ‘entering wedge’ for 
the Gospel.

During the quinquennium, I had the privilege 
to lead out in a parenting weekend organised 
by the Support Network for Adventist Parents 
(SNAP), led by the lay couple Mike & Vickie 
Beamish.

Impact of COVID-19
The Government lockdown and the resulting 
financial burden led to the reluctant decision 
to furlough several departmental directors, 
including Children’s Ministries. The strict 
conditions of the Job Retention Scheme 
have meant that the work of the department 
has been severely curtailed. This has been 
incredibly frustrating at a time when families 
have needed support more than ever.

Long periods of isolation have placed 
enormous stress on parents, especially 
those in single-parent households who 
have little respite from the demands of 
younger children. The lockdown has had 
a detrimental impact on children’s mental 
health. Many children and young people 
have experienced loneliness and been 
affected by lack of physical contact with their 
friends, families and peers. Boredom and 
frustration are associated with losing all the 
activities in which they have been used to 
taking part. Downloadable resources have 
been made available to help offset some 
of the impact of this unscheduled time, 
especially during the Sabbath.

Appreciation
Special thanks go to Faye Weekes for 
the dedication she has shown as the 
department’s administrative assistant. 
Her professionalism, spirituality and 
commitment greatly enhance our work.

I am grateful to all my colleagues in the 
conferences and missions for the support we 
have given each other. I also pay tribute to all 
the local volunteer leaders who have given 
their time and energy to supporting families. 

No words can adequately express the 
gratitude I owe to my wife, Irma, for her 
unending support, for the countless hours 
she has volunteered to enhance the FM 
Department’s work, and for her  
practical wisdom.

Thanks be to God for the opportunity to be 
a co-worker with Him. I pray that God will 
continue to give us the wisdom, strength, 
courage and power to build up the families 
in our churches and our communities for 
His kingdom.
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If there were ever a time when the 
importance of communications came to 

prominence, it would be during COVID-19. In 
times of national crisis, the communication 
of any organisation needs to be clear, 
current and decisive. This needed to be the 
case within the British Union Conference 
(BUC) when in March 2020, for the first time 
since the Second World War, lockdown 
measures were introduced that would 
impact not just church services, but every 
aspect of how the church would function.

From the start of the quinquennium the 
Communication Department has sought to 
be the voice of the Union, sharing news and 
information through its various platforms 
to the constituents. The department is 

also a hub working in unison with other 
departments within the BUC as a conduit to 
highlight their work in fulfilling the mission 
of the church.

BUC News
One such means of regular sharing of 
information is through the weekly British 
Union Conference electronic newsletter, BUC 
News. Sent out to over 6,000 subscribers, 
all BUC ministerial workforce and church 
leaders, this form of communication 
provides current, up-to-date information, 
reporting on situations which arise within 
the church. During this quinquennium, in 
2017, the 1,000th edition of BUC News in 2017 
was sent out since its humble beginnings 
during the 1980s. 

Richard Daly
Director, Communications & Media
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Since then BUC News has evolved from just a 
written newsletter to a more contemporary 
dynamic interface, providing various links to 
multimedia sources such as YouTube, the 
BUC website and other Adventist platforms.

BUC website
The BUC website saw new and updated 
developments as it sought to stride 
alongside contemporary forms of social 
media. With an enhanced integration with 
each of the conferences and missions, it has 
become a ‘one-stop’ place for everything 
related to the Seventh-day Adventist Church 
in the British Isles. To date it is still the 
main platform by which people from within 
and outside the church source needed 
information about who we are as  
Seventh-day Adventists. 

During periods when the Church received 
media attention (for example, during the 
filming of the story of Adventist US Army 
medic Desmond Doss in Hacksaw Ridge, 
2016) Google analytics revealed the highest 
number of hits on our web pages. 

The BUC website shares the core values 
of the Seventh-day Adventist Church by 
providing information, news, galleries and 
resources for members and those in search 
of more information about the Church and 
its beliefs.

With the release of Mel Gibson’s 
blockbusting film Hacksaw Ridge, it was 
encouraging to see many churches 
capitalising on this positive media coverage 
highlighting the link between the main 
character of the film, Desmond Doss, and 

the Seventh-day Adventist Church. This 
provided the Communication Department 
with invitations to appear on BBC radio 
across the country, and the opportunity to 
share who we are as Seventh-day Adventists.

Public relations
The Communication Department takes on 

the great responsibility of being 
the face and spokesperson 
of the church. The last five 
years have seen improved 
relationships with several 
entities, such as various 
charities, tertiary institutions, 
business companies, health 
institutions and media 
organisations, to name a few. 

Developing such positive 
relations with other 
organisations within the 
community provides: 

1.	 An opportunity to partner with various 
charities or companies that share our 
core mission, and

2.	An opportunity to remove barriers and 
preconceived ideas about who we are as 
a church, sharing who we are and what 
we believe.

Responding	to	public/media	enquiries
In a day-to-day working week, the 
Communication Department responds to 
emails that come regularly through our 
BUC website. Such queries range from 
questions about our doctrines and beliefs, 
media requests, and church statements on 
certain social issues, to enquiries of a more 
specific nature, such as the address of a local 
church. Each response is acted upon in a 
professional way, recognising that the profile 
of our church is always being tested.
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With the many requests seeking further 
information about who we are, in 2018 a two-
minute video was produced by the Media 
Department entitled Seventh-day Adventists: 
Who are we? (https://youtu.be/dOkjIdz4FAE), 
featuring the Adventist Church in the British 
Isles, highlighting our core doctrinal beliefs 
and various works within the community.

Crisis communication
There are times when media attention 
regarding the church is not so positive. 
Throughout the quinquennium, the 
department has dealt with several 
potential national media stories that had 
to be managed quickly by deploying crisis 
communication initiatives. Dealing promptly 
with negative publicity as situations arise 
enables the department to ‘nip in the 
bud’ issues that could have become more 
widespread by providing relevant press 
statements that bring clarity and depict 
our stance as a church on the areas of 
concern. Working with the press demands 
regular professional training, which I 
attend at least twice per year. This has 
resulted in producing a crisis-management 
strategy document that was shared with all 
conference communication directors and 
mission sponsors.

Training
Dealing with the press can also be a 
daunting experience for ministers and 
church leaders, and for that reason training 
has been provided by inviting BBC press 
consultants and journalists to share the skills 
needed when faced with the media. Working 
in collaboration with the BUC Ministerial 
Department, training has been offered each 
year for new ministers and workers during 
their week of induction. 

A BUC writing workshop was held in August 
2017 with GC Ministerial Director Dr Jeff 
Brown, which brought budding writers from 
across the Union for help and advice in 
getting published.

Further training was also provided for 
conference and mission communication 
directors and sponsors within the area 
of news reporting, mobile videography, 
photography, and teleconferencing.

A monthly newsletter called BUConnect 
goes out to all communication secretaries 
in the local churches within the BUC, 
providing news and information about 
job responsibilities, articles to improve 
their roles, and resources to enhance their 
ministry in the church.

Video conferencing
Before ‘Zoom’ became a buzzword in 2020, 
the BUC Communication Department 
installed within its boardroom a state-of-
the-art Zoom conferencing system in 2019. 
Who was to know this would become the 
main source of maintaining communication 
among field leaders and church members 
just one year later?

With all directors, support staff and 
secretaries at the BUC trained in its use, it 
provided an opportunity for directors to 
remain in touch with their departmental 
colleagues across the conferences and 
missions, providing training, board meetings 
and various programmes, saving the Union 
travel costs and expenses.

Church engagement
As Communication Director the greatest 
joy was in visiting churches around the 
Union and engaging with members in 
the afternoon on how we can effectively 
communicate with our local communities. 
This engagement also provided an 
opportunity to share the half-hour 
documentary, A Story of Perseverance, which 
was produced by the department in 2019, 
on how the Seventh-day Adventist Church 
commenced within the British Isles. This 
documentary (https://www.youtube.com/
watch?v=uoG29UlDXnQ&t=371s), which took 
a year to complete, serves as an important 
resource of our British Adventist heritage for 
church members today and for the future.

Social media platforms
We have seen considerable increase in 
those who have subscribed to or ‘friended’ 
our social media platforms. Towards the 
end of 2019 the BUC	Instagram account 
(https://www.instagram.com/buc.news) 
started featuring news stories geared 
towards the youth and teens. There are 
presently 800 young subscribers across 
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the BUC. In addition, our BUC	YouTube	
account (https://www.youtube.com/
channel/UC_t4V7I3bHZ6pw_7nCgfb3g?utm_
source=BUC+NEWS), which has become 
our main source of output, has seen 
subscriptions reaching 4,500, an increase of 
2,000 in the year 2020 alone. 

The BUC	Twitter feed (https://twitter.com/
BUCnews) is also a significant part of our 
communications with 1,800 followers. 

Our BUC	Facebook page (https://www.
facebook.com/adventist.org.uk/) reaches a 
mixture of both young people and adults. It is 
the platform that is used for streaming BUC 
devotions live every morning. This has proved 
to be an effective form of engagement, 

developing a new BUC online audience which 
tunes in regularly with prayer requests.

BUC National Survey on Online Services
In July 2020, the Communication Department 
conducted a BUC-wide survey looking at the 
online practices of church members. More 
than a thousand people responded to the 
survey, providing great insight into how the 
church can operate in the future.

The purpose of the survey was to gather 
the scope, practice and impact of attending 
online church services upon members within 
the BUC, thus examining the effectiveness 
of an online church and how members 
are adapting to this new form of worship 
experience.
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Using an online, self-administered, 
anonymous survey powered by 
SurveyMonkey, a 10-item questionnaire was 
sent electronically to members within the 
BUC territory. 

The full results can be seen here: https://
adventist.uk/news/article/go/2020-07-24/709/

Some of the interesting results showed how 
members were able to adapt to a new way 
of worship where, on average, members 
would view up to three different services on 
a Sabbath.

Some of the comments about online services 
included:

■	 ‘More time with the family; I am having 
more quiet time with God; more time to 
read the Bible, study and rest.’

■	 ‘Usually, I don’t make it to Sabbath School, 
so having Sabbath School online helped.’

■	 ‘Lack of physical interaction with the 
church family; online worship is too 
impersonal; nothing can replace the 
richness of reaching people in a very 
personal way.’

■	 ‘It’s confusing. I WANT MY CHURCH BACK!’ 

The survey challenges us to redefine what 
church really is. . . . In reality, church never 
actually closed: just the doors to many of our 
buildings. 

This period of church closure is a 
preparation for what will come in the near 
future when we have to develop new ways 
of worship under a period of severe stress, 
when our faith will be sorely tested in the 
most trying and testing times.

Media Department
The phrase ‘content is king’ is very often used 
in conjunction with the media. It implies that 
unique, high-quality, interesting and relevant 
new material is regularly made available to 
supply a never-ending demand within the 
internet and social media platforms. With 
the constant stream of information and the 
plethora of media platforms needing to be 
replenished, this usage has never been more 
true within the BUC.

COVID-19 has thrust the BUC Media 
Department into the spotlight as online 

services, TV programming, YouTube videos 
and streaming have become the norm 
within our churches. The ability to adapt to 
these changing demands is what makes an 
organisation more relevant.

The BUC Media Department has always 
sought to be the channel whereby, working 
collaboratively with other BUC departments, 
we share with the church and the wider 
population our mission in action.

Our vision is to provide quality biblical 
content using all the media platforms 
available that will be engaging, informative 
and inspiring to those within the church and 
to the community.

BUC media programmes
The small team that runs the Adventist 
Media Centre-UK has continued to provide 
a variety of programmes geared towards 
the church and the community. During most 
of the quinquennium, Revelation TV on the 
Sky platform was the host to some of our 
programmes: 

■	 Adventists	InVerse (https://www.hopetv.
org/shows/inverse/) – a programme 
exploring the themes of the adult lesson 
study.

■	 Inspired (http://hopetv.org.uk/
programmes/show/ml/inspired) – 
30-minute inspiring messages from 
various speakers, geared towards  
non-Christians. 

■	 Viewpoint (http://hopetv.org.uk/
programmes/show/ml/viewpoint) – a 
30-minute discussion programme dealing 
with numerous current and debatable 
topics affecting the church today. 

■	 Kirly-Sue’s	Global	Kitchen (http://hopetv.
org.uk/programmes/show/ml/kirly-sues-
global-kitchen/) – Susanne Kirlew, author 
and cook, demonstrates vegan recipes. 

■	 In	Conversation (http://hopetv.org.uk/
programmes/show/ml/in-conversation-
series-7) – a new series talking to various 
people on God’s leading in their lives. 

While it is difficult to measure the number of 
people who watch the above programmes, 
as the links circulate across various forms of 
social media, all programmes have a call to 
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action that directs interested viewers who 
want to know more about the church to 
the Adventist Discovery Centre, where they 
can receive free Bible courses or request 
prayer. Throughout the past five years we 
have referred names to local ministers for 
Bible study, including one man who came 
to the BUC headquarters to express his 
appreciation for the programmes on Friday 
evening and his desire to join the church.

Two new filming initiatives started in 2018. 
The first was BUC	Spotlight (https://youtu.
be/_CTv6ZjThmc), a series of short videos 
highlighting the work of ordinary unsung 
church members around the Union and the 
impact they are making in their communities. 
It was encouraging to see the silent work 
members are doing, many of whom were 
reluctant to be filmed purely out of humility: 
but, when they agreed, the depth of their 
ministry shone forth. The second was BUC	
News	videos: short video reports of events 
that were covered around the Union.

Reporting and covering events 
One of the joys of media work is the ability 
to attend events around the Union and 
report on them for BUC News, the Messenger 
or local newspapers. Almost each week 
something special happens around the 
Union. As a result, more than a hundred 
church-related events were covered for 
news or media purposes. While I was unable 

to attend every event, a pool of enthusiastic 
reporters, photographers and videographers 
were co-opted from around the Union to 
be part of the BUC News media team; these 
volunteers were only too willing to represent 
the department. Recognising the skills 
and talents within media, especially of our 
young people, and giving them tasks to do, 
is perhaps the most rewarding part of this 
ministry. Empowering willing participants 
to assist in the work allows them to feel 
appreciated and valued.

Some of the events that were covered during 
the last five years included conference and 
mission sessions, area days of fellowship, 
church centenary celebrations, community 
concerts, BUC departmental special days, 
100 years of Stanborough School, ADRA 
fun runs, Stanborough Press open days, 
camp meetings, Pathfinder camporees, 
ministerial retreats and numerous local 
church events. Some reporting events also 
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included national news events, such as the 
Grenfell disaster, to which elements of the 
Adventist Church responded positively: such 
as ADRA-UK, SEC Community Services, and 
local church LondonLive with Pastor Paul 
King-Brown.

COVID-19 lockdown programmes
With church buildings having to close from 
March 2020, the BUC Media Department, 
from the very first Sabbath, started BUC 
online services each week. Intended to last 
for just a few weeks, due to the prolongation 
of lockdown the services have turned out 
to be a regular weekly feature, with 2,200 
average views on a Sabbath on our BUC 
YouTube channel. 

The momentum continued with a BUC 
Online Day of Worship in August 2020, with 
speaker BUC President Pastor Ian Sweeney. 
Seven thousand people watched the live 
service on the Sabbath, with 4,000 returning 
for the afternoon BUC Online Concert 
showcasing musical items representing all 
conferences and missions. It was a perfect 
example of what can be achieved when 
all entities of the Union work together in 
unison. Other programmes led by the BUC 
Media Department included days of prayer, 
children’s services and a regular Wednesday 
night prayer meeting prepared especially for 
the deaf community via Zoom.

Recognising the need for further 
programmes, commencing in October 2020, 
we hosted the ‘Three Cosmic Messages’ 
series with Pastor Mark Finley, which was a 
13-part series aired each Friday evening. This 
was followed by a six-part series looking at 
the book of Daniel with Australian evangelist 
Pastor Gary Kent.

The BUC	YouTube	channel during the 
year 2020 received more than 2,000 new 
subscribers. This new way of being able to 
measure viewership and engage directly 
with church members, coupled with financial 
constraints, led us to end our contract with 
Revelation TV.

Hope	Channel	UK (hopetv.org.uk) is our 
official TV network. The Media Department 
provides an on-demand web-based 
service. Programmes include those aired 
on Revelation TV, as well as those gleaned 
from other networks, as we seek to work 
together in providing cross-platform 
content. The Hope TV website was also 
upgraded in early 2016.

As well as the dedicated website (www.
hopetv.org.uk) and apps for both the Apple 
and Android platforms, the public can now 
watch a larger range of quality Adventist 
programming via Roku, Samsung Smart TV, 
Amazon Fire and Apple TV. These platforms 
provide both livestreaming and on-demand 
programming, including our UK content.

Support staff
The BUC communication and media team is 
small. However, with a dedicated team much 
has been achieved with the commitment of 
Wes Berrisford-Kapon (BUC Media Centre 
Manager), who has served in the department 
for over 25 years, and Kofi Osei-Owusu (New 
Media Producer/Developer). Their combined 
creative skills cover a variety of disciplines 
including filming, lighting, sound, editing and 
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graphic design, as well as having an eye for 
detail and an emphasis on quality.

The department has benefited greatly from 
the secretarial services of Mary Kapon, who 
has faithfully served the department for over 
30 years! Mary has provided a degree of 
professionalism in several areas, especially 
the news reports, through her proofreading 
skills and a keen eye for detail. 

Appreciation also goes to my son, Ryan Daly, 
for his video-editing support working behind 
the scenes, often during unsociable hours.

Prior to the IT Department becoming 
a separate unit in 2018, Paula Yunuen 
Carrillo contributed significantly to website 
development and netAdventist. She was 
supported until halfway through the term by 
Thando Mlalazi, who left for Newbold College 
of Higher Education to study for the ministry.

Further appreciation also goes to the 
communication directors and sponsors at 
both conferences and the missions, who 
have been supportive in joint initiatives 
and programmes where we have enjoyed 
collaboration and the sharing of resources.
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Greek philosopher Aristotle once said, 
‘Educating the mind without educating 

the heart is no education at all.’ For Seventh-
day Adventists, education extends even 
further – it reaches the soul.

When it comes to learning, our multifaceted 
lives require a multifaceted approach, 
and Adventist education aims to provide 
the complete package. Education is 
not only about learning for the sake of 
intellectual growth. Adventist education is 
intended to develop its students physically, 
empathetically, socially and spiritually, 
too. Ideally, education should change and 
cultivate every aspect of our lives, bringing 
us that much closer to what God originally 
planned for us to have and to be.

The mission of the Education Department of 
the British Union Conference of Seventh-day 
Adventists is to:

■	 Promote the values of Seventh-day 
Adventist education throughout the 
constituency of the Union, and to make 
education a vehicle for helping pupils to 
come to know Jesus.

■	 Formulate and develop the educational 
policy framework and instruments 
necessary for delivering an efficient and 
effective education service.

■	 Provide support and advice, and monitor 
the work of educational institutions 
operating within the authority of the 
British Union.

■	 Seek to improve the access to Christian 
education for Adventist children.

This has been at the forefront of the 
mission of our Adventist schools within the 
British Union.

School performance

Inspections
Note: the new Ofsted framework was 
introduced in September 2019. Both Eden 
School and Fletewood School were inspected 
under the new framework.

‘The great principles of education are 
unchanged. “They stand fast for ever and 
ever” (Psalm 111:8, KJV); for they are the 
principles of the character of God. To aid the 
student in comprehending these principles, 
and in entering into that relation with Christ 
which will make them a controlling power in 
the life, should be the teacher’s first effort 
and his constant aim. The teacher who 
accepts this aim is in truth a co-worker with 
Christ, a labourer together with God’ (Ellen 
G. White, Education, p. 30).

Gina Abbequaye
Education Director
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School 
AAA 

inspection 
date 

Adventist 
Accreditation 
Association 

(AAA)

Date Ofsted/Independent Schools Inspectorate (ISI)

Dudley	House

Head: Jenny Johnson

Pending Pending 29-31
January 2019

Overall	effectiveness – GOOD
Effectiveness of leadership and management – GOOD
Quality of teaching, learning & assessment – GOOD
Personal development, behaviour & welfare – GOOD
Outcomes for pupils – GOOD
Early years provision – GOOD
Overall	effectiveness at previous inspection – GOOD
Does the school meet the independent school standards? – YES

Eden	School

Head: Laura Osei

9-10 July 
2019

Accreditation:

Five years 
ending July 

2024

19-21
November 

2019

Overall	effectiveness – GOOD
Quality of education – GOOD
Behaviour & attitudes – GOOD
Personal development – GOOD
Leadership & management – GOOD
Early years provision – GOOD
Overall	effectiveness at previous inspection – REQUIRES 
IMPROVEMENT 
Does the school meet the independent school standards? – YES

Fletewood	School

Head: Rachel Gray

4-5 
February 

2019

Accreditation:

Two years 
ending 

February 2021

19-21
November 

2019

Overall	effectiveness – GOOD
Quality of education – GOOD
Behaviour & attitudes – GOOD
Personal development – OUTSTANDING
Leadership & management – GOOD
Early years provision – OUTSTANDING
Overall	effectiveness at previous inspection – GOOD
Does the school meet the independent school standards? – YES

Harper	Bell 

Head: Nigel Oram

Pending Pending 16-17 July 
2019

Overall	effectiveness – GOOD
Effectiveness of leadership and management – GOOD
Quality of teaching, learning & assessment – GOOD
Personal development, behaviour & welfare – GOOD
Outcomes for pupils – GOOD
Early years provision – OUTSTANDING
Overall	effectiveness at previous inspection – REQUIRES 
IMPROVEMENT
Does the school meet the independent school standards? – YES

Hyland	House

Head: Jessica Lemonius

1- 2 April 
2019

Accreditation:

Five years 
ending 

February 
2024

27-29
November 

2018

Overall	Effectiveness – GOOD
Effectiveness of leadership and management – GOOD
Quality of teaching, learning & assessment – GOOD
Personal development, behaviour & welfare – GOOD
Outcomes for pupils – GOOD
Early years provision – OUTSTANDING
Overall	effectiveness at previous inspection – REQUIRES 
IMPROVEMENT
Does the school meet the independent school standards? – YES

Newbold	School

Head: Jaki Crissey

11-12 
March 
2019

Accreditation:

Five years 
ending March 

2024

13-15
March 2019

Overall	effectiveness – GOOD
Effectiveness of leadership and management – GOOD
Quality of teaching, learning & assessment – GOOD
Personal development, behaviour & welfare – GOOD
Outcomes for pupils – GOOD
Early years provision – GOOD
Overall	effectiveness at previous inspection – GOOD 
Does the school meet the independent school standards? – YES

Stanborough	Primary

Head: Tiann Madden

Pending

12-14 
March 2019

26 
September 

2019

Overall	effectiveness – INADEQUATE
Effectiveness of leadership and management – INADEQUATE
Quality of teaching, learning & assessment – REQUIRES IMPROVEMENT
Personal development, behaviour & welfare – REQUIRES 
IMPROVEMENT
Outcomes for pupils – REQUIRES IMPROVEMENT
Early years provision – GOOD
Overall	effectiveness at previous inspection – REQUIRES 
IMPROVEMENT
Does the school meet the independent school standards? – NO

Overall outcome – the school does not meet all of the independent
school standards. 
There were 7 areas identified in March 2019, of which there were 27 
sub-standards. 
On this visit in September 2019, 5 of the 7 standards were met, and 21 
of the 27 sub-standards were met.

Stanborough	Secondary

Head (interim): 
Kaz James

29-30 
January 

2019

Accreditation:

Two years 
ending in 
December 

2020

3 November 
2020

Progress monitoring visit (ISI)
Quality of education provided – teaching – MET
Quality of education provided – pupil performance – MET
Welfare, health & safety of pupils – safeguarding – MET
Welfare, health & safety of pupils – risk assessment – MET
Suitability of staff, supply staff & proprietors – MET
Premises and accommodation – medical facilities – MET
Premises and accommodation – maintenance – MET
Provision of information – MET
Quality of leadership & management – MET
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Enrolment challenges 
We continue to experience enrolment 
challenges in all of our schools. We believe 
this to be attributed to the general cost 
of living and the fact that our schools are 
fee-paying institutions. More recently, 
COVID-19 has played a significant part in 
the fall in enrolment. Parents face financial 
complications due to job losses, furlough 
and reduced family income.

We want to thank the parents who have 
supported our schools through the difficult 
times by keeping their children enrolled at 
our schools.

COVID-19
It seems like a lifetime ago when Boris 
Johnson announced that all schools in 
England would close on Friday 20 March 
2020 because it was no longer safe for 
children and staff to be on school premises 
due to COVID-19, and that schools would be 
closed for an unspecified period of time.

Teachers were concerned, parents were 
alarmed and children were confused. 

Parents were generally panicked and 
horrified at the thought of having their 
children at home, all day, every day, and 
being responsible for ‘teaching’ them.

Generally, children were excited: ‘No more 
school!’ they cheered. But, as the days away 
from school turned into weeks and then into 
months, our children became anxious about 
missing their friends. 

Our teachers were worried about completing 
the National Curriculum, ensuring that each 
child in their class maintained their level of 
progress and didn’t fall behind. 

I can confirm that our Adventist schools 
grasped this challenge of providing online 
learning with both hands and have been 
driving this mission with full commitment to 
this very day!

For the teachers in our Adventist schools, 
teaching is not merely a profession, but a way 
of life, a passion, and an enthusiasm. With 
this principle, our teachers were determined 
to find a way to educate each and every 

pupil; to meet each individual child’s needs; 
to continue the quality work of education 

– in its broadest sense – which is normally 
provided in our school premises, but which 
for a season has been provided in bedrooms, 
at kitchen tables, on sitting room floors, in 
gardens . . . in the homes of our pupils.

So, having accepted our ‘mission’, therein 
blossomed the ingenuity of our  
dedicated teachers!

This mission involved our teaching 
staff being trained in the technological 
complexities of online learning and having 
the confidence to teach the National 
Curriculum subjects in an exciting and 
engaging way. It involved our teachers, 
imparting knowledge from their homes into 
the homes of their pupils – and I assure you 
that it was by no means an easy task.

All of our schools provided quality distance 
learning for our pupils – online as well 
as educational work packs for those who 
preferred it. Some of our schools provided 
electronic devices for children who did not 
have any, so that they could access  
the lessons.

Our teachers not only set work, but marked 
the work, gave quality feedback and then set 
more challenging learning according to each 
individual child’s needs.

Initially, both parents and staff were quite 
apprehensive about distance learning during 
lockdown, but the feedback from parents 
has been phenomenally encouraging. They 
have commented positively on the quality 
and quantity of learning provided by our 
dedicated teachers. 

Our schools provided online forums where 
parents could share tried and tested ideas 
of coping with this new phenomenon called 
distance learning. Parents shared how they 
valued knowing that they were not alone 
in their fears, and that others shared their 
anxieties during lockdown.

Our teachers were not only meeting the 
educational needs of their pupils, but were 
meeting the day-to-day support needs of 
the parents too. 

45Education Department Report  



‘True education means more than the 
pursual of a certain course of study. It 
means more than a preparation for the 
life that now is. It has to do with the 
whole being, and with the whole period 
of existence possible to man. It is the 
harmonious development of the physical, 
the mental, and the spiritual powers. It 
prepares the student for the joy of service 
in this world and for the higher joy of wider 
service in the world to come’ (Ellen G. White, 
Education, p. 13).

With this in mind, our schools were 
determined to continue to provide our 
pupils with the knowledge of Jesus’ love 
for us during lockdown. If ever there was 
a time to seek comforting promises from 
the Bible, to share stories of Bible heroes 
overcoming disasters, and to have a 
personal relationship with Jesus, it was now, 
during this COVID-19 pandemic!

Our schools were also concerned about 
the health and well-being of our pupils 
and their parents. This has continued to 
be our priority during this rapidly evolving 
situation. Some of our pupils have struggled 
without face-to-face contact with their 
classmates and teachers, but our daily 
‘Zoom assemblies’, our ‘Google Teach’ daily 
devotionals and our ‘Microsoft Teams’ 
worship times, all provided by our ingenious 
teachers, have proved to be a real beacon of 
inspiration and encouragement for both our 
pupils and their families.

I can attest that our schools have provided 
quality learning and spiritual well-being 
during these difficult and unprecedented 
COVID-19 times.

The key strategic plans
The mission of the BUC Education 
Department is delivered through the five 
broad operational areas set out below:

1.	 Administration
2.	Development
3.	Evangelism
4.	 Raising educational standards
5.	Services

1.	 Administration
This involved the strategic planning of 
our schools, ensuring that educational 
standards were met and that policies were 
in place to ensure the smooth running of 
our department. We also ensured that our 
schools were managing the ongoing review 
of government education policies and how 
they affected our Adventist ethos  
of education.

2.	Development
We continue to promote the concept of 
church-based primary schools and confirm 
the writing of curriculum documents that 
reflect this.

3.	Evangelism
‘In the highest sense the work of education 
and the work of redemption are one . . .’ 
(Ellen G. White, Education, p. 30).

We are constantly monitoring the impact of 
our schools on pupils’ spiritual and moral 
development. Our schools are actively using 
the Encounter Bible Curriculum, promoting 
the use of faith and learning curriculum 
materials by our teachers. Our schools are 
developing and formulating and taking 
ownership of a spiritual master plan unique 
to each of their bodies of students, but 
universal under the Adventist  
education mission.

4.	 Raising educational standards
All of our schools continue to undergo 
government inspections which monitor 
the meeting of the Independent School 
Standards, teaching and learning, pupil 
achievement and leadership. Continuing 
professional development for staff plays a 
key role in raising educational standards  
in our schools. 

We continue through the first phase of 
Adventist Accreditation Association (AAA) 
inspections, ensuring that our schools 
also meet the Adventist criteria for an 
educational institution.

5.	Services
We provide strong support for our 
headteachers and ensure that each school 
has a robust governing body which acts as a 
‘critical friend’, holding the school leadership 
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to account. We continue to provide support 
to the local churches, and to families who 
are home-schooling.

Conclusion
‘Higher than the highest human thought 
can reach is God’s ideal for His children. 
Godliness – godlikeness – is the goal to be 
reached. Before the student there is opened 
a path of continual progress, an object to 
achieve, a standard to attain that includes 
everything good, pure, and noble. Students 
will advance as fast and as far as possible 
in every branch of true knowledge’ (Ellen G. 
White, True Education, p. 12).

This continues to be the goal of each of our 
educational institutions within the BUC. We 
remind our congregations that Adventist 
education is not limited to the four walls 
of our schools – it begins in the home and 
continues in our schools.

The aim of true education is to restore 
human beings into the image of God as 
revealed by the life of Jesus Christ. Only 
through the guidance of the Holy Spirit 
can this be accomplished. An education 
of this kind imparts far more than 
academic knowledge. It fosters a balanced 
development of the whole person – spiritual, 
physical, intellectual, social and emotional 

– a process that spans a lifetime. Working 
together, homes, schools, and churches 
cooperate with divine agencies to prepare 
learners to be good citizens in this world  
and for eternity.

Gratitude
Since September 2019, when I was given 
the privilege of taking on this role, I have 
had the continued support of Pastor Ian 
Sweeney, Pastor John Surridge and Elder Earl 
Ramharacksingh. They have encouraged me 
during the difficult times, and have shared 
the importance of Adventist education at  
all times.

I want to thank our dedicated headteachers 
and their staff, who have made our schools 
beacons in their communities.

I wish to express my sincere gratitude to 
Dr Daniel Duda, the Education Director 
of the Trans-European Division, who was 
always present when I required guidance 
and supported me with wise counsel. I 
must thank Mary Kapon, secretary to the 
Education Department: her attention to 
detail and her constant support have made 
the department run like clockwork.

Finally, I give thanks to Jesus, the  
Master Teacher.
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Dear chairman, officers, TED officers, 
delegates, pastors, friends and 

colleagues of the British Union Conference, 
it is a blessed privilege and honour to bring 
to you the report of the mighty moving and 
acts of the Holy Spirit in the Evangelism/
Sabbath School Department of the 
British Union Conference during the past 
quinquennium.

The text that underlines the theological 
philosophy of the departments was Luke 
19:10: ‘The Son of Man has come to seek 
and to save that which was lost’ (NKJV). The 
department was driven by the asking and 
answering of three key questions: ‘If not now, 
when? If not me, who? If not here, where?’ 
These questions were asked to ignite a 
passion within the members of the British 
Union for sharing the Gospel of Jesus Christ. 
The theme of the departments was ‘Seeking 
the lost in a changing world’. The vision 

– ‘A highly trained, motivated and Spirit-
filled laity responding to the cross-cultural 
challenges of evangelising the British Union 
territory now’. The mission – ‘To move the 

Seventh-day Adventist laity and clergy of the 
BUC into diverse facets of witnessing so that 
all can be grafted into the kingdom of God’. 
Further, the Evangelism Department of the 
British Union Conference is established to 
envision, motivate, train, equip and deploy 
the general membership of the British Union 
Conference to be of use to the communities 
they represent and live in. The underlying 
motivation for this is the fact that the Bible 
teaches that we should be salt and light 
wherever we go: practically helping people 
to better their lives, spiritually, educationally, 
emotionally and socially.

The department over the past five years has 
embraced the theme of ‘Reach the world’ 
through the concept of ‘Reach up, reach in 
and reach across’, as outlined below:

Reach up
■	 We intentionally encouraged the 

members of the British Union Conference 
to develop a secure, Holy Spirit-filled 
devotional life. We recognised that, in 
order for them to be powerful witnesses 

Kirk Thomas
Evangelism, Church Growth, Missions 

& Sabbath School Director

Evangelism 
Report
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for Christ, this was a crucial necessity. 
They needed to be assured of salvation 
before they could bear that good news. 
Every member engaged in a Bible reading 
plan.

Reach out
■	 We encouraged our conferences, missions 

and members to be involved in the 
mission of the church, which is to share 
Christ in the marketplace and wherever 
they live.

■	 We strategically increased the number of 
members engaged in the various training 
programmes planned, giving them 
the necessary tools to be relevant and 
effective in their Christian witnessing.  

■	 We actively supported evangelism events 
organised by the GC, the TED, and unions, 
conferences and missions.

■	 We planned effectively with leaders 
and pastors to increase the number of 
members winning people to Jesus Christ.

■	 We provided and constantly upgraded 
the resources centre so that members 
could have the latest and most relevant 
witnessing materials. 

■	 We developed and implemented a Union 
strategy for the continuous distribution 
of literature within the British Union 
Conference.

■	 We fostered a culture of total 
membership involvement (TMI) through 
constantly helping members, leaders 
and pastors to focus on community 
involvement.

Reach across
■	 We helped members, pastors, directors 

and leaders to engage in cross-cultural 
evangelism. 

■	 We modelled the value of working with 
local authorities, charities, and other 
governmental and non-governmental 
organisations to reach the community. 

■	 We provided guidance to churches in 
accessing mission project funds at the 
TED.

■	 We provided project writing skills for 
those who wished to apply for charitable 
funding.

Total	membership	involvement (TMI) is 
God’s way of preparing His people and the 
world for the second coming of Jesus. The 
movement is theologically sound and has 
its underpinning in John 4:34, 35: ‘My food,’ 
said Jesus, ‘is to do the will of Him who sent 
Me, and to finish His work. Do you not say, 
“There are still four months and then comes 
the harvest”? Behold, I say to you, lift up 
your eyes and look at the fields, for they are 
already white for harvest!’ (NKJV.)

The members of the British Union have 
embraced this concept. This report will 
reflect on the many activities carried out as 
they made their Christianity practical.

In 2019 the General Conference of Seventh-
day Adventist Personal Ministries and 
Sabbath School Department launched the 
GROW initiative. The department embraced 
and implemented this programme. The 
programme entails the following: 

GROW Your Church, an initiative of the 
General Conference Sabbath School and 
Personal Ministries Department, provides 
education and resources to help local 
churches in the great mission of making 
disciples. It follows the ‘agricultural’ method 
of soul-winning taught by Jesus, emphasising 
evangelism as a process and not merely 
an event. Jesus illustrated this ongoing 
evangelistic activity using the harvest cycle. 
He spoke the parable of the sower, in which 
the seed represented the Word of God, and 
the soil represented the heart (see Luke 
8:11-15); and He referred to the great body of 
humanity as ‘fields’ that were ‘already white 
for harvest’ (John 4:35, NKJV). Following the 
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growth model of Jesus, we can break down 
the process of making disciples into five 
essential phases:

Five essential phases 
1.	 PREPARE the soil of the heart with 

friendship and service. 
2.	 PLANT the seed with spiritual 

conversations or with literature and 
media. 

3.	 CULTIVATE spiritual interest with ongoing 
Bible studies. 

4.	 HARVEST decisions with appeals to follow 
Christ and be baptised. 

5.	 PRESERVE the harvest with ongoing 
discipleship of new members. 

For a church to really grow, it needs strong 
evangelistic activity in EVERY PHASE of the 
disciple-making process. Therefore, every 
local church is encouraged to set five 
ministry goals: 

Five ministry goals 
1.	 Church-wide community ministries – 

prepare 
2.	Active literature and media ministries – 

plant 
3.	Vibrant Bible study ministry – cultivate 
4.	 Regular public evangelism – harvest 
5.	Systematic discipleship ministry – 

preserve 

This initiative and total membership 
involvement (TMI) will continue to be used 
as foundational strategies to envision and 

empower the members of the BUC to be 
passionate disciples.

Personal ministries
The aim, focus, and philosophy of the 
Personal Ministries (PM) Department was 
the visioning, mobilising, training and 
equipping of our membership to witness 
for Christ with an inclusive approach 
to evangelism across the British Union 
Conference. This is the essence of total 
member involvement.

Being a values-driven department enabled 
us to encourage members to give joyful 
service and faithful accountability to God, 
themselves and the church. Furthermore, 
the department worked assiduously 
on nurturing competence, passionate 
discipleship, continual resourcing and 
equipping the members of the British Union.

The Holy Spirit-filled energy of the 
department was spent on equipping our 
members through training for passionate 
service to God, the community and  
the church.

Reform-a-Nation
 ‘Rediscovering the Good News’
Celebrating the 500 years of the 

Protestant Reformation
11-13	August	2017

‘Reformation ends not in contemplation,  
but in action.’ (George Gillespie)

Aim
The aim of the celebration was to 
acknowledge, highlight and share with 
our community and members the positive 
aspects of the Protestant Reformation. 
The establishment of the Seventh-day 
Adventist Church and its ongoing progress 
and development are a direct result of the 
Protestant Reformation. To this end, one 
of the major aims was to see total member 
involvement (TMI) across the Adventist 
Church, and to enable our congregations 
to see themselves as centres of influence. 
This community cohesion is crucial for the 
relevance of the Adventist Church in the 
United Kingdom and Ireland.
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Objectives
The objectives of the programme were:

■	 To host a weekend festival in 
collaboration with the SDA churches and 
institutions on the Stanborough Park 
grounds;

■	 To provide a permanent resource/
memorial/exhibition for the SDA Church 
in the United Kingdom in celebration of 
the Reformation;

■	 To plan and deliver a service themed 
around the key doctrinal tenets of the 
Reformation: particularly Sola scriptura 
and Sola fide;

■	 To plan and deliver a Friday evening 
service of thanksgiving at the Stanborough 
Park church on 11 August 2017;

■	 To plan and deliver an interactive open 
day set in Stanborough Park on Sunday  
13 August 2017;

■	 To deliver a new approach to reaching 
the community in our territory that is 
repeatable and adaptable, and that 
shares the principles of the Seventh-day 
Adventist Church.

Intended outcomes
The intended outcomes of Reform-a-Nation 
were:

■	 To make every church member aware of 
how the Reformation has contributed to 
the doctrines and establishment of the 
Seventh-day Adventist Church;

■	 An attendance of 2,000 people over the 
course of the weekend celebrations, of 
whom at least 25% were non-Seventh-day 
Adventists;

■	 To gather together the leading 
theologians in the Adventist Church 
in the United Kingdom and Europe to 
demonstrate how Seventh-day Adventists 
are ‘heirs of the Reformation’;

■	 To deliver a thanksgiving service that 
reflected on the ‘faith of our fathers’, 
possibly highlighting some of the 

founding fathers of the SDA Church in the 
United Kingdom;

■	 To involve every department represented 
at Union level in the open day to 
demonstrate how the Reformation has 
created enlightenment in the way that the 
SDA Church operates. An example of this 
could be the transition from indulgence to 
temperance (health ministries), and so on;

■	 To deliver a resource that the TED, union, 
conferences, missions and churches can 
intentionally adapt for use in their local area.

 Statistics

Service Expected 
Attendance

Actual 
Attendance Difference

Thanksgiving 200 150 50
Bible Study 500 550 50
Worship Service 700 1,100 400
Lunch 1,000 750 250
Bible Conference 100 350 250
Hymns of 
Reformation 700 800 100

Supper 100 250 150
Fun-in-the-Park 1,000 3,500 2,500

Non-Adventist 
attendance 
(Sunday only)

250

2,500 
(approximately

71% of 
attendees)

2,250

All the aims and objectives of this grand 
event were achieved. Every visitor from the 
community received a beautiful package 
of literature especially selected to arouse 
their interest in the message of Jesus. The 
success of such a programme became a sort 
of template for reaching the community in a 
non-threatening manner.

Special guest speakers at the Reform-a-Nation 
programme
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BUC office staff dressed as the reformers

Audience at the Reform-a-Nation programme

Community members enjoying the Sunday Reform-a-
Nation event in the park

BEAMS (British Union Evangelism, 
Discipleship and Missions Summit)
During the quinquennium the department 
implemented and executed BEAMS. The 
aim of BEAMS is to train as many people 
as possible with a view to equipping and 
encouraging the church in reaching the 
British Isles and Europe for Jesus Christ. This 
was an innovative way of yearly providing a 
platform for the training of members and 
pastors, at one event, in multiple disciplines 
of evangelism and missions. These events 
provided members with the opportunity to 
access training for their areas of giftedness. 
For example, at one such event in Leicester 
more than 500 attendees were blessed by a 
rich spectrum of seminars to meet diverse 
gifts and ministries. More than seventeen 
presenters facilitated an array of different-
themed sermons, plenaries, songs and 
workshops: there was an area of ministry 
training for everyone. 

Why is this method more effective? 
1.	 The cost savings to the department are 

significant, since one event takes the 
place of multiple programmes.

2.	 The financial burden on the membership 
is less.

3.	Attendance increases because there is 
a wider range of training programmes 
offered.

4.	 The youth and children are 
accommodated and offered training.

5.	Other departments within the BUC are 
accommodated through intentional 
collaboration. 

The effectiveness of this programme 
surpassed expectations, and will continue to 
be the model followed by the department for 

the foreseeable future. 
The evaluation exercises 
– written, verbal and 
practical – spoke to 
the efficiency of such a 
model. This programme 
also provides a practical 
platform for members 
to report on the work 
they have done since 
attending the last series 
of seminars. A sampling 

Attendees at the Reform-a-Nation programme
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of some of the attendance can be seen 
below.

Pastor Jim Howard, GC Associate Personal Ministries/
Sabbath School Director, presenting at the BEAMS 
summit 

Dr Jeffrey Brown, GC Ministerial Associate Secretary, 
preaching at the BEAMS summit 

Go Scotland
Go Scotland began as an initiative by the 
administration of the Scottish Mission to 
expose its membership to training modules. 
The department worked collaboratively 
with the Scottish Mission to ensure that this 
yearly event was properly funded. Further, 
the department continually made available 
all the necessary resources. Competent 

facilitators were brought in to provide the 
best training available. The result was a 
more highly trained laity, deployed to help 
the Scottish Mission grow numerically, and, 
most of all, spiritually.

Participants excited about sharing their faith at a Go 
Scotland event

Participants at Go Scotland training

Retain/Reclaim Evangelism Summit
The Bible is very clear that God wants us to 
care for those whom He has brought into 
the church and those who have left. Here 
is what the Bible says about reconciliation: 
‘God . . . has reconciled us to Himself through 
Jesus Christ, and has given us the ministry 
of reconciliation. . . . That God was in Christ 
reconciling the world to Himself, not imputing 
their trespasses to them. . . . Be reconciled 
to God. For He made Him who knew no sin 
to be sin for us, that we might become the 
righteousness of God in Him’ (2 Corinthians 
5:18-21, NKJV). God gives us the ministry of 
reconciliation. This means He calls us to 
participate with Him to reconcile former 
members unto Himself and His church. A 
divine call is a conviction to do a specific 
ministry task. It’s an internal conviction.
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Jesus celebrates the return of one lost sheep 
(Luke 15). Why? Every sheep is important 
to Jesus. It is the duty of church leaders to 
plan and organise for the return of missing 
members to Christ and His church. The 
propulsion to hold this summit stemmed 
from the frightening statistics below – 
supplied by the Adventist Office of Archives, 
Statistics, and Research: 

The following recommendations were 
made, and those who attended pledged to 
take them back for implementation in their 
churches.

1.	 Profile, nurture and retention at all events 
and continuous communication are a 
necessity.

2.	Create and facilitate safe spaces in which 
children, youth and young adults can 
interact with leaders at all levels of the 
church.

3.	Align structure, resources and finance at 
all levels of the organisation to support 
the local church.

4.	  Align with the nurture and retention 
vison.

5.	Prioritise relationship growth as Christian 
disciples so that everyone is connected – 
this needs to be a proactive focus.

6.	 Provide effective tools for dealing with 
conflict resolution in the local churches, 
since conflict is the main trigger for 
people leaving the church.

Dr Duane McKey, GC Director for Adventist World 
Radio, keynote speaker for Retain/Reclaim 2018
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More than 300 delegates braved the inclement 
weather to attend Retain/Reclaim 2018

Dr Ramon Canals, GC Sabbath School & Personal 
Ministries Director, presenting at Retain/Reclaim 2018

Sabbath School
In 1853 the first Sabbath School class was 
organised in the Seventh-day Adventist 
Church. From its inception, Sabbath School 
has focused on four emphases that are 
still prominent to this day: fellowship 
development, community outreach, Bible 
study, and foreign mission. A solid balance 
of these elements characterises the most 
vital Sabbath schools around the world. 
It gives the opportunity to members and 
visitors from the community to have 
fellowship, mission understanding, outreach 
and – one of the greatest parts – Bible study 
and discussion. The members and visitors 
throughout the British Union Conference of 
Seventh-day Adventists find it a privilege to 
be able to study the Bible and the Adult Bible 
Study Guide in a small group setting every 
week, and to make the wonderful biblical 
instructions and discovery practical to their 
spiritual experience during the coming week, 
either at home, work or school, or in the 
many and varied activities they engage in. 

The Sabbath School also caters for the needs 
of children, teens and young adults. The 
various studies help them prepare spiritually 
and teach values that are moral, practical 
and community-orientated. The members 
of the various classes do various projects in 
the community, which leads every so often 
to Sabbath School being done in the local 
community.

The Union is working in collaboration with 
the General Conference Sabbath School 
Department. The theme is ‘Sabbath School 
Alive’. This theme is appropriate, since many 
Sabbath schools need revival, and in some 
cases a resurrection.

In Counsels on Sabbath School Work, p. 10, 
Ellen G. White says, ‘The Sabbath school is 
an important branch of the missionary work, 
not only because it gives to young and old 
a knowledge of God’s Word, but because it 
awakens in them a love for its sacred truths, 
and a desire to study them for themselves; 
above all, it teaches them to regulate 
their lives by its holy teachings’ (emphasis 
supplied). These thoughts and counsels 
propelled the department to conduct several 
Sabbath School training programmes 
throughout the British Union. At many of our 
major events training was also offered for 
Sabbath School personnel. 

Presenters and pastors at the Scottish Mission 
Sabbath School training weekend
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British Union Conference Sabbath 
School Training Institute (BUSSTRIN)
The idea of such a programme was born 
out of the need to reach and train more 
leaders in this digital age, to make Sabbath 
School come alive. Online courses are 
known for their versatility. Whether you 
are in your home, taking a break at work, 
on a trip somewhere far away, or listening 
from a local café, when you have a device, 
digital courses have the potential to be 
accessed from any setting where you may 
be. Thousands could have been trained 
at the same time as we accessed the 
best practitioners from around the world. 
However, due to the pandemic and the 
subsequent financial challenges of the Union, 
the department was furloughed from April 
2020 for the rest of the year. However, at the 
end of the furlough period in March 2021, 
this programme started online. It is taking 
Sabbath School training into the very homes 
of members. 

This programme is the massive 2021 vision 
the department has for Sabbath School.

Publishing/literature evangelism

There are now about 58 publishing houses 
operated by the Seventh-day Adventist 
Church, producing thousands of pieces 
of literature in more than 300 languages, 
which are sold by more than 40,000 
literature evangelists. The publishing 
ministry has contributed immensely to 
the growth of the church. Ellen G. White 
referred to this when she said, ‘If there is 
one work more important than another, it 
is that of getting our publications before 
the public, thus leading them to search 
the Scriptures’ (Colporteur Ministry, p. 7). 
Flooding the market are actually worthless 
publications written for the sake of making 
money, but from our books and papers 
bright beams of light shine forth to enlighten 
the world in regard to present truth. 

To me this is the best strategy for total 
membership involvement (TMI). ‘There 
are many who are seeking for light in the 
darkness. If our papers, tracts, and books, 
expressing the truth in plain Bible language, 
could be widely circulated, many would find 
that they are just what they want’ (Colporteur 
Ministry, p. 85).

The department embarked on an energetic 
programme to encourage the current 
literature evangelists and recruit new ones. 
It was a struggle. The attitude to this ministry 
leaves much to be desired. Budget cuts 
and other financial constraints limited the 
number of training programmes for new 
and current colporteurs. Nonetheless, we 
were able to train and recruit just about 
25 new members. Through training days 
and colporteur weekends at churches 
we impacted a number of areas in the 
conferences and missions. Pathfinders and 
youth were recruited to distribute literature 
in the community. The lay outreach days 
in London saw thousands of magazines, 
books, tracts and other items of literature 
distributed on an annual basis. The Heaven 
Café run by Holloway Church received 
a constant supply of literature to be 
distributed to the community of Holloway. 
The same was done consistently in Wales, 
Scotland and Ireland.
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Literature evangelism training

Literature evangelism training with Dr Ewin Gonzalez 
(who, sadly, passed away on 31 December 2020)

The Church Manual gives clear direction 
for the use of literature in the ministry of 
evangelism. It states that the Publishing 
Ministries Department is organised to 
coordinate and promote the work of 
literature evangelism. We also included the 
need to nurture our members using our 
publications. In the local Church Manual, 
17th edition, page 131, the re-introduction 
of the Publishing Ministries Council had 
an approach to literature that sees both 
the paid and free literature being evenly 
distributed by our members. This again 
helped to remind us that evangelism is also 
about the literature we use to win souls, 
as well as the resource we use to nurture 
and keep our members in our church. We 
are adapting our approach to literature 
evangelism and encouraging members to 
give away free literature. A piece of sacred 
literature may just save a life.

Free literature distribution at the Birmingham 
Bullring shopping area, especially reaching out to our 
Muslim friends

The Evangelism Department of the BUC 
facilitates a constant distribution of 
literature to the churches of the Union – 
especially the missionary books of the year. 
The annual Union-wide day of literature 
distribution continues to get bigger and 
more engaging every year. However, in order 
for the literature ministry to grow, there 
must be a metamorphosis of the attitude 
of administrations, executive committees 
and those who are the power brokers in 
the organisation. A structure that works, 
including full-time publishing directors in the 
conferences, would bear much fruit. I believe 
that, with our collective willingness, prayer 
and the infilling of the Holy Spirit, the best 
days of the literature evangelism work are 
still ahead. 

We have around 100 literature evangelists 
who renew their permits every year, but 
about 25 who work or report on a regular 
basis. However, we need to be grateful 
to God as the many years of training 
have started to pay dividends – monetary 
and in terms of souls won. During this 
pandemic, amid the chaos and lockdowns, 
our literature evangelists have been able to 
distribute around £15,000-worth of literature, 
which is £3,000 more than last year. We 
praise God for their faithfulness and their 
enthusiasm in service.

We have received many testimonies of 
people requesting books to find answers 
and comfort, and even more messages 
of appreciation for the literature received, 
which has even saved lives. Our members 
are faithful and believe in literature 
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distribution. Around one million copies of 
the different missionary books of the year 
have been distributed during this period of 
reporting. I take this opportunity to thank all 
literature evangelists for your perseverance 
in doing this necessary work, even amid a 
pandemic. I salute Elders Noah Naylor and 
Trevor Harewood and Pastor Peter Sayers 
(retired) for continuing to believe that 
this work is important. These gentlemen 
continually support the literature evangelists 
in spite of no pay and plenty of pain. Our 
collective prayers will help this most 
necessary work to bear much more fruit.

Adventist missions
Adventist missions in the British Union 
Conference continue to gain momentum 
every year. Simply put, the mission of the 
Seventh-day Adventist Church is to make 
disciples of Jesus Christ, who live as His 
loving witnesses and proclaim to all people 
the everlasting Gospel of the three angels’ 
messages in preparation for His soon return 
(Matt. 28:18-20; Acts 1:8; Rev. 14:6-12). In 
imitating Christ’s mission of restoration, 
which proclaimed the Gospel of the Kingdom 
and relieved suffering humanity, Seventh-
day Adventists stress in their mission the 
united efforts of the Gospel ministry and 
the health of those they are ministering to. 
Thus, while carrying out our mission, health 
is used as an entering wedge to display the 
practical dimension of the restoration of 
true worship. It is seen as the task of the 
Gospel proclamation to restore a person’s 
relationship with Christ. Everything is centred 
on revealing Jesus as Lord so that those who 
would hear the proclamation of the first 
angel’s message would fall in love with Christ 
and accept Him as their personal Saviour.

During the quinquennium the department 
worked with the Irish Mission administration 
to pioneer special lay and pastoral training for 
selected men and women who would be local 
missionaries. This new initiative would see 
these faithful brethren sometimes relocate to 
specific communities to plant churches. Since 
this programme started, there have been 
several requests for Bible studies. We supply 
relevant materials using the budget from the 
department, and there are encouraging signs 

that this is the way forward as we solicit your 
prayers for these pioneers.

In the Scottish Mission, among the many 
mission programmes held, I would like to 
highlight the innovative, caring spirit of two 
children. Bibiana Mendez (7) and Eliana 
Mendez (6) embarked on an ambitious 
mission project to help children in Scotland 
who may have various difficult family 
situations during lockdown. Both their 
parents are pastors, and they gave them 
their full support. The girls wanted to give 
other children a hand-made teddy bear and 
a care package. The bears would be made by 
the girls’ parents, volunteers and themselves. 
They enlisted the help of Women’s Aid South 
Lanarkshire and East Renfrewshire. They 
then set up a GoFundMe page with a goal 
of £600. They raised £850 so that many 
children could receive well-being packs and 
‘worry bears’, as they call them. The money 
was given to the charity, and the bears were 
made by them and the volunteers. This 
tremendous effort has now given the church 
access to the community. The programme 
has since expanded, and members from the 
community are now involved.

Bibiana and Eliana Mendez, our little missionaries 
with the care package and ‘worry bear’ project in 
Scotland for children experiencing difficult home 
situations
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The ‘worry bears’ made for the project

Receiving the cheque and ‘worry bears’ for the 
mission project

Training of Bible missionaries, Limerick, Ireland

Training of lay missionaries and pastors,  
Irish Mission

In the Welsh Mission, the church continually 
focused its mission activities by partnering 
with established charities to alleviate the 
many needs in the community. Both Telford 
Ghana SDA Church and Telford SDA Church 
consistently worked on various projects in 
the Telford constituency. Reports were also 
received of work done in Swansea, Cardiff 
and other districts within the Welsh Mission.

There were a number of practical/working 
training programmes held to prepare 
members to witness in ethnically diverse 
groups, as shown below:

Graduating class of ethnically diverse  
witnessing cohort

Below there is a table of the church plants, 
mission groups and congregations from 2016 
to 2020.

I am continually grateful for those who see 
mission as God sees it: ‘For God so loved the 
world that He gave . . .’ (John 3:16, NKJV). I 
end this section of the report with this quote: 
‘The Spirit of Christ is the Spirit of missions. 
The nearer we get to Him, the more intensely 
missionary we become.’  – Henry	Martyn
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Conference/
mission

Number 
of church 

plants

Number of 
groups

Number 
of ‘Simple 
Church’ 

congregations

Mission 
projects

South 
England 28 17 + 11 

unregistered 8 8

North 
England 28 16 + 9 

unregistered 9 10

Irish Mission 3 4 3 7

Scottish 
Mission 3 3 5 6

Welsh 
Mission 3 3 5 5

Evangelism
Evangelism is still the lifeblood of the church. 
If you stop doing it, the church will die a 
natural death. The Bible is clear (Acts 13:47, 
NKJV): ‘For so the Lord has commanded us: 

“I have set you as a light to the Gentiles, that 
you should be for salvation to the ends of 
the earth.” ’ 

During the past five years the churches 
have been involved in varied and many 
community projects, including health 
expos; drug awareness initiatives; youth 
engagement, programmes for the homeless; 
and dialogue with various councils for 
collaboration on projects for the community. 
One of the outstanding initiatives was the 
Connect2Serve community project launched 
by David DaSilva and High Wycombe 
Seventh-day Adventist Church. The aim of 
this organisation is to work with the local 
authority and other stakeholders to address 
issues such as dementia, cyberbullying, 
female genital mutilation and other lifestyle 
issues. We are happy to be partners in this 
initiative. On the other hand, spiritually, 
many of our members have been involved in 
Bible studies with their friends, neighbours 
and loved ones. Many churches have 
held revival meetings as they sought to 
address the spirituality of our members and 
community.

Adventist Radio London was launched during 
this reporting period and continues to 
impact both the church and the community 
in the south of England and further afield. In 
the north of England, Hope FM has remained 
the most sustained evangelism project for 
that conference since 2014. It started with 

the launch of Mission to the Cities under 
the Personal Ministries Department as a 
creative mission project, with the primary 
objective of reaching the community with 
the Gospel. This project has grown from an 
annual 28-day broadcast to probably now 
since 2018 the third-largest Christian radio 
station in the UK, and the largest single-
denomination Christian station in the UK, 
covering approximately 65-70% of the North 
England territory with DAB+ multiplexes in 
strategic areas. It has three studios, and it is 
hoped that Hope FM will eventually give full 
coverage to the North England Conference. 

The schools of evangelism in Wales, Scotland 
and the South England Conference have 
trained hundreds of students in more than 
22 different evangelistic cohorts during this 
reporting period. Here’s a sample of some of 
the graduations:

Pastor Patrick Boyle lecturing at the Scottish School 
of Evangelism
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School of Evangelism, Scotland

Evangelism youth training, Welsh Mission

One of the many SEC School of Evangelism & 
Leadership graduations

Over the years a number of students from 
the School of Evangelism have gone on 
to Newbold College of Higher Education. 
Let me mention two: Divinia Reynolds 
completed a Master’s degree in Theological 
Studies and is now a published author; 
and Nicole Gooden recently completed her 
Master’s degree as well. Congratulations! We 
are so proud of you!

The Core of Adventism continued to be one 
of the most important in-reach and outreach 
events that the department organises. The 
London Ministers’ Council partners with 
us to host this event for pastors, leaders 
and the general church membership. We 
continue to see record attendance and 
participation in this cyclical programme. 

Preachers for the Greenwich Core of Adventism series, 
with 11 persons baptised
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Dr Jeffrey Brown, Camp Hill Core of Adventism 
speaker

Ministers of the Core of Adventism

Over this reporting period the Core of 
Adventism has yielded more than 140 
baptisms. In addition, many churches have 
benefited from doctrinal clarity and spiritual 
nurture.

Core of Adventism appreciation dinner for speakers 
and host church pastors

Evangelistic activities
Members operating in the community 
during the quinquennium executed some 
850 community ministries events. These 
were either mobile soup runs, mobile 

health checks and health expos before the 
lockdown, or local churches opening to the 
community to offer food, clothing, shelter, 
or other community-based services. Many 
of our churches throughout the British 
Isles continued operating their food banks 
to respond to the growing need in the 
community. These food banks continued to 
operate throughout the various lockdowns, 
and were a blessing to the thousands that 
they served. The feedback on this has been 
very positive and encouraging. 

Partnering with community services through 
the ‘I am Urban’ programme, more than 120 
churches were founded by the TED missions 
fund, the Union and local conferences 
to operate foodbanks during the 2020 
pandemic.
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Baptisms
During the reporting period more than 4,000 
persons were baptised in the British Union. 
There is still an issue of churches reporting 
baptisms. I firmly believe that more have 
been baptised than the record shows, simply 
because of lack of reporting. There are so 
many pictures of baptisms all over the Union 
that could be shared, but space would not 
permit. To God be the glory; great things He 
hath done!

Baptism at Core of Adventism Southall 

Even the youth were baptised

Welsh baptism

Personal evangelism
God has done great things for me, and 
so I must be a witness for Him. I believe 
that I should lead by example. Over the 
reporting period I visited 120 churches and 
conducted seminars and preached. Just 
over 20 evangelistic/revival campaigns were 
conducted. The campaigns and Bible studies 
led to more than 80 persons being baptised. 
Let God take all the praise and glory.

Leadership development
Recognising that the Evangelism Department 
is dynamic and versatile, leadership 
development was and is of paramount 
importance. Every opportunity was taken to 
give exposure and allow for the growth and 
development of evangelism and mission 
work with the Sabbath School directors/
sponsors in all the conferences and 
missions. The department sponsored many 
empowering sessions and constantly shared 
information that helped everyone in their 
ministry. As a result, we developed a close 
working relationship. The explosion of ideas 
resulting in so many programmes spoke to 
the cohesion and spirit of cooperation that 
defined our relationship.

Empowering conference and mission directors at GC 
training in Prague, Czech Republic: missing from the 
photo but present at the event were Pastors Mike 
Simpson, Emanuel Bran and Wayne Erasmus

Tributes
It is with deep sadness and emotional 
pain that I pay tribute to two persons who 
conducted training programmes for this 
department during this period of reporting 
but are no longer with us. Dr Allison Thomas, 
an academic and excellent educator, a 
specialist in Sabbath School, died suddenly 
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after a short illness in early 2020. She 
last conducted Sabbath School training 
in Scotland. Dr Erwin Gonzalez, the then-
publishing director of the Inter-American 
Division, conducted an excellent literature 
evangelism training session for the literature 
evangelists in January 2018. We had 
plans for his return with a team from the 
Montemorelos University, but, sadly, he died 
from the effects of COVID-19 in Mexico on 
31 December 2020. We also lost a literature 
evangelist, Sister Christian Best, a wonderful 
mother, wife and friend. Let us continue 
to pray for the families of these faithful 
Christians who have left a legacy of faithful 
service to God and humanity. 

Recommendations
■	 The BUC must give serious consideration 

and action to establishing the importance 
of the literature ministry. It must move 
from the last item on the agenda to a 
priority status.

■	 The BUC should model the General 
Conference strategy and ensure that 
individuals interested in literature 
evangelism have a recognisable support 
structure.

■	 The present sub-departments within the 
Evangelism Department are managed 
with difficulty; therefore no more 
departments should be added to this 
already demanding structure.

■	 Evangelism sponsors should be 
nominated in every mission.

Appreciation
Let me first thank God for calling me to 
His service. I thank Him for preserving my 
life throughout this journey that began in 
September 2017. My gratitude goes out to 
my beautiful family, who were deprived 
of my presence on many occasions, but 
who continued to pray and support the 
work of God. I am grateful to Pastor Eglan 

Brooks, my predecessor, who is a director 
par excellence. I am thankful I can build 
upon his hard work. I thank Pastor Ian 
Sweeney, Pastor John Surridge and Elder 
Earl Ramharacksingh, administrators of the 
BUC, for your insight and support. I thank 
Pastor Raafat Kamal for the invitation to be 
a member of the TED mission board, and 
for partnering with Pastor Patrick Johnson 
and the TED to accomplish God’s mission. I 
thank the field leaders, executive committee 
members, and Personal Ministries, Sabbath 
School and Missions directors and sponsors. 
We are grateful to the London Ministers’ 
Council and London Lay Advisory Council for 
your continued support for the department; 
it was a joy working with you. To the lay 
people of the British Union, you are amazing. 
Thanks for your support in all our events 
and training programmes. I thank Sisters 
Edwards, Carol, Brice and others of the 
London Prayer Tower for coming into the 
department every month and praying for 
the work of evangelism and mission in 
the British Union Conference. Thanks and 
appreciation go to Sister Maxine Callender 
and others who provided the best meals for 
our many programmes. I thank the literature 
evangelism training teams, musicians, 
designers and all the staff of the BUC for 
your support during this quinquennium. 
Finally, this department could not have 
functioned efficiently and effectively without 
the fantastic expertise of Kerrine Guthrie. 
Her hard work and her calm, pleasant 
demeanour contributed immensely to 
our success. Anastasia Ross came in after 
Kerrine accepted a call to the Secretariat and 
demonstrated a penchant for excellence. 
Thanks, Anastasia, for your work. 

May God be with us all as we work for Him.

‘Christ	wants	not	nibblers	of	the	possible,	
but	grabbers	of	the	impossible.’ –  
C. T. Studd
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The family is the primary agency that God 
has put in place to transmit His values 

from one generation to another. Family 
Ministries (FM) play a vital role in supporting 
families in this task. They not only foster 
spiritually and emotionally mature 
relationships within the home, but they are 
also evangelism of the first order. 

The family is the place where children not 
only make personal commitments to Jesus, 
but also learn to share their faith with 
others and develop a heart to serve their 
communities. We are told that ‘the well-
being of society, the success of the church, 
the prosperity of the nation, depend upon 
home influences’ (Ellen G. White, The Ministry 
of Healing, p. 349).

Mission statement
To train, equip and support individuals and 
families to enrich their experience of God, 
and to empower them to pass on a legacy of 
healthy relationships to successive generations 
in preparation for Jesus’ soon return.

Vision statement
Connecting lives for eternal living.

Celebration of Family Ministries
On 8 October 1919, the General Conference 
Committee created the Home Commission, 
which in practical terms established 
Family Ministry as an official ministry of 
the Seventh-day Adventist Church. In 
2019 we celebrated the centennial of the 
inauguration of this vital ministry. 

Churches were encouraged to utilise the two 
family emphasis weeks to raise the profile 
of Family Ministries and to distribute the 
World Missionary Book for 2019, Hope for 
Today’s Families. A centennial brochure was 

Family 
Ministries 
Report

Les Ackie
Director, Family Ministries
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made available 
for download, 
along with ideas 
provided to mark 
the anniversary.

The annual 
Christian Home 
and Marriage 
Week, along 
with the Family 
Togetherness 
Week, provided 
opportunities to 
spend extended 
time working with 

local churches dealing with relational themes 
in greater depth. These series of meetings 
have been designed to be accessible both 
to Christians and to those with no faith 
experience, providing an ‘entering wedge’ for 
the Gospel.

Family spirituality
The BUC’s Reach Up objectives include 
involving Adventist members in daily Bible 
study and adopting regular patterns of 
worship. Ellen G. White admonished parents, 
‘Every family is a church, over which the 
parents preside’ (Child Guidance, p. 549). 

Promoting family worship has been a major 
priority for the FM Department. Research 
has been conducted to ascertain the family 
worship patterns of Adventist families in the 
UK in terms of frequency and satisfaction. 
Results indicate that family worship is a 
valued practice, but there remains the 
need for a greater teaching, facilitating, and 
resourcing ministry in this vital activity. The 
FM Department has produced and ‘road 
tested’ a family worship resource that seeks 
to enhance family spirituality and emotional 
connectivity. It is the intention to have these 
resources published in 2021. 

Training
Throughout the quinquennium this 
department has supported Family Ministry 
leaders by providing training and training 
resources in the areas of Effective Family 
Ministries in the Local Church; Biblical 
Foundations for Family Ministry; The 
Family as a Centre for Evangelism; Human 

Growth & Development; Spiritual Parenting; 
Understanding Families as Systems; 
Communication & Anger Management; 
Strengthening Marriage; and Sacred 
Sexuality.

Training for ministers has been provided 
through the Ministerial Association’s BUTREC 
programme. Topics covered included 
Keeping the Church Family Safe (KCFS); 
Domestic Abuse Supporting Those Struggling 
with Pornography; and Trauma-Informed 
Ministry and Emotionally Intelligent 
Leadership. The topic of ‘Emotionally 
Intelligent Leadership’ was also presented at 
the European Pastors’ Council in 2018. 

Adventist Conference on Family 
Research and Practice
Since 2014, I have had the opportunity to 
attend the Adventist Conference on Family 
Research and Practice at Andrews University, 
which was established to celebrate the 
education of FM leaders from around the 
world about the importance of ministry to 
families in the Seventh-day Adventist Church. 

On two occasions, I was privileged to be 
invited to present research papers on the 
topic of ‘Healing Generational Trauma’ and 
the question, ‘Should Biblical Grounds 
for Divorce Include Domestic Abuse?’ 
The domestic abuse seminar received 
enthusiastic support in favour of seeking 
to have the matter re-visited at GC Session. 
This culminated in a proposal being sent to 
the GC Committee from the BUC through 
the TED. Sadly, lack of time to process the 
proposal was cited as the reason that the 
proposal could not become an agenda item 
for the GC Session. Further representations 
will be made during the next GC term.

Marriage preparation, enrichment  
and support
A vital facet of supporting the institution 
of marriage is to provide couples with 
a comprehensive preparation process. 
Effective premarital guidance illuminates 
the biblical principles undergirding Christian 
marriage; prepares couples for the transition 
into married life; enhances relational skills; 
and provides the opportunity to evaluate the 
decision to marry.
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In 2017, I became an authorised trainer 
for Prepare-Enrich, the world-leading 
organisation for premarital preparation and 
marriage support. This has allowed me to 
provide annual training for ministers and 
counsellors in the conferences and missions 
to support couples. It has also been a 
personal joy to work with numerous couples 
at both pre-engagement and premarital 
stages throughout my term of office.

My wife Irma and I have had the privilege 
to conduct two marriage retreats under the 
theme, ‘Intimate Allies’. The retreats have 
explored the fundamental biblical principles 
that lie at the foundation of spiritual, 
emotional and physical intimacy. 

In line with the 
overall goal of 
enhancing family 
spirituality, the FM 
Department has 
produced a couple’s 
prayer devotional, 
Moments with God 
for Couples, to help 
facilitate spiritual 
intimacy.

Emotional well-being
The Family Ministries Department has long 
recognised that the health of families is 
dependent on the emotional well-being of 
their members. To this end, programming 
for local churches has emphasised the 
importance of emotionally intelligent 
relationships. Such teaching recognises that 
healthy spirituality requires that we grow in 
every aspect of our humanity, being healthy 
intellectually, physically and emotionally. 

While counselling is not an official function 
in the BUC office, the Family Ministries 
Department has provided regular support to 
the Cornerstone Counselling Service (CCS), 
presenting annual training seminars at CCS 
weekend retreats. Themes embraced have 
included Healing Generational Trauma, KCFS, 
Domestic Abuse, Prepare-Enrich Training, 
and Self-Care – Practising the Presence of 
God. We cannot speak highly enough about 
the CCS team of highly skilled and motivated 
volunteers, who have provided invaluable 

support to church members, especially 
during the COVID-19 lockdowns.

Invitations to present workshops on behalf 
of CCS at SEC camp meetings offered further 
opportunities to highlight the importance of 
positive relational dynamics and practices 
that promote emotional health.

The COVID-19 pandemic has resulted in 
emotional pain on many levels. The tragic 
death toll is accompanied by a wave of 
individual and collective grief. In response, 
I recorded a short series of video posts on 
social media, presenting different aspects 
of the grief process, to support those 
experiencing bereavement and those who 
care for them.

The Emotional Well-being section of the 
Family Ministries page on the BUC website 
has been periodically updated with a 
comprehensive list of helpful organisations 
supporting those struggling with mental and 
emotional health issues. 

A previously unforeseen benefit of this 
signposting provision has been to draw the 
attention of some who are not members 
of the church to our site through internet 
searches. We have also received requests 
for inclusion in the resource list, as well as 
reciprocal offers. 

Combating abuse
The department conducted a root-and-
branch overhaul of the BUC’s policy and 
procedures on domestic abuse. Promoting 
the well-being of those created in God’s 
image is integral to the mission of the 
Seventh-day Adventist Church. Under 
the theme, ‘Safe at Home’, the policy and 
procedures call for us to combat abuse in all 
its various forms. 

‘Safe at Home’ provides guidance and 
support to help church leaders and 
congregants fulfil our shared responsibility 
to create a safe environment for all family 
members within our homes. A series of 
leaflets have been developed to educate 
members about the different forms of abuse. 
These provide guidance, in addition to lists 
of organisations that specialise in assisting 
those who are surviving abuse.
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Posters have also been created for display 
in local churches, signifying our stance 
against abuse. To increase awareness 
about domestic abuse, I produced a 10-part 
short video series, which was posted on 
various social media platforms, outlining the 
dynamics of abusive relationships to create 
greater awareness of the reality of abuse. 

Men’s ministries
Invitations to present workshops at SEC 
Camp Meeting and local churches provided 
the opportunity to address men on the 
topic of domestic abuse, and on the need 
for men to take responsibility to change the 
culture in which abuse thrives. Additional 
presentations have addressed ‘The Power of 
Accountability’ and ‘Spiritual Leadership’.

Responding to social issues
Following on the heels of the legalisation 
of same-sex marriage, LGBTQ+ activists 
have championed gender identity as the 
next ‘civil rights’ issue to be advocated. 
LGBTQ+ ideologies raise significant concerns 
regarding civil liberty implications for the 
church, particularly freedom of expression.

Our Gospel mandate requires us to maintain 
biblical integrity while exhibiting compassion 
towards those who struggle with gender 
identity. I have sought to keep church 
leaders and members alike informed on 
this highly sensitive and politically volatile 
issue through published articles and seminar 
presentations. While we are not at the point 
where we are prohibited from publicly 
addressing this issue, previous experience 
has shown that care must be taken in how 
we promote programmes to avoid activist 
groups from hijacking public meetings. 

Supporting local congregations
It has been a great privilege to minister 
in our local churches. Through sermons, 
seminars, workshops and weekend retreats, 
we have been able to communicate the 
goals of the FM Department and provide 
information to support the development 
of healthy relationships. While COVID-19 
lockdowns have hampered in-person 
contact, our enforced utilisation of virtual 
meetings has inadvertently increased 
accessibility to congregations across the 
Union. 

Along with the BUC Health Ministries 
director, Sharon Platt-McDonald, I was a 
keynote presenter at the West of Ireland 
Camp Meeting, presenting a variety of topics 
promoting relational health under the 
theme, ‘Bring the Family Back’.

Resources
The Family Ministries pages on the BUC 
website contain a wealth of resources 
covering the areas of Parenting, Family 
Spirituality, Love & Marriage, Safeguarding 
and Domestic Abuse, Family Matters, 
Newsletters, Training, Emotional Well-being, 

Special Needs, and 
Men’s Ministries. These 
pages are periodically 
updated to keep our 
membership informed, 
equipped  
and supported.

The impact of 
COVID-19 
The Government 
lockdown and the 

resulting financial burden led to the 
reluctant decision to furlough several 
departmental directors, including Family 
Ministries. The strict conditions of the Job 
Retention Scheme have meant that the 
work of the department has been severely 
curtailed. This has been incredibly frustrating 
at a time when families have needed support 
more than ever.

It has been widely reported that the UK 
has seen record numbers of lives lost to 
COVID-19. Reports of domestic abuse have 
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Trustees’ Report Summary for Children’s  
and Family Ministries 2020

The Children’s Ministries 
Department
The primary role of the 
Children’s Ministries 
Department is to partner 
with leaders at every level 
of the church structure to 
support children in fulfilling 
their potential in the areas of 
spiritual, emotional and physical 
health.

The Government’s COVID-19 
lockdown and the resulting 
financial burden led to the 
reluctant decision to furlough 

several departmental directors, 
including Children’s Ministries. 
The strict conditions of the Job 
Retention Scheme have meant 
that the work of the department 
has been severely curtailed. This 
has been incredibly frustrating 
at a time when families have 
needed support more than ever.

■	 The department provided 
appropriate ministry 
resources to facilitate 
ministry to children through 
the BUC Children’s Ministries 
web page.

■	 We supported Children’s 
Ministries training events 
throughout the Union.

■	 We supported churches 
conducting Children’s 
Ministries outreach 
programmes, encouraging 
community children to 
engage with spiritual matters 
through crafts, drama and 
play programmes (Messy 
Church, Godly Play).

■	 We conducted training for 
leaders to deliver Children’s 
Ministries programming 

soared, and mental health problems have 
increased due to the impact of lockdown 
isolation. The introduction of flexible 
furlough has allowed limited provision for 
ministry opportunities, but I commend the 
work of local leaders who have provided 
commendable support to those in need. 

Reflections
Looking back on initial plans for the 
department, hindsight has revealed the 
volume of projects to have been overly 
ambitious, even without the best part of a 
year being wiped off the calendar due to 
furlough. Among the projects that have not 
been completed are the development of a 
parenting seminar series for publication and 
a family evangelism resource for  
ministry leaders.

These projects are goals that will continue 
beyond my current term of office, regardless 
of the upcoming BUC Session decisions. It 
has been an absolute privilege working in 
Family Ministries and with my colleagues at 
the BUC. I look forward to supporting the 
work of Family Ministries in the future in 
whatever capacity I may.

Appreciation
Special thanks go to Faye Weekes for 
the dedication she has shown as the 
department’s administrative assistant. 
Her professionalism, spirituality and 
commitment greatly enhance our work.

I am grateful to all my colleagues in the 
conferences and missions for the support we 
have given each other. I also pay tribute to all 
the local volunteer leaders who have given 
their time and energy to supporting families. 

No words can adequately express the 
gratitude I owe to my wife, Irma, for her 
unending support, for the countless hours 
she has volunteered to enhance the FM 
Department’s work, and for her  
practical wisdom.

Thanks be to God for the opportunity to be 
a co-worker with Him. I pray that God will 
continue to give us the wisdom, strength, 
courage and power to build up the families 
in our churches and in our communities for 
His kingdom.
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in their churches and 
communities.

■	 Along with Family Ministries, 
this department oversaw the 
review and implementation 
of the Church’s safeguarding 
policy, Keeping our Church 
Family Safe, to ensure best 
practice in the protection of 
children and adults at risk. A 
series of leaflets have been 
created to educate members 
about the different aspects 
of safeguarding. These 
provide guidance, in addition 
to lists of organisations 
that specialise in assisting 
those who are surviving 
abuse or require guidance in 
safeguarding matters.

■	 Posters have also been 
created for display in local 
churches, signifying our 
stance against abuse and 
summarising our policy, as 
well as identifying the local 
designated safeguarding 
officer.

■	 Safeguarding training was 
provided for church pastors 
and church members across 
the Union.

■	 Resources were provided 
for designated Children’s 
Ministries days.

■	 Children’s Ministries was 
promoted throughout the 
year through local church 
programming.

The Family Ministries 
Department
The primary role of the Family 
Ministries Department is to 
partner with leaders at every 
level of the church structure to 
support the families in both the 
church and the community.

The Government’s COVID-19 
lockdown and the resulting 
financial burden led to the 
reluctant decision to furlough 
several departmental directors, 
including Family Ministries. 
The strict conditions of the Job 
Retention Scheme have meant 
that the work of the department 
has been severely curtailed. This 
has been incredibly frustrating 
at a time when families have 
needed support more than ever.

Along with Children’s Ministries, 
this department oversaw the 
review and implementation of 
the church’s safeguarding policy, 
Keeping our Church Family 
Safe, to ensure best practice in 
the protection of children and 
adults at risk. 

We provided resources 
for Christian Home and 
Marriage Week and the Family 
Togetherness Week to assist 
local church programming and 
provisions for families.

We reviewed and updated the 
BUC Domestic Abuse Policy 
and Procedures. A series of 
leaflets have been developed 

to educate members about the 
different forms of abuse. These 
provide guidance, in addition 
to lists of organisations that 
specialise in assisting those 
who are surviving abuse. 
Posters have also been created 
for display in local churches, 
signifying our stance against 
abuse.

We supported programming for 
domestic violence awareness.

Training for pastors of the 
missions was conducted for 
safeguarding.

We provided annual training for 
ministers and counsellors in the 
conferences and missions to 
support couples in premarital 
preparation.

Support was provided to 
pastors to assist couples in 
marital crisis.

The department has also 
created and identified 
appropriate ministry resources 
to facilitate healthy family 
relationships.

Family Ministries also supported 
single adults to engage fully 
in the life of the church and 
community through spiritual, 
emotional, social, intellectual 
and physical development.

We supported the SEC Men’s 
Ministries event at SEC Camp 
Meeting.
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Key objective – To encourage and train the 
membership on healthy lifestyle choices 

in a holistic approach to well-being. 

Values: Respect for differences; temperance 
in work, rest and lifestyle practices; 
abstinence from harmful products; a 
balanced approach to emotional, physical, 
spiritual and social well-being; optimal 
dietary choices; regular exercise and  
fresh air; harmonious relationships; a  
non-judgemental attitude

Key performance indicators
Reaching	up – spiritual development and 
nurture

■	 Encouraging gratitude to God for life and 
having respect for our bodies

■	 Reaching the whole person by 
encouraging fitness for life through 
healthy lifestyle choices in a holistic 
approach to well-being that enables them 
to become a healthful witness to the 
communities that they serve

■	 Applying scriptural principles to situations 
requiring divine intervention for 
preservation of body, mind and spirit

This was achieved through the following:

1.	 Supporting prayer networks for 
individuals with health needs, those 
requiring emotional support and those 
experiencing traumatic life situations

2.	Dissemination of the book: COMFORT – 
Solace, Support and Strength During Times 
of Grief. This resource was produced by 
our Health Ministries Department in 2019.
■	 100% of stock was disseminated or 

purchased.
■	 12 grief recovery presentations 

were undertaken for churches and 
individuals experiencing loss.

■	 Bereavement support groups were 
facilitated.

3.	The Healing Power of Forgiveness workshop
■	 10 retreat/conference presentations 

were given.
■	 8 presentations were given via Zoom.

Sharon Platt-McDonald
Director, Health Ministries

Health 
Ministries 
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4.	 ‘Emotional Resilience’ workshops
■	 12 retreat/conference presentations 

were given.
■	 10 presentations were given via Zoom.

5.	 ‘Overcoming with God’ presentations 
■	 10 presentations were given via Zoom.

6.	 12 Enhancing Health editorials were 
published in Messenger magazine.

7.	 A range of Praying for You greeting cards 
was produced.

Praying for Your Healing

Impact of reaching up
■	 Testimonials were received from 

members and non-church individuals 
on the timely ministry interventions and 
literature that have helped to improve 
their lives.

■	 Emails, letters and phone calls reported 
the positive impact of the book 
Overcoming with God on individuals’ 
spiritual and emotional well-being.

Reaching	out – mission-focused activities 
and evangelism

In responding to circumstances where 
individuals experience infirmity of body, 
mind or spirit, we seek to foster an approach 
that is compassionate as we serve others 
with the humility and love of Christ.

This was fulfilled as listed:

1.	 The RESTORATION convalescence project 
was launched for individuals experiencing 
long COVID, catering for holistic well-
being under the project segments: Revive, 
Renew, Restore. 

Restoration Convalescence banner

2.	A COVID-19 survey was undertaken 
to ascertain the emotional, mental, 
relational, spiritual and physical impact 
of the virus. Data outcomes helped to 
identify areas of need and the support 
required.

3.	A COVID-19 briefing was given to field 
leaders and staff.

4.	 Mental health presentations were 
delivered for boosting mental well-being 
during the pandemic.

5.	Mental health first aid (MHFA) 
presentations were delivered.

6.	A series of 5 Messenger articles was 
produced on boosting immunity.

7.	 A series of 5 Messenger articles was 
published on safeguarding mental health 
during times of crisis.

8.	A series of Messenger articles was 
published on how to tackle loneliness.

9.	New stock of COMFORT – Solace, Support 
and Strength During Times of Grief was 
purchased.

10.	Bereavement care resources 
were disseminated for individuals 
experiencing loss.
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11.	Bereavement care ministry boxes were 
created and delivered to grieving families.

12.	Workshop material was developed for 
individuals experiencing trauma.

13.	Individuals experiencing the negative 
impact of the national lockdown were 
referred to Cornerstone Counselling 
Service. 

14.	Departmental resources were given 
nationally (to local churches) and 
internationally (to Botswana Aid’s 
orphans and Children and Families in 
Need).

15.	NHS, Social Care and Voluntary 
Services agencies were accessed for 
specialist help in coordinating relevant 
interventions for church and community 
members in need.

16.	A survey of Health Ministries’ activity 
was undertaken in the community to 
ascertain the reach of Health Ministries 
outside the church setting.
■	 There has been a 65% survey return to 

date. Analysis will follow with feedback 
to Health Ministries leaders.

17.	Healing and restoration ministry boxes 
were produced and sold or given away.

Health webinars
1.	 10 mental health presentations were 

delivered on the mental well-being impact 
of the COVID-19 pandemic in 2020.

2.	A webinar on emotional coping strategies 
for times of crisis was presented.

3.	A webinar on maintaining holistic well-
being in times of stress was presented.

4.	 A webinar on building immunity during 
the pandemic was presented.

Impact of outreach
■	 Numerous testimonials were received via 

emails, letters and phone calls reporting 
the beneficial changes people have 
experienced in their well-being as a result 
of the events attended, interventions 
undertaken, and material and resources 
used.

■	 Testimonials were received on the efficacy 
of the healing and restoration ministry 
boxes.

Reaching	in – development and nurture of 
leaders and membership

The aim of the department was to encourage 
and train the membership to embrace 
healthy lifestyle choices in a holistic 
approach to well-being that is balanced and 
evidence-based. 

1.	 BUC bereavement care befrienders’ 
training was undertaken for Health 
Ministries leaders.

2.	Weekly communiques were given to 
Health Ministries leaders during the first 
wave of the pandemic, and monthly 
during the remainder of the year.

3.	Emotional resilience seminars were 
undertaken via Zoom.

4.	 Mental well-being workshops were 
conducted via Zoom.

5.	Resources were sent to Health Ministries 
leaders and members on how to cope 
during lockdown.

6.	 The results of the COVID-19 survey 
were disseminated to Health Ministries 
leaders regarding the key areas of 
concern highlighted in the survey. Advice 
was given regarding support networks, 
referrals and other entities to assist 
individuals struggling with the impact of 
the pandemic.

7.	 Advice was given to health leaders and 
members on how to safeguard against 
COVID-19, management of symptoms 
when infected, and coping with the 
negative impact of the virus.

8.	Resources were disseminated on 
emotional well-being for families 
experiencing the trauma of abuse or 
those at risk of domestic violence.

9.	 The department worked with ADRA-UK 
to deliver training for Health Ministries 
leaders and pastors engaged in 
ministering to community needs during 
the pandemic.

10.	A food hygiene protocol was produced 
and disseminated to health and 
ministerial leaders.

11.	The health director currently serves on 
the international nutrition committee 
ANDIA (Adventist Nutrition and Dietetics 
International Association). Learning and 
action points from this committee are fed 
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back to health leaders across the UK and 
Ireland.

12.	A review of the Health Ministries Manual 
was undertaken for health leaders.

13.	Training was delivered for Scottish 
Mission Health Ministries leaders. 

14.	Physical fitness boot camps were 
supported.

15.	Holistic well-being resources were 
created for community events.

16.	Radio health interviews were undertaken.
17.	A youth-focused health article was 

published in Encounter magazine.

Impact of inreach
1.	 National testimonials from members 

reported their improved health as a result 
of health programmes undertaken.

2.	Health reports from members indicated 
medical confirmation of improved  
well-being.

3.	Reports of weight reduction and reversal 
of chronic health conditions have been 
received over the past 5 years.

4.	 There have been increased sales of 
departmental health publications by the 
membership and community individuals.

Responding to the pandemic

COVID-19	impact	analysis
During the first wave of the pandemic and 
national lockdown, the BUC Health Ministries 
director became concerned about the high 
levels of COVID-19-related morbidity and 
mortality. She suggested the compilation 
of a survey, and requested assistance from 
the TED Health Ministries Department due 
to its reach across the TED to ascertain the 
impact of COVID-19 on our SDA membership. 
This was agreed, and two surveys were 
undertaken after national lockdowns 1 and 2.

An analysis of the first BUC COVID-19 survey 
during the first lockdown was undertaken. 
The following results were highlighted (see 
chart on page 75).

The results identified significant levels of 
isolation, depression, fear and concern for 
the future. 

The BUC heath director highlighted that 
these preliminary findings suggested a 

serious indicator of mental, emotional and 
relationship concerns that are emerging 
in our church membership as a result of 
COVID-19. She subsequently consulted with 
the TED health director, whose specialist 
area is in psychiatry. He provided relevant 
supportive resources for use within our 
churches. These were disseminated to 
Health Ministries leaders.

The results from the second lockdown 
survey are currently being compiled and will 
be fed back to churches with a plan of how 
to better support churches, the members 
and their families.

BUC RESTORATION convalescence 
ministry 

Restoration Convalescence materials

At the peak of the first wave of the pandemic 
in April 2020, the BUC health director 
observed that an increasing number of 
people on their discharge from hospital, 
having been diagnosed and treated for 
COVID-19, were encountering various 
ongoing health challenges. This negatively 
impacted their return home, and many 
struggled to care adequately for themselves. 

Among the reported symptoms were 
continued breathlessness, extreme fatigue, 
low moods and feelings of depression, none 
of which had been experienced previously. 
This prevented them getting out to shop for 
essential household items. They also had no 
energy even to prepare substantial meals 
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Analysis of the first BUC COVID-19 survey during first UK lockdown

for themselves. This was a huge burden, 
especially for those living alone.

Subsequently, the BUC health director 
launched the RESTORATION convalescence 
project to assist individuals struggling with 
what was to become known as ‘long COVID’.

The project is designed to meet the holistic 
needs of individuals and address the deficits 
they faced during their recovery from the 
virus. It comprises the following:

■	 Daily hot meals
■	 Weekly shopping 
■	 Relevant publications on varying aspects 

of holistic well-being
■	 Counselling support

The project has three aspects – Revive, 
Renew, and Restore. Each of these segments 
uses different resources to meet physical, 
emotional, spiritual, relational and social 
needs in practical ways. 

NOT AT ALL A LITTLE BIT MODERATELY A LOT EXTREMELY TOTAL WEIGHTED 
AVERAGE

1. More worried about your finances 40.70% 
140

26.45%
91

18.60%
64

10.47%
36

3.78%
13 344 2.10

2. More anxious or ill at ease 27.70% 
95

36.44%
125

24.49%
84

9.91%
34

1.46%
5 343 2.21

3. More difficulty concentrating 41.57%
143

30.81%
106

13.66%
47

11.34%
39

2.62%
9 344 2.03

4. Being less productive 40.41% 
139

28.20%
97

16.57%
57

11.63%
40

3.20%
11 344 2.09

5. More worried about your personal 
health and safety

25.72% 
89

36.71% 
127

19.08% 
66 13.29% 46 5.20%

18 346 2.36

6. Being more bored 52.75%
182

25.80%
89

8.41%
29

9.86%
34

3.19%
11 345 1.85

7. More difficulty sleeping 46.51%
160

24.42%
84

13.08%
45

10.47%
36

5.52%
19 344 2.04

8. Feeling more lonely or isolated 40.46%
140

26.59%
92

14.45%
50

11.27%
39

7.23%
25 346 2.18

9. Feeling more down or depressed 47.83%
165

24.93%
86

13.04%
45

11. 30%
39

2.90%
10 345 1.97

10. More worried about getting 
necessities like groceries or 
medications

70.89% 
246

17.87% 
62

7.78% 
27

2.59%
9

0.86%
3 347 1.45

11. More worried about the health 
and safety of family members or 
friends

14.70% 
51

35.16% 
122

24.21% 
84 17.29% 60 8.65% 

30 347 2.70

12. Feeling more frustrated about not 
being able to do what you usually 
enjoy doing

18.16%
63

30.55%
106

22.48%
78

18.44%
64

10.37%
36 347 2.72

13. More worried about possible 
breakdown of society

19.08% 
66

33.82% 
117

20.81% 
72

16.47%
 57

9.83% 
34 346 2.64

14. Feeling more angry or irritated 48.10% 
165

28.86%
99

12.54%
43

8.45%
29

2.04%
7 343 1.87

15. Feeling that the future seems 
darker or scarier than before

24.35% 
84

38.26% 
132

16.23% 
56 14.78% 51 6.38% 

22 345 2.41

16. Feeling more grief or sense of loss 36.44% 
125

33.53%
115

14.58%
50

10.50%
36

4.96%
17 343 2.14
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Convalescence shopping list & hot meal

RESTORATION convalescence  
ministry impact
Along with hot meals and essential 
shopping items, our publications have also 
been gratefully received, with individuals 
subsequently asking for more religious 
literature.

Each week we get positive feedback from 
people of all cultural and faith groups and 
those with no religious beliefs. Many have 
stated that once our churches reopen they 
would like to visit and worship with us! Some 
are even requesting Bible studies because 
of the help they have received from our 
churches participating in the RESTORATION 
convalescence project. We rejoice over 
these positive testimonies and pray for 
God’s continued leading in the lives of these 
individuals.

We are so grateful to God for the 
opportunity to reach out to the diverse 
individuals in our communities during this 
pandemic.

BUC bereavement care ministries 
launch
Realising the importance of creating a 
compassionate and supportive environment 
in our churches for those experiencing loss, 
the director launched a bereavement care 
ministry.

As part of this ministry a bereavement care 
befriender role was created, and individuals 
were trained in this capacity to minister to 
the grieving.

Bereavement card

The scope of this ministry currently 
addresses the following:

■	 Common misconceptions of the dying 
experience, death and mourning

■	 Understanding grief and the  
bereavement journey 

■	 What do I say to the grieving person?
■	 Comforting and supporting the bereaved
■	 Basic listening skills
■	 Experiential dialogical group: learning to 

listen (practical application)
■	 Provision of a bereavement care  

ministry pack
■	 Inclusion of the book: COMFORT – Solace, 

Support and Strength During Times  
of Grief

■	 The role of the befriender
■	 How to create and maintain boundaries
■	 Advice regarding self-care, rapport  

and trust
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■	 Provision of useful resources/referral 
agencies/relevant websites/helplines

■	 Bereavement care ministry box given to a 
grieving individual or family

■	 Reflection exercises and praying for  
the bereaved

Outcome
1.	 Training for bereavement care befrienders

■	 40 individuals were trained.
2.	Development of bereavement care 

befriender role as part of the BUC 
bereavement care ministry role
■	 We are awaiting the final figures of 

bereavement care befrienders who 
signed up.

3.	Stock of the book COMFORT – Solace, 
Support and Strength During Times of Grief 
was replenished during the pandemic due 
to demand for bereavement support.

C.O.M.F.O.R.T book

Reaching	across – whole-church 
connectivity and engagement

The department’s aim was that through 
the promotion of optimal health practices 

members would experience abundant living 
and be better able to share the message of 
health, hope and healing with others. 

1.	 Regular briefings were given to church 
leaders and members regarding the 
pandemic.

2.	COVID-19 operational guidelines for 
churches were sent, outlining safety 
procedures for services, attendance and 
interaction during the first wave of  
the pandemic.

3.	A national guidance document was 
produced for churches. Following the 
lockdown and subsequent easing of 
restrictions, this document was sent to 
churches in preparation for the reopening 
of churches.

4.	 The Health Department director was the 
speaker for Health Ministries days, health 
weekends and health events in the UK 
and Ireland.

5.	Health screenings and first aid training 
were given at the South England 
Conference camp meeting.

6.	 The Health Department director was the 
health speaker for the West of Ireland 
camp meeting. 

7.	 Joint training with ADRA for health and 
community leaders was undertaken as an 
outreach activity during the pandemic.

8.	Mental well-being resources were 
disseminated to churches.

9.	Bereavement care ministry packs were 
disseminated to churches.

10.	A health expo was delivered for the 
community at the BUC Reform-a-Nation 
event.

11.	Health screenings and first aid training 
were given at the South England 
Conference camp meeting.

12.	Health screenings and first aid training 
were given at the North England 
Conference camp meeting. 

13.	The department worked collaboratively 
with Union communication directors 
in their regions on giving messages to 
members regarding the pandemic.

14.	‘Wellness bags’ were provided to 
churches involved in health-related 
outreach activities.
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15.	The department worked in partnership 
with the SEC Cornerstone Counselling 
Service to produce the HOPE leaflet in 
the launch of the SEC trauma unit.

16.	A donation of £2,000 was made to the 
SEC Cornerstone Counselling Service to 
purchase essential equipment for the 
trauma unit. 

17.	The department worked in partnership 
with ADRA-UK to support churches and 
entities in outreach to the homeless and 
those requiring shelter and food during 
the pandemic.

18.	The department worked in partnership 
with ADRA-UK to support community 
hubs to safely deliver food to  
community groups.

19.	The department worked in partnership 
with ADRA-UK to procure funding for 
churches undertaking outreach services 
to community groups.

20.	Funding was given for church and 
community health outreach initiatives 
and well-being projects.
■	 Funding and resources were donated 

to 60 churches/entities.

National health training events

BUC	wellness	training	week	retreats

A week-long health-improvement and 
wellness retreat was conducted in 
Aberdaron for Health Ministries leaders from 
Sunday 9 to Friday 14 July 2017.

The event was scheduled with the  
following aims:

1.	 To enable Health Ministries leaders 
to experience a programme with life-
changing elements. This would enable 
them to better assist others in making 
positive changes to enhance their  
well-being.

2.	 To assist individuals with lifestyle diseases 
who wanted to see improvements in 
their well-being but needed a structured 
environment in which to do so.

3.	To help individuals who required 
motivational coaching in a supportive 
environment in making essential lifestyle 
changes.

Sunday 19 to Friday 24 May saw the delivery 
of another week-long wellness training 
retreat. Dr Clarence and May Ing from the 
USA led out in the diabetes reversal training 
and cooking demonstration segments. They 
were also available for personal consultation.
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Included in the programme was a vigorous 
fitness programme undertaken by fitness 
instructor Joni Blackwood.

The BUC bereavement care ministry and 
sexual health strategy were also launched at 
the training retreat.

Impact
■	 75% of attendees had lost some weight by 

the end of the training retreat.
■	 Attendees from the July 2017 and May 

2019 wellness retreats had maintained 
the exercise programmes by the 6-month 
mark following the retreats.

■	 2 non-Adventist attendees at the health, 
lifestyle and wellness retreat in May 
2017 reported immense health benefits 
following attendance at the retreat and 
implementation of the learning. Health 
changes were confirmed by GPs and 
noticed by family and friends.

■	 The Department of Health recognised SDA 
church health outreach to communities.

■	 Numerous testimonials were received 
from the public on their improved health 
and lifestyle as a result of the Enhancing 
Health TV show.

■	 Nationally, testimonials from members 
reported on their improved health as a 
result of health programmes undertaken.

■	 Health reports from members indicated 
medical confirmation of improved  
well-being.

Departmental health strategies
In order to ensure that as many segments 
of well-being as possible are addressed, and 
to reach the demographics of both church 
and community groups, the BUC Health 
Ministries director developed various health 
strategies. These are outlined below:

Development of mental wellness 
strategy
The arrival of the global COVID-19 pandemic 
is yielding increasing concerns relating to the 
mental well-being of individuals, regardless 
of age, race, class or gender.

As a result, the BUC mental wellness 
strategy has been augmented to include 

safeguarding mental well-being during crisis 
and trauma.

Specific workshops were delivered to 
focus on the adverse impact the national 
lockdowns had on people’s mental and 
emotional well-being. Using emerging 
medical and scientific data as a reference, 
the members were kept updated on how 
to preserve mental well-being during the 
pandemic.

Mental	health	first	aid	
The BUC Health Ministries Department has 
been involved in the delivery of the mental 
health first aid course for several years.

The mental health first aid course is 
delivered with certification from Mental 
Health England. Visit their website at: 
mhfaengland.org/individuals/.

■	 The BUC Health Ministries director co-
delivered mental health training for 
church and community groups.

Mental Health First Aid training

Realising the complexities around mental 
well-being, the British Union Conference 
Health Ministries Department took decisive 
action in order to raise awareness among 
the membership. This has included a 
recognition of the stigma and ignorance that 
still exist around mental health and taking 
steps to address these challenges.

Mental Wellness Handbook	for	churches
A key part of the strategy is the production 
of a handbook for each church in the British 
Isles titled: Mental Wellness Handbook – 
Supporting Churches in Raising Mental Health 
Awareness and Encouraging Emotional Healing 
and Well-being. 
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Mental Wellness Handbook

The aims of the manual are to:

■	 Highlight some key aspects of mental 
well-being and the factors that impact it

■	 Provide insight into how improved 
mental health awareness can enhance 
understanding and support for individuals 
with mental health challenges

■	 Assist churches to better embrace 
individuals with mental health challenges 
and assimilate them into the church 
family

■	 Encourage the church to be more 
sensitive in its outreach and provision of 
services that are accessible to all

■	 Undertake workshops to enable learning 
about the mind/body/spirit connection 
and how it relates to general well-being

Other resources available as part of the 
mental wellness strategy include:

■	 Books: A Sound Mind; Brain Health – How to 
Handle Your Head; Healing Hearts, Restoring 
Minds – The A-Z of Emotional Well-being; and 
Stressed? How to Handle the Pressure, which 
are available from the Stanborough Press

■	 Emotional resilience packs
■	 Greeting cards of hope and healing for 

various life seasons
■	 A range of affirmation cards for the 

support, encouragement and affirmation 
of individuals

Expansion of nutrition and culinary 
skills training strategy
The BUC food hygiene policy was launched 
and disseminated to churches and 
individuals providing food to families and 
communities in need during the pandemic.

This strategy was implemented to assist 
members in making informed choices about 
food and its impact on health, and has been 
augmented to include a suite of courses 
on nutrition. This also entailed the delivery 
of practical training to enhance culinary 
skills among our members and community 
individuals.

Key achievements of this strategy have 
included:

■	 Expansion of the community cooking hub 
training to a level 2 course for advanced 
students

■	 The development and running of a 5-day 
residential cooking school course

■	 Training of Health Ministries leaders to 
operate a cooking school in their church/
community

■	 A nutrition conference with guest 
presenter Professor Winston Craig from 
the USA

■	 Updated food and nutrition materials for 
Health Ministries leaders to equip them 
in the role of bringing health awareness 
to the members and their wellness 
programmes for both church and 
community

■	 ‘Food as medicine’ segments at health 
expos, health fairs and health evangelism 
initiatives

Community	cooking	hubs are intended 
to train health teams on promoting healthy 
eating and undertaking food demonstrations 
for church members and the community.
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Fruit and vegetables recipe and health  
benefits card

The nutrition and culinary skills strategy has 
realised the following aims: 

1.	 Provision of essential materials and 
resources to upskill individuals in their 
nutrition and culinary practice

2.	 Establishment of a centre of excellence for 
health and culinary education

3.	 Integration of health themes 
with practical cookery sessions/
demonstrations using multisensory and 
interactive education where possible

4.	 Offering of health and culinary courses 
for different groups within the community, 
including children, adults, families, 
professionals, and individuals with 
special health needs (autism, mental 
illness, diabetes, autoimmune diseases, 
cancer, cardiovascular conditions, obesity, 
menopause)

5.	Use of the cooking show DVD Healthy 
Delights in nutrition training courses and 
health events

6.	 Promotion and enabling of individuals 
and the community to maximise their 
whole health and wellness potential 
through informed health choices

7.	 Promotion of an environmentally friendly 
social enterprise that re-invests its profits 
in ways that benefit the community in 
health education opportunities

BUC food hygiene policy
A food hygiene policy was launched and 
disseminated to churches and individuals 
providing food to families and communities 
in need during the pandemic. This was 
in order to ensure the safe preparation, 
handling, storage, transport and delivery of 
foods to the public.

Advancement of natural medicine and 
holistic lifestyle strategy
With the increasing concern around 
unregulated alternative and complementary 
practice, the BUC Health Ministries 
Department has sought to augment its policy 
in the area of natural medicine and  
holistic lifestyle.

In light of the above, the department 
has worked with the TED and GC Health 
Ministries Department to ensure that 
departmental guidelines are upheld.

This strategy continues to progress the 
evaluation and monitoring of church 
health initiatives and programmes in order 
to safeguard the membership and raise 
awareness of regulated and safe health 
interventions.

Launched in 2011, the BUC Health Ministries 
natural medicine and holistic lifestyle 
strategy was developed to balance the 
message about the use of contemporary 
medicine in chronic and acute cases of 
illness and the safe and effective use of 
natural medicines for some conditions. 

As part of the strategy launch, guidance was 
issued on these issues to Health Ministries 
leaders, pastors, conference workers and 
the membership at large. A full statement is 
accessible via the BUC website on the web 
page for the Health Ministries Department.

Key messages reiterated in the development 
of this strategy include the following:

■	 We believe that members should not be 
reluctant to seek medical help in terms of 
elective surgery and use of medication for 
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the treatment of serious or 
life-threatening conditions.

■	 Individuals taking prescribed 
medication or undergoing medical 
treatment must consult their 
practitioner before undertaking 
any alternative or complementary 
medicine. This is to ensure that there 
are no contraindications, negative drug 
interactions or serious side effects 
as a result of additional non-medical 
treatments.

■	 It is advisable to use only those 
alternative or complementary treatments 
or therapies that have a scientific 
validation and are deemed safe and 
effective for use.

■	 As far as possible, seek to ensure that a 
qualified health professional forms part 
of the church Health Ministries team. 
Where this is not possible we advise 
contact with local medical or scientific 
personnel to oversee health programmes 
and workshop content and be present at 
events where health programmes  
are presented.

Essential to maintaining the integrity of 
Health Ministry practice in the BUC and 
encouraging evidence-based interventions, 
professional delivery and a high standard of 
service from qualified and skilled individuals 
who are specialists in their field are crucial. 
The specific guideline in relation to this is 
posted on the Health Ministries website. 

Some key aspects of the strategy and 
important messages related to safeguarding 
the membership are further highlighted:

1.	 Inform pastors and Health Ministries 
leaders that if alternative or 
complementary products/therapies are 
mentioned or presented as part of a 
programme they must first be vetted by 
health or scientific personnel for accuracy 
and presented within the context 
of a holistic lifestyle in good health 
maintenance. Any such treatment should 
not be presented as a sole treatment for 
anyone who is ill.

2.	 If the above is presented as part of a 
programme it must be clearly stated 
by the presenter that these products 

are not being presented as a ‘cure’ or 
replacement for essential medical 
treatment. Additionally, though some 
benefit may have been reported by some 
individuals undertaking these products, 
this should not be used as an example for 
every case, or automatically for those with 
serious illnesses.

3.	Encourage pastors and elders not to 
allow the promotion of any brand-name 
products or network marketing schemes 
as a means of drawing membership or 
sales. It should also be clearly established 
by the leaders that no marketing 
techniques will be used in health 
presentations.

The aspect of health practices, dietary 
guidelines and anxiety over unregulated 
therapies and their conflict with Adventist 
beliefs are valid areas of concern. We advise 
those in leadership positions to accept 
only health presenters who are in good 
and regular standing and who do not hold 
extreme health views which are in conflict 
with our world church Health Ministries 
Department.

Sexual health strategy launch
To some extent, sexual health remains 
a taboo subject in several arenas. The 
BUC Health Ministries director wanted to 
bring awareness to the numerous health 
issues that can arise from poor sexual 
health awareness, beliefs and practice. As 
such, health specialists and sexual health 
practitioners were engaged to deliver 
training to Health Ministries leaders and 
church members. Among the areas of 
training undertaken were the following: 

■	 Sexual health and well-being
■	 Sexual health inequalities
■	 Sexual violence and its impact on health
■	 HIV awareness and testing
■	 Briefing sessions to churches  

and members
■	 Delivery of ‘Testing Faith’ training to 

encourage HIV testing

At the BUC wellness retreat in May 2019, 40 
individuals were trained in HIV awareness 
by the NAZ sexual health project team. NAZ 
specialises in delivering culture-specific 
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sexual health training and support to BAME 
communities.

As a result of the BUC Health Ministries 
director’s partnership with NAZ, she 
was nominated for an award in the faith 
impact category (raising awareness on 
sexual health in faith communities) of the 
annual nOSCARS event held by NAZ. The 
SDA Church was seen as leading on sexual 
health in faith communities, and the BUC 
Health Ministries director was awarded the 
winner of that category at the nOSCARS 
event in December 2019.

NAZ nOSCARS Award (Sexual Health) – Winner of 
Faith Impact Category 

Older persons health strategy 
development
Responding to the UK and Ireland’s 
increasingly ageing population, a review 
and augmentation of this policy saw the 
development of departmental interventions 
to encourage optimal holistic well-being in 
older adults.

Vulnerable	older	adults	assessment
During the pandemic, an assessment was 
made to ascertain the vulnerability of older 
adults who were shielding, and to organise 
teams to contact these members and their 
families to offer support.

Addressing the diverse health needs of older 
members in our church and community, the 
BUC Health Ministries older persons strategy 
seeks to raise awareness about age-related 
well-being and the support available to 
better support our older adults.

The strategy has developed presentations 
and associated materials to enhance the 
emotional, physical, spiritual and social 
health needs of older members in our 

church and the community. Some specifics 
of the strategy related to holistic well-being 
include: 

■	 General	support – developing teams 
and systems to contact older adults to 
ascertain their needs, especially those 
living alone

■	 Social	support – providing connections 
for isolated older adults

■	 Emotional	support – the delivery 
of workshops on Alzheimer’s and 
dementia, appropriate exercises and 
food for brain health, preparing for and 
dealing with retirement, and befriending 
isolated members and individuals in the 
community

■	 Physical	support – promoting and 
delivering health screening, mobility-
enhancing exercise, nutritional advice, 
and workshops on general health 
specifically targeted for older adults 

■	 Spiritual	support – encouraging 
the inclusion of older adults in the 
programmes of the church, nurturing 
spiritual well-being, and providing 
relevant evangelistic and support 
programmes for older adults

■	 Social	support – providing robust 
visitation programmes, advising on 
relevant age-related benefits, and 
supporting and planning social activities 
for older adults

■	 Mental	health	support – undertaking 
dementia training

These aspects of well-being have been 
augmented with the provision of training 
materials. Since the inception of this strategy 
the Health Ministries director has conducted 
training events and seminars to upskill the 
membership. 

Older	adults’	advocacy	programme
Development of this strategy has included 
the instalment of the older adults’ advocacy 
programme to train advocates to lead 
in supporting older adults in these four 
essential aspects of wellness. This was 
launched at the Brixton SDA church, where 
they have had an active older persons’ club 
for many years and have demonstrated 
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good initiatives in supporting the emotional, 
physical, spiritual and social well-being of 
their older members.

A needs-assessment document has been 
formulated to guide health leaders and 
supporters of older persons’ care to deliver 
support to vulnerable older adults. This can 
be accessed via the BUC Health Ministries 
Department.

Relevant resources developed by and 
available from the BUC Health Ministries 
Department include:

■	 Golden Tips for those Golden Years 
(available from the Stanborough Press)

■	 The Little Book of Health for Seniors (also 
available from the Stanborough Press)

■	 A leaflet titled: Embracing Ageing 

Child health strategy development
As a result of the COVID-19 pandemic and 
national lockdowns, it was crucial to extend 
the scope of this strategy to safeguard the 
holistic well-being needs of our children.

The BUC Health Ministries director shared 
interactive resources both for children and 
parents which not only engaged their minds 
and social skills, but also enabled reflective 
analysis of stressful situations caused by  
the lockdown.

The department continues to develop  
age-related health materials, training 
initiatives and programmes to address the 
well-being needs of our children, both in the 
church and community, as the main focus of  
this strategy. 

Key aspects of this initiative include:

■	 Emotional and mental well-being 
resources for children

■	 Creating interactive training materials to 
assist children in learning about health

■	 Encouraging children and youth to make 
informed choices about their health 
through awareness of how their daily life 
activities impact their well-being

■	 Equipping children and youth with 
appropriate materials and tools to make 
better health choices

■	 Addressing the obesity epidemic in the UK 
by providing relevant training in this area

■	 Responding to the obesity crisis in 
children and youth by informing their 
parents and guardians on appropriate 
levels of age-related exercise and how 
to engage children in this, as well as 
identifying the foods that negatively 
impact weight

■	 The provision of a holistic health package 
that addresses the emotional, physical, 
spiritual, relational and educational  
well-being of children

Aiming to achieve the above segments of 
the strategy, the Health Ministries director 
engaged in the following:

■	 Dissemination of age-related resources 
for mental and emotional development 

■	 Lockdown coping strategies during the 
pandemic

■	 Child health expo training for parents, 
churches and children

■	 Collaborative working with the Family Life 
and Children’s Ministries Department on 
health issues relating to children

■	 School taster days and nutrition 
education for schools

■	 Undertaking presentations on health in 
school assemblies

■	 The production of The Little Book of 
Health for Children and Teens and its 
dissemination in schools (available from 
the Stanborough Press)

■	 Providing Family and Children’s Ministries 
directors with health-related materials for 
children

Fulfilling the department’s vision, ten 
objectives were set and accomplished as 
follows:

1.	 Co-ordinated Health Ministries in the 
British Union

Health awareness was raised among the 
membership through training, sermons and 
health presentations across the British Isles. 
This was achieved by:

■	 Regular communiques to Health 
Ministries leaders on national  
health-related issues, GC health 
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guidelines and developments within the 
BUC Health Ministries Department

■	 Facilitating annual training events in 
relation to the BUC Health  
Ministries mission

■	 Delivering 150 sermons (including 
overseas appointments)

■	 Delivering 185 health presentations 
(including overseas appointments)

■	 Presenting on health issues at workers’ 
meetings and pastoral events

■	 Cross-departmental training on health at 
conferences, retreats and programmes 
run by other departments such as 
Women’s Ministries (17 events) and 
Personal Ministries (6 events)

The membership was engaged in the 
development of the vision and mission 
of the BUC Health Ministries Department 
through regular communication via church 
publications. This was achieved by the 
Health Ministries director contributing to the 
following publications:

■	 The Messenger health page, Enhancing 
Health (96 editorials)

■	 Focus magazine – regular health 
contributor

■	 Encounter magazine – health contributor 

2.	 Encouraging health reform among the 
membership

This deals with encouraging the promotion 
of biblical and inspired teaching on health 
principles, including health evangelism. The 
Health Ministries director undertook the 
following measures:

■	 Bible-based health outlines on dietary 
and general lifestyle strategies for 
optimal living

■	 Development and dissemination of a 
holistic programme worksheet entitled 
Total Transformation

■	 A nutrition awareness workshop and 
presentation via the Zoom platform and 
attendance at conferences

■	 Presenting at Health Ministries days 
across the BUC

■	 Presenting on health at evangelistic 
campaigns across the BUC

■	 RESTORATION, which incorporates 
emotional, physical, spiritual and  
social health

■	 Teaching aspects of health evangelism on 
BUC medical missionary courses

■	 Supporting the fitness evangelism 
initiatives across the BUC

■	 Sponsorship of fitness events, marathons, 
‘Fit for Life’, and walking initiatives across 
the BUC

■	 A health seminar for new ministers as 
part of their induction programme

3.	Development of health programmes 
within church and community settings

Health in-reach programmes were 
delivered on specific topics relevant to 
local congregations; information was 
disseminated on running health-focused 
evangelistic programmes; health screening 
advice was given and health equipment was 
procured; the department was involved with 
community health fairs and expos. 

These goals were achieved by the Health 
Ministries director leading on the following 
initiatives:

■	 Attending and presenting at the 
anniversary celebration and expansion 
of Gloucester Church’s centre of hope, 
health and healing

■	 Attending and presenting at the launch 
of the Wolverhampton Central centre of 
hope, health and healing

■	 Bereavement care ministry training
■	 Coaching Health Ministries leaders and 

their teams in relation to the GC Health 
Ministries Department and its guidelines, 
training and resources

■	 Establishing emotional well-being training 
for churches

■	 Roll-out of the ‘Forgiveness as Healing’ 
course developed by the BUC Health 
Ministries director

4.	 Synergy and whole-systems approach to 
Health Ministries within local areas

This comprises:

■	 Assisting on the development of regional 
heath events
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■	 Coaching church leaders and Health 
Ministries teams on the development of 
health initiatives in their local church  
and community

■	 Collaboration with other departmental 
directors on local, regional and national 
church events

■	 Coordinating health training events 
nationally

■	 Disseminating health updates and 
resources from the GC Health Ministries 
Department

■	 The launch of additional centres of 
hope, health and healing in the NEC 
(Wolverhampton Central SDA Church –  
8 September 2018) and SEC (Bristol 
Central SDA Church – 31 August 2019) 

5.	Raised profile of Adventist health 
message in the public domain

Our BUC Health Ministries Department and 
the SDA Church continue to have a presence 
nationally. The engagement of the SDA 
Church on national health-related initiatives 
has been highly praised by the Department 
of Health (DoH). The BUC Health Ministries 
Department has been invited to work 
in partnership with the DoH on culture 
and faith-related national health projects. 
Subsequently, a number of joint NHS and 
SDA church pilot programmes have been 
published in key NHS and parliamentary 
documents.

Networking continues with other health 
associations and government agencies on 
national projects to introduce our message 
of health and wholeness to the public 
through our health programmes.

The Health Ministries director achieved the 
following in the past 5 years:

■	 Collaborated with the Department of 
Health on health initiatives to promote 
the inclusion of faith and cultural aspects 
of well-being and encourage compliance 
with health interventions among  
hard-to-reach groups

■	 Contributed to the Department of Health 
and National BAME Transplant Alliance 
(NBTA) projects/initiatives on organ 
donation

■	 Encouraged health leaders to participate 
in national annual health events through 
the dissemination of the NHS health 
events calendar

■	 Invited by The Voice newspaper to 
contribute health features, including an 
article for Vegetarian Week in the Voice 
Supplement 

■	 Invited as a regular health contributor 
to Keep the Faith, a national  
non-denominational faith magazine

■	 Invited to speak at NHS conferences
■	 Attended the House of Commons Faith & 

Organ Donation development initiatives 
and reported on SDA work in this area

■	 Partnerships continue with the following 
organisations:
1.	 National BAME Transplant Alliance
2.	Organ Donation Taskforce & Organ 

Donation Campaign
3.	NHS Blood and Transplant National 

Blood Service (NHSBT)
4.	 NHS Sickle Cell and Thalassaemia 

Screening Programme
5.	National Cancer Action Team

■	 Planned team member for the NHS 
National Blood Donor Day 

The Health Ministries director participated 
in the following media projects and 
programmes:

Television:
■	 The Revelation TV broadcast Enhancing 

Health show (6-part series) was repeated 
during the year on Revelation TV and 
Hope TV. Numerous testimonials 
were received from the public on their 
improved health and lifestyle as a result 
of the Enhancing Health show.

Radio:
■	 Radio health interviews were undertaken.

National	publications:	
■	 The Voice newspaper articles were 

published on well-being.
■	 A nutrition article for Vegetarian Week 

was published in the Voice Supplement.
■	 An article on bereavement was published 

in The Voice newspaper.
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6.	Development of a health focus for church 
schools

The BUC Health Ministries director continues 
to collaborate with church schools.

Training	day	for	teachers	–	3	June	2019
A full day of in-service training for teachers 
across the British Union Conference was 
undertaken at the BUC headquarters.

Two information packs were provided as 
follows:

■	 A pack with health information for 
teachers on their self-care

■	 A pack with information on child health 

Session	one
■	 Essential elements for child health
■	 What happens when children experience 

health deficits?
■	 What research demonstrates to be 

beneficial for child health 

Session	two
■	 How can teachers support well-being in 

children?
■	 Making the classroom health-enhancing
■	 Encouraging children to make healthy life 

choices

Session	three
■	 Stress vs burnout – what’s the difference?
■	 Take the test
■	 Safeguarding mental well-being

Session	four
■	 Are you celebrating life?
■	 Taking charge of your well-being
■	 Pointers for vibrant health

The Health Ministries director led on the 
following initiatives for the development of 
health programmes for schools:

■	 Assemblies were undertaken on health 
and well-being.

■	 Church schools were consulted on health 
initiatives.

■	 COVID-19 consultation was undertaken 
during the pandemic.

■	 Health consultations were undertaken 
with schools in the UK.

■	 School health awareness programmes 
and presentations were conducted.

■	 Taster days were held.

7.	Development of youth focus in 
health-related church and community 
programmes

This was achieved through:

■	 Contributing to the How do I? guide (a  
self-esteem publication) for Youth 
Ministries

■	 Liaising with Youth Ministries 
departments to develop health 
programmes relating to young people

■	 Production of a leaflet entitled: Supporting 
Young People

■	 Publication of the book Body Beautiful – A 
Concise Book of Health for Teens

■	 Production of a mental well-being 
assessment tool for teens

■	 Production of a ‘How to Recognise Mental 
Ill Health in Teens’ document

■	 Development of networking for 
Adventist health professionals and 
their participation in local and national 
programmes

This was realised by:

■	 Encouragement of health professionals to 
link with relevant health bodies and assist 
in community health projects, either as 
volunteers or as paid workers

■	 Formulation of a database of health 
professionals, both for networking among 
health professionals and as a resource for 
local churches

■	 Supporting the development of AMEN 
(Adventist Medical and Evangelism 
Network)

■	 Supporting the initial set-up of the 
Adventist Doctors’ Support Network by 
founder and GP Dr Elsa Charles

8.	New & updated department resources
The updating and production of new 
departmental materials is a key goal in order 
to provide fresh resources for the church 
and the community.

The departmental goal of producing new 
material to cover topical issues and key 
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areas of health interest was met through the 
publication of various age- and  
gender-specific resources. 

Departmental resources

The Health Ministries Department has 
produced a suite of 18 books on well-being, 
authored by the incumbent Health Ministries 
director (titles marked with an asterisk are 
available from the Stanborough Press). 

■	 A Sound Mind – Thinking Your Way to 
Vibrant Health*

■	 Body Beautiful – A Concise Book of Health 
for Teens*

■	 Body Clock – How Do You Tick?*
■	 Brain Health – How to Handle Your Head*
■	 Cancer – Facts, Faith & Formulas*
■	 COMFORT – Solace, Support and Strength 

During Times of Grief 
■	 Eco Health – Healthy Living in a Safe 

Environment*
■	 God’s Word as Therapy*
■	 Golden Tips for those Golden Years *
■	 Healing Hearts, Restoring Minds – The A-Z of 

Emotional Well-being (editions 1 & 2)*
■	 His & Hers – The Little Book of Intimacy*
■	 Overcoming with God
■	 Stressed? How to Handle the Pressure*
■	 The Healing Power of Forgiveness*
■	 The Little Book of Health for Seniors*
■	 The Little Book of Health for Men*
■	 The Little Book of Health for Women*
■	 The Little Book of Health for Children and 

Teens*
Other wellness resources produced included:

■	 An affirmation card pack
■	 A booklet – Healing Scriptures for the Mind
■	 A booklet – Healing Scriptures for General 

Well-being

■	 A booklet – When We Pray
■	 The Brain in Crisis leaflet
■	 Forgiveness Is for Everyone
■	 A fruit and vegetable recipe and health 

benefit card pack
■	 Greeting cards of hope and healing
■	 Jesus series mini-booklets – Jesus, Who Is 

His? Jesus Is the Answer, Heaven’s Love Letter
■	 A leaflet – Reflections for Times of Illness 

and Pain
■	 A range of 8 health-focused bookmarks
■	 Posters – Emotional Resilience for Daily Life, 

Emotional Resilience for Men, Emotional 
Resilience for Women and Emotional 
Resilience for Older Adults

9.	Development of a robust programme of 
health education and training

This entails engaging health directors and 
health sponsors in relevant training and 
undertaking workshops/seminars for the 
awareness of church and community 
members and the development of Health 
Ministries leaders. 

This was achieved by undertaking the 
following:

■	 Assisting the development of cancer 
support groups as an outcome of the 
previous cancer symposium

■	 Depression awareness and management 
seminars 

■	 Emotional health awareness training 
■	 Emotional resilience workshops 
■	 Life-balance presentations 
■	 Lifestyle and well-being presentations
■	 Mental health first aid training 
■	 ‘Mind, Soul, Body’ presentations on the 

holistic well-being connection
■	 Presentations on natural solutions to pain 

management
■	 The nutrition and well-being series 
■	 Stress-management presentations
■	 Sessions on recognising burnout

Department videos
■	 http://adventist.org.uk/departments/

health/video-presentations
■	 Enhancing Health – http://hopetv.org.uk/

shows/show/ml/enhancing-health/
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■	 Healthy Delights – The Cooking Show for 
Optimum Living – viewed at: https://vimeo.
com/album/1901843

■	 Sustaining Faith through Illness – http://
www.hopetv.org.uk/content/media-
library/media-story/ml/faithtalks/
sustaining-faith-through-illness/

PowerPoint presentations
The Health Ministries director has produced 
numerous PowerPoint presentations which 
accompany her courses, programmes and 
initiatives.

The department houses a compilation 
featuring a range of presenters and 
their materials. This includes more than 
70 PowerPoint presentations for use by 
churches and Health Ministries leaders in 
delivering health programmes, and as a 
resource for themselves and others.

International presentations
■	 Botswana (forgiveness and well-being, 

and emotional resilience)
■	 Budapest (family well-being)
■	 Bahamas (health life change)
■	 Canada (family health)
■	 Grand Cayman (forgiveness and  

well-being)
■	 Holland (emotional health)
■	 South Africa (forgiveness, and emotional 

resilience)
■	 USA – service call to world headquarters 

for a Women’s Ministries advisory to train 
division leaders on the Forgiveness as 
Healing course and emotional resilience

ANDIA nutrition committee 
membership
The Health Ministries director currently 
serves on the international nutrition 
committee ANDIA (Adventist Nutrition 
and Dietetics International Association). 
Learning and action points from this 
committee are fed back to health leaders 
across the UK and Ireland.

Personal development
■	 The Health Ministries director undertook 

training on a psychological first aid 
course which enables her to effectively 

support individuals experiencing stressful 
or traumatic situations. The course also 
provided skills in how to better support 
individuals and their families dealing with 
the negative impact of the pandemic and 
how to safeguard their mental well-being.

■	 The Health Ministries director undertook 
a three-month sabbatical to train as a 
certified health coach.
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Our mission 
The Ministerial Association of the British 
Union Conference (BUC) exists to serve 
the conferences through their ministerial 
secretaries, and the missions directly, in 
the proclamation of the everlasting Gospel. 
The Association aims to accomplish this 
mission through its support to pastors, 
pastors’ families, and local church elders/
company leaders, as well as members of the 
diaconate.

Our values
Our practice is best reflected in the values 
of the BUC: reflecting Christ, inspiring hope, 
valuing people, changing lives. 

Our method
During the quinquennium we strategically 
followed the Ministerial Association’s key 
objective: to foster spiritual growth and 
development by equipping, nurturing 
and resourcing the ministers, elders and 
diaconate of the British Union Conference.

Change of leadership

Pastor Emmanuel Osei was asked at the 
2016 BUC Session to serve as BUC Ministerial 
Association Secretary. However, shortly 
after the BUC session, the South England 
Conference (SEC) asked him to serve as 
the interim president of the SEC. Pastor 
Llewellyn Edwards was then invited to 
return to hold the Ministerial Association 
Secretary’s position. In March of 2017 the 
SEC called Pastor Osei to permanently hold 
the position of President until the next SEC 
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Session. Pastor Edwards, who had been 
temporarily holding the position, also took 
his retirement. The BUC Executive asked me 
to serve in that position in September 2017. 

I would like to acknowledge the sacrifice 
that Pastor Emmanuel Osei has made to 
the church in choosing to serve as the SEC 
President. I would also like to acknowledge 
the sterling work that Pastor Llewellyn 
Edwards has contributed to the Seventh–
day Adventist Church in the British Isles. 
Pastor Edwards served the church in such 
various capacities as Executive Secretary to 
the North England Conference and Scottish 
Mission President. He even served as the 
Middle East Mission Field President. 

Pastor Edwards, with his usual enthusiasm, 
passion and compassion for the ministers, 
along with his ‘values-led’ thinking, faithfully 
served the department from October 2013 
to March 2017, when he finally took the 
opportunity to retire from ministry. We pray 
for Pastor Llewellyn and Sister Karin Edwards 
as they continue to steadfastly share the 
gospel of peace. I am sure you will join me in 
acknowledging his outstanding work.

Major events of the quinquennium 
August 28 – 2 September 2018 saw more 
than 1,091 pastors and their spouses attend 
the European	Pastors’	Council	(EPC) in 
Serbia. Pastors and their spouses came from 
across the Trans-European Division (TED) 
territory. The BUC contingent was the largest 
delegation, with approximately 341 people in 
attendance. An excellent job of coordinating 
the event was done by Dr Patrick Johnson. 
The EPC provided a powerful avenue for 
the continuing education of the ministerial 
family, an opportunity to worship, engage 
in inspirational music, experience powerful 
fellowship and be inspired to continue to 
serve the church using best practice and the 
most contemporary means to minister. 

The Ministerial Department held the triennial 
Union-wide BUC	Ministerial	Council from 3 
to 6 May 2019, captioned, ‘Nurture, Retention 
and Renewal’. Approximately 496 people 
attended, ministers and their families. The 
objective of the retreat was not simply to 
engage our ministers and their families with 
an awesome worship experience, but also to 

prepare them to function using best practice. 
Part of our challenge was to create a unique 
opportunity for the pastoral family to all be 
engaged in a spiritual retreat that addressed 
the issue of retention in our churches; to 
discuss the dying practice of nurture of our 
pastors and our members; and to focus on 
practically providing the pastoral family with 
an opportunity for spiritual and practical 
renewal. All our pastors had the opportunity 
to have a 45-minute counselling session. The 
TED added support for this groundbreaking 
initiative.

I would like to join the TED in acknowledging 
the work of women in ministry. From 15 to 
18 November 2019 they hosted a Women	
in	Ministry	retreat in Montenegro. It 
was attended by 26 women who serve 
in the British Union as directors, pastors, 
associates, interns and Bible workers. I 
must add a word of endorsement to our 
women pastors for the thankless work that 
they do in our churches. However, I must 
also acknowledge the poor treatment that 
they face, not only in our male-dominated 
hierarchical system of church governance, 
but also with a membership that sometimes 
fails to embrace their calling. It is undeniable 
that the equity of women in ministry is 
still elusive, lacking proper policy, and 
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entrenched in archaic philosophies. Please 
join me in supporting and praying for our 
women in ministry.

Ministerial programme
The Union Ministerial Association seeks to 
work with the ministerial associations in the 
North and South England Conferences, but 
takes direct responsibility for working with 
and for the ministers, elders, local leaders 
and diaconate (deacons and deaconesses) of 
the Irish, Welsh and Scottish Missions. 

Over the limited time that I have been in 
the Ministerial Association I have focused 
on six areas: 

1.	 Induction
2.	BUTREC
3.	The Internship Symposium
4.	 Pastoral peer support
5.	Retired workers, and 
6.	 Pastoral care.

1.	 Induction 
We hosted an annual six-day induction 
programme based at the Union office for all 
new pastoral employees within the Union. 
The current legislation and new areas that 
need to be covered are in some way forcing 
us to hold our inductions for much more 
than a week in the ensuing years. We take 
this time to prepare ministers for practical 
service, actively resourcing them, and 
alerting them to cultural issues and new 
legislation that they need to adhere to in the 
BUC. During this session, approximately 82 
ministerial workers were inducted. 

2.	 The British Union Training, Resource and 
Evangelism Centre [BUTREC] 

The centre, which 
is organised by the 
Ministerial Department 
and run in conjunction 
with the Evangelism 
Department, seeks to 
supply resources and 

training for ministers and lay leaders. Over 
the last five years we have hosted around 
125 day seminars, covering a wide variety of 
topics on practical ministry skills, theology 
and science. It is a regret that we are not 

able to host them around the Union, but 
we are seeking to record the seminars and 
make them available to the field through 
the Union Ministerial Association website 
or online technology. The seminars cover 
around 54 areas of church leadership: 
from the simple skills of conducting a 
board meeting, to handling the new child-
protection strategies that the government 
is rolling out across the country. During the 
term we recognised the need to extend 
seminars to the lay leaders of our churches. 
Ten such seminars were conducted 
specifically for the elders and the diaconate.

Continuing	education. It is a requirement 
for all ministers to complete a minimum 
of 20 hours of continuing education each 
year. The BUTREC seminars are part of the 
way this can be done, but ministers can also 
submit approved courses and books read to 
the Ministerial Association at the NEC, SEC or 
BUC, where the hours noted as ‘credit’ are 
eventually recorded.

3.	The Internship Symposium
Two interns’ retreats were held during the 
term. These were organised by the Union 
but planned by the interns themselves, 
for the purposes of renewing the bonds 
of friendship created during their time as 
students and learning from each other’s 
experiences in internship. These are 
normally held bi-annually, and we look 
forward to hosting the next one in the not-
too-distant future. In 2018 we worked closely 
with Newbold College (Dr Rhamie and Dr 
Ottesen), Pastor Kumi (NEC) and Pastor 
Ouadjo (SEC) to establish an internship 
symposium that would take care of the main 
issues interns and their supervisors face. In 
the future, we believe that this will be the 
most effective way of equipping our pastors 
for ministry.

4.	 Pastoral peer support 
Over the years we have perhaps treated our 
pastors as if they are more than human. We 
forgot that pastors need pastoral care also. 
To this end the Union is working to establish 
an area-led pastoral peer-support system 
that will help to implement a partnership 
between ministerial workers. It should 
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be viewed as an equipping relationship 
that is based upon mutual trust, respect, 
empathy and understanding. Our key 
objectives are: to provide a form of pastoral 
care for ministers; to aid the continuous 
development of and support for ministers 
across the BUC; to help in equipping 
individuals with competencies of ministry; 
and to provide unique individual, practical 
assistance for pastoral workers and utilise 
coaching, mentoring, buddy and support 
system practices.

5.	Retired workers

While this area falls under the responsibility 
of the BUC chaplain, we believe we have an 
untapped gold mine that can help increase 
and sustain the quality of ministry in the 
BUC, as well as provide our retired workers 
with a healthy pastime. We plan to ensure 
that these individuals are better utilised in 
the future. 

6.	 Pastoral care

The area of pastoral 
care has become an 
increasing area of 
concern for the Ministerial 
Association. While we 
do have the Church’s	
Ministerial	Counselling	

Service	(CMCS), a confidential counselling 
service provided through an inter-church 
organisation that puts pastors and spouses 
in touch with professional counsellors, there 
is also a great need to have better access 
to counselling, and the need to ensure that 
the whole pastoral family can benefit from 
such provision. We are looking at the service 
of a company based at Kettering Hospital 
in the United States called	Ministry	Care. 
They have developed an online 24-7 platform 
dedicated to the counselling of ministers 
and their families and Union workers. They 
were part of a very successful pilot that we 
conducted at the BUC Ministerial Council in 
2019. This indicated to us that over 50% of 
our pastors and their families would benefit 
from such a discreet Adventist-led system.

In addition to the above activities, the 
association also supports the work of 
ministry in the BUC in the following areas:

The	Ministerial	Training	&	Advisory	
Committee	(MinTAC) during the term 
met quarterly with the five field presidents 
(SEC President: Emmanuel Osei [formerly 
Sam Davis and Richard de Lisser]; NEC 
President: Richard Jackson [formerly Lorance 
Johnson]; IM President: Dan Serb [formerly 
David Neal]; WM President: Emanuel Bran 
[formerly John Surridge]; and SM President: 
Paul Tompkins [formerly Bernie Holford]), 
the Union Executive Secretary (John 
Surridge), the two Conference Ministerial 
Secretaries (George Kumi and Ebenezer 
Jones-Lartey), a Newbold representative 
(Gifford Rhamie), and a few invitees (Kirk 
Thomas, Maureen Rock, Maslin Holness, 
Kathleen Hanson and Sophia Peart). The 
Division Executive Secretary (Audrey 
Andersson) and Division Ministerial Secretary 
(Patrick Johnson) and the Division Education 
Director (Daniel Duda) attended when they 
were able. The meeting is chaired by the 
Union President (Ian Sweeney), and the 
Union Ministerial Secretary is its secretary. 
This committee monitors, plans and guides 
the work of the Ministerial Association. 
Among its responsibilities are:

Newbold	College	ministerial	students. 
Twice a year (usually February and October) 
the Union and field leaders meet the 
ministerial students of the BUC – to get 
to know them on a social basis in the 
October meeting, and then in February to 
formally interview those students desiring 
educational grants for the MA programme 
and those seeking employment in the fields 
of the BUC.

Ministerial	evaluations. The Ministerial 
Secretary assists the presidents – for the 
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present period, Pastor Paul Tompkins – with 
annual evaluations of the ministers. The 
intention of the evaluations is to support, 
encourage and mentor pastors to give their 
best for the Master. Each year the evaluation 
differs slightly, as Pastor Tompkins continues 
to seek the best tools to use in this process. 
The positive input of local church leaders 
and members is highly valued.

Pastoral Theological Forum
In 2018 we established the BUC Pastoral 
Theological Forum (PTF). The major idea 
behind this initiative was to provide 
administrators, pastors, Bible workers 
and laity with a theological perspective 
on current issues that the church is facing 
within the BUC field. We also recognised 
that this would raise the level of scholarship 
within the BUC, stimulate other ministers to 
do further study, provide quality teaching 
resources for the members, and provide a 
unique resource for the administration of 
the conferences and missions in our field. 
The PTF has already worked with the SEC 
Personal Ministries Director on the issue of 
discipleship, and has produced resources 
to help our members embrace this concept. 
Acknowledgement must be given to the PTF 
members to date: Dr E. Williams (co-chair); 
Dr M. Phillips (secretary); Dr R. Owusu-
Bonsu; Dr D. Boldeau; Dr M. Mbui; Pastor 
H. Adingo (doctoral candidate); Pastor J. 
Thompson (doctoral candidate); Pastor L. 
Jones; Pastor M. McKenzie-Cook; Pastor 
C. Salcianu; Pastor B. Dumitru (doctoral 
candidate); and Pastor E. Brooks (co-chair). 

Mission pastors attend Florida Hospital 
pastoral care training
From 2018 to 2019, we were delighted to 
introduce better pastoral care strategies 
that will see our pastors undergo a week of 
hospital chaplaincy training. The outcome 
of the training, we believe, will in turn cause 
them to reflect on how they understand and 
deal with the traumas that they go through, 
and also cause them to re-evaluate how they 
minister to the members in the missions.

During this quinquennium we made initial 
contact with the National Health Service 
(NHS), enquiring as to why Adventist pastors 
have difficulties in being employed as full-
time chaplains with the NHS. My enquiries 
were based on the number of pastors who 
might hanker a desire to contribute in this 
area, and a belligerent, archaic system that 
still has difficulties in regarding pastors 
outside of the ‘mainstream’ churches as 
valid. It is also our hope that our members 
would also have the opportunity to see more 
Adventist pastors caring for them while they 
are in the hospital or serving in the army, 
navy or prison system.

Three Missions’ ministerial councils, 2016-2018
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Three Missions’ ministerial councils, 
2016-2018
The Three Missions’ meetings during the 
period were held periodically in the missions. 
The mission pastors travelled to Ireland 
from 30 October to 2 November 2017. The 
main presenters were Dr Reinder Bruinsma 
(former TED secretary), Pastor Ian Sweeney 
(BUC President) and myself, who were 
tasked with the evening meetings. The main 
purpose of these councils is to develop, 
support, envision and focus ministry. In the 
short time that I have had the opportunity 
to work with the pastors across the Union, I 
have developed a deeper understanding of 
the isolation and loneliness that working in a 
mission context can bring, and that indeed it 
can sometimes be overwhelming.
These opportunities for pastors to fellowship 
with each other and to be nurtured by 
the leaders of our church cannot be over-
emphasised. The seminars and teaching 
moments play a significant role in the 
continued development and motivation of 
successful ministry in the missions. 

The department also regularly supplies the 
Ministry, Adventist World and Shepherdess 
magazines, as well as books on various 
relevant topics, to each pastoral home. We 
also supply PREACH magazine subscriptions 
to other pastors of differing faiths. 

Finally, it is a joy and a privilege to work with 
and have the support of administration: 
Pastor Sweeney, Pastor Surridge and 
Brother Earl Ramharacksingh of the BUC. 
Acknowledgement must be given to my 
counterparts at the conferences, Pastor 
George Kumi and Pastor Sam Ouadjo, for 
their unwavering support. My heartfelt 
gratitude goes out to a great servant of 
the Ministerial Association, my secretary 
Faye Weekes, and the excellent pastors 
and their families of the BUC territory. I 
cannot forget my wife, Tina, and my family 
for experiencing these years with me. Glory, 
praise and honour must be rested at the feet 
of Jesus, our soon-coming Saviour.
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Under the caption: Empowered – Reaching 
Women, Restoring Lives, Reflecting Christ, 

the key objective of the Women’s Ministries 
department is to equip and nurture women 
to achieve their full potential in their 
personal lives as well as in their families, 
churches and communities. 

Values: Christian service and contribution; 
discipleship and nurture; friendship and 
support; giftedness and development; 
personal worth and value; poise and inner 
beauty; respect and protection.

Fulfilling the key objective highlighted 
above, the following categories and key 
performance indicators (KPIs) helped 
to frame the work and ministry of the 
department:

Key performance indicators:

Reaching	up	–	spiritual	development	and	
nurture
Encouraging and nurturing Christian values 
in women that will enhance their roles in 
their homes, churches and communities.

This was achieved through the following:

1.	 The Women’s Ministries director 
contacted, prayed for and supported 
women who had lost their husbands and 
relatives during the pandemic.

2.	Bereavement care ministry boxes were 
created and delivered to grieving families.

3.	Personalised greeting cards were sent to 
bereaved families.

4.	 Various prayer networks were accessed 
to support families with a COVID-19 
diagnosis, those hospitalised during 
the pandemic, and the families of the 
bereaved.

5.	235 COMFORT books were donated as part 
of our BUC bereavement care befriender 
initiative. These were given to individuals 
experiencing bereavement during the 
pandemic. The majority were given to 
women who had lost their husbands,  
and families that had lost a mother  
and/or wife.

6.	 Spiritual nurture resources were sent 
to women and their families struggling 
during the pandemic.
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7.	 Faith and Emotional Resilience workshops 
were delivered via Zoom.

8.	 The Women’s Ministries director 
contributed to the Women’s Ministries 
Bible studies for a TED publication.

9.	A women’s prayer and reflection colouring 
book was created for spiritual nurture.

10.	Zoom devotionals and audio nuggets 
were provided for spiritual upliftment.

11.	The Women’s Ministries director 
established an international 24-hour 
prayer clock network to intercede for 
families encountering challenging life 
circumstances.

 24-hour prayer clock (women’s prayer support)

BUC Women’s Ministries spiritual 
nurture resources
■	 Women’s Ministries evangelism resources
■	 Lighting Your Path BUC women’s 

devotional – https://lifesourcebookshop.
co.uk/product/lighting-your-path-
volume-1/

■	 Light on the Path, volumes 1 & 2 
■	 When We Pray booklet
■	 Women of Virtue programme prayer 

resources
■	 Women of Virtue, a new book – https://

lifesourcebookshop.co.uk/product/
women-of-virtue/

■	 Women’s prayer and reflection  
colouring book

BUC Women’s Ministries prayer and reflection 
colouring book

BUC Women’s Ministries devotional
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Reaching	up	impact
■	 Written and verbal testimonies were 

received on the positive impact of the 
Lighting Your Path and Light on the Path 
devotionals.

■	 Written and verbal testimonials were 
received of positive life change through 
the Women of Virtue programme 
resources.

Reaching	out	–	mission-focused	outreach	
activities,	including	social	action,	justice	
and	evangelism
Addressing issues peculiar to women, we 
seek to protect and nurture their well-being 
in ways that bring respect and value: acting 
as advocates to stand for equity and justice 
in circumstances where women have been 
mistreated and undervalued, and packaging 
evangelistic materials in ways that enable 
women to embrace the Gospel more readily.

The above was delivered through the 
following means:

1.	 Abuse prevention and awareness training 
was given.

2.	 The enditnow GC abuse awareness 
resources were promoted: https://
enditnow.org/

3.	Advice and support were given and 
referrals were made to relevant agencies 
for women and their families experiencing 
domestic violence.

4.	 The department worked collaboratively 
with Hertfordshire Domestic Abuse 
Champions Network.

5.	A Women’s Ministries team participated 
in community hubs, catering for the 
practical needs of women and their 
families.

6.	Women’s Ministries teams were formed 
to cook meals for the homeless.

7.	 Regular communiques were sent to 
Women’s Ministries leaders regarding 
well-being during the pandemic.

8.	Outreach groups were facilitated to care 
for women struggling with long COVID 
symptoms.

9.	Befriender teams supported women and 
families isolating during the pandemic.

10.	Wellness bags were produced for 
women and children in need during the 
pandemic.

11.	Ministry teams shopped for household 
essentials for women and their families 
shielding during the pandemic.

12.	Teams were organised to keep in contact 
with older adults and those living alone 
during the pandemic.

13.	Well-being cards were created and 
delivered to women and families in the 
community.

14.	The department worked with 
Cornerstone Counselling Service and 
referred women requiring counselling 
intervention.

15.	Volunteer badges were made by our 
department for various entities engaging 
in community outreach.

16.	Teams of women were organised to lead 
in community outreach activities.

17.	Awards and certificates of excellence 
were presented to women making 
substantial contributions to their 
churches and communities as part of 
the 25th Women’s Ministries anniversary 
celebrations.

18.	Women’s Ministries resources for 
outreach saw an increase in the use of 
women’s well-being ministry boxes.

■	 100% of ministry boxes created for 
outreach have been sold.

 Ministry boxes content
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COVID-19 pandemic response
In responding to the pandemic and 
subsequent national lockdown, our BUC 
Women’s Ministries Department became 
involved with a number of initiatives and 
projects in order to support women and 
their families, both within our SDA Church 
and in the wider community.

Listed below are 10 interventions that were 
undertaken and the corresponding photo 
collage which gives examples of 8 of them.

The Women’s Ministries work during this 
time was focused around two passages 
of Scripture for our in-reach and outreach 
initiatives.

In-reach: ‘I will say of the Lord, “He is my 
refuge and my fortress; my God, in Him I will 
trust” ’ (Psalm 91:2, NKJV).

Outreach: ‘Don’t be concerned for your own 
good but for the good of others’ (1 Corinthians 
10:24, NLT).

Our BUC Women’s Ministries Department 
led on the following:

1.	 Volunteer badges made by the Women’s 
Ministries Department were worn by 
our volunteers involved in the BUC 
RESTORATION convalescence project for 
individuals and their families impacted by 
COVID-19.

2.	Badges made by the Women’s Ministries 
Department were worn by volunteers 
participating in the One Vision outreach 
project to the community during the 
pandemic.

3.	The shopping list request form created by 
the Women’s Ministries Department was 
placed in the wellness bags for individuals 
requiring shopping assistance during the 
lockdown. We purchase the requested 
items and deliver to the homes.

4.	 So far, we have given out 172 copies 
of the COMFORT book to individuals 
experiencing bereavement during 
the pandemic as part of our BUC 
bereavement care befriender initiative. 
The majority were given to women who 

had lost their husbands, and families that 
lost a mother and/or wife.

5.	Community contact cards made by 
the Women’s Ministries Department 
were dropped through the doors of 
community residents, reinforcing the 
Government’s COVID-19 lockdown 
message for keeping safe (on the front), 
and inside was a space for us to write a 
message of hope for them. Also included 
were contact numbers for them to call if 
they needed support.

6.	 Three segments of our BUC RESTORATION 
convalescence project – revive, renew 
and restore – were engaged with by 
our ladies. This encompassed holistic 
well-being (emotional, physical, spiritual, 
relational and social health interventions) 
for surviving and thriving through the 
pandemic.

7.	 Annalisa and Beth, two committed ladies, 
are the main cooks from the Stanborough 
Park church’s outreach hub who are 
cooking the meals for our feeding 
initiative during the lockdown, and for our 
BUC RESTORATION convalescence project.

8.	Wellness bags were provided with 
relevant holistic well-being publications 
and resources for individuals and their 
families impacted by COVID-19.

9.	Zoom devotionals and audio nuggets 
were provided for spiritual upliftment.

10.	Zoom meetings and training were 
provided for our church sisters to help 
build emotional resilience during this 
time, and to support the well-being needs 
of their families.

Daily, we continue to lift up prayers for those 
impacted by COVID-19 and the families, 
friends and communities who are grieving 
the loss of loved ones as a result. 

We continue to petition God in our ongoing 
prayers as we seek His intervention to halt 
the spread of this virus. We stand on the 
power and promise of His Word in Psalm 
91 as we embrace the protection that God 
offers us as we abide in Him.

‘For He shall give His angels charge over you, to 
keep you in all your ways’ (Psalm 91:11, NKJV). 
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Women’s Ministries COVID-19 pandemic response

Reaching	out	impact
■	 Testimonials were received of personal 

membership nurture through the 
dissemination of the bereavement care 
ministry pack – connection, change and 
empowerment were experienced by 
individuals in the community.

■	 Testimonials were received of personal 
membership nurture through the 
ministry boxes – connection, change 
and empowerment were experienced by 
individuals in the community.

■	 Phone calls, emails and letters of 
gratitude were received in appreciation 
for the outreach delivered by our 
Women’s Ministries teams during the 
pandemic.

■	 Written and verbal testimonials were 
received of restoration through the 
‘Forgiveness as Healing’ course.

■	 Reports were received on improved 
emotional well-being following the 
emotional resilience resources/initiatives/
seminars and workshops.

Reaching	out	outcomes
1.	 Dissemination of nurturing and 

empowerment-related materials for 
women in their varying roles in the 
family, departmental church offices and 
community outreach work

2.	Donations to external entities undertaking 
community outreach to women

■	 £500 went to the Mamas In Need charity, 
providing maternity care to women and 
babies in rural Africa.

■	 £300 went to the Botswana Union 
Conference Women’s Ministries for 
children in need (providing food and 
clothing).

Reaching	in	–	development	and	nurture	of	
leaders	and	membership
Realising the unique gifts and abilities of 
each woman, we aim to nurture and equip 
women to achieve their full potential in their 
personal lives, celebrating the contribution 
they bring to the lives of their families, 
churches and communities. 

Women’s Ministries training

GC Women’s Ministries leadership 
certificate training
The Women’s Ministries leadership certificate 
is a General Conference (GC) Women’s 
Ministries initiative comprising 4 levels, 
covering 58 topics. It results in a certificate 
with credits from Andrews University at the 
end of the leadership training. 

This four-level leadership certification 
programme was created from the realisation 
of the great need for the women of our 
church to develop skills that will enable them 
to serve in positions of leadership and to 
equip them to be effective and efficient in 
their role as Women’s Ministries leaders.

Women across the BUC have now been 
trained in the various segments of the 
curriculum as follows:

■	 Levels 1 & 4 certificate training 2019: 
28 November – 1 December 2019 (40 
attendees)

■	 Level 3 leadership certificate 2018 (40 
attendees)

■	 Level 2 leadership certificate 2017 (40 
attendees)
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Clair Sanches-Schutte, the TED Women’s 
Ministries leader, led the training sessions, 
which were thoroughly enjoyed by all the 
attendees.

The affirming evaluations from each of the 
training sessions, and testimonies of their 
impact, were a testament to the empowering 
element of this excellent course.

Programme development for girls and 
young ladies

Esther	Institute	of	Excellence	launch

Programme	title:
Esther Institute of Excellence for Girls and 
Young Ladies – Raising Godly and Courageous 
Daughters for Such a Time as This

Programme rationale:
The departmental director developed this 
programme out of the need to focus more 
on the support and development of our 
young females, both in our churches and in 
their surrounding communities. It is crucial 
for us to spend dedicated time and effort in 
the nurture of our girls to enable them to 
blossom as young ladies of excellence to the 
glory of God’s name. 

Mission statement:
‘To nurture girls and young ladies in their 
holistic development, and to deepen their 
connection with God as they become 
purposeful and productive in all aspects of 
their lives.’

Programme content:
The content of the programme is based 
on the life of Esther, drawing twenty-first-
century lessons in the following aspects:

■	 Courage
■	 Faith 
■	 Prayer and fasting
■	 Wisdom

■	 Inner and outer beauty
■	 Life seasons
■	 Bride-in-waiting – premarital preparation
■	 Bride-in-waiting – spiritual preparation for 

heaven
The programme manual and course 
materials cover the following:

■	 Part 1 – becoming the best
■	 Practical session – growing graceful girls
■	 Part 2 – know your purpose
■	 Practical session – growing gifted girls
■	 Part 3 – success with God
■	 Practical session – growing godly girls

Programme	segments	and	resources
■	 Class attendance
■	 Programme manual
■	 Supplementary materials
■	 Practical sessions
■	 Programme events
■	 Esther Institute of Excellence exhibition

BUC Esther Institute of Excellence 
curriculum training evaluation
■	 The event achieved 96% of expected 

attendees.
■	 The event achieved 100% feedback 

categorising the event as excellent.
■	 Attendees reported that the training 

was relevant, and identified local and 
community changes they will implement 
on return to their churches.

■	 The event was reported in BUC News 
(August 2019) and Messenger (September 
2019).

■	 6 Esther Institute of Excellence 
conferences and interactive exhibitions 
have been undertaken to date.

■	 The Esther Institute of Excellence national 
board has been established.

■	 Leadership development training for 
the Esther Institute of Excellence has 
commenced.
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Esther Institute of Excellence conference for girls and 
young ladies

The most impactful conference so far was  
an experiential event held on Sunday  
28 July 2019. It entailed several coaching and 
practical segments, including the following:

■	 Life seasons – embracing change 
and challenges and growing through 
transition

■	 Inner beauty – growing godly, gracious 
and gifted girls

■	 Outer beauty – practical sessions: poise, 
speech, social etiquette, natural cosmetics, 
hair and skin care

■	 Bride-in-waiting – practical tips on 
preparing to be a bride (preparation for 
marriage and the role of a wife)

■	 Bride-in-waiting – spiritual application – 
preparing as the bride of Christ for His 
soon return

An extensive and interactive display depicted 
the above subject areas. This aspect of the 
day engendered much discussion and many 
positive evaluations. 

Amanda-Simone Grossett, who ran a 
modern finishing school for girls, teaching 

modern manners alongside economic 
education, led out in the etiquette training. 
At the conference Amanda-Simone took 
the young ladies through the social graces 
relating to speech, poise, dress, and table 
setting. A key aspect concentrated on how 
to present themselves as Christian young 
ladies.

Ruthlyn South, a specialist in the hair care 
industry for over 30 years, presented in-
depth and engaging presentations on 
natural hair and skin care. Referencing 
Queen Esther’s skin care and beauty 
treatment preparations, she also highlighted 
modern alternative products. Ruthlyn’s 
products, highlighted as part of her 
workshop and the exhibition, proved very 
popular with mothers and daughters.

Hopieann Platt delivered talks on goal 
setting, personal development and self-
esteem for young ladies. This reflective 
session provided much room for analysis 
and discussion of career and life goals. The 
reflection and analysis sheets enabled the 
young ladies to document their desires and 
goals, and to consider the steps required 
to pursue excellence and achieve one’s 
potential.

Presenting on life seasons, inner beauty, 
and being a bride-in-waiting, Sharon 
Platt-McDonald delivered workshops 
on supporting parents in the nurture 
and mentoring of girls and young ladies, 
correlating these aspects with the life of 
Queen Esther.

Esther Institute of Excellence interactive conference  
– self-esteem/personal development/goal setting/
etiquette/beauty/preparing for marriage 

102  Women’s Ministries Report



Impact	of	the	Esther	Institute	of	
Excellence	programme
The launch of the Esther Institute of 
Excellence curriculum received excellent 
evaluations, with positive testimonials 
regarding the course goals and materials.

For several weeks post-conference, the BUC 
Women’s Ministries Department received a 
number of positive reports relating to how 
the training had been used.

We have been contacted by some of the 
young ladies outlining how they have 
brought aspects of the training back to 
their churches’ youth departments and 
women’s groups. They are currently leading 
discussions on their social media platforms 
and networks on the aspects of what it 
means to be a Christian young woman, 
incorporating the learning from the Esther 
Institute conference.

Additionally, they are sharing their learning 
externally too. Several young ladies report 
that they are sharing the information 
with their school, college and university 
colleagues, some of whom have expressed 
interest in attending with them at future 
training events.

Several parents have written to express 
the positive changes observed in their 
daughters; but, equally, how they have 
observed them mentoring other younger 
women and girls.

Some of the Women’s Ministries leaders are 
now replicating key aspects of the training in 
their Women’s Ministries groups, and in the 
nurture of younger women and girls, both in 
their church and community settings.

The Esther Institute of Excellence 
programme materials were also highly 
valued for their efficacy. Especially 
appreciated were the reflection and 
developmental materials, which allow for 
time and space to think through what has 
been learned and how it will be utilised.

Women of Virtue programme 
development

Women of Virtue programme

The Women of Virtue programme was 
endorsed by the General Conference 
Women’s Ministries Department and began 
its global roll-out in 2016.

International	development	of	Women	of	
Virtue	chapters
The Women’s Ministries director now 
supports, coaches and monitors the 
development of Women of Virtue chapters 
now launched: in the USA, Canada, Grand 
Cayman, South Africa, Botswana and 
Namibia.

Women	of	Virtue	singles’	conference	in	
the	UK
‘ONE is a WHOLE NUMBER – Completeness 
in Christ – Celebrating the Journey’ was the 
theme for this special conference for single 
women in 2016.

Multiple aspects of singleness were explored 
through workshops: 

■	 Never married – under-sixties
■	 Never married – over-sixties
■	 Preparing for marriage
■	 Singles separated
■	 Singles divorced
■	 Singles with a disability
■	 Single parents
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■	 Singles widowed
Presenters who had experience of the above 
categories led the workshops.

Plenary sessions included:

■	 Do you want to be made ‘whole’?
■	 The single purposeful woman
■	 While I wait
■	 Red flags for relationships

Women	of	Virtue	day	conference	ad	
weekend	retreats
■	 Six Women of Virtue conferences were 

held.
■	 There was national development across 

the NEC, SEC and Scottish Mission.

Women	of	Virtue	programme	resources
■	 Women of Virtue programme manual 
■	 Women of Virtue programme brochure 
■	 Women of Virtue interactive exhibition 

experience booklet
■	 The Virtuous Woman commitment card
■	 The Virtuous Single Woman commitment 

card: ‘Honour God, Honour Thyself’ 
(prayer card for inner and outer beauty) 

Women of Virtue publication

■	 Gratitude and prayer diary 
■	 Spiritual journey journal 
■	 Prayer series: ‘Because You Have Known 

My Name’; ‘Teach Me to Pray’; ‘My Heart 
an Altar’

■	 Financial tips for women 
■	 Women of Virtue programme bookmark 
■	  Women of Virtue theme song bookmark 
■	 Women of Virtue signature song 

bookmark 
■	 Women of Virtue programme segment 

bookmarks
■	 Women of Virtue book with updated 

programme segments

Impact	of	the	Women	of	Virtue	
programme
■	 Testimonials were received of positive 

life change through the Women of Virtue 
programme.

■	 Requests have been made by other 
denominations to bring the Women of 
Virtue programme to their churches.

Outcome
■	 Launch of the NEC Women of Virtue 

chapter
■	 Launch of the SEC Women of Virtue 

chapter
■	 Launch of training for Women of Virtue 

programme volunteers
■	 Acceptance by the BUC Women’s 

Ministries director of a service call to the 
General Conference world headquarters 
to attend the women’s advisory and train 
division leaders on the Women of Virtue 
programme

■	 Launch of the BUC Women of Virtue 
programme chapter, and launches in 
Botswana and Namibia

■	 Continued mentorship of international 
chapter leaders for the Women of Virtue 
programme chapters in Botswana, 
Canada, Grand Cayman, Namibia and 
South Africa
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Girls for Christ mentoring programme

Girls for Christ mentoring programme

This engaging and inspirational programme 
for girls was added to the BUC Women’s 
Ministries suite of programmes.

The training, conducted by Clair Sanches-
Schutte, the TED Women’s Ministries 
director, was held on Sunday 28 May 2017 
and attended by Women’s Ministries leaders 
from across the BUC.

A focal scripture that forms the foundation 
of the programme is 1 Thessalonians 5:11: 
‘Therefore encourage one another and build 
each other up, just as in fact you are doing’ 
(NIV).

The power of influence underpins the 
programme, as do good communication 
skills and connecting with others, to enable 
trust to grow in the individuals to be 
mentored.

With a range of materials and interactive 
exercises, the programme provides a diverse 
breadth of resources to engage the  
younger mind.

With the success of the programme in other 
countries across the TED, we anticipate that 

it will work well with our young ladies and 
Women’s Ministries leaders who embrace it.

The in-class learning exercises and 
groupwork session were thoroughly enjoyed 
by the attendees, as the following photo 
depicts. 

Group exercise during the Girls for Christ mentoring 
programme

BUC Women’s Ministries training retreat
Undertaken as the official launch of the 
Esther Institute of Excellence programme, a 
training retreat was held over the weekend 
of Friday 13 to Sunday 15 October. The guest 
keynote speaker, GC associate Women’s 
Ministries leader Raquel Arrais, thrilled 
hearts and inspired minds with her engaging 
and uplifting presentations.

With more than 250 women in attendance, 
this event yielded great excitement and 
anticipation as the key training for the roll-
out of the Esther Institute of Excellence 
commenced.

The theme – Chosen for Such a Time as This – 
focused on God’s call on the lives of women 
and their response to the call.

Following the outline for the Esther Institute, 
presentations were centred around the 
following elements:

■	 Courage
■	 Faith
■	 Inner and outer beauty
■	 Life seasons
■	 Prayer and fasting
■	 Preparing for marriage
■	 Wisdom
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An extensive interactive reflective exhibition 
featured each of the above segments.

A range of workshops provide for the varied 
needs of individuals, such as:

■	 Dealing with trauma
■	 Lifestyle and fitness
■	 Creative crafts for outreach
■	 Creation of ministry boxes

A strong emphasis was placed on the 
sharing of testimonies, as well as special 
prayer and intercession sessions for women 
encountering challenging life circumstances.

Resources for building Women’s Ministries 
teams were also disseminated at the retreat.

Women’s Ministries retreat

Women and well-being resources and 
training
■	 Development of holistic well-being 

resources, cards and notelets
■	 Development of Total Transformation 

posters for the emotional/mental/
physical/social/spiritual well-being of 
women

BUC Women’s Ministries wellness 
retreat

Women’s wellness week retreat

A week-long women’s wellness retreat 
was conducted in Aberdaron for Health 
Ministries leaders from Sunday 21 to Friday 
26 May 2017.

The event was scheduled with the following 
aims:

1.	 To raise awareness of health issues 
impacting women, and to enable them 
to be better equipped to deal with these 
challenges

2.	  To support women with life-change 
events that impact their well-being, and 
to give them coping strategies to progress 
their lives

3.	To promote a healthy eating plan for 
optimal well-being

4.	 To establish a manageable exercise 
routine to maintain fitness

5.	To improve the well-being of individuals 
with lifestyle diseases who needed a 
structured environment in which to 
experience this
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6.	 To give motivational coaching in a 
supportive environment to assist 
individuals with essential lifestyle changes

7.	 To empower women to lead out in 
developing healthy lifestyle choices for 
their families

Other training events and activities included:

1.	 Women’s Ministries training and 
workshops in Scotland 

2.	 The Women’s Ministries prayer weekend 
in Manchester 

3.	The Women’s Ministries wellness retreat 
in Wales 

4.	 Training on ministry boxes and the  
roll-out of ministry boxes

Training cancellation due to COVID-19
The following events were cancelled due to 
the national lockdown during the pandemic:

■	 The BUC national Women’s Ministries day 
of fellowship scheduled for 6 June 2020

■	 The BUC Women’s Ministries training day 
scheduled for 7 June 2020

Creative resources for nurture and 
outreach

Greeting	cards
Among the varied departmental resources 
created, the development of greeting cards 
for all occasions has proved very popular. 
These are generally personalised, depending 
on the circumstances for which the cards are 
given, and are always much appreciated by 
the recipient.

Ministry	boxes
The ministry boxes are created around the 
various life events individuals encounter, 
such as bereavement, births, weddings, 
retirement and so on. They include a range 
of items for spiritual nurture, emotional 
support, encouragement and physical well-
being as well as items appealing to the 
senses. 

Ministry boxes are also created for 
affirmation, friendship, recognition, farewell 
and so on.

Personalised greeting cards & nurture ministry box
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Reaching across – whole-church 
connectivity and engagement
The Women’s Ministries Department aimed 
to foster initiatives and programmes 
that encourage inclusion of women, 
incorporating their gifts and talents into 
the life of the church and its function in 
the community. This was achieved by the 
following activities and interventions:

1.	 Awareness-raising seminars for enhancing 
women’s well-being

2.	Briefing for churches on families 
experiencing trauma

3.	Briefings for churches on supporting 
women at risk of domestic violence during 
the pandemic lockdown

4.	 Collaborative planning and delivery of the 
International Women’s Day event, held on 
Sunday 8 March 2019

5.	Co-hosting the International Women’s Day 
event and presenting awards to women 
who have given outstanding service to the 
church and the community

6.	Creative Connections craft and creative 
arts training for women developing 
resources for family and community 
members

7.	Dissemination of related materials for 
women in their varying roles in the 
family, departmental church offices and 
community outreach work

8.	 Speaking for Women’s Ministries days/
retreats/conferences across the UK

9.	Non-denominational partnerships, 
working for women’s community events

10.	The Women’s Ministries workshops at the 
annual SEC Evangelism Expo

11.	Women’s Ministries workshops at the 
annual NEC officers’ training events

12.	Sermons and seminars at the NEC 
Women’s Ministries prayer weekends in 
2018 and 2019 

13.	Domestic violence awareness training for 
churches

14.	The 25th anniversary celebration of 
Women’s Ministries – a week-long event 
initiated by the BUC Women’s Ministries 
Department and hosted by the SEC 
Women’s Ministries Department

Reaching	across	outcomes	and	impact

Supporting families in crisis
1.	 Online training sessions were delivered 

on supporting families through crisis.
2.	 Emotional resilience workshops were 

delivered for women.
3.	Emotional resilience posters for women 

were disseminated.
4.	 Emotional resilience materials for men 

were disseminated.
5.	Emotional resilience materials for older 

adults were disseminated.
6.	 Emotional resilience materials for teens 

were disseminated.

Abuse prevention
1.	 The Women’s Ministries director led out in 

Enditnow annual abuse awareness days.
2.	Abuse awareness training was delivered 

to leaders, workers and members.
3.	Helplines, referral agencies’ contact 

details, and website details were 
disseminated to Women’s Ministries 
leaders.

Resources for churches
1.	 The Women’s Ministries toolkit was 

developed for Women’s Ministries leaders 
and church members.

2.	Related materials were disseminated 
for women in their varying roles in the 
family, departmental church offices and 
community outreach work.

3.	Women’s Ministries leadership packs 
were disseminated.

4.	 Mission to the Cities Women’s Ministries 
resources were produced.

5.	Additional materials were developed for 
the women’s Reflections series, pamphlets 
for in-reach and outreach ministry.

25th anniversary of Women’s Ministries 
– ‘Celebrating the Journey’
This virtual national event, initiated by the 
BUC Women’s Ministries Department, was 
hosted by SEC Women’s Ministries. 

Held over seven days – Sunday 4 to Sabbath 
10 October – these prerecorded programme 
segments highlighted a 25-year journey 
and the milestones of Women’s Ministries. 
Spotlighting the progress made, we plotted 
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the ‘miles’ we have travelled, and the ‘stones’ 
that marked God’s interventions along the 
way, praising His leading and blessings.

 25th Women’s Ministries anniversary programme

The week’s keynote speakers were as 
follows:

■	 Sunday 4 October – ‘The Journey Begins’ 
– Heather-Dawn Small, the GC Women’s 
Ministries director, spoke about the 
commencement of Women’s Ministries at 
the General Conference.

■	 Sunday 4 October – Jacqueline Otokpa 
(SEC) presented the inspirational word for 
the evening. An interview with Heather 
Haworth – our first Women’s Ministries 
director at the BUC – was a special feature 
of the evening.

■	 Monday 5 October – ‘Life is a Journey’ was 
presented by Clair Sanches-Schutte (TED).

■	 Tuesday 6 October – ‘Jesus, Journey Coach’ 
was presented by Sharon Platt-McDonald 
(BUC).

■	 Wednesday 7 October – Raquel Arrais (the 
GC Associate Women’s Ministries director) 
presented ‘Journeying with a Multicultural 
Family of God’.

■	 Thursday 8 October – ‘If You Go’ was 
presented by Beulah Plunkett (NEC).

■	 Friday 9 October – we enjoyed the event, 
‘Vespers at Elim’.

■	 Sabbath 10 October – heart-warming 
testimonies, inspiring presentations, 
and rich vocal and instrumental music 
enriched both morning and afternoon 
programmes. The keynote speaker, 
Heather-Dawn Small, presented ‘Reasons 
to Celebrate’, highlighting the milestone 
achievements and God’s blessings over 
the 25 years.

Throughout the week, women were 
interviewed and acknowledged for their 
work with the department over the years. 
Special certificates were created by the BUC 
Women’s Ministries Department to honour 
these women and thank them for their 
dedicated work and faithful support.

The impact of various programmes, 
initiatives and interventions was also 
highlighted and celebrated.

A key blessing were the presidential 
interviews where our leaders shared words 
of encouragement and gave commendations 
for the work of Women’s Ministries. These 
featured Elder Raafat Kamal (TED President), 
Pastor Ian Sweeney (BUC President), Dr 
Emmanuel Osei (SEC President) and his 
wife Laura, Pastor Richard Jackson (NEC 
President) and his wife Angela, Dr Paul 
Tompkins (Scottish Mission President) and 
his wife Dawn, Pastor Emmanuel Bran 
(Welsh Mission President), and Pastor Dan 
Serb (Irish Mission President) and his wife 
Oana.

The week’s programme was recorded on the 
following platforms:

■	 The SEC Women’s Ministries YouTube 
channel (https://www.youtube.com/
channel/UCPsSIeyR3606KUWNjCmAy9A)

■	 The SEC Media YouTube channel (https://
www.youtube.com/user/secadventist)

■	 The SEC Media Facebook page (https://
www.facebook.com/SECmediaHD

Women of Excellence awards
Taking time to reflect on the giftings of 
others, recognising significant contributions 
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and expressing appreciation, is a key 
aspect of the nurture and empowerment of 
individuals.

Realising the importance of affirming 
development, highlighting excellence and 
celebrating success, the BUC Women’s 
Ministries director created the following 
award categories to honour women: 

■	 The Heather Haworth Award – for women 
who have demonstrated excellence in 
leadership within Women’s Ministries in 
their local church, conference or mission. 
Heather (now retired) was the first 
BUC Women’s Ministries director. Her 
dedicated work in Women’s Ministries 
has laid the solid foundation on which our 
department continues to build.

■	 The Julia Smith Award – for innovation 
in Women’s Ministries and encouraging 
the empowerment of women. Julia (now 
deceased) was the first SEC Women’s 
Ministries director. The impact of her 
work in the SEC will never be forgotten.

■	 The Women of Virtue Award – for a 
woman who has shown outstanding 
development in several aspects of her life 
and is a role model to other women. 

■	 The Dr Deborah Harris Award – for 
women who are contributing significantly 
to the wider community through 
leadership or business ventures, or who 
have succeeded against the odds to make 
a mark on society. 

Women of Excellence Awards

We give thanks to God for the impactful 
contributions of women whose dedicated 
service to God and others continues to 
inspire us all.

Service calls
The BUC Women’s Ministries director 
undertook the following in this term of office:

■	 A service call to the General Conference 
world headquarters to train Women’s 
Ministries division leaders with initiatives, 
programmes and resources established at 
the BUC – March 2016

■	 A service call to Canada as a guest 
speaker, and to facilitate the launch of 
the Women of Virtue programme at a 
Women’s Ministries retreat and young 
ladies’ retreat – June 2016

■	 A service call to South Africa as a 
conference speaker for the Women’s 
Ministries mental wellness conference held 
over a week, and the launch of the Women 
of Virtue programme – August 2016

■	 A service call to the Netherlands as the 
keynote speaker for a Women’s Ministries 
retreat – November 2017

■	 A service call to Grand Bahamas as the 
keynote speaker for a Women’s Ministries 
retreat – October 2018

■	 A service call to Botswana as the keynote 
speaker for a Women’s Ministries 
conference – June 2019

■	 A service call to Botswana as the keynote 
presenter for a Women’s Ministries 
conference – August 2020 (cancelled due 
to the pandemic, but was conducted 
via Zoom; the BUC Women’s Ministries 
director conducted 6 presentations)

■	 The chief presentation for a young 
women’s conference in the Botswana 
Union – delivered via Zoom, October 2020

Personal development
The Women’s Ministries director attended 
a global conference on women’s, children’s 
and families’ ministries training in Budapest 
(May 2017).
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It has been an absolute privilege to serve 
for the last four years as Youth, Teens, 

Chaplaincy, and Pathfinder director1 here in 
the British Union Conference – to serve with 
Natalie Davison and the team of dedicated 
mission sponsors and conference directors 
in one of the most diverse unions, through 
some of the most challenging times in recent 
history, from the Union Youth and Pathfinder 
days of fellowship and camporees attended 
by thousands, to lockdowns, Zoom weeks of 
prayer, and virtual Adventurer awards and 
Pathfinder honours.

Yet, despite all the changes, disappointments 
and struggles, the youth movement has 
found the means and the strength to 
innovate, evolve and continue in service 
to our Lord Jesus Christ. The times have 
changed, but our mission remains the same: 
to teach and proclaim the good news of 
Jesus Christ, and to remind everyone, and 

1 The report incorporates Adventurers & Pathfinders, Teens, and Youth.

especially our young people, that Jesus is 
coming soon.

To all who have put your trust in us, I would 
like to thank you for your support and 
prayers.

Publications
With the target age 
group of young 
people increasingly 
turning to digital 
sources for their 
reading material, the 
Encounter magazine 
underwent a change 

of content towards the end of 2017. Rather 
than a quarterly magazine with articles 
and features, the new Encounter Yearbook 
featured all the 2017 youth, teens, chaplaincy 
and Adventurer/Pathfinder events organised 
by the conferences and missions or by the 
Union. Each conference or mission youth 

Youth 
Ministries 
Report

Dejan Stojković
Director, Youth Ministries

112



sponsor was asked to provide a write-up, 
a list of their events, plenty of photos and 
links to videos. The publications made for 
a fabulous keepsake for those who had 
attended the events, and reassurance for 
those parents and leaders who had invested 
time and energy organising the camps, the 
retreats, the mission trips, the AY meetings, 
and much more, that their efforts had not 
been wasted. The complete regional and 
union youth calendar pull-out in the centre 
section of the magazine meant that youth 
leaders had a useful at-a-glance planner for 
the year ahead.

The pandemic having prevented many 
regional events from taking place, the 2020 
and 2021 yearbooks will be a combined 
publication.

The BUC Youth Ministries Department is 
a contributor to the Messenger magazine 

and collaborates with the BUC News editor, 
Pastor Richard Daly, to promote the e-Club 
each week.

Website and social media
The BUC Youth Ministries website (https://
youth.adventistchurch.org.uk/) has been 
a constant source of information for all 
youth events, Adventurer and Pathfinder 
camps and materials, a list of contacts 
for organisations offering support and 
counselling for everything from bullying to 
bereavement, and also contact listings for 
the regional Pathfinder and Youth directors 
and sponsors. With resources, publication 
downloads and most recently a complete 
catalogue of all the Adventurer e-Awards 
and Pathfinder e-Honours, the website is 
an important communication tool for the 
department.

Number of  
AY societies

AY 
membership

Number of 
Pathfinder 

clubs

Pathfinder 
membership

Number of 
Adventurer clubs

Adventurer 
membership

20
20

Irish Mission *9 *180 *12 *119 *12 *175

NEC 88 1,470 78 2,446 74 1,955

Scottish Mission 5 71 9 85 9 72

SEC *87 *1,704 *61 *1,190 *58 *983

Welsh Mission 7 145 5 63 4 47

Totals 196 3,425 165 3,903 157 3,232

*Duplicated from 2019. Numbers not supplied for 2020.

20
19

Irish Mission 9 180 12 119 12 175

NEC 88 1,470 73 2,145 73 1,935

Scottish Mission 5 71 9 92 9 83

SEC 87 1,704 61 1,190 58 983

Welsh Mission 7 125 5 60 4 50

Totals 196 3,550 160 3,606 156 3,226

20
18

Irish Mission 8 110 12 152 12 160

NEC 87 1,400 59 893 59 946

Scottish Mission 6 127 7 88 6 60

SEC 85 1,489 94 1,477 106 1,392

Welsh Mission 6 110 4 40 4 45

Totals 192 3,236 176 2,650 187 2,603

20
17

Irish Mission *10 *285 8 104 8 118

NEC 87 1,500 61 1,890 55 915

Scottish Mission * * 8 86 7 65

SEC 94 1,203 74 1,045 86 1,023

Welsh Mission 7 90 3 25 3 35

Totals 198 3,078 154 3,150 159 2,156

* 2017 Figures not supplied.

Youth Ministries statistics
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The Youth Ministries Facebook 
page (https://www.facebook.com/
adventistyouthukandireland) and more 
recently the Instagram feed are extremely 
useful for instant promotions, news and 
upcoming events. Regularly receiving several 
hundred viewings for each post, Facebook is 
also the place where the e-Club awards and 
honours are streamed each weekend, before 
being uploaded to YouTube for long-term 
access by clubs and individuals.

The BUC has always held a daily morning 
worship service at the office for its staff, but 
once the lockdown occurred this was no 
longer possible in person and moved to a 
new home on Zoom. It was as the result of 
requests to the Youth Ministries Department 
for a daily devotional series that the BUC 
worships are now streamed online via 
the BUC News Facebook page (https://www.
facebook.com/adventist.org.uk/) and the BUC 
Youth Ministries Facebook page (https://www.
facebook.com/adventistyouthukandireland), 
where they have been an early-morning 
blessing to many, and also a comfort, 
knowing that the BUC office staff and guest 
speakers welcome prayer requests and will 
pray for each person on air or in private 
each day.

Adventurer and Pathfinder Ministries

Adventurer and Pathfinder Bible 
Experience

The Pathfinder Bible 
Experience (PBE) was 
established in the North 
American Division and 
became a hugely popular 
event there. Under the 

guidance of the former SEC Pathfinder 
director, Pastor Kevin Johns, the South 
England Conference imported the 
programme, where it ran successfully for a 
few years in that conference. However, 
interest had grown in other parts of the 
British Isles, and in 2017 clubs attending from 
both conferences and Ireland and Scotland 
were able to participate as well.

2018 marked the first 
year that the Pathfinder 
Bible Experience was 
coordinated by the Union 
office. The Pathfinders 

worked extremely hard, studying in great 
depth the books of Daniel and Esther, as 
well as the Bible commentaries for those 
books. Several clubs achieved first place, and 
some of those attended the Division finals in 
Florida, US.

In the last two years, the finals event had to 
move to a new location at Newbold College 
to accommodate the sheer numbers of 
participants and supporters. The success of 
the Adventurer Bible Experience (ABE) at the 
BUC Adventurer Camporee in 2018 placed 
this parallel event firmly on the calendar in 
2019, with the ABE Union finals taking place 
in the morning and the PBE Union finals in 
the afternoon. Special guests, Pathfinder 
Bible Experience (PBE) coordinator Gene 
Clapp, NAD Pathfinder director Armando 
Miranda and Trans-European Division (TED) 
Pathfinder director Peter Bo Bohsen, led 
out in the proceedings. The books studied 
were Daniel and Esther, and 48 Adventurer 
clubs participated in the morning and 48 
Pathfinder clubs in the afternoon. Two clubs 
from the Netherlands joined in as well.

Click here for a summary of the 2019 Union-
level finals: https://youtu.be/jv84PaXRGV4

Unfortunately, the pandemic also affected 
this event in 2020; and, a mere week before 
the Union finals, the situation around the 
country was becoming more uncertain 
by the day. With large physical gatherings 
prohibited, it was impossible to host the 
finals at Newbold for which the children had 
studied so diligently. Unwilling to allow the 
children to be disappointed, the decision 
was made by the BUC Pathfinder Advisory to 
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move the finals to an online platform. This 
last-minute revision brought together the 
BUC treasurer, Earl Ramharacksingh, and 
his team from the BUC as scorekeepers; the 
BUC president, Pastor Ian Sweeney, and 
the South England Conference Pathfinder 
director, Pastor Clifford Herman, as 
affable hosts; local SEC area coordinators, 
Cassandra Burton and Vernon Noel, as 

support; the BUC IT director, Paula Carillo; 
and the Youth Ministries secretary, Natalie 
Davison. Keeping numbers to a minimum 
meant that safety protocols were maintained 
while still providing the speedy means 
of communicating and tallying of scores 
required to run the event fairly via the Zoom 
platform. Teams from Ireland, Sheffield, 
Scotland, South England and Wales were 

2019 Adventurer Bible Experience & Pathfinder Bible Experience USA
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so happy to have been able to take part 
in this hastily organised but nonetheless 
superb way to make the best of the situation. 
Judging by the huge smiles on the faces 
of the children and their cheering and 
singing, they were not disappointed with the 
alternative finals, and were so happy to have 
had a chance to use their amazing Bible 
knowledge and make their clubs proud.

Within days the full lockdown was 
announced, which meant that the planned-
for Trans-European Division finals in Holland 
could no longer take place in April, nor the 
North American Division finals in the US. 
God truly blessed us to enable the majority 
of the British Union Adventurers and 
Pathfinders at the very least to attend and 
do so well at the Union final.

British Union Adventurer Camporee
An unexpected 
free summer in the 
annual calendar of 
events presented the 
opportunity to plan 
the very first ever BUC 
Adventurer camporee: 
Genesis. An initial 

suggestion from the previous BUC Youth 
Ministries director, Pastor Nathan Stickland, 
the inaugural event took place over four 
days during the summer of 2018 and was 
attended by children aged 4-9, as well as 
their adult carers. Together with the staff to 
run the event, the total number of people 
at the South of England Showground was 
well over 2,000, including visiting clubs 
from Slovenia and Sweden. A fun-packed 
few days of activities, crafts, worships with 
Rich Aguilera (‘The Mud Guy’), and the initial 
British Union Adventurer Bible Experience 
meant that everyone had a wonderful time.

The enthusiasm from not only the 
Adventurers themselves, but all the adult 
leaders, has meant that the British Union 
Adventurer Camporee is now most likely to 
remain a permanent fixture on the Youth 
Ministries calendar!

Background	information	about	the	camp 
can be found here: https://www.youtube.com/
watch?v=5XuWtzsEHBY

The BUC	news	report	at	the	camp can 
be found here: https://www.youtube.com/
watch?v=qvFJzZVCmkI

BUC Adventurer Camporee 2018
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The BUC	Adventurer	Camporee	Vlog can 
be found here: https://www.youtube.com/
watch?v=xPn-F5V8_UU

Trans-European Division Pathfinder 
Camporee

The TED Pathfinder 
Camporee, on the theme 
of Exodus, took place 
during the summer of 
2019 and was the largest 
event the British Union 
has ever hosted, with 
well over 4,000 people 

on site. Pathfinders from across Europe 
attended with their club leaders, plus the 
TED volunteer staff, mostly drawn from 
the BUC, and other helpers. The set-up 
took a week; and, despite the drought and 
exceedingly hot temperatures, and the 
subsequent downpour and floods, people 
were excited to be with other nations and 
share the joy. The volunteers, the TED 
administrators and Union directors, and the 
BUC management team worked incredibly 
hard throughout, and delivered an amazing 
programme with a Sabbath-morning 
baptism and the Market Day raising £14.5k 
for missions as just two of the highlights.

Watch the summary videos here: 

■	 https://youtu.be/hdPOyoueDUk
■	 https://www.youtube.com/

watch?v=9DCD4p0WHEU

CYE Oshkosh Camporee
Within days of packing 
up the TED Pathfinder 
Camporee, the CYE 
Oshkosh ‘Chosen’ 
Camporee took place 
in Wisconsin, USA. A 
few hundred BUC 
Pathfinders joined the 

55,000 people gathered from North America 
and the rest of the world. They took part 
in the many record-breaking attempts at 
the event, including witnessing 1,311 people 
being baptised, with Pastor Dejan having 
the privilege of baptising two young ladies 
from the Irish Mission; seeing the largest 
Pathfinder scarf hanging from a giant crane; 
and being a part of the world’s largest 

human cross on the grounds. Pin trading, 
friendship making, new honours and a 
wonderful daily evening play about the life of 
David were all highlights of the event.

Watch the video reports here:

■	 https://www.youtube.com/
watch?v=CMgGBbd3b9A

■	 https://youtu.be/C1WPoo0exok

Master Guide Camp
The TED MGC is a regular event providing an 
opportunity for Master Guides from several 
countries to meet together and share their 
skills and knowledge. The new skills are then 
employed in the local clubs to enhance the 
teaching methods and provide a  
much-needed creativity boost.

Camping in the beautiful northern region 
of Norway, at the Adventist Sommerfryd 
site, the participants were offered a choice 
of accommodation: indoors in small huts, 
or a special Arctic tent with a wooden stove 
inside, for the ‘full Arctic experience’!

Pioneering, swimming, canoeing, hiking in 
areas covered in permafrost, campfires, and 
a visit further north to see the midnight sun 
were some of the highlights of the trip. The 
people encountered, the skills learned, and 
the astonishing scenery made this a trip not 
to be forgotten.

Such was the delight at this event that the 
British Union contingent wanted to replicate 
this back home.

The following year, a Master Guide camp 
took place, very kindly hosted by the North 
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England Conference, and attended by 
leaders from around the Union.

See the vlog here: https://youtu.be/
UU0TMyVYwNI

New Adventurer curriculum resources
Under the leadership of former General 
Conference Pathfinder director, Jonatán 
Tejel, the GC decided it was time to review 
and update the Adventurer curriculum. 
The work has continued at the GC with the 
encumbent director, Andres Peralta, and 
the all-new curriculum was distributed in 
mid-2020.

The first set of the corresponding Adventurer 
workbooks was released for the British 
Union in the autumn of 2020. Thereafter 
began a period of intense proof-reading, 
anglicising (UK) and formatting in order to 
print the instructor manuals and the second 
editions of the activity workbooks due in 
early 2021.

These have proved very popular with the 
clubs, as the information is presented 
in a clear and colourful all-in-one format 
for the children to complete during their 
Adventurer year.

TED Master Guide Camp 2017
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British Union Adventurer and 
Pathfinder shop
www.pfclub.co.uk, the BUC Adventurer 
shop, created in 2018, was the BUC Youth 
Ministries Department’s response to many 
requests from club leaders at the BUC 
Adventurer Camporee for a one-stop shop 
for Adventurer items. 

The shop was formed soon afterwards, with 
more and more products being added each 
month. The addition of the Pathfinder items 
came naturally, as club leaders found the 
easy-to-use catalogue, online payments and 
swift shipping a real boost to their planning, 
in particular at investiture time.

The portfolio now includes hundreds of 
items, with more products continually being 
added, particularly those which complement 
the awards and honours being taught via 
the BUC online e-Club (see below), and those 
relating to the new Adventurer curriculum.

e-Club: online awards and honours 
programme

On 23 March 
2020 the first 
full lockdown 
in the UK was 
announced. Just 
six days later, the 
very first e-Club 
programme was 

held on Zoom and livestreamed to the BUC 
Youth Ministries Facebook page. This was 
the start of a very intense journey that has 
not shown signs of stopping yet!

Please see some presentation slides on the 
next page for the background, statistics and 
testimonies from the programme.

By the end of 2020, 75 Adventurer awards 
and 87 Pathfinder honours had been 
taught online each weekend through the 
e-Club. The Youth Ministries website is 
updated each week so that each award 
or honour page provides the complete 
material a child needs to earn their badge: 
a live lesson taught by an expert on the 
subject or a long-time Pathfinder leader 
who has thoroughly researched the topic; 
an accompanying PowerPoint presentation 
with more than enough material to complete 
the requirements and gain plenty of 
background information on the subject; and 
a print-ready worksheet to be completed 
with the required answers. The worksheet 
is then inserted into the child’s folder with 
any additional homework tasks, ready for 
assessment by the local club at the end of 
the year.

The online portfolio of awards and honours 
has been so helpful for any club leaders 
wanting to keep their clubs running but 
not having access to teaching materials or 
presenters. The children are therefore still 
able to achieve the work needed to pass 
their end-of-year class assessments and 
achieve additional badges, even during the 
disruption of lockdown.

The programme began with three 
Adventurer award presentations on Sabbath 
afternoon and three Pathfinder honours 
on Sunday afternoon, every weekend from 
March until mid-July. This was consolidated 
into one afternoon, with two awards and 
two honours each Sabbath from July to 
December. The workload has been huge 
with just myself and my secretary Natalie to 
recruit presenters, create the promotional 
material, update the website, record and 
edit the programmes and upload them to 
YouTube, send out the weekly information 
email, and review all the worksheets and 
presentations to ensure good standards 
throughout. This is in addition to regular 
morning and often afternoon preaching 
appointments for virtual church services that 
have not reduced, despite a full afternoon of 
hosting the e-Club programme.

Yet the beautiful messages of gratitude from 
club leaders and parents, and gallery photos 
of the children themselves with their crafts, 
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have helped to encourage us through the 
long days of preparation and of giving up 
many hours with our families to present and 
host the programmes over the weekend. To 
hear how much children have appreciated 
and enjoyed the broadcasts, and how they 
have enabled their clubs to function during 
the pandemic, has been a great incentive to 
keep going.

From July 2020 onwards, the regional 
Pathfinder directors and sponsors have 
taken turns recruiting presenters and 
hosting some of the Sabbath afternoon 
programmes. The broadcasts have been 
primarily aimed at a British Union audience, 
but have also developed a worldwide 
audience (see the presentation attached). 
Numbers have inevitably dropped as 
countries lifted their lockdowns and 
resumed their club meetings; but, since 
in many BUC areas clubs were not able to 
resume, the viewership has been significant 
enough to keep it running. In fact, the North 
American Division has taken a great interest 
on behalf of its members; and, starting in 
January 2021, one Sabbath a month will be 
hosted and managed by the NAD Pathfinder 
Taskforce team, chaired by Pastor Mark 
O’Ffill.

There are still many more awards and 
honours to be added to the list, with more 
in development in the NAD and the BUC. If 
you have an idea for a new award or honour, 
please register your idea using the link in the 
section below.

New awards and honours committee
The British Union is well known for its 
enthusiastic Adventurers and Pathfinders, 
and equally so for its very dedicated 
counsellors, leaders and directors. Naturally, 
the adults leading out at club meetings 
and camporees have come to see the 
opportunities for teaching the children even 
more subjects, and have developed new 
awards and honours of their own.

No process existed in the BUC for examining 
and clarifying the content of these new 
awards and honours and ensuring that they 
were factually correct, interesting, spiritually 
relevant and age-appropriate, or that they 

all followed the existing format for such 
material.

The working body was created mid-2020 
to encourage new contributions from 
around the British Union, and comprises 
representatives from each region of the 
BUC, nominated by their Pathfinder director 
or sponsor. Meeting 5-6 times a year, the 
aim is to provide feedback so that the new 
material is Adventurer- or Pathfinder-ready. 
All material is passed back to the originating 
entities for approval at their regional 
committees, before being promoted within 
the BUC and then passed to the Division/GC 
for worldwide approval.

Several awards and honours were in the 
final development stages at the end of 2020, 
with the expectation that in 2021 these will 
be approved regionally and then worldwide.

If you have an idea for a new award or 
honour, please register here: https://youth.
adventistchurch.org.uk/new-buc-awards-and-
honours

World Pathfinder Day
In 2018, the BUC Pathfinder Advisory 
members agreed that the World Pathfinder 
Day, taking place in September each year, 
would be the perfect opportunity for a 
day of fellowship and celebration for the 
Adventurers and Pathfinders around the 
Union. Not wishing to add another date to 
an already packed calendar, when Pastor 
Ikwisa Mwasumbi from the North England 
Conference offered to host the Adventurers 
and Pathfinders from the other BUC regions, 
this seemed the ideal solution. 
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The BUC contribution was to cover the hall 
hire charges so that the large group of 3,500 
attendees could be accommodated.
The day took take place at the Bonus Arena 
in Hull, an area of focus for the NEC, which 
would benefit from a large-scale witness 
from the Adventist Church. Many people had 
arrived from near and far by 8am to join in 
the lively song service, the worship service, 
an outdoor picnic lunch, and an afternoon 
anti-knife crime rally through the town, 
led Pastor Mo Timbo, a prominent local 
campaigner. The local police accompanied 
the Adventurers, Pathfinders and their 
leaders, and were very complimentary about 
the behaviour and demeanour of the young 
people involved.

Watch the vlog here: https://youtu.be/
paZyRjMIa7U

Read the news report here: https://adventist.
uk/news/article/go/2019-09-25/319/

The South England Conference host team 
had already begun planning the 2020 World 
Pathfinder Day; however, the pandemic put 
paid to any large gatherings. Pastor Andres 
Peralta, the world Pathfinder director, had 
expressed his desire to attend the British 
Union 2020 gathering, but, in light of world 
events, was unable to travel, and it seemed 
that the idea of celebrating 70 years of 
Pathfinders in September was not to be.

However, I was privileged to work with 
Daryl Gungadoo from the Adventist Review, 
who created a stunning virtual stadium 
where we could welcome Adventurers 
and Pathfinders from around the world, 
streaming three services to cover all time 
zones in a 24-hour period. Pastor Peralta 
was still able to ‘attend’ each service 
virtually, and montage videos featuring 
Pathfinders local to each region, as well as 
songs, prayers and a moderated online chat 
room, were a huge success. Many of those 
watching online were e-Club members who 
were thrilled to enjoy the 70th anniversary 
celebrations with the worldwide church, 
as well as seeing the launch of the e-Club 
virtual choirs singing the Adventurer and 
Pathfinder songs (https://www.youtube.com/
watch?v=VbN3xzVaGQE and https://www.
youtube.com/watch?v=yK70ZBGaBpw).

View the services here: https://youtu.
be/9akMwxeU020 and https://youtu.
be/0JQU4NFCvhY

Teens Ministry

It is very often the case in our local churches 
that if you do not fit into one prescribed 
ministry, you simply cannot find another 
place to belong or even to serve. For many 
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AYC 2017

years this had been happening across the 
British Union Conference. It was simply 
the case that if you did not belong to a 
Pathfinder club and you were too young 
to be cared for by the Youth Department, 
there was nothing tailored towards our 
teenagers. We thank God for the very 
important and unique role of the Teens 
Ministries Department. Throughout this 
period we have been and still are all trying to 
understand, keep up and produce resources 
that can help this particular group. Through 
excellent cooperative ministries with Pastor 
Juan Patrick and Pastor Isaac Liburd, our 
conference Teens Ministry directors, we 
were able to reach many teens through 
the Prayer and Faith conferences, summer 
camps, teens’ days of fellowship and many 
other programmes.

When the pandemic hit the British Union, 
our cooperation became even stronger, 
whereby all programmes and events were 
planned and executed with the involvement 
of all the entities. None of this would have 
been possible without the very good will of 
our directors and the blessing of our God.

Youth Ministry

Congresses

The	EUD/TED	Youth	Congress	in	Valencia,	
Spain,	August	2017 was a real highlight 
for many of our youth that year. Aside 
from the host nation, the British Union 
was the largest contingent at the event, 
with more than 400 making the journey 
from the UK and Ireland to Spain. Travel 
was organised independently, apart 
from a group who travelled by a BUC-
organised coach and ferry (see https://www.
youtube.com/watch?v=fvonXaDlaPk). The 
accommodation options included the TED 
indoor camping in the congress centre or 
the hostel accommodation across two local 
sites booked specifically by the BUC for our 
attendees.
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Youth came back from the event thrilled 
at the messages and the music (especially 
the theme song – listen to it at https://
www.youtube.com/watch?v=lIVbaCDe7pU) 
at the plenary events; empowered by the 
presentations at the workshops; delighted 
with the hot and sunny weather; pleased 
to have taken part in the record-breaking 
nail mosaic; excited to have met so many 
Adventist young people from all over Europe 
and beyond; and rejuvenated in their faith.

The BUC Youth Ministries director was 
a member of the TED Media team and 
produced daily vlogs for social media; 
in conjunction with the livestream of 
the evening worship programme, these 
vlogs proved to be important for sharing 
the atmosphere of the event with family 
members back home.

Watch the video reports here:

■	 Day 1: https://www.youtube.com/
watch?v=3ORVkevmcQs

■	 Day 2: https://www.youtube.com/watch?v=O_
lOLl56UXk

■	 Day 3: https://www.youtube.com/
watch?v=hFSKOWnYqic

■	 Day 4: https://www.youtube.com/
watch?v=HYU273yVhMY

■	 Closing Sabbath: https://www.youtube.com/
watch?v=8LlCv1i0EmU

Such was their enthusiasm that not only the 
youth, but also the regional directors, were 
all very keen to see a BUC-style congress 
as soon as the schedule allowed, and 
planning for that event commenced not long 
afterwards.

The BUC	Youth	Congress	in	April	2020 was 
the result of many hours of planning with 
all the youth directors and sponsors from 
the BUC regions heavily involved. The Dutch 
Union, keen to join with a larger union for a 
congress event, partnered with the BUC and 
very quickly had a double-decker coach full 
of youth booked to attend. 

The location identified at Nottingham 
University would provide an auditorium, 
classroom facilities, plenty of single-student-
room accommodation and impressive 

dining facilities all on one campus. An Easter 
weekend event meant that the site would 
be virtually solo occupancy. The speaker 
had been booked; workshop presenters 
and the timetable had been arranged; 
youth were booking online; and menus 
were being finalised when the pandemic hit. 
Many conversations followed in the hope 
that the event could somehow proceed, 
but regrettably the venue felt obliged to 
cancel as travel became widely restricted 
and lockdowns came into force around the 
country and abroad.

A few weeks later, the Division took the 
decision to postpone its 2021 Youth Congress 
in Finland.

At this point, everyone is looking forward 
to meeting again in Finland 2022 when we 
pray that European travel will no longer be 
hampered by the effects of the coronavirus 
and Brexit.

Day of fellowship
The British Union Conference (BUC) Youth 
Day of Fellowship took place on Sabbath 
26 January 2019 at the Dominion Centre in 
Wood Green, London. It was a day when 
more than 2,200 youth travelled from all over 
the British Union – Ireland, Scotland and 
Wales, and North and South England.

This very simple but powerful idea of 
bringing the family together came about the 
previous year during an advisory meeting, 
after spending some time in prayer. Not 
wishing to add to an already busy youth 
calendar, Pastor Anthony Fuller (South 
England Conference Youth Ministries 
director) offered to host the British Union 
youth at his planned day of fellowship; and, 
with his coordinator, Milimo Ninvalle, and 
the regional representatives and volunteers, 
the planning began in earnest.
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The BUC contribution was to provide the 
food for more than 2,000 people, together 
with the BUC treasurer, Earl Ramharacksingh, 
and his team. Afterwards we received many 
comments to say how well-fed and watered 
people had been: not just from the food that 
Earl provided, but also by the spiritual food 
from Pastor Anthony’s sermon, which truly 
inspired us.

At the end of his sermon, Pastor Anthony 
gave out a challenge and asked those in 
the room who were willing to rise to this 
challenge to come around the beautifully 
decorated table on the stage – representing 
our closeness with Jesus, but also 
representing the unity in our Union. He 
reminded us that it does not matter what 
region we come from, or from what culture 
or ethnicity we originate: we are all the same 
in God’s eyes. Many people answered the 
call that day.

Thanks for the day go to Pastors Anthony 
Fuller, Adam Ramdin, David Rancić, Claudiu 
Popescu and the Irish Mission team, and 
their committee representatives who 
promoted and took part in this day – 
without their love and willingness to 
cooperate with the British Union, days like 
these would not take place. It showed a 
small glimpse of what we can look forward 
to one day soon when Jesus comes again 
for the second time. Our Trans-European 
Division Youth Ministries director, Zlatko 
Musija, was present at the event and 
prayed for God’s blessing over everyone 
represented from the British Union.

GYLC – Global Youth Leadership 
Conference
The	Global	Youth	Leadership	Conference	
(GYLC)	took	place	in	Kassel,	Germany	
from	31	July	to	4	August	2018.

Only a limited number of attendees were 
invited from each union/division, and the 
British Union Youth Ministries Department 
was able to sponsor the conference 
directors and mission sponsors from the 
Youth Ministries departments to attend. It 
was a very real blessing for all to participate 
in the meetings, to encounter other leaders 
in the same field, and to spend some time 
away as a team in a relaxed environment.

Click here for the contact details of the 
directors and sponsors to ask them 
for a resumé of the event: https://youth.
adventistchurch.org.uk/regionaloffices

Workshop and meeting podcasts are 
available here: https://youth.adventist.org/
podcast

Global Youth Day
This annual General Conference event in 
March is intended to give the young people 
of the church the opportunity to leave the 
churches for the day and go out into the 
community and be the sermon, sharing 
Jesus through acts of love. Over the 
years, creative community witnessing has 
occurred in many locations around the BUC 
and in many types of weather, from bright, 
sunny days clearing canal-side pathways to 
hot chocolate drinks and hugs given out in 
bitterly cold Scottish cities.

Cheering nursing home residents; handing 
out food and clothing to the homeless; 
assisting at soup kitchens; mentoring and 
running craft classes for underprivileged 
children; running family fun days and 
car washes to raise money for the local 
firefighters; sharing the meaning of the 
symbolism while sharing hot cross buns 
with supermarket shoppers; and creating 
and distributing care packs for students at 
university are some of the ideas that have 
taken place over the years on and around 
the day itself.
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The BUC Youth Ministries Department 
has coordinated the regional applications 
for funding for these projects from the 
Division Mission Board; enthusiasm and 
involvement in the event has grown year on 
year within this quinquennium, resulting in 
a total amount awarded to BUC community 
projects in 2020 of £17,290. Sadly, the 
lockdown restrictions prevented many of 
the projects from taking place; however, the 
churches are being encouraged to use the 
funding (which was still awarded) to think 
creatively for 2021 projects.

The BUC Youth Ministries director has 
provided video reports featuring as many 
of the regional projects as possible, and has 
also hosted a portion of the annual Global 
Youth Day 24-hour broadcast from locations 
in Bracknell and London, in conjunction with 
Adventist World Radio.

See the GYD 2018 video report here: https://
www.youtube.com/watch?v=DE05ZKK9QkQ

Youth Week of Prayer
The Global Youth Day marks the start 
of the annual Youth Week of Prayer, a 
seven-day event intended to focus youth 
on rediscovering Christ and His Gospel 
message. The readings provided by the 
General Conference had for many years 
been printed and distributed by the BUC and 
the Stanborough Press to churches.

However, in 2018 a combination of late 
delivery of the text from the GC and the 
realisation that so many young people were 

now using electronic devices meant that 
a move away from the printed version to 
soft copies proved to be more useful and 
generally appreciated. These have been 
available for download each year since then 
from the BUC Youth Ministries website 
in good time to allow local church youth 
departments to create a special time of 
prayer and study specifically geared to the 
needs of their young people. 

Although the Youth Week of Prayer takes 
place in March, the Senior (adult) Week of 
Prayer is in November. A few years ago, the 
General Conference introduced an e-Week of 
Prayer to coincide with this programme, 
featuring 90-second daily video soundbites 
from the GC youth directors. In 2020 the 
British Union youth directors and sponsors 
came together to plan an e-WoP daily 
programme to encourage our youth while 
facing another round of lockdowns during 
the pandemic.

The resulting 
beautiful hour 
spent each 
evening was 
enhanced by 
music from 
regional 
singers and 
groups, by 
sermons 
from the 

pastors themselves, and through powerful 
testimonies from several young people. 
Streamed live through the Conference, 
Mission and Union YouTube and Facebook 
channels, the week was well viewed, both 
live and afterwards. Prayers were very 
much a part of the evening meetings, and 
(where appropriate) the requests received 
were prayed for live online, giving the young 
people a sense of belonging and being cared 
for by their church, and more especially by 
their God, even during these troublesome 
and uncertain times.

The e-WoP recordings may be accessed at 
the following links:

■	 Day 1: https://www.youtube.com/
watch?v=g9dmvFDgJoo
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■	 Day 2: https://www.youtube.com/
watch?v=7SKc4qt6bSU

■	 Day 3: https://www.youtube.com/
watch?v=Rm1cnfYHPsg

■	 Day 4: https://www.youtube.com/
watch?v=aQTmvq_7GZE

■	 Day 5: https://www.youtube.com/
watch?v=IlAm0Z6cfnk

■	 Day 6: https://www.youtube.com/
watch?v=evIXdgY-UOM

Year in Mission and Service
So often we are asked how to help our 
young people to remain in our churches 
and inspire them to reach out to their 
communities. The General Conference 
Year in Mission and Service initiative was 
quickly adopted here in the British Union. 
We know that if we give an opportunity to 
our youth to own, develop and be involved 
in a project like this they will also find a 
sense of belonging and ownership. After 
considering many possible plans and 
locations, the British Union Conference, with 
the help of the Trans-European Division, 
decided to support and help Cardiff Church 
in the Welsh Mission with this exciting and 
promising project.

Today in Cardiff we have a group of young 
people that are helping to develop and 
grow this beautiful church community. This 
involves a variety of outreach activities, but 
also the nurture and growth of our youth 
and young adults, including highly active 
Adventurer and Pathfinder clubs. The vision 
of the Youth Department of the British 
Union Conference was and still is that, if 
finances and support for local fields remain, 
we should have this type of project available 
in every conference and mission field.

Youth mission trip
In 2017, the reports of the devastation 
caused by the recent hurricanes and 
earthquakes in the Inter-America Division 
produced a desire for a very practical and 
hands-on response from the British Union 
Pathfinder and youth regional directors. 
After consideration, and in conjunction with 
local government and church contacts, a 
plan was formulated to take a group of 
young people from the British Union to a 
location in the Caribbean in February 2018, 
to undertake a useful and worthwhile project 
to assist in the relief and recovery of one of 
the island nations.

Dominican Republic Mission Project

127Youth Ministries Report  



Registration and payments were organised 
by Pastor Dejan Stojković at the British 
Union Youth Ministries Department, and 
Pastor Juan Carlos Patrick (SEC Teens 
Ministries director) was instrumental 
in working with the organisers in the 
Dominican Republic. Each volunteer raised 
their own travel and registration fees, and 
many brought along additional donations for 
the local community projects.

The project included teams working on 
house repairs and cleaning up in the local 
community. A hugely successful day-long 
community clinic gave the opportunity 
for the medics in the group to assist local 
medical and dental staff, a particular 
highlight of the trip. There was opportunity 
for a few hours of sightseeing and a blessed 
event sharing Sabbath worship with one of 
the churches on the island.

Watch the vlogs here:

■	 Report 1: https://www.youtube.com/
watch?v=SdZfqAXdETY

■	 Report 2: https://www.youtube.com/
watch?v=Tyg9MacQUBU

■	 Report 3: https://www.youtube.com/
watch?v=Zq0aczS3LCI

■	 Report 4: https://www.youtube.com/
watch?v=8UhUGmnRP_o

The project was so successful that another 
group eagerly signed up for a return trip in 
February 2019. 

Watch the vlogs here:

■	 Report 1: https://www.youtube.com/
watch?v=RG-yofdhK8E

■	 Report 2: https://www.youtube.com/
watch?v=oSQtFq9D3ng

Final words
These past four years have passed so 
quickly; and now, when I pause between 
my different duties and tasks to reflect, I 
can only see how God and His people giving 

sacrificially of their time have made this 
possible. To all of you who volunteered 
and gave thousands of hours, I hope I have 
thanked you already; but, in case I missed 
you, you need to need to know we could not 
do this without you.

To all our conference and mission directors, 
I want to say thank you for being amazing 
people of God. Thank you for choosing to 
see the British Union Conference as one 
church, and for putting our young people 
and their needs above all. The memories of 
these years will remain with me for the rest 
of my life, as I have had the chance to work 
with such a dedicated and inspiring group of 
people.

To my administrative team, Pastors 
Ian Sweeney, John Surridge and Earl 
Ramharacksingh, I want to say thank you 
for your guidance and for empowering me 
to do what I felt God has called me to fulfil 
in a time like this. Your prayers and support 
in every aspect have made this journey an 
absolute pleasure.

I also need to say a big, big thank-you to 
Natalie Davison, the department secretary, 
who not only worked tirelessly throughout 
these recent challenging times, but also led 
this department during the transition year 
that occurred before my appointment and 
started in 2017. Your commitment to seeing 
this movement go from strength to strength 
has borne such beautiful fruit in this union. 
I fully understand that all of this has come 
at a price, and I just want to extend my 
appreciation and thanks to Natalie’s family: 
to Ben, Abigail, Christopher and Zachary, as 
their wife and mother ministers to this union.

And, finally, I would like to thank to my own 
family: my wife Deana, my children Zara and 
Stefan, and my mother Olgica, who have all 
helped me to keep serving to the best of my 
abilities.

Thank You, Jesus, for this time, and thank 
You for this opportunity.
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In 2016, Pastor Maureen Rock was 
appointed to the role of Principal of 

the Adventist Discovery Centre, UK & 
Ireland (ADC). As the first woman to hold 
this position within the BUC, Pastor Rock 
entered into her role with the energy and 
determination to raise the profile of the ADC 
across the UK & Ireland and, with the help of 
her team, deliver the department’s mission to 
share the message of Jesus Christ with people 
of all backgrounds, of any age and status.

Finance and governance
The ADC is funded through an annual BUC 
appropriation, which is used for all staff 
costs. Additionally, the department receives 
generous donations, legacies and special 
offerings from members which combine 
to meet the ADC’s financial requirements, 
including costs allocated towards product 
review and development. The work is 
reported to the ADC Advisory Committee on 
a quarterly basis. The committee listens to 
reports and gives guidance to the work and 
financial operations of the department. The 

Advisory Committee is composed of the five 
presidents across the BUC territory, the BUC 
treasurer and executive secretary, the two 
conferences’ Personal Ministries directors, 
and two other pastors. 

Purpose
The mission of the ADC is to:

■	 Share the message of Jesus Christ

■	 Guide students into accepting Jesus Christ 
as their Lord and Saviour

■	 Unite students with a local church 
congregation

■	 Nurture students as they prepare for 
Jesus’ Second Coming

Outreach
The ADC carries out its mission by interacting 
with the public via the use of free Bible 
and health courses which are both paper-
based and available online. The ADC also 
administers the FreeBible programme and 
makes use of social media on a regular basis.

Maureen Rock
Principal, Adventist Discovery Centre

Adventist 
Discovery 
Centre UK & 
Ireland Report
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In-reach
The ADC works closely with the local 
churches by making known the various 
products that can be used for their 
evangelism and discipleship programmes. 
Churches are also encouraged to appoint 
a Bible School coordinator who serves as a 
local point of contact with the ADC.

‘Bible	School	coordinator – The Bible 
School coordinator organises and 
coordinates the church’s Bible School 
outreach ministry to the community. The 
coordinator should work closely with the 
pastor, the interest coordinator and the 
personal ministries leader’ (2015 Seventh-day 
Adventist Church Manual, p. 101).

The ADC provides training and ongoing 
support to the Bible School coordinator 
by assisting with the establishment and 
administration of the local Bible studies 
ministries. A practical Discover Bible 
School guide is also available and can be 
downloaded from the ADC website: www.
discoveronline.org.uk. Additionally, all Bible 
School coordinators are able to access 
courses for their Bible studies ministries via 
the ADC website.

Strategic plan 2016-2021
At the start of the quinquennium, the 
ADC team undertook a review of the 
department’s purpose. This included 
asking hard questions about product 
quality, service provision and direction for 
the upcoming quinquennium. A five-year 
strategic plan was drafted and approved by 
the Advisory Committee. It was evident that 
delivery of the strategic plan would require 
elements of change management. The three 
key priorities below show the overarching 
themes addressed within the strategic plan:

■	 Products and service review

■	 Departmental review and restructure

■	 Promotion and strategic partnerships

Products and service review
Upon appointment, the first task was to 
become familiar with the products and 
services of the ADC, and to review the 
effectiveness and appropriateness for 
the target audience. During visits to local 

churches, members were asked to give 
feedback on the ADC’s online presence, 
knowledge of the work of the ADC and 
appearance of our products. These honest 
and straightforward responses gave rise 
to the many changes undertaken over the 
past five years. It was also acknowledged 
that the ADC needed to change its product 
appearance to be more attractive, provide 
a wider range of courses and make greater 
use of social media. These key factors 
allowed for an increase in students by 2018. 
The ADC now has a clear path to follow; 
and, with the ever-increasing knowledge of 
being prepared to be flexible, no matter the 
working environment, it is believed that the 
student numbers will continue to rise. 

Course	redesign
The ADC redesigned its seventeen Bible 
and four health courses. The contents of 
all courses were edited. Lessons are now 

presented with eye-
catching designs, and 
multicultural images 
were incorporated. 
Students and churches 
now have access to 
improved high-quality 
products. The work 
continued with the 
release of ten online 

courses for all age groups, and additional 
courses were introduced for children. The 
course 10 Questions for God was redesigned 
and made available with teens and young 
adults in mind. 

Small handbooks (A6 size) were also 
produced under the title, The Why Series. 
The 14-part course was specifically designed 
for small groups. Churches across the BUC 
territories, and in particular the Welsh and 
Scottish Missions, made extensive use of 
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these resources, resulting in the graduation 
of almost 150 children since 2018.

Virtual	Bible	School
The outcome of these changes mentioned 
above placed the ADC in a state of readiness 
to respond to the unforeseen threat of the 
COVID-19 pandemic. The national restrictions 
of movement and services across the UK 
and Ireland, due to the pandemic, caused 
minimal challenges for the ADC staff. 
Changes already implemented in 2019 
allowed for a smooth remote-working 
transition and minimal service interruption 
to local churches and students. 

The ADC now offers training for virtual 
Bible schools as a supplementary service to 
enhance students’ online learning. During 
the COVID-19 pandemic lockdown, a request 
for Bible studies on prophecy for their 
members was received from a Pentecostal 
church based in the Birmingham area. The 
result was the launch of the ADC’s first 
virtual and non-SDA Bible school, led by 
Bible School coordinator Purcelle Davidson 
(pictured third from the left). A total of 28 
students graduated from the course, Focus 
on Prophecy. Since the graduation, a total 
of 20 students have continued studying by 
enrolling on the course, Great Teachings and 
Prophecies of the Bible. Regular live Zoom 
Bible studies are also delivered on the topic 
of study by the ADC principal. Additional 
virtual Bible schools are now being 
established by the ADC via Zoom. This is 
used for the purpose of enhancing students’ 
learning, and is delivered in a small group 
format.

Local	church	online	Bible	school	
There are currently 89 Discover Bible schools 
across the UK & Ireland. Many of these 
Bible schools are currently facing challenges 

in serving their paper-based students. In 
2019, the ADC launched a second platform 
for online courses. This empowers local 
churches by giving them the opportunity to 
establish an online Bible school under their 
own name. Churches may offer Bible studies 
to new Zoom contacts while transitioning 
their current paper-based students to 
studying online.

The website also provides increased choices 
and easier access for students to study a 
wider range of courses, including additional 
offerings for children, young adults and 
families. This opportunity was offered and 
positively accepted: to launch local online 
Bible schools. Work has already begun in 
the training and launching of local churches’ 
online Bible schools. By this approach, the 
ADC will in effect establish local hubs in 
churches while providing both administrative 
and technical support. It must be noted here 
that, in order to comply with current UK and 
Ireland social distancing regulations, the ADC 
will continue to promote online studies as a 
preference to students.

Departmental review and restructure

Staff	development	
A review of the ADC’s products and services 
led to the tasks of in-house rethinking 
and restructuring, empowerment and re-
training of staff. The introduction of two new 
websites required the involvement of all 
staff. Where there was a need for upskilling, 
this was offered and delivered by the ADC 
principal and the BUC IT director. In-house 
support of staff to assist with website 
content population was undertaken, which 
allowed for all to have a voice in the design 
and adaptation for ease of user experience. 
The result was the availability of ten online 
courses on the ADC’s website, with an 
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additional eight courses being prepared for 
launch by mid-2021. All staff were also given 
the opportunity to train as online tutors.

Office Administration Manual	
Staff are to be applauded for their 
individual contributions to the ADC’s Office 
Administration Manual, which detailed all 
aspects of work delivered by the team. This 
document was prepared to ensure a smooth 
transition of work, especially where there 
has been a change of staff. All amendments 
to work practices, aimed at functioning 
within our ever-changing work environment, 
were documented. The manual is updated 
on an annual basis in order to ensure 
continuity, and serves as a valuable tool, 
providing effective guidance when needed, 
especially during staff absences. The 
introduction of this initiative proved to be 
very worthwhile, as, with the exception of 
the principal, there has been a complete 
change of staff.

Promotion and strategic partnerships

Promotion	of	the	ADC	
The ADC recognised that the work of sharing 
the Word of God involves a partnership, 
working with all entities of the BUC. Staff 
welcomed the opportunity for face-to-face 
interaction with students and local church 
Bible School coordinators. 

During the quinquennium, the ADC team 
visited almost 100 churches and events 
across the BUC territories. Adjustments 
to the ADC travel budget were supported 
by the BUC treasurer to assist with this 
achievement. As a result, staff represented 
the department at Sabbath services, 
students’ graduation ceremonies, the 
Christian Resources Exhibition, and 
churches’ community outreach programmes, 
showcasing the ADC resources; and also 

at camp meetings and BUC departmental 
retreats. The ADC principal also presented 
the work of the ADC at workers’ meetings 
and mission sessions. These visits helped to 
foster closer working relationships, shared 
access to ADC resources, and allowed for 
an opportunity to identify needs within 
churches and local communities. More 
than forty new active Bible schools were 
established following these visits. 

Strategic partnerships
It is a pleasure to report that over the past 
five years working partnerships have been 
established and, in some cases, initiated 
across the conferences and missions. A 
very brief report of these long-lasting 
partnerships is listed below.

South	England	Conference
The ADC resources were used extensively 
by local churches within the SEC. Visits 
were made to local church events, 
including Discover Bible School graduation 
ceremonies. Our largest number of students 
is located in the SEC territory, and many 
students unite with local churches. A 
series of fourteen radio programmes were 
recorded and broadcast on Adventist Radio 
London. Presentations were also made at 
the annual Evangelism Expo, and a number 
of new Discover Bible schools were launched.

North	England	Conference	
The ADC supported the NEC’s local Bible 
School coordinators by making available 
Bible and health courses to upskill church 
members in sharing one-to-one studies 
with friends and families. Bible and health 
studies were also provided to visitors and 
community members during outreach 
programmes. To date, more than 750 
students in the NEC territory have enrolled 
as students with the ADC, and the majority 
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of them have now graduated. The sterling 
work of the NEC’s Prison Ministries was also 
rewarded, with almost 60 HMP residents 
currently studying with the ADC. In addition, 
Bibles were made available to the NEC’s 
Adventist Muslim Relations team for 
distribution to the general public.

Welsh	Mission
The ADC principal met with the leaders of 
the Welsh Mission at their workers’ meeting 
held in September 2017. The meeting helped 
to foster closer working relationships, share 
access to ADC materials and identify the 
needs within the Welsh Mission for both the 
churches and the community. In 2018, the 
ADC’s Bible study for children, Let’s Explore, 
was embraced by all churches across 
the Welsh Mission with the inspiration of 
the Welsh Mission Children’s Ministries 
coordinator. This partnership between the 
Welsh Mission and the ADC proved to be a 
success, with a total of 122 active students 
and 82 graduations across the age range of 
7-15 years old. 

The Welsh Mission Children’s Ministries 
coordinator has since introduced the Why 
Series across the mission, with an additional 
38 students graduating via Zoom. The 
excitement of this work was shared across 
the UK and duplicated by a number of 
Children’s Ministries departments. The 
ADC is seeking to continue the excellent 
working partnership developed with the 
Welsh Mission in order to support the 

many Discover Bible schools and individual 
students making use of the ADC resources.

Scottish	Mission
A meeting was held in September 2017 
with the Scottish Mission president, 
pastors and administrator. Closer working 
relationships have been established. 
During the quinquennium, the Scottish 
Mission’s student registrations numbered 
175 applications. However, by the end of 
2018, records showed that 20 students had 
proceeded to enrolment and graduation. 
A review of this activity demonstrated the 
need for a closer working process to be 
introduced. 

Using lessons learnt, in 2020 the ADC 
worked closely with the Scottish Mission 
Children’s Ministries coordinator as training 
for children across the Scottish Mission 
got underway. More than forty children 
graduated across the Scottish Mission by 
the end of the year. All students have been 
offered the opportunity to continue their 
studies with the variety of courses now 
available.

Irish	Mission
It was identified that enhancement of 
the ADC’s presence in the Irish Mission 
was much-needed. In response to this 
call, an eight-day tour of churches across 
Northern Ireland and the Irish Republic was 
undertaken in March 2020. Distribution of 
Bibles and courses was carried out among 
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ministerial colleagues and in the local 
community. The request was made for a 
visible reference to the Irish Republic to 
demonstrate inclusivity. 

The ADC has since adopted the name 
‘Adventist Discovery Centre, UK & Ireland’. A 
representative for Ireland was named, and 
work began to reach the local people with 
contact details in their area. The Ranelagh 
church is now identified as the ADC location 
within Ireland, and this is shown on the ADC 
products. This stronger partnership with 
colleagues in the Irish Mission also gave 
rise to the launch of an online Bible school, 
based in Dublin, to serve the Irish Republic.

Student numbers

Paper-based	and	online	students
In light of the pandemic situation, and in 
the interest of safety for staff and students, 
the ADC has temporarily suspended all 
paper-based lessons. This reduced service 
is reflected in our potential 2020 student 
numbers. At the end of March 2020, the ADC 
enrolled 181 new paper-based students. This 
would have allowed for an additional 543 
students by the end of 2020. However, with 
the need to place staff on flexible furlough 
and temporary cessation of postal work, 
the year ended with a marked reduction 
of paper-based students. There were 273 
active students in 2020, which included those 
who have continued studying from previous 
years. A total of 220 students graduated by 
the end of 2020. A large number of students 
transitioned from paper to online studies 
and are still being served by the ADC. The 
removal of students from our database, by 

their choice, in accordance with GDPR was 
completed by the end of 2019. 

1,200

2018 (1,009/113)

This has had some effect on the registration 
of online students. However, there was an 
increase of online student intake during 
2020. The results were a balancing of the 
figures. The ADC recorded 320 active online 
students with 65 graduations. There are 
currently more than eighty active students 
registered with the ADC who are members 
of a non-SDA denomination.

FreeBible	
The FreeBible programme has been a 
welcome connection to the ADC. Starting in 
2019, Bible winners were encouraged to take 
up studies with the ADC, and many of them 
are still studying with the department. The 
introduction of GDPR meant that a large 
number of contacts requested removal from 
the database. Also, as a cost-saving exercise, 
the Google advert subscription has now 
ceased. As a result, the number of contacts 
via FreeBible has drastically reduced.

2,000

1,000

(1,138/57)(564/243)

Baptisms
Students who request baptism as a result 
of studying the courses are usually made 
known to the ADC when visiting local 
churches and while encountering members 
at exhibitions and presentations. However, 
there is no format in place, as yet, to 
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ensure that this information is more readily 
forthcoming. During the quinquennium, 
the ADC has received reports of thirty-five 
baptisms among its students. It is believed 
that this number is much higher.

Looking ahead
The ADC has altered its approach over 
the past quinquennium in order to serve 
its current and potential students and be 
flexible to the times that we are living in. It 
is suggested that, going forwards, the ADC 
needs to lay more emphasis on initiating 
virtual Bible schools, using the small group 
approach. This will help to supplement 
student learning, as well as fostering 
fellowship and friendship. Local churches 
are also seeking new ways of reaching out. 
For this reason, promotion of local churches’ 
online Bible schools would be an effective 
method of working in partnership. In effect, 
the ADC would be creating local hubs to 
ensure that this sterling work continues 
within the British Union territories. The 
ADC’s social media presence also needs to 
be enhanced as a platform for promoting 
our products. A formal process for receiving 
the notification and recording of baptisms 
among students is also recommended.

Recognition of donors
The ADC team wishes to recognise our 
longstanding donors, who continue to 
make regular financial contributions and 
appropriations to the work of the Lord. 
Your generosity has helped to support the 
ADC’s approach to making available high-
quality resources and an additional website 
for ease of access to our online students. 
Your support has also helped in the ADC’s 
preparedness for guiding churches in 
transitioning their local students from paper-
based lessons to online studies via a local 
online Bible school. We were also able to 
purchase additional Bibles for distribution 
around the UK. It is our desire to return to 
office-based working so we can once more 
serve our students who prefer paper-based 
lessons. We also look forward to posting 
Bibles to our new contacts. However, please 
be assured that, whatever challenges we 
face, by the grace of God and with your 

prayers, the ADC will continue to share His 
Word until He comes.
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Conclusion
I express thanks to the BUC Executive 
Committee of 2016-2021 for appointing me in 
this role, and the ADC Advisory Committee, 
who generously extended support and 
guidance when needed. 
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During the quinquennium, I have had the 
opportunity to expand the work of the ADC 
across the UK & Ireland by introducing 
innovative approaches as well as directing 
the department to a position of flexibility. 
The ADC can now move forwards in its role 
of effectively supplying quality resources for 
Bible and health courses, both paper-based 
and online. During this time of national 
social distancing, the ADC has been able to 
support local churches in their transition 
from face-to-face outreach and into virtual 
Bible schools with little or no disruption. 

As a field pastor, it has always been my 
desire to reach out beyond my locality. 
Serving as the director of the ADC gave me 

the opportunity to utilise both my pastoral 
skills and my experience from the world of 
work outside of the church. I end this tenure 
with additional practical experience and 
skills, as well as a deeper passion for sharing 
the Word of God in these times.

Finally, all thanks go to God Almighty, who 
providentially leads students to study with 
the ADC, either by enrolling on courses or by 
completing quizzes for the chance to win a 
free Bible. May His word be remembered. 

‘And this gospel of the kingdom will be 
preached in all the world as a witness  
to all the nations, and then the end will 
come’ (Matthew 24:14, NKJV).
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ADRA-UK is part of the global 
humanitarian arm of the Seventh-day 

Adventist Church – part of the 20-million-
strong Adventist community, with hundreds 
of thousands of churches globally and the 
world’s largest integrated healthcare and 
education network.

ADRA-UK has been working to end extreme 
poverty in some of the poorest areas of our 
world since 1999. In order to break cycles 
of extreme poverty and bring about lasting, 
positive change, it is necessary to commit 
to long-term integrated programmes that 
provide multiple interventions that bring 
water, sanitation, health, food, nutrition, 
education and income opportunities. ADRA 
is running specific programmes in multiple 
countries, while here in the UK we are 
empowering local churches to help those  
in need.

To achieve these goals, we collaborate with 
government entities such as the Foreign, 
Commonwealth and Development Office 
(FCDO), the European Commission (EC), local 
governments, ADRA network offices, local 
churches and other organisations. Together, 
we are working to lift people out of poverty, 
establish hope, empower communities, and 
provide positive change.

As part of the Seventh-day Adventist family 
we are fulfilling the commission given in 
Isaiah 58:7-10 (NIV): to ‘share your food with 
the hungry . . . provide the poor wanderer 
with shelter . . . when you see the naked, to 
clothe them . . . and satisfy the needs of the 
oppressed’. 

Major shifts
The international development and 
relief sector is very competitive. We 
have seen how funding for aid projects 
is predominantly awarded to the larger 
international non-government agencies 
(NGOs), or to local grassroots agencies in the 
implementing countries. 

In this changing environment, ADRA-UK’s 
active role in delivering projects that help 
bring lasting change to communities is 
increasingly depending on partnerships with 
other NGOs and the ability to add value and 
expertise to what we do. 

Both Brexit and the pandemic of 2020 
have caused serious challenges to ADRA’s 
operations. With over 60% of our historic 
projects awarded by the EC, the loss of this 
donor can potentially have serious long-term 
implications. 

Bert R. Smit
CEO, ADRA-UK
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The pandemic of 2020 and the consequential 
loss of the 2020 Annual Appeal has 
demonstrated how reliant ADRA is on 
the generosity of the church members to 
support the work of the agency. 

Church engagement
In 2017 we planned to increase ADRA’s 
engagement with local churches. As a result, 
ADRA-UK launched ‘I Am Urban’, an Urban 
Ministries initiative, in partnership with 
Adventist Community Services in 2018. The 
purpose of this partnership is to empower 
all Seventh-day Adventist congregations 
in the UK to adopt a sustainable outreach 
project, to motivate them to become 
involved in social justice projects, and to 
support them to change society for the 
better through loving service, in particular 
through millennials. As part of the initiative, 
it was agreed that 10% of the funds raised 
from the 2018 and 2019 ADRA Appeal would 
be returned to churches to assist them with 
their community outreach.

Our ‘I Am Urban’ programme has helped 
73 UK church community hubs since 2018. 
When the pandemic hit in 2020, ADRA scaled 
up support by providing funding, training 
and access to resources. External funding 
was achieved from Barclays Bank and the 
Trans-European Division. These community 
hubs are local church-based organisations 
here in the UK that help people in need in 
their own communities. Through feeding 
programmes, food banks and clothing 
exchanges, hubs are making a real 
difference here in the UK. 

Safeguarding
In the aftermath of negative media reports 
in 2018 about sexual exploitation by 
British NGOs in overseas projects, and as 
recommended by the British Government’s 
Department for International Development 
(DFID), we reviewed and revised our 
safeguarding and protection policies to 
ensure that they met the DFID’s Enhanced 
Due Diligence requirements. 

We worked closely with ADRA International 
to help develop new network-wide 
safeguarding policies, as well as complaints 

and response mechanisms for ADRA-UK’s 
partner offices. 

ADRA Connections
ADRA Connections operated between 
2015 and 2020 as part of volunteering at 
ADRA-UK, and organised 11 trips with 192 
volunteers helping in Nepal, Cambodia, Peru, 
Thailand, eSwatini, Ghana, Sierra Leone, the 
Philippines and Rwanda. Approximately 
15,515 people were helped, and around 
£289,847 was raised by volunteers to pay for 
their trips. 

Annual Appeal
The annual ADRA Appeal is key to funding 
the humanitarian work of ADRA-UK. For a 
period of up to three weeks, our supporters 
have the opportunity to collect from door 
to door under a special licence from the 
Home Office. Members of the Seventh-day 
Adventist Church have been collecting from 
door to door in the UK since 1913. 

The average income of the ADRA Appeal has 
been in decline since its peak of £620,000 in 
2010. Door-to-door collecting has become 
less attractive and more difficult to promote, 
and now accounts for roughly just 25% 
our raised income during the period. The 
other 75% of the income is raised through 
donations and fundraising activities such as 
fun runs, charity walks and concerts. 

The pandemic of 2020 led to a full 
cancellation of the 2020 ADRA Appeal, and is 
challenging the ongoing work of the charity.

Each of the 300 churches where fundraising 
is taking place has a local ADRA agent that 
coordinates and promotes the ADRA Appeal. 

ADRA’s Gift Box campaign
Gift boxes were packed by churches, sent 
and distributed by volunteers in Swaziland 
(2015), Ghana (2016) and Rwanda (2017). 
Facing logistical and financial challenges, a 
new direction was piloted, and in 2018 we 
successfully launched a new Virtual Gift Box 
Appeal, benefiting Burundi and Sri Lanka. 
This new type of project has replaced the 
physical gift boxes that were sent in previous 
years by purchasing gifts in-country, instead 
of shipping them in from overseas. In 2019 
gift boxes benefited children affected by 
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Cyclone Idai in Zimbabwe, Malawi and 
Mozambique, while in 2020 gift boxes 
benefited children affected in the UK by the 
pandemic.

Where we worked 
With years of field experience, ADRA-UK has 
designed professional programmes that 
are proven to lead whole communities out 
of extreme poverty. We worked in Chad, 
eSwatini (Swaziland), Ghana, Myanmar, 
Nepal, Rwanda, Somalia, South Sudan, Sri 
Lanka, Thailand, Yemen, and Zimbabwe.

Hurricanes, flooding, drought and ongoing 
conflict were some of the key causes 
of emergencies across the globe in the 
last three years. By working through our 
partners in the global ADRA network, 
we have been able to respond quickly 
and effectively by providing life-saving 
assistance and protection to populations 
in need of food, water, sanitation facilities 
and temporary shelter. We worked in 
Bangladesh, Chile, Croatia, the Democratic 
Republic of Congo, Burundi, Ecuador, the 

European migrant response, Fiji, Greece, 
Guatemala, India, Indonesia, Kenya, Lebanon, 
Macedonia, Malawi, Mozambique, Myanmar, 
Nepal, Nigeria, Slovenia, Somalia, South 
Sudan, Sri Lanka, St Maarten/Acklins and 
Ragged Islands (Bahamas), Syria, Tortola, 
Uganda, the UK, Vanuatu, Zambia, and 
Zimbabwe.

Moving forwards
Over the last five years we have seen some 
growth, but also the rise of concerns (new 
projects, financial challenges, Brexit) about 
how ADRA can remain a strong agency that 
can deliver hope to people in need. 

The financial support of church members 
through donations, annual appeals and 
fundraising initiatives remains key. We 
leverage this financial support to attract 
external funding that enables us to 
implement the large projects, in both 
development and relief. These bring 
significant life changes to people living in 
poverty or distress.

2015 2016 2017 2018 2019 2020

Donations £1,078,971 £910,117 £971,024 £982,071 £848,987 £615,865

Charitable activities £573,299 £1,009,163 £1,944,400 £1,858,774 £1,087,158 £1,075,652

Other £10,869 £73,682 £8,189 £7,367 £27,993 £2,929

Income £1,663,139 £1,992,962 £2,923,613 £2,848,212 £1,964,138 £1,694,446

Expenditure £1,757,119 £2,101,235 £3,291,660 £2,797,349 £2,133,328 £1,819,573

Net income/loss -£93,980 -£108,273 -£368,047 £50,863 -£169,190 -£125,127

Financial Overview

Annual Appeal Income

2015 2016 2017 2018 2019 2020

Door-to-door £0 £182,401 £145,512 £125,183 £120,442 £0

General £573,299 £306,754 £330,474 374,528 £312,673 £75,153

Total Annual Appeal £573,299 £489,155 £475,986 £499,711 £433,115 £75,153

Note: The 2020 figures are a forecast and not audited yet.

Note: In 2015 we did not have a split between door-to-door and general fundraising. 
The 2020 appeal figure excludes funds raised by the digital campaign.
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Key objectives: 
1.	 To be part of the community, building 

a presence, influencing, and impacting 
through outreach ministry

2.	 To make our churches welcoming and 
relevant to everyone, regardless of age, 
gender, ethnicity, religious persuasion, 
cultural background, or any other 
difference that distinguishes them

Values: Adaptability; compassion; equity; 
human dignity; inclusion; non-judgemental 
attitude; understanding

Operational	focus: Building trust, valuing 
diversity, fostering inclusion, meeting needs

In seeking to fulfil the above vision, 
mission and values, the work of the BUC 
Community Services Department has 
been organised around diverse areas 
of service and outreach. These entail 
social justice, compassionate outreach 
through the addressing of present needs, 
spiritual nurture, a mission mandate, 
relational support and training, and church 

engagement. These were achieved as 
follows:

Key performance indicators:

Reaching	up	–	spiritual	development	and	
nurture
The department’s aim was to emulate the 
ministry of Christ by making the Gospel 
available to all diverse groups through 
relevant, compassionate service and 
inclusive worship.

We did this by facilitating a prayer network 
for individuals with personal, social, political, 
and religious challenges to offer practical 
and spiritual support to themselves and their 
families.

The ACS director undertook the following:

1.	 Accessed various prayer networks 
to support families with a COVID-19 
diagnosis, those hospitalised during 
the pandemic, and the families of the 
bereaved

Adventist 
Community 
Services 
Report

Sharon Platt-McDonald
Director, Adventist Community Services
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2.	Gave out 200 bereavement books to 
community members experiencing 
bereavement

3.	 Led out in inspirational Zoom messages 
for building faith, which were shared with 
Community Services leaders

4.	 Delivered weekly WhatsApp faith-building 
reflections

5.	Facilitated bereavement support groups
6.	Oversaw publication of Overcoming 

with God, a resource addressing diverse 
challenges faced by individuals, and how 
God assists in their triumphs

■	 This achieved 70% sales of purchased 
stock.

Presentations conducted for spiritual 
development and nurture:
1.	 The Healing Power of Forgiveness (8 

presentations)
2.	COMFORT – Solace, Support and Strength 

During Times of Grief (12 presentations)
3.	Emotional Resilience (10 workshops)
4.	 Overcoming with God (10 presentations)

Reaching	out	–	mission-focused	activities	
and	evangelism
This department aims to foster a welcoming 
and sensitive environment that makes our 
churches relevant, inclusive, and available to 
every person, regardless of age, social class, 
gender, religious persuasion, ethnicity, or 
disability. 

We are achieving this by the following:

Partnership	working	with	ADRA
1.	 Establishment of a working partnership 

with the Adventist Development 
and Relief Agency (ADRA) to develop 
community grants for churches 
undertaking outreach work

2.	A working partnership with ADRA-UK on 
the development of Urban Ministries

Partnership	working	with	outreach	
groups
1.	 Development of Urban Ministries (in a 

joint outreach initiative with ADRA-UK  
& ACS)

2.	A working partnership with the One Vision 
project to disseminate daily hot meals to 
families impacted by COVID-19

3.	A working partnership with the One Vision 
project to deliver weekly shopping to 
families in need during the pandemic

Partnership working with One Vision

COVID-19 departmental response
Working in collaboration with the One Vision 
project, the Adventist Community Services 
Department has been actively involved 
with varying outreach initiatives during the 
pandemic.

The ACS Department organised the 
delivery of hot meals, groceries and our 
departmental publications to indiviudals 
who were shielding during the virus 
outbreak. 

BUC RESTORATION convalescence 
project
Developed by the ACS departmetal director 
to support indiviudals and their families 
negatively impacted by COVID-19, our BUC 
RESTORATION convalescence project worked 
in partnership with One Vision to deliver on 
the operational apsects of this initiative. This 
entailed working collaboratively with their 
teams on the cooking and delivery of daily 
hot meals, shopping for essential household 
items, and delivering relevant literature to 
enahance holistic well-being.
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BUC COVID-19 convalescence project

The collaborative working of the Community 
Services Department enabled us to 
donate £3,000 to One Vision to assist in 
the operational roll-out of our BUC 
RESTORATION convalescence project, 
supplying hot meals and shopping boxes to 
families impacted by COVID-19.

Our volunteer teams helped to support 
the One Vision project in their COVID-19 
response, meeting community needs. Part of 
this entailed designing and creating badges 
for all the outreach volunteers to wear 
during their visits and outreach initiatives.

Volunteer badges

It has been a privilege to be part of this 
drive to support our local communities 
throughout the lockdown.

Together with Enoch Kanagaraj, Pastor 
Terry Messenger (senior minister for the 
Stanborough Park church) and The Right 
Honourable Dean Russell, MP for Watford, 
Pastor Tapp and others, on our numerous 
visits to members of the community, we 
delivered goody bags to older adults in 
the community. The bags contained food 
items and relevant publications from the 
Stanborough Press and our BUC Health 
Ministries and Community Services 
departments.

Among those receiving the goody bags 
were church and community members, 
individuals who attend the Stanborough 
Park Seniors Club, and the Watford Veterans 
Support Group members who were  
self-isolating. Visits were also made to the 
local pharmacy, delivering medicines to 
those who are self-isolating, where One 
Vision helps with the dissemination of 
medicines to these homes. 

Dean Russell interviewed the BUC 
Community Services Director on her 
partnership working with One Vision and the 
Stanborough Park Hub.

MP Interview 7 Media Post
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Community webinars
1.	 Seven community mental health 

presentations were delivered on the 
mental well-being impact of the COVID-19 
pandemic in 2020.

2.	 Emotional coping strategies were 
presented for times of crisis.

3.	A webinar was given on how to maintain 
holistic well-being in times of stress.

4.	 A webinar was also given on building 
immunity during the pandemic.

Community training
1.	 In collaboration with ADRA-UK, the ACS 

director undertook a two-day training of 
health visitor students on the work of ACS 
and ADRA-UK as part of their community 
placement – 23 and 24 July 2019.

■	 100% of attendees evaluated the training 
as excellent.

2.	 The mental health first aid (MHFA) course 
was delivered to 30 community charities 
and organisations on Sunday 28 August 
2019. Among the diverse attendees were 
representatives from local charities, 
leaders from community and support 
groups, and heads of organisations from 
the borough of Watford.

Following an invitation to the One Vision 
Café inaugural launch in February this year, 
Sharon Platt-McDonald (BUC Director for 
Health, Community Services and Women’s 
Ministries) noted the mental health support 
needs of some of the clients who attended 
the café. Speaking with Enoch Kanagaraj, 
chairman of One Vision and member 
of Stanborough Park Church, Sharon 
presented plans to give mental health first 
aid training to One Vision Café’s staff and 
volunteers. This, she stated, would assist 
in better understanding the complexities 
some café users encounter, particularly 
those experiencing emotional and mental 
health challenges. It would also assist in 
knowing how to respond to individuals 
who are in emotional and mental distress, 
offering support and signposting them for 
intervention where necessary.

The mental health first aid (MHFA) training 
is a national certificated course from Mental 
Health First Aid England. The training 

includes opportunities for self-reflection, 
exercises, and group work, which teaches 
individuals to look after their own and 
others’ mental well-being. Additionally, it 
provides skills in effective communication, 
support, and referral. It also explores 
societal attitudes and behaviours regarding 
mental health, and challenges stereotypes 
regarding mental ill health.

Grace Walsh, NEC Director for Health, 
Community Services and Disability 
Awareness, and also an MHFA instructor, 
delivered the training as the principal 
presenter, along with Sharon Platt-McDonald, 
also trained as an MHFA instructor. 

It was a joy to hear the responses from the 
attendees in their evaluation of the training, 
and how relevant, informative, and practical 
they had found it. 

Mental health first aid community training

Departmental publications
1.	 An updated Adventist Community 

Services booklet for leaders engaging in 
outreach was created and disseminated 
to Community Services leaders.

■	 This achieved 80% distribution to leaders.
2.	 The initial VOICES publication by Adventist 

Community Services sold out.
3.	VOICES: Urban Pain – Urban Promise, 

initiated by the ACS director as a 
departmental resource, is an extension of 
the initial VOICES publication, which was 
augmented to include Urban Ministries 
and co-authored with Cathy  
Anthony-Boldeau

■	 The official launch of VOICES: Urban Pain 
– Urban Promise was held at the Social 
Justice Urban Ministries Conference. 

Literature and resource distribution
The following publications have been 
included for the holistic well-being of 
community individuals:
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1.	 The book Overcoming with God
■	  This book was shared with non-

Adventists and clergy of other 
denominations, and has been used as 
part of their weekly Bible study group 
discussions.

2.	 The VOICES: Urban Pain – Urban Promise 
magabook, disseminated to church and 
community members

VOICES publication

VOICES – social justice conference
Seeking to highlight areas of injustice and 
address the diverse social challenges in 
our communities, this conference was 
held jointly between Adventist Community 
Services and ADRA-UK. Over the weekend 
of 12 and 13 October, different events took 
place at three venues, spotlighting varying 
aspects of social justice.

The invited guest speaker was Dr Sung Kwun 
– the NAD Community Services director. 

The conference aimed to raise awareness 
for community leads and church members 
in recognising the diverse needs in the 
community, and to reflect on how to 
respond effectively. Attendees received 
the publication, VOICES: Urban Pain – Urban 

Promise as one of the resources given out at 
the conference.

In honour of the outstanding work, impact 
and memory of two recently deceased 
Community Services leaders, awards were 
given in their name to their family members. 
These were:

1.	 The Jean Gittens Award for Exceptional 
Service in Community Outreach

2.	 The Christianne Best Community 
Outreach Award of Excellence

VOICES Social Justice Conference

Food and clothes donations
Over the duration of this quinquennium, 
the ACS Department organised donations 
to food and clothes banks for individuals 
in need in the community, working with 
churches, external organisations, and other 
entities. Families in need were recipients of 
these necessities.

Environmental sustainability
An Urban Ministries organic garden was 
established at the BUC to assist with 
homelessness and poverty projects. The 
idea of this project was to supply the garden 
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produce to local supermarkets or voluntary 
organisations that operate food banks. 

The garden produced the following produce 
in the summer of 2019: beetroot, cabbage, 
chives, lettuce, peppers, pumpkin, spinach, 
strawberries and tomatoes.

This project was undertaken in collaboration 
with ADRA-UK.

First produce from the BUC organic garden

Reaching	in	–	development	and	nurture	of	
leaders	and	membership
Our objective is to encourage an inclusive 
approach that enables everyone to fully 
participate in the life of the church through 
worship, fellowship and service in a way that 
is meaningful to them and allows them to 
grow spiritually. 

With this in mind, we wanted to equip 
leaders to be aware of the complex and 
often challenging life circumstances 
the people they are ministering to are 
experiencing. The departmental director 
realised that the area of trauma and 
bereavement needed to be given more of 
a platform in our church. Also, there was 
a need for both leaders and members to 
receive some level of training in these areas, 
which would be beneficial to them and those 
they minister to.

Considering this, the following two training 
events were scheduled:

1.	 Surviving and Thriving Through Traumatic 
Life Events – this conference, scheduled 
for 26 April, unfortunately had to 

be cancelled due to the pandemic. 
Nevertheless, the director was able to 
provide some available resources, such 
as:

■	 Information on coping mechanisms when 
experiencing trauma and bereavement

■	 BUC bereavement care ministry packs
2.	National Autumn Conference for 

Adventist Community Services leaders 
– this was also cancelled due to the 
pandemic. Again, adaptation had to be 
made to compensate for this, and was 
achieved by:

■	 Dissemination of materials on outreach 
initiatives during COVID-19

■	 Online training undertaken with ADRA-
UK for Community Services leaders on 
how to undertake outreach interventions 
safely during the pandemic

Community Services leaders’ essential 
training
1.	 A five-day Community Services and 

Urban Ministries certificate course was 
undertaken from 7 to 11 October 2019. 
This was geared at the development of 
pastors and leaders. The guest trainer – 
the NAD Community Services director, Dr 
Sung Kwun – was the key trainer. Co-
trainers supported the week’s course, 
and presentations were delivered by 
Cathy Boldeau, Sharon Platt-McDonald, 
Grace Walsh, Pastor Max McKenzie-Cook, 
Hopieann Platt and others. ADRA-UK and 
the BUC ACS Department coordinated the 
training event.

■	 Thirty-five attendees completed the week-
long training and received certification.

2.	Urban Ministries training was also 
delivered for Newbold students during 
October 2019.

Community Services conference 
weekend
1.	 The VOICES – Urban Ministries Social 

Justice conference took place on the 
weekend of 12 and 13 October 2019. This 
event highlighted outstanding church 
outreach, initiatives and projects, 
individuals awarded for excelling in 
community outreach, and training with Dr 
Sung Kwun.
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■	 More than a hundred attendees came 
over the weekend.

Reaching	across	–	whole-church	
connectivity	and	engagement
The ACS Department aimed to engage 
the whole church in meeting the needs 
of diverse individuals by including them 
in corporate training events and making 
relevant resources available to them.

This was achieved by the following:

1.	 Online training events for churches on 
safe community outreach during the 
pandemic

2.	Guidelines disseminated regarding 
appropriate PPE when feeding the 
homeless

3.	Advice and updates to congregations 
operating soup kitchens in their church 
buildings or in outside spaces or other 
community buildings

4.	 Launch of the food hygiene policy and 
its dissemination to churches and 
individuals providing food to families and 
communities in need during the pandemic

5.	Bereavement support care given to 
churches with grieving members 

6.	 The ‘Creative Connections’ ministry craft 
training day

Creative Connections is a new ministry which 
seeks to reach non-churched individuals 
through creative art-related resources 
that speak to everyday life. These include 
greeting cards for all occasions, and gifts 
for special events. A religious message or 
Bible scripture can also be added as an 
evangelistic or witnessing tool. This event 
saw the development of creative resources 
for outreach to the community, such as 
greeting card packs. These packs have all 
the elements for individuals to create and 
personalise a variety of cards themselves, to 
give away.

Creative Connections craft ministry training

Outreach evaluation of community 
initiatives/projects and programmes
A survey was disseminated to Community 
Services leaders to ascertain their current 
involvement in outreach; what they intended 
to do; and what support they required. 
Of the 250 evaluation forms that were 
disseminated, 75% were completed and 
returned to the department.

The analysis of the data from the surveys 
enabled us to compile a list of the outreach 
activities churches were involved in. We 
were also able to highlight which churches 
were engaged in multiple outreach activities, 
and the extent to which those services had 
developed. 

Additionally, we were able to identify specific 
churches and their areas of expertise. This 
became advantageous for coordinating 
with other local churches in the area, 
especially if they were new to that specific 
form of outreach. This gave rise to more 
collaborative working. Those churches 
which had run outreach projects for several 
years could then help to support other local 
churches starting out in that area. 
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Circles of influence for community 
outreach 
The ‘7 Circles of Influence’ © framework was 
created by the director as a way of engaging 
more strategically with the community for 
better influence and impact.

1.	

You

1
2

3
4

5
6

7

First	circle – the inner circle – family 
members

2.	 Second	circle – significant persons –
guardians (foster parents), friends (peers), 
professional contacts

3.	 Third	circle – education and faith 
communities – for example, educational 
institutions (schools, colleges, universities) 
and faith groups (churches, mosques)

4.	 Fourth	circle – health institutions – 
primary and secondary healthcare 
establishments (hospitals, clinics)

5.	 Fifth	circle – voluntary agencies
6.	 Sixth	circle – government agencies – for 

example, the Department of Health, the 
Department of Education

7.	 Seventh	circle – the general public – 
national messages transmitted via media 
(TV, newspapers, radio, social networks 
and so on)

Based on each of the circle segments 
described above, relevant interventions, 
communication modes and initiatives 
were created to engage in a relevant and 
meaningful way. 

As a result of implementing the 7 Circles of 
Influence framework, the resulting outcomes 
were realised:

■	 Raised profile of the church in the 
community

■	 Increased networking
■	 Greater levels of influence with external 

agencies and partnership working
■	 Better support for church and community 

projects in regard to attendance
■	 Enhanced involvement of a wider range of 

individuals attending outreach events
■	 Increased coverage of church community 

initiatives in the media
■	 Involvement
■	 Attendance of key community figures (for 

example, Members of Parliament) at our 
church and community events

Power of Silence prayer walks against 
gun and knife crime
In response to the increasing level of gun 
and knife crime in the UK, the ACS director 
organised the Power of Silence prayer walks 
over the weekends of 18 and 25 May. 

This invitation was sent to the churches 
across the BUC with the option to conduct 
the prayer walks in various ways, such as:

■	 Churches going out into their local 
communities en masse and prayer-
walking the streets, declaring life over the 
residents (in silent prayer), embracing 
the promise of John 10:10 so that the 
abundant life that God intended would be 
experienced

■	 Church members prayer-walking their 
local area in twos and praying for each 
street, residential home and individual 
they passed by

These community prayer walks against 
gun and knife crime were followed up 
by networking with community leaders 
to discuss how the church could work in 
collaboration with them to reduce street 
violence.
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Community prayer walk against gun and knife crime

‘Heal Our Land’ retreat
A joint Adventist Community Services and 
Health Ministries retreat was held over 17-19 
March 2017 at the Jurys Inn Hinckley Island.

The retreat was held in order to highlight 
the need for spiritual, emotional, physical, 
relational and social healing, and to 
address the deficits in these areas, for both 
individuals and communities. 

Sister Carol Barron from the USA was the 
invited guest speaker.

The aspects of spiritual nurture, emotional 
healing, physical well-being and social 
connectedness were explored over the 
weekend.

A range of presenters and presentations, 
both theoretical and practical, interactive 
and reflective, were undertaken.

The ACS departmental themes of 
compassion, outreach and being change 
agents were also examined in the context of 
Isaiah 61:1-3.

Heal Our Land training retreat

ACS community awards and funding to 
churches
Sixty churches and ministry groups were 
recipients of awards and/or funding by 
the BUC Community Services Department. 
The director awarded funding to churches 
and ministry outreach groups who were 
influential in their communities and 
positively impacting the residents with 
services relevant to their needs.

Among the community interventions these 
entities undertook were the following: 
feeding the homeless (soup kitchens, food 
parcels), operating food banks, providing 
homeless shelters, clothes banks, children’s 
toys for underprivileged children, computer 
classes and English classes for immigrant 
families.

ADRA-UK funding to churches
Through partnership working with ADRA-
UK, the ACS director was able to secure 
significant funding for several churches who 
had excelled in their projects, programmes, 
initiatives, and interventions for the 
wider community. The following Adventist 
churches were beneficiaries of the ADRA-UK 
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funding and were awarded between £800 
and £1,000 to progress their work:

Advent Shelter, Barnsley, Bilston, Bolton, 
Bradford Central, Chelmsford, Edinburgh 
East, Edmonton, Emmanuel, Harlestone 
Road, Hull, Ipswich, Leeds Central, Leicester 
Central, Leicester West, Liverpool North, 
London Ghana, Penderford, Smethwick, 
Southend, Stoke Newington, West Bletchley 

Audits of funding 
1.	 The ADRA-UK and ACS funding given to 

churches and community projects was 
monitored. Churches and individuals 
were required to complete an audit 
form to account for how they would use 
the funding given by ACS and ADRA-
UK. Receipts, photos, and a report of 
their outreach activities were part of the 
auditing process requested by the ACS 
director.

2.	An additional follow-up audit of the 
churches’ activities, projects and 
programmes was requested by the ACS 
director. This was to ascertain the efficacy 
of these interventions, and whether 
additional funding was required. It was 
also important to evaluate the evangelistic 
reach and impact that transpired through 
these interventions. 

Donations to external entities 
undertaking community outreach
■	 £300 was gifted to The REAL Village School 

and Community Education Project in 
South Africa. The REAL Village is a South 
Africa-based pan-African community 
development non-profit organisation.

List of departmental products
1.	 Publication of the Community Services 

brochure for new leaders
2.	Publication of the mini-booklet,  

VOICES (ACS)
3.	Publication of the magabook, VOICES: 

Urban Pain – Urban Promise (ACS &  
ADRA-UK)

4.	 Publication of the Adventist Community 
Services booklet for leaders engaging in 
outreach

5.	Publication of the book, Overcoming  
with God

6.	Development of a Community Services 
manual

7.	Development of a resource toolkit for 
Community Services leaders

8.	Production of community outreach 
ministry boxes for churches

9.	Production of ministry boxes for 
Community Services leaders

10.	Production of ministry boxes focusing 
on areas of need for members of the 
community

11.	Development of a resources pack for ACS 
leaders

12.	Development of departmental resources 
for outreach work

13.	Development of Creative Connections – 
craft ministries as an outreach tool

List of additional departmental 
activities
1.	 ACS training at Community Services days
2.	Attendance at outreach initiatives in the 

community
3.	Community Service outreach presentation 

at South England Conference camp 
meetings

4.	 Community Service outreach presentation 
at North England Conference camp 
meetings 

5.	Collaborative launch of Urban Ministries 
with ADRA-UK 

6.	Compiling Community Services manual
7.	 Emotional resilience training for 

community leaders
8.	 Funding for church and community 

projects with training support
9.	 Leadership role development and training 

for leaders
10.	Presentation at the European Pastors’ 

Council in Belgrade
11.	Presentation at Community Services days 

across the Union
12.	Training retreat for Adventist Community 

Services leaders
13.	Training delivered on community 

outreach ministry boxes

150  Adventist Community Services Report



Impact
■	 Positive testimonials were received 

from church members and non-church 
attendees in relation to community 
outreach materials from our department.

■	 Evaluations and audits of outreach 
community activities indicate an increase 
in community impact and influence.

■	 Positive reviews received on the impact of 
the ministry boxes for personal, church 
and community outreach use highlight 
the efficacy of this initiative and the need 
it is meeting.

■	 Increased numbers of written and verbal 
reports were received on the impact of 
the book, Overcoming with God, used in 
community outreach initiatives/events/
programmes.

■	 The uptake of our departmental 
bereavement care resources during the 
pandemic is indicative of the need they 
are fulfilling in the area of grief support 
and recovery.

■	 Churches that were recipients of ADRA/
BUC grants reported on the projects/
initiatives that the funding helped to 
establish. This has progressed their 
networking, connections and reach in 
the community, as well as increasing the 
numbers of non-members visiting their 
churches.

MP commendation
A letter of appreciation and 
acknowledgement by Dean Russell, MP for 
Watford, was awarded to the departmental 
director for developing and participating in 
community outreach initiatives during the 
pandemic.
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The Seventh-day Adventist Association 
Ltd, after almost 115 years, continues to 

provide unbroken legal services to the whole 
church in the British Isles.

Over this long period, the company 
continues to hold almost all titles and leases 
to our church properties within the British 
Union, so that when a church is being 
bought or sold it is done in the name of 
SDAA Ltd. Our churches at times wish other 
community groups to use church buildings, 
and we offer a service of drawing a licence 
agreement in the name of SDAA so that the 
risks are not borne by individual members of 
the church or pastors in their own name.

The Seventh-day Adventist Trust Company 
(SDAT), which is a subsidiary of SDAA, has 
a separate role. It was formed to help look 
after the estate of our church members 
when they pass away and do as they say 
in the will. This is an important service to 
help strengthen our church teachings on 
stewardship. The Trust company acts as their 
executor and trustee under the estate.

Vision
In 2016 we aspired to build on our earlier 
vision to provide legal and administrative 
support and to add on BUC values of 
reflecting Christ, valuing people, inspiring 
hope and being part of changing lives.

We have been open to learning and finding 
new ways of providing services, learning 
from mistakes, and we believe that many 
churches have benefited.

In the last five years we have dealt with 
some of the most legally complicated 
purchases, and completed with the 
assurance that we did our best to get good 
titles and ensured that the properties had 
acceptable structural integrity among other 
issues, and this is to continue. We are 
confident the church has been shielded and 
protected from various risks due to the work 
we have done. Again, we hope to continue 
this. We do believe that we have made 
substantial headway on this; however, there 
is more to do. 

Seventh-day Adventist 
Association Ltd and 
Seventh-day Adventist 
Trust Company 
Report

Steve Okelo
Treasurer/Secretary, Seventh-day Adventist 
Association Ltd and Seventh-day Adventist 

Trust Company
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We in the Seventh-day Adventist Trust 
Company have witnessed a strong, steady 
growth in stewardship of our members 
through their estates. We have administered 
as executors a total value of £1.1 million, with 
a generous contribution to the various part 
of the church work in legacies received to 
various parts of the church.

It is humbling to see such generous giving, 
both to families and to the church. We truly 
remain grateful for the kindness of our 
members by supporting the church through 
their wills. 

Continued growth in volume of work
Over the last five years we have continued 
to see a very steady continuity of church 
activities in the buying and selling of 
properties and major refurbishments to 
upgrade our facilities, with a volume valued 
at over £14 million in the purchase and 
sale of the properties. Along with this are 
numerous and various enquiries, which are 
a regular feature here at the SDAA/SDAT. 

Values of property purchases/sales: 

2016 2017 2018    2019   2020   

£1,674,900 £1,522,597.52  £918,001  £9,815,574.44  £420,500

Total: £14,351,572.96

The above numbers represent average 
transactions every year of over £2.8 million. 
The purchases/sales, leases and many 
other minor contract works have kept the 
department very busy in conducting due 
diligence with our solicitors to keep legal 
risks down for all our churches.

The 2019 figures are largely due to the 
refurbishment cost of the North Runcton 
project, accounting for £8 million, which 
promises to provide an excellent facility 
within the church property portfolio.

Solicitors
We continued using 
Anthony Collins Solicitors 
over this last five years 
for legal support, both 
in our purchases of 
properties and sales. 

Legal advice
Anthony Collins 
Solicitors have had 
over 45 years of 
making a difference 
and also providing 
service on a range 
of areas, including 

property. Their property division is well 
staffed with a helpful legal team that has 
provided the church with very good advice.

Over the five-year period we have had to 
handle a variety of property purchases and 
sales, including purchases from auctions 
at very short notice, purchases from other 
church organisations such as the Church 
of England and Jehovah’s Witnesses, 
property investors, individuals and complex 
liquidators.

We have received good legal advice and 
managed to provide the church with 
certainty in each and every purchase or 
sale, and associated legal issues have been 
underpinned by thorough advice from our 
solicitors.

Lastly, we would also like to acknowledge the 
support we have received from our probate 
lawyers, Sydney Michelle Solicitors. They 
have provided us with excellent services over 
the last five years on our estates and the 
execution of wills of our church members. 
We remain forever grateful to them.

Examples of church projects 

Former	North	Runcton	Hall	–	Hays	Wood	
Centre	

The Hays Wood Centre represents under 
60% of the refurbishment costs and 
purchases in the last five years. 
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The centre promises to provide excellent 
facilities that would accommodate youth 
activities along with conferencing services for 
the church. The SEC are considering different 
options on the best use of this facility.

Large, open rooms 

Relaxing pool area

Spacious grounds suitable for various activities 

A mini-gym that will provide residents at the centre 
with indoor exercise, making the location an 
attractive centre

Residential chalets, well spaced out to provide a 
relaxing atmosphere at the centre

Additional	land	–	Aberdaron	Campsite	
(NEC)

Historically, Aberdaron Advent Retreat 
(North England Conference) has always 
provided visitors with the perfect place to 
escape today’s hectic lifestyle. 

Due to pressure of space, SDAA Ltd, 
along with the NEC, was instrumental in 
purchasing additional land to complement 
existing land space and enlarge the facilities.

This additional land promises to give the 
campsite the opportunity to provide more 
varied activities for the campers.
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Aerial view of the land 

Isle of Man – Ramsey 

A new church purchase in Ramsey, Isle of Man

This purchase was one of the most historic, 
and will go down in Adventist purchase 
records as the first major Seventh-day 
Adventist church building on the island. The 
church has had a small presence with the 
Gospel Hall, but it was too small. For a long 
time the congregation have been renting 
elsewhere due to their growing numbers. 

Not only will the facility provide the church 
members with a place of their own in which 
to worship, but they also have elaborate 
plans to reach the community using this 
building as a centre of influence.

The members are delighted for the support 
they received from the NEC/BUC/TED. SDAA 
was at hand to ensure that the purchase was 
made with all due diligence to manage the 
risks for the church.

Scotland 

Voluntary	land	registration,	Gwydor	Road,	
Crieff
Crieff Church over the years has been an 
important centre of activity in Scotland, 
providing both administrative offices and 
training for members. However, the land on 
which the church is located is not registered 
with the Land Registry of Scotland.

A request to conduct a voluntary registration 
was made, and SDAA has been instrumental 
in taking this process forward, agreeing the 
perimeter boundaries, drafting plans, and 
agreeing smaller areas of access positions 
and establishing rights of access.

The final agreement of draft plans is 
underway, and the registration process is 
to follow; however, the entire process is not 
complete at the time of writing this report.

We believe that the bulk of the work is done; 
and, once the plans are agreed and the 
application has been submitted to the Land 
Registry of Scotland, this project will soon 
come to a close.
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A training day at Crieff Church, where land 
registration is underway with the Scottish Land 
Registry

Our churches in Scotland 
have been paying water 
rates for a long time; 
however, there are 
exemptions for charities 
to apply.

Challenge
The legal status of our churches in Scotland 
is organised in such a way that each church 
is not a stand-alone charity, and this 
presented a problem in that we had to apply 
for the exemption as a group. Applying as a 
group presented yet another problem. The 
requirement is that the charity needs to 
have a revenue below £300,000 to qualify.

Success
In order to overcome this problem, our 
solicitors advised that we take the long route 
of making a representation to the Scottish 
government for an exemption. We did take 
this advice, and had a long negotiation with 
the Scottish government and successfully 
got the exemption.

Following the grant of exemption, we had to 
enter another round of work with Business 
Stream by providing audited accounts to 
demonstrate that each church was below 
the threshold of £300,000, and to work out 
the exemption for each church.

In 2020 we finally succeeded – getting both 
the water rate tax exemption and working 

exemption refunds for each church site. All 
the churches due a refund were credited 
with these amounts.

At the time of writing this report we have 
worked with selected churches to test the 
exemption and ensure that each church 
can now go on the Business Stream website 
and make a water rates exemption. The 
test was successful, and so we believe all 
churches can now apply for the water rate 
tax exemption.

Wales

In the last report the major investment in 
Wales was the completion of the Swansea 
church building. In the last five years it was 
largely the running of the building and 
maintenance that the SDAA was engaged in. 
The new building has some flats for which 
we provided tenancies and licences for those 
from the community who wished to use the 
excellent church facilities. 

We continued to support all other churches 
with any other issues, such as the Rhyl flat 
carpet refurbishment and tenancies over 
the period. We also took care of other SDAA 
enquiries over the period.
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Ireland

There have, as usual, been many property 
enquiries and much work; however, one of 
the major highlights in the Irish Mission over 
the last five years has been the lease of the 
building at Grianach House School.

When this offer 
to lease the 
school building 
to the Ministry 
of Education and 
Skill was agreed, 
the SDAA was 

instrumental in helping to coordinate 
negotiations and conduct the work with all 
due diligence, along with our solicitors based 
in Dublin.

After exchanging terms, we finally got a 
final draft for approval that reflected the 
church interest in the building, including 
areas that are to be used by the church 
during the period of the lease. This was a 
successful project that we are happy to have 
undertaken to support the vital work the 
Irish Mission is doing. 

This lease has provided much-needed cash 
flow for the mission’s work in Ireland.

School buildings

Seventh-day Adventist Trust Company 
(SDAT)
The Trust Company has over the five 
years continued in its specialised role of 
providing trust services to our members and 
institutions.

We have largely been acting as executors 
of our church members’ estates and 
distributing these estates according to their 
wishes.

During these last five years we are proud to 
report that we have completed a number of 
estates and managed the natural challenges 
that come with being the executors of an 
estate. We believe that our members have 
been served well according to their wishes 
under the requirement of the law. 

There are some of our members who served 
the church faithfully and who, when they 
passed away, had no surviving relatives. We 
were at hand to make all the arrangements, 
give them a decent burial and preserve their 
human dignity.

We are proud to have had the privilege to 
serve them.

Legacies received over the five years: 
We have received a total of £1,120,314.09, 
comprising the following amounts:

2016 – £20,997.90

2017 – £133,788.25

2018 – £772,372.12

2019 – £35,929.68

2020 – £157,226.14

Total	–	£1,120,314.09

We praise and thank God for the generosity 
of our members and the public for their kind 
donations.

Acknowledgement and appreciation
I would like to extend a very special thanks 
to Earl Ramharacksingh, with whom we 
worked, for his support and advice. 
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Fred Shone and Candy Layson (SEC) and 
Charles Bramble (NEC) have been work 
colleagues at the conference level where 
we have had to work on numerous projects 
together. Their understanding and support 
all along have certainly made a difference 
to the work here at the SDAA, and I want to 
thank them.

The nature of our work is largely legal, and 
almost daily I work with Dominic Curran 
and Laura Mynott, a partner and senior 
consultant respectively with Anthony Collins 
Solicitors, and their entire team. They have 
been a close support, and we are eternally 
grateful for their support. 

Mrs Lucinda Calvert, a senior secretary to 
the British Union Treasury Department, has 
continued to support the work of SDAA/SDAT 
over the last five years on a day-to-day basis, 
over and above her other workload. We are 
very grateful for her support.

Daniel Smith and Aftab, British Union 
accountants, have been such an excellent 
support on the financial activities of SDAA, 
and we want to say we value them a  
great deal.

Michelle Bahadur joined us when Nathalie 
Johansson left to go and work at the Trans-
European Division office in St Albans. I am 
grateful for the work that Michelle continues 
to provide within the SDAA to support the 
service, and I wish her God’s rich blessings.

I would especially like to thank my wife, 
Pauline Okelo, for her outstanding practical 
support and love at the home front 
throughout this term. She has been and 
continues to be inspiring and motivating. I 
would also like to thank God for the blessing 
of my wonderful children, Pamela and 
Christopher, who are about the best children 
a dad could hope for. They are a joy, and it is 
fun to spend time around them.

Conclusion
The SDAA and SDAT have in the past five 
years experienced tremendous growth 
and challenges alike – we are again proud 
that we have provided our church with this 
support in reaching the British Isles with the 
wonderful message of Jesus Christ.

While we continue to face challenges, we 
can be confident of this: that He who has 
begun a good work in us will carry it on to 
completion until the day of Christ Jesus. 
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The Irish Mission focus for this 
quinquennium has been to make God 

known by making ourselves known as His 
ambassadors. 

Irish Mission theme

Visibility in the community, involvement 
and networking with other like-minded 
organisations, and companionship amid 

life’s challenges ought to be that which 
compels us to make God’s love and grace a 
reality to many. Have we achieved this? Do 
the communities where we worship and 
the countries where we live know us and 
what we stand for? These are questions 
for reflection. This report speaks of some 
of what we have done, but it does not 
necessarily qualify our witness; we will 
highlight events and programmes we 
conducted, and initiatives we saw through, 
but to what extent these activities and 
events have made God’s presence felt 
through us as a community of believers 
remains unanswered. Moreover, the Vision 
for Our Mission (as highlighted above [picture 
1]) traces a renewed commitment to mission, 
meant to push forward the vision of years 
past; the call is to strive to be established 
in God’s love and grace, empowered by His 
Spirit, and engaged in ministry to cause 
Gospel-defined changes in our communities.

I have the privilege to visit different churches 
every Sabbath; to worship, fellowship, 
and share, ever so briefly, in some of 

Dan Serb
President, Irish Mission

Irish Mission 
Report
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our members’ spiritual journeys. I don’t 
consider this walking alongside one another 
an administrative chore – it is a way of 
maturing in the knowledge of who God is, 
a foretaste of eternity measured in smiles 
(currently covered by face masks), prayers, 
and tears. We are a community that brings 
together two countries and another thirty 
or so; we are a church united, a movement 
marked by diversity, acculturation, and 
peculiar living in one. 

Cork Church with Pastor Lorance Johnson

Yes, we are quite complex, and this 
complexity renders us relevant to an 
ever-changing and increasingly uncertain 
world. Our relevance stems from the 
cohesiveness of our faith splattered like 
paint on the canvas called life – we are 

1 The finances of the Irish Mission can be found in Mr Earl Ramharacksingh’s financial report.

colourful, dynamic, and ever active, for much 
is happening across the mission – seminars, 
church programmes, kids’ activities, choirs, 
Bible study groups, youth projects, camps, 
Pathfinders’ fundraising events, training, 
committee meetings, visits . . . the church 
is alive! Even now, during the pandemic, 
the church is as active as ever. (Please visit 
our Facebook page so that you can have 
a glimpse into what God is busy doing 
here: https://www.facebook.com/Adventist.
ie. Also, visit http://adventist.ie for regular 
updates on the activities of the Irish Mission 
churches.) 

The past five years can be summed 
up in three words: growth, challenges, 
opportunities. I will expound on them in 
no particular order or grouping; and, while 
highlighting some of the activities of our 
mission’s mission, I know that much will 
remain unsaid.1

Workers who left the mission:
Jeff Freeman (26 March 2016)
Pastor Gavin Anthony – Icelandic Conference 
president (September 2016)
Dr Nomsa Maphango: Cuisle Centre 
manager (July 2017)
Pastor Curtis Samuel (August 2018)
Heather Haynes: youth worker (July 2017 – 
June 2019)

Name Position/role Responsibilities/district

Pastor Dan Serb President, Elected personnel, Ordained minister Office

Pastor Jacques Venter Executive secretary, Elected personnel, Ordained minister Office

Mr Earl Ramharacksingh Treasurer, Elected personnel Office

Pastor Lorance Johnson Ordained minister Cork, Kilkenny, Waterford

Pastor Adam Keough Ordained minister Dublin, Ranelagh

Mrs Heather Keough Manager Cuisle Centre – Dublin

Pastor Melki Jefferson Intern minister Director, IM Youth Department, Drumcondra

Pastor Tony O’Rourke Commissioned minister Galway, Newmarket-on-Fergus, Longford

Dr Gideon Petersen Ordained minister Londonderry, Coleraine (Sligo)

Pastor Ivan Petrovski Ordained minister Ballinacrow, Drogheda, Portlaoise

Pastor Ben Pontanar Ordained minister Belfast

Pastor Christian Salcianu Ordained minister Dublin West, Dublin Romanian

Pastor Andrew Willis Ordained minister Banbridge, Larne

Current pastoral and administrative team
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Pastor Llew Edwards (September 2018 – 
February 2019)
Pastor Weiers Coetser (September 2019)
Chris Peake: post-retirement support 
(September 2019 – March 2020)
Aaron O’Brien: youth worker (August 2019 – 
February 2021)
Marci Neal: PA to the president (October 
2020)

Workers who joined the mission:
Pastor Lorance Johnson (October 2018)
Pastor Christian Salcianu (September 2016)
Heather Keough: Dublin Cuisle Centre 
manager (August 2017)
Pastor Andrew Willis (January 2019)
Ivan Petrovski (August 2020)
Dr Gideon Petersen (December 2020)
Jefferson Melki: pastoral intern and IM youth 
sponsor (February 2021)

IM pastoral team end-of-the-year meeting 2019

Irish Mission Bible workers
As a result of one of the consultation 
meetings with the Northern Ireland church 
leaders, the Administration and Executive 
Committee extended an invitation to the 
mission membership to join the pastoral 
team in ministry as lay Bible workers. A 
letter was sent out on 3 June 2018; and, after 
two sessions of training, carried out with 
the assistance of Dr Kirk Thomas, the BUC 
Evangelism and Church Growth director, six 
lay Bible workers joined the Irish Mission in 

January 2019. They are all church members 
from across the mission and serve as 
volunteers with a €100.00/month travel 
allowance cap. They joined Evelyn Wilson 
and Dr Mart de Groot, who have already 
been assisting the mission in Portlaoise and 
Monahan respectively. The list below shows 
the Irish Mission lay Bible workers (as of  
27 January 2021).

Irish Mission Bible workers

Name Church/company/group

Ciaran Buggle Drogheda

Mart de Groot Monaghan

Philani Dube Northern Ireland

Amerson Fortunato Limerick & Roscommon 
(Portuguese-speaking groups)

Puru Gajamaranahalli Kilkenny

Elizabeth O’Rourke West of Ireland

Shupai Matewa Sligo

Evelyn Wilson Portlaoise

Training 

Equipping the pastoral team and the 
church as a whole has been one of the 
mission’s main objectives. We believe the 
empowerment and skill-development 
of pastors and members alike is key to 
fulfilling the objectives we have set for 
ourselves. Thus, we had training done for 
all our treasurers (with thanks to Mr Earl 
Ramharacksingh and the team – 8 October 
2017), church clerks (with thanks to Pastor 
Paul Lockham and the team – February 2017), 
elders, and church leaders. Also, during 

Department Name/s

Youth Jefferson Melki

Public Campus Ministries (IMASA) Pastor Greg Davis

Adventurers & Pathfinders Bogdan Stan

Health Ministries Nomsa Gusha-Zinyemba

Trust Services BUC

Family Ministries Precious Madubeko

Children’s Ministries Petar Popivanov

Women’s Ministries Lilian Cooper

Men’s Ministries Nqabeni Hlongwane

Media & Communication
Associate M&C

Pastor Christian Salcianu
Pamela Petersen

Prayer Ministries Pastor Lorance Johnson

Stewardship Angus Rothwell

Church Growth/PM/SS Dan Serb

Adventist Community Services
Associate ACS

Helena Kunova
Ionut (Johnny) Cioloca

Current Irish Mission sponsors

161Irish Mission Report  



the pastoral team’s regular meetings, we 
have provided training in stewardship, 
safeguarding, child protection, church 
policies, coaching, first aid, and mediation. 
Pastors’ appraisals have also been 
conducted on a regular basis; this exercise 
has enabled the administration both to 
assess the pastor-church dynamics within 
the mission and to identify areas of growth 
and development for our ministerial team. 

Innovation 
One of the major challenges the church 
encounters in today’s society is that of 
remaining relevant. For this to happen, the 
church needs to be creative and innovative. 
A number of activities have been carried out, 
having had the mark of a new way of looking 
at things. We mention here only two:

Irish Mission membership

Irish Mission Membership Statistics 2016-2020

2016 2017 2018 2019 2020

Ballinacrow 44 47 51 58 55

Banbridge 59 59 58 57 57

Belfast 103 116 112 119 122

Coleraine 17 16 16 13 13

Cork 35 36 40 49 49

Drogheda 1 4 4 6

Dublin Drumcondra 24 1 1 36

Dublin Ranelagh 149 171 180 196 184

Dublin Romanian 105 123 155 156 163

Dublin West 58 69 75 77 78

Galway 43 48 52 52 51

Irish Mission 39 64 59 63 64

Kilkenny 22 22 23 23 23

Larne 23 21 19 19 19

Londonderry 29 25 24 24 25

Longford 6 12 29 29

Newmarket 46 34 36 41 50

Portlaoise 2 2 4

Sligo 6 6 6 4

Watford 7 5 5 6 6

Total 803 870 929 995 1,038

Irish Mission Movement of Members 2016-2020

2016 2017 2018 2019 2020 Total

Baptisms 21 349 39 29 12 450

Rebaptisms 1 1

Profession of 
Faith 10 92 16 8 10 136

Transfers In 19 503 15 27 49 613

Adjustments In 1 397 7 24 3 432

Transfers Out 16 258 12 16 24 326

Deaths 6 41 5 1 2 55

Dropped/
Removed 17 1 18

Missing 4 42 46

Adjustments 
Out 114 1 6 4 125
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1.	 A	giving	app	for	the	return	of	tithes	
and	offerings: With the onset of the 
pandemic, it became evident that giving 
would be problematic in the absence of 
in-person meetings. As a result, when 
the opportunity presented itself, we 
embraced the possibility of partnering 
with an app development company 
in South Africa for the creation of a 
giving app. Much of 2020 was spent in 
developing the app, and we are currently 
awaiting the signing of a few international 
banking regulations before officially 
launching the app within the Irish Mission.

2.	 Centre	for	Conflict	Resolution	Europe	
(CCRE): ‘Reconciliation is the heartbeat 
of the Gospel and God’s longing for 
humanity’ (Derwin L. Grey, The High 
Definition Leader). This quote rests at the 
heart of the partnership between the 
Irish Mission and the Centre for Conflict 
Resolution from La Sierra University in the 
USA. The partnership began in October 
2019 when twenty people (18 from the 
Irish Mission) were trained as mediators.

Mediation training 2019

The training was organised by the Centre 
for Conflict Resolution and 4Civility Institute, 
and the graduates were certified with the 
Mediation Institute of Ireland. That was 
followed by an Advanced Mediation Training 
course during August-September last 
year (2020) via Zoom. During the following 
months, there were a number of online 
meetings where a number of the mediators 
came together as founding members and 
launched the Centre for Conflict Resolution 
Europe (CCRE), which was recognised as 
an official ministry of the Irish Mission at 
the 10 January 2021 Executive Committee 

meeting. The main goals of the CCRE are to: 
(1) run awareness and training programmes 
within local churches, (2) provide mediation 
services and conflict-resolution education to 
the community, and (3) facilitate mediation 
training across Europe and the UK; 
moreover, CCRE would provide certification 
for those trained as mediators.

Focus on youth 
The mission is blessed with many young 
people. While seeking to reach people 
of other religious inclinations and the 
unaffiliated, we recognise that much work 
needs to be done in seeking to reach those 
who have left, as well as the young people 
within our fold. Society has much to offer as 
alternatives to the way of faith; and, unless 
we are intentional in acknowledging the 
specific and unique ways, views, and needs 
of our young people, they could be swayed 
away from that which could ground them for 
life and eternity. 

Of note has been the remarkable growth 
of the Pathfinders ministry. This ministry 
has contributed positively to the spiritual 
development of our youth, equipping them 
for service and preparing them for God’s 
kingdom. Much could be said about the 
departments’ activities, but we’ll highlight 
only two of their achievements:

1.	 In 2018, five teams qualified for the BUC 
semi-finals, and one first-place team 
qualified for the USA finals in Florida. The 
expenses were fully covered by the BUC, 
as the team got the highest score among 
the missions. This group of Pathfinders 
was the first team in the history of the Irish 
Mission Pathfinders to receive first place in 
the worldwide Bible Experience finals.

Pathfinders in the USA
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2.	2019 was a great year for Adventurers 
and Pathfinders alike. This was the first 
year to have the Adventurers’ finals at 
Newbold College, where the mission was 
represented by six Adventurer teams and 
returned to Ireland with three first places, 
two second places, and one third place. 
The mission also had three Pathfinder 
teams qualify for the semi-finals, with all 
receiving first place and qualifying for the 
USA finals in Chicago. 

Another youth initiative is the OUTPOST 
youth project, launched during  
18-20 October 2018.

OUTPOST Youth Project

The project was initially meant for Dublin 
adult youth (ages 16-25), but it has crossed 
the border with youth from Belfast joining 
the meetings. It has also prompted other 
youth groups to kick into higher gear, and 
currently there seems to be a revival of 
youth activities in churches across the 
mission. The meetings took place every 
second Sabbath of each month, with 
occasional whole-Sabbath meetings where 
special guests were invited to encourage and 
motivate our youth. 

Student life is both exciting and challenging 
for most college and university students 

– knowledge reaches new horizons, and 
‘old’ paradigms, including the religious, are 
being challenged. The mission recognised 
the ideological and spiritual struggles of 
our young students; and, as a result, at the 
initiative of Pastor Greg Davis (an Andrews 
University-certified chaplain, and a minister 
and therapist), IMASA (the Irish Mission 
Adventist Students’ Association) was born on 
30 June 2018.

IMASA

Since then, the IMASA team have worked 
tirelessly to launch chapters on university 
campuses throughout our mission’s territory, 
and to cater to the spiritual needs of our 
students.

The mission’s commitment to youth was 
also demonstrated with the appointment of 
Jefferson Melki as the mission’s first ever full-
time mission youth director on 1 February 
this year (2021). 

Growth
The year 2017 was set aside for ‘getting 
acquainted’ and ‘putting our house in 
order’. To this effect, the administration held 
numerous leadership meetings and liaised 
with newly appointed pastors in ensuring a 
smooth transition period for the churches 
and pastoral families alike. Also, on the 
Sabbaths of 20 and 27 May, a mission-wide 
census was carried out, thus addressing 
membership matters and taking a skills 
inventory. 

Another significant event hosted by the 
Irish Mission was the Three Missions’ 
Retreat where 27 pastors from the Irish 
Mission, Scottish Mission, Welsh Mission 
and British Union Conference participated 
in that year’s pastoral retreat in Corrymeela, 
Northern Ireland. The three missions 
have an ongoing tradition of meeting 
every second year, each event hosted by 
a different mission. The purpose of these 
pastors’ retreats is a mixture of professional 
development, reflection on ministry and 
spiritual life, networking, and relaxation. 
Dr Reinder Bruinsma, a veteran pastor, 
church administrator, historian, and author 
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from the Netherlands, was the main guest 
speaker.

It is evident that God has blessed the Irish 
Mission with considerable growth, both 
membership-wise and financially.

Pastor Tony O’Rourke – Baptism

Three churches were organised during 
this term, namely Newmarket-on-Fergus 
(24 June 2017), Dublin West (13 May 2017), 
and Cork, where a new church building 
was inaugurated and dedicated (14 May 
2017). New groups are forming (Tralee, 
Roscommon) and some have changed their 
status (Drogheda, Drumcondra, Longford). 
The mission of the church is enhanced by 
the ministry of two centres of influence: 
namely, the Cuisle Centre in Ranelagh Dublin 
and the Prehen Lifestyle Centre in Derry/
Londonderry, with the prospect of more 
opening in the near future.

This growth was also notable during the 
many camp meetings and regional days 
of fellowship. One to note was the Irish 
Mission Day of Fellowship in 2019, which 
was held at the CityNorth Hotel on 16 March; 
Pastor Raafat Kamal, president of the Trans-
European Division, was the guest speaker, 
and on that day Pastor Christian Salcianu 
was ordained. This meeting was attended by 
more than 750 people.

Developments in the Irish Mission have 
been acknowledged by the British Union 
leadership as well, and this has led to Pastor 
Ian Sweeney, the BUC president, lodging a 
formal query with the Division concerning 
the change of status of our mission to 
become a conference. 

IM Day of Fellowship 2019

On 6 October 2019, the IM Session 
constituency voted to request the Union 
to ask the Division to commence the 
transition process. This process has also 
been rendered possible by the reregistration 
of the Irish Mission as a charity in Ireland 
in 2020; the charity’s official name is ‘the 
Seventh-day Adventist Church in Ireland’ 
(SDACI), and the reregistration concluded a 
long and strenuous legal journey. 

Building projects 
The Irish Mission has been blessed with 
a number of properties which facilitate 
both worship and mission. In addition, as 
mentioned previously, in 2017 the Cork 
church was bought and dedicated. Also, 
there is the Kilnasoolagh Family Camp in the 
West of Ireland, which we seek to maintain 
and, funds permitting, develop so that 
the mission’s children, youth, and various 
churches can make use of its facilities. 

One project that has been ongoing in the 
mission is the purchase or building of a 
second property in Dublin which would serve 
both as a church for the growing Dublin 
membership and as a centre of influence/
community centre. In 2017, the mission 
was awarded by the General Conference 
the 13th Sabbath Offering overflow, and 
since then the administration and Dublin 
leadership and membership have been 
seeking opportunities for this project to 
be realised. Among the scarce possibilities 
found was the rare opportunity to be part 
of a first-in-Europe multi-faith campus. The 
Administration and Executive Committee 
proceeded to make the necessary queries, 
and, after a number of meetings with the 
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agent and various religious groups, the Irish 
Mission was given the opportunity to build a 
500-capacity church and mission centre.

Model of the multi-faith campus

However, after consultation with the Dublin 
members seeking places of worship and 
prayerful consideration, the Administration 
and Executive Committee decided to 
withdraw from the project. As a result, 
we are currently assisting two Dublin 
congregations in the purchase of two 
properties: one would host a local church 
and the Irish Mission head office, and the 
other a local congregation and a centre of 
influence. 

Consultation and partnerships
The ethos of ministry in the Irish Mission 
is consultation, open dialogue, and 
partnership.

It has been the administration’s purpose 
to seek advice and consult with all parties 
concerned, whether the issue at hand be a 
challenge or an opportunity. To this end, we 
have sat in numerous meetings across the 
mission in both local churches and regional 
gatherings. We’d like to believe that we have 
been approachable and that members feel 
free to address any issues with us. 

We also believe in working together rather 
than attempting to reinvent the proverbial 
wheel. Here we mention a few notable 
partnerships which have had an impact 
and made a difference for the better in the 
ministry of many in our mission:

1.	 The	Emerald	Foundation	(USA) – Their 
continuous financial support over many, 
many years has been invaluable to us. 
From contributing to the purchase of 
the Cork church building, partnering in 

sponsoring both the Cuisle Centre and the 
Prehen Lifestyle Centre, fully sponsoring 
the Health Department of our mission, 
and supporting the children’s, youth and 
Pathfinders’ departments, to the various 
local and mission-wide initiatives, Emerald 
has enabled us in carrying out the mission 
of making God known in ways that would 
otherwise have been unachievable.

Emerald Board members with Pastor & Mrs O’Rourke

2.	 Adventist	Frontier	Missions – This is 
another long-term partnership which has 
opened blessed opportunities for mission 
in and around Cork and Waterford. 
Unfortunately, due to reasons beyond 
both entities’ control, this partnership 
came to an end in 2020.

3.	 Loma	Linda	University	School	of	
Behavioural	Health	(USA) – In 2018 
(9-11 March) and 2019 (27-29 March) the 
mission hosted members of the Trauma 
Resource Institute team who have led 
two community resilience programmes 
in Dublin, with attendance from both 
Northern Ireland and the Irish Republic.

4.	 Centre	for	Conflict	Resolution,	La	
Sierra	University	&	Versacare	(USA) 

– Versacare, in the USA, has been the 
main funder of the Centre for Conflict 
Resolution Europe thus far, and has 
invested heavily in the mediation training 
programmes, as well as donating 
US$30,000.00 towards the purchase of a 
building for IM offices and CCRE training 
facilities. 

Ministry during the pandemic 
The year 2020 was a challenging, unusual 
and trying time for many people. Much 
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unrest, confusion and loss has been 
experienced across the world, and the 
church has not been immune to its impact 
and effects. In the midst of it all, though, 
the church in the Irish Mission continued 
to serve and to grow; many tireless and 
selfless people have made this time one 
to remember for other reasons than the 
pandemic.

Well-established ministries such as the 
Cuisle Centre in Dublin Ranelagh and 
the Prehen Centre in Derry/Londonderry 
began the year as busy as ever; lockdown 
restrictions caused interruptions, but their 
service of care and nurture continued 
beyond the venue-based programmes. 
New and revived ministries blossomed, 
such as the Adventist Community Services 
and Discover Truth; ACS has been one of 
the most active and community-involved 
ministries during this trying time, serving the 
vulnerable on the streets of Dublin as well 
as distributing aid in Cork, Tralee and other 
areas within the mission.

ACS Dublin & ACS Cork

Discover Truth is the rebranding of an 
ongoing ministry which distributes literature 
in Dublin, and it has branched out to other 
towns and cities within our territory.

Online Zoom and YouTube meetings have 
been the norm, and both churches and 
departments have run timely and relevant 

services and seminars during this year, with 
special focus on prayer, family, health and 
youth.

Discover Truth

At the initiative of one member in the 
Cork church, unassumingly and quietly, 
members of the Irish Mission donated 
almost €10,000.00 to assist two Adventist 
schools and one Adventist hospital in India 
and a missionary project in Peru as they 
encountered financial difficulties caused by 
the pandemic.

Thank you!
As we conclude this quinquennium, we, 
the Irish Mission administrative team, 
wish to express our sincerest thanks and 
appreciation to all those who have held 
high the banner of hope, resilience, and 
perseverant faith. 
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As, at the time of writing this report, we 
are still in the grip of the pandemic, 
we wish to acknowledge the wise and 
immediate response and guidance of the 
British Union Conference leadership and 
various directorships at the onset of and 
throughout the pandemic. Also, we want to 
thank the Irish Mission pastoral team, Bible 
workers and sponsors, volunteers and all 
their families, for their tireless, sacrificial, 
and dedicated commitment to service 
and ministry; many of them worked long 
hours, forfeited their leave, and immersed 
themselves in innovative and new ways 
of ministry in order to ensure that church 
members continued to receive adequate 
pastoral care. 

Moreover, we wish to express our deepest 
gratitude to the Irish Mission members and 

friends who have exercised patience and 
understanding towards us, and faithfully 
continued to worship, minister to the 
community, and return their tithes and 
offerings – their faithfulness and generosity 
have ensured that the mission was able 
to plan adequately for the future. We also 
thank our various partners (old and new) 
who’ve added extra blessings to the efforts 
made in both nurture and ministry.

Last, but not least, we thank God for 
His unconditional love and boundless 
mercy. As we peer into new horizons, 
may ‘the Lord bless you and keep you; 
the Lord make his face to shine upon you 
and be gracious to you; the Lord lift up his 
countenance upon you and give you peace’ 
(Numbers 6:24-26, ESV).

168  Irish Mission Report



The Seventh-day Adventist Church in 
Scotland will be celebrating its 120th 

anniversary in 2022. This is a landmark that 
is a testimony to the many faithful members 
and ministerial workers that have shared the 
Adventist message north of the border over 
this time period.

This current report will in many ways build 
on the work that has been done before and 
reflect ‘the goodness of the Lord in the land 
of the living’ (Psalm 27:13). This has been 
clearly evident during this quinquennium, 
and especially during the time of the 
COVID-19 lockdown, during which this report 
is being written.

Firstly, to understand the Gospel work in 
Scotland, the following brief historical sketch 
may be helpful.

Brief historical sketch
Celtic Christianity has long-established roots 
in Scotland. It is a matter of record that the 
Celts kept Saturday as a day of rest, and the 
observance of the seventh-day Sabbath was 

one of the most important features of the 
Celtic church. Sadly, seventh-day worship 
died out in Scotland by the eleventh or 
twelfth century. There was a long break until 
renewed interest in the sacredness of the 
seventh day began arriving from America in 
the late-nineteenth century.

There are records of the first official Seventh-
day Adventist missionary, J. N. Andrews, 
visiting scattered Seventh-day Baptists 
as far back as 1874. Gradually, literature 
distribution and fledgling evangelistic work 
commenced. The first SDA company was 
formed in 1893 in Glasgow. Following this, 
the first churches began to be established 
in the early nineteen-hundreds, initially in 
homes or rental accommodation, and finally 
leading on to our own church buildings. 

The Scottish Mission of Seventh-day 
Adventists was formally named and 
organised in 1902. Subsequently, some 
organisational changes took place. For 
a time, the church in Scotland was part 
of the North British Conference (1919), 

Scottish 
Mission 
Report

Paul Tompkins
President, Scottish Mission
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administered from Newcastle, but then 
was restored once more as the stand-alone 
Scottish Mission in 1928.

The Adventist message has continued to 
go forth in a large and challenging territory, 
and there are now more than 700 members 
in congregations spreading from Inverness 
in the Highlands to Irvine in the south of 
the country. The larger churches are in the 
major cities of Aberdeen, Dundee, Edinburgh 
and Glasgow, with other smaller churches, 
companies and groups located in towns 
nearby and in between. 

Irvine Inauguration

The Scottish Mission office is located in 
Crieff and situated in front of the Crieff 
church. The office is in a renovated building 
left over from the days of the Roundelwood 
Health Sanitarium, and is possibly one 
of the smallest offices in the Adventist 
network. There is a staff of two, including 
the president and a part-time secretary 
(Hellevi Walker).

Pastoral team
Finances allowed for 6.5 pastoral budgets 
and a 0.5 secretarial budget. During the last 
quinquennium the pastoral team has been 
largely settled, although one of our number 
(Marcel Ghioalda) was called to serve in the 
South England Conference in 2018.

Our current team of workers comprises:

■	 Dr Paul Tompkins – president and 
Inverness group

■	 Pastor Jimmy Botha – Crieff and Dundee 
district

■	 Pastors Rory and Ivana Mendez (50%) – 
Glasgow district team ministry and East 
Kilbride Church (Ivana)

■	 Pastor Njabulo Ndlovu – Aberdeen district

■	 Pastor Gabriel Perea – Edinburgh/
Dunfermline district

■	 Pastor Claudiu Popescu – Irvine and 
Paisley district

Being a small mission, all of our full-
time pastors also carry a departmental 
sponsorship responsibility.

Ordination/commissioning services and 
ministerial meetings
During the quinquennium four of our 
ministerial team have been ordained and/or 
commissioned to the Gospel ministry. These 
have been special occasions held at the 
annual Scottish Mission days of fellowship.

■	 2016: Pastor Claudiu Popescu (ordained)
■	 2018: Pastors Njabulo Ndlovu and Rory 

Mendez (ordained) and Ivana Mendez 
(commissioned)

We have held annual ministerial appraisals 
for our pastors, and have had the following 
regular ministerial conventions:

■	 2016 – 3 Missions Ministerial Convention 
(Iceland)

■	 2017 – 3 Missions Ministerial Meeting 
(Northern Ireland)

■	 2018 – Trans-European Division Ministerial 
Symposium (Belgrade)

■	 2019 – BUC Ministerial Convention 
(Staverton, NEC)

■	 2020 – Weekly online pastoral meetings 
during lockdown

Membership and finances
The Scottish Mission is pleased to report 
an upward curve of growth over the 
quinquennium. The records show the 
following figures (see chart on next page).

Baptisms are always occasions for great 
rejoicing, and there have been eighty 
spread over the five-year period. Notably, 
in 2019 there was a year of harvest, with 
39 taking place in that year alone. This was 
something of a record, at least in recent 
times. All indications are that the trend 
would have continued through to 2020, with 
Bible studies prior to baptism continuing 
throughout the period of COVID-19 lockdown. 
Although the lockdown came into force, 
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suspending church services, the year ended 
on a strong note with another baptism of 
six persons in Aberdeen. This was a day 
before further lockdown restrictions were 
reinforced.

Financially, the mission continues to be in a 
strong position in relation to working capital 
and liquidity to commitments. 

It should be noted that, despite the 
lockdown, the Scottish Mission tithe figures 
remained positive during 2020, and at the 
year-end even showed a small increase. This 
is a remarkable fact that bears tribute to 
God’s goodness and the faithfulness of our 
membership during very challenging times. 

The Thistle Foundation have continued to 
support the mission and have recently sent 
a donation towards supporting the number 
of ministerial workers in the territory. With a 
growing membership, the mission would like 
to add to its ministerial budgets as soon as 
finances allow for this to be sustained long-
term.

Registration continues to take place in 
respect of the last small plot of land 
remaining from the sale of the Roundelwood 
Health Sanitarium in Crieff. This has been 
an ongoing and complex task, and we are 
working with SDAA Ltd in completing this 
process.

Church focus
During the quinquennium two companies 
have grown to become churches: 
Paisley (May 2016) and Irvine (April 2018). 
Additionally, the Edinburgh East church 
plant (Musselburgh) has been recognised as 
having company status (November 2015). 

We thank God for these growing and 
thriving congregations, along with the 
other churches, companies and groups that 
currently make up the Scottish Mission. All 
our church entities have been busy with 
community outreach during the period, and 
some of this very good work has been able 
to continue during the lockdown period. A 
note of the community hubs is shown below.

SM church

Highlights of this term
It is always hard to pick out one or two 
highlights, but during this quinquennium 
a unique ministry has commenced in the 
capital city district of the Scottish Mission. 
Dedicated laypersons in the Edinburgh/

2016 2017 2018 2019 2020

Aberdeen 101 98 102 100 98

Bucksburn 12 14 14 21 23

Crieff 76 84 82 83 85

Dundee 60 61 62 75 73

Dunfermline 16 17 19 19 18

East Kilbride 13 13 14 15 15

Edinburgh 100 84 85 87 85

Faifley 21 23 23 24 23

Glasgow 127 145 144 148 147

Inverness 2 2 4

Irvine 24 29 26 28 28

Musselburgh 13 13 15 15

Paisley 24 38 39 47 48

Scottish Mission 63 45 52 52 48

Total 637 664 677 716 710

Scottish Mission Membership Statistics 2016-2020
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Musselburgh area, with pastoral support, 
have initiated and sustained the Cook-Inn 
feeding programme. The latest figures have 
shown that in just three years 20,000 people 
have been fed through this ministry, and 
over the latest lockdown period this number 
has increased by 20%. A registry of 2,000 
contacts is held through this ministry alone. 

Other churches, such as Glasgow, also 
conduct a food bank programme, and 
both these projects have become part of 
the ADRA food-security ‘Umbrella Project’, 
becoming community hubs for dealing with 
food security. The Hearts and Hands project 
in Crieff has also become a third recipient of 
the ADRA partnership funding.

Another highlight has been the online 
media-coordinating function of Adventist 
Media: Scotland. Many of our churches’ 
online services and programmes can be 
found on the ‘Adventist Media: Scotland’ 
Youtube channel, and the number of people 
accessing the programmes has continued to 
grow after the initial airing of the recorded 
services and presentations.

The Scottish Mission youth, together with 
the Paisley church, have also started an 
innovative outreach project called The Word 
on the Street. This has involved creating 
podcasts that can be shared with church 
youth, friends and contacts. At the time of 
writing, five podcasts and two interview 
videos have been prepared, and the group 
have remained active in this endeavour 

despite the challenges of lockdown. There 
are ongoing plans to continue the ministry in 
the months to come, including setting up a 
working studio.

Departmental focus
The Scottish Mission has operated a full slate 
of departments and ministries throughout 
the quinquennium. The range of events, 
programmes and training opportunities that 
have been offered is second to none, and 
the following are just a few of the highlights 
as shared by our team of sponsors. Our 
report is in many ways a summary of these 
events, combined with the local church 
programmes.

Children’s ministry 
The growth and development of the 
Children’s Ministry Department has been 
exciting to see. Alongside training and 
workshops, new initiatives have started, 
including partnering with the ADC to run 
the Let’s Explore Bible course. This has been 
very successful, with two graduations held 
to date, in 2019 and 2020 (online). Further 
courses will come on-stream shortly for the 
different age groups.

Other highlights have included the Smart 
Love training and graduation for the 14+ 
age group, and strong participation in 
the BUC Children’s Thanksgiving Concert 
(2020). At the recent Scottish Mission days 
of dellowship, a children’s choir has also 
featured.

Cook-Inn
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Communications
The Scottish Mission Communications 
Department has grown increasingly busy 
over the quinquennium. The Scottish 
Mission website has in recent years been 
part of the family of websites within the 
BUC, but it still has its own identity in the 
way it looks. The new platform is more user-
friendly and allows members to upload their 
own news and events to the site. Together 
with a change in website platform, the 
newsletter has also evolved to look and feel 
more like an up-to-date presentation.

In early 2020 the work of the 
Communications Department significantly 
increased due to the onset of the COVID-19 
pandemic. With more happening online, 
many hours were spent equipping and 
training pastors, sponsors and members of 
the mission. New skills were developed to 
enable the mission to cope with the online 
demand as well. Video messages became a 
new norm, as well as online preaching and 
video premieres.

Family Ministries 
The Family Ministries Department has been 
active in supporting the church in a number 
of ways. This has included leaders’ training, 

a singles’ day; a family day, and parenting 
seminars. Speakers have come to lead these 
programmes from the BUC, TED and our 
sister conferences.

The annual church calendar has two 
Family Ministries emphasis days, which are 
highlighted in the local church. The Family 
Ministries Department also links with other 
departments, such as Children’s Ministries, 
in providing nurture and care together for 
our church body.

Health Ministries
There has been substantial development 
and partnership of Health Ministries and 
Community Services. 

HealthExpo

Plans and initiatives have been developed 
together to further the outreach work in 
Scotland. This has included feeding the 
homeless and operating food banks, as 
mentioned in the highlights above.
Health expositions led by various churches 
have taken place, and have been very 
successful. 

Among the places these have been held in 
are Paisley, Aberdeen, the Glasgow district, 
Edinburgh, Irvine and Bucksburn. These 
have proved to be a very important way of 
reaching out to the community.

Men’s Ministries
The Men’s Ministries Department is a new 
department created at the last Scottish 
Mission session in 2018, and has begun with 
events and a video series aimed initially to 
help men to ‘stand up’ in their communities, 
and more recently to ‘stand together’ as 
brothers in Christ.
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Several local churches have begun local 
men’s ministries activities. A day of 
fellowship was held with Pastor David Neal 
shortly before the initial lockdown, with 
a second planned for this summer. Two 
brothers’ prayer breakfasts have been held 
(one physically and one virtually), which were 
well received.

Pathfinders 
The last five years saw a significant increase 
in Pathfinder, Adventurer and Master 
Guide activity. This has included increased 
participation in the Pathfinder Bible 
Experience (PBE) programme, resulting in 
the Glasgow Pathfinder Club going all the 
way to the 2019 Division finals in America, 
where they were among those who achieved 
first place.

This period marked the highest participation 
in local church, Scottish Mission, Union and 
Division camporees. We also had the very 
first Adventurer camporee for the Scottish 
Mission, and we also saw another first with a 
joint e-camporee for the Scottish and Welsh 
Missions. Most important were the decisions 
made by children for accepting Christ as 
their personal Saviour and the resulting 
baptisms from these camporees, not least 
the e-camporee, where e-decision cards 
indicated that more than 10 people had 
accepted the Lord as their personal Saviour. 

Personal Ministries 
The department’s conviction is that a 
devoted, daring and decisive attitude is a 
fundamental characteristic of the successful 
undertaking of the church’s mission. 
‘Devoted, Daring and Decisive’ served as our 
ethos and is explained below: 

■	 Devoted: To God and His mission
■	 Daring: To be innovative while pursuing a 

robust strategic plan
■	 Decisive: To execute the plan without 

procrastination

Some major events have included:

■	 Training (Scottish Mission Officers’ 
Training Day), held annually (except for 
when prohibited by COVID-19 restrictions)

■	 Go	Scotland	Evangelism	Symposium, 
held annually (except for when prohibited 
by COVID-19 restrictions)

■	 Child	evangelism	initiatives (practical 
involvement via the Show that You Care 
card kit and the Give Someone a Smile card 
kit produced by Pastor Ivana Mendez)

■	 Small	groups	initiative	(GC Discipleship 
Handbook supplied)

■	 Core	of	Adventism: revisiting core beliefs, 
held in Aberdeen and Glasgow districts.

Student Ministries (PCM)
A stand-alone Public Campus Ministry was 
started at the last Scottish Mission session 
in 2018. This recognises the needs of our 
students to both keep and share their faith 
while at university or college.

Events so far have included:

1.	 Creation of a digital media catalogue of 
on-campus Bible study presentations for 
gatherings, with the focal point, ‘What Is 
Christianity? Discovering Its Relevance 
in Today’s World’ – three of twelve video 
devotionals created and recorded for 
university PCM worship. 

2.	 Established our first and second PCM 
chapters in Scotland: at Herriott-
Watt University and the University of 
Edinburgh.

3.	Held two PCM/Student Ministry weekends, 
both focused on apologetics: the first 
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with a Mathematics PhD professor, Dr 
Anthony Bosman, and his presentation on 
the nature of faith and science; and the 
second as a gathering of all the student 
leaders across our churches in Scotland to 
inform and begin more training for PCM.

Women’s Ministries
The Scottish Mission Women’s Ministries 
Department has worked hard over the 
last five years to help women of faith feel 
connected and supported in their local 
churches as well as mission-wide. One of 
the goals over the last few years has been 
to focus more on involving young ladies, 
single mothers, and the elderly in Women’s 
Ministries. We are pleased to say that 
there are more young ladies involved with 
Women’s Ministries now than ever before. 

To achieve their goals of connecting women 
and creating a solid support network, 
the Scottish Mission Women’s Ministries 
Department organises annual retreats 
and regular days of fellowship. With the 
onset of the pandemic, the Scottish Mission 
Women’s Ministries Department saw a need 
for additional support and started monthly 
virtual ‘tea time’ sessions where women log 
on to share their highs and lows and pray for 
each other.

Youth Ministries
The Youth Ministries Department has 
developed a comprehensive and active 
programme that has been sustained 
throughout the quinquennium. This 
programme includes two annual retreats 
and a 3 Missions Easter event alternating 
between the three missions. Global Youth 
Day has now become a regular feature  
as well.

Over the last five years, our youth have 
participated in various exciting and 

memorable events: for example, the TED 
Youth Congress in Valencia, summer camps 
in Greece and Israel, and a winter camp in 
Austria. Every five years the youth are given 
the opportunity to take part in a mission 
trip. A mission trip to Cambodia had been 
organised for July 2020; however, due to the 
pandemic this had to be postponed. 

Life under lockdown
The last year of the quinquennium has 
largely been spent under lockdown, where 
online Sabbath services and Zoom meetings 
have become the new normal. Some 
churches were able to reopen in the autumn 
following the prescribed guidelines, but then 
a further lockdown at the year-end closed 
them all once again. 

Our pastoral teams of ministers, elders 
and church leaders have done tremendous 
work during this period, and have sustained 
the programmes week after week. One 
interesting point to note is that, although 
we look forward to returning to meeting 
together physically again as soon as possible, 
it has been noted that many contacts and 
non-church members have been accessing 
these services. This has been both in-reach 
and outreach at the same time.

Recognition and thanks
We would like to thank Carole Barratt-
Peacock, who has been the long-time 
Scottish Mission secretary. Carole officially 
retired at the end of the previous period, but 
returned twice during the quinquennium 
to cover maternity leave for Hellevi Walker. 
Thank you, Carole, for your commitment to 
serving the church, and also to Hellevi for 
your efficiency and fine Christian spirit. It has 
been a pleasure working with you both, and 
our entire team of pastors and sponsors.
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Over the last five years the work and 
ministry of the Seventh-day Adventist 

Church in Wales and the border counties 
can be summed up in a few words by our 
mission statement: ‘Seeking and Serving 
to Make God Known’. This proclamation 
was born out of our shared desire to fulfil 
the Great Commission of Matthew 28:18-20 
and the holistic values Jesus shared in His 
ministry, reaching people for the Kingdom 
of God.

I hope this report will help you get an 
overview of our strategic thinking and the 
ways in which we have tried to share and 

implement our values statement: ‘The 
Seventh-day Adventist Church in Wales 
and the border counties places people 
first, because of the revelation of God we 
see in Jesus Christ. As a diverse and united 
community, we pledge to unconditionally 
accept people, respecting their diversity and 
encouraging them to grow in communion 
with God and with each other, through 
inspiring peace, joy, hope and sacrifice.’

Pastoral Team

The Welsh Mission pastoral team included 
16 experienced and dedicated sponsors, 
pastors and administrators, serving around 
700 church members and 300 children, 

Emanuel Bran
President, Welsh Mission

Welsh 
Mission 
Report
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spread across 18 congregations over Wales 
and the two counties of Herefordshire and 
Shropshire. As we began to implement 
the vision of ‘Reaching Up, Reaching Out 
and Reaching Across’, the goal has been 
to develop our Adventist identity in Jesus, 
training leaders to provide quality church 
services and equip members to be involved 
in the mission of the church, improving our 
relationships with God, each other and the 
local community.

Over the past five years we have invested 
a great deal in training and equipping 
our leaders, and here are some of these 
activities and programmes. At our regular 
pastoral team meetings, we often invited 
BUC or TED directors to share resources 
and inspire us. These have been greatly 
appreciated by our team. Working closely 
with the other two missions, we had 
ministerial retreats in Iceland and Ireland, as 
well as hospital chaplaincy training in Florida. 

The lay preachers’ training has been another 
event where members were able to be 
equipped to preach and share the Gospel 
more effectively. Dr Laurence Turner was 
able to lead the two sessions organised in 
Cardiff (October-November 2017) and Telford 
(April-July 2018). We also had a number of 
church officers’ training sessions in the 
south and the north of Wales. These have 
now become a yearly feature in our calendar 
of events. 

Lay Preaching Course

In line with our strategic focus in the 
community, we had Community Service 
and Urban Ministries training (24-28 
September 2018). Dr Sung Kwon from the 
North American Division was the presenter, 
and also the speaker for the Camp Meeting 

weekend in October 2018 – ‘Empowered  
to Serve’. 

Camp Meeting 2018

At the end of 2020, although initially delayed 
by the lockdown restrictions, the Personal 
Ministries Department introduced to 
the Welsh Mission members the School 
of Evangelism. This training programme 
will complement our GROW strategy and 
equip those who want to be involved in the 
mission of the church.

As we try to improve and enhance our 
communication between congregations, 
fostering unity in diversity, we have 
been intentional in creating new ways to 
communicate information and opportunities 
for all to fellowship together. For a number 
of years, all members across the Welsh 
Mission received our Adventist publications 
and other important communication in the 
post, twice every month. Due to cost savings, 
unfortunately that had to stop, but it was 
replaced by the Welsh Mission YouTube 
channel and a number of other social media 
groups which allow information to be shared 
instantly.
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Let’s Explore

Although working with limited resources, 
we have been able to produce a number 
of programmes like ‘Let’s Explore’ in 2018, 
followed by the ‘Why’ series in 2020; both 
these children’s Bible studies have been very 
well received by children and parents, and 
we are blessed by the innovative partnership 
between the ADC and the Welsh Mission 
Children’s Ministries Department. Also, in 
response to the COVID-19 pandemic, the 
Health Department produced the ‘Health 
in the News’ series, providing practical 
tips on how to manage stress and anxiety 
and stay healthy while in a pandemic. It 
was also around that time that the Welsh 
Mission news series was introduced; this 
has been an efficient way we were able to 
communicate important information and 
updates to the church family in lockdown.

Over the past five years we also had a 
number of events that enabled us to 
fellowship: Camp Meeting weekends 
(October 2016 and 2018), fellowship days 
(Llandrindod Wells – October 2017, Telford 

– May 2018, Telford – January 2020, online 
– May and September 2020), and Brecon 
Family Camp (May 2016, 2017, 2018, 2019). 

Fellowship Day

When the church was forced to move 
worship online, in April 2020 we created 
the Welsh Mission Praying Together. Every 
Wednesday evening the church family and 
friends across the mission join in prayer 
and fellowship. This has been especially 
important for those who have experienced 
loneliness.

Year in Mission 

With support from the TED and BUC, in 
August 2019 we started the Year in Mission 
project in Swansea, where four students 
worked alongside the local church to grow 
our impact in the community. These four 
‘superheroes’ made such a significant impact 
that, with further support from ADRA-UK 
and the local council, this project is now 
running into the second year, and as a result 
this ministry is making waves all around the 
community. We are also grateful to ADRA-
UK for partnering with us to provide aid in 
our local communities during the time we 
had shortages of PPE, food and essentials. 
A number of churches across the Welsh 
Mission are ADRA-UK hubs and work hard to 
make a difference.

Cardiff Church has also been leading the 
way in serving the community. Every winter, 
from December to March, the church is 
open every Sunday night to provide food, 
a shower and a safe bed for the homeless. 
This project is supported by other local 
Christian churches who send volunteers to 
help out regularly.

After the Welsh Mission session in June 2019, 
we revised our strategic vision and adopted 
iCOR (the Intergenerational Church of 
Refuge) alongside the GROW evangelism 
cycle to help us further implement our 
values and mission statement, which you 
read at the beginning of this report. With 
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help from Pastors Zlatko Musija and Paul 
Tompkins, we began the training on iCOR, 
introducing leaders to the ten holistic values 
we want to uphold and develop across  
our churches. 

Values

Pastor Jim Howard from the General 
Conference officially introduced the Mission 
to GROW, the five phases of which we now 
follow to help involve everyone make 
disciples for Jesus Christ. 

Before I close 
this report, I also 
want to mention 
how much God 
has blessed the 
Welsh Mission 
through the faithful 
stewardship of our 
members. In a year 
that has seen much 

financial insecurity, we have able to meet 
our proposed budget for 2020, allowing us to 
add an extra budget to the 2021 budget.

We also thank God for helping us to plant 
a new church in Haverfordwest. Below you 
will see a table with information about each 

church. In the second table, outlining Welsh 
Mission movement of members from 2016 to 
2020, you will see a discrepancy for 2017. This 
is the year when our church records were 
transferred into the current system, ACMS.

Over the past five years I have been able 
to witness great determination and hard 
work in accomplishing what we set before 
us . . . yet there is still much to accomplish. 
As a team, we hope to equip each member 
to become a disciple for Jesus Christ, using 
the GROW cycle of evangelism to guide and 
focus our limited resources to accomplish 
our mission – ‘Seeking and Serving to Make 
God Known’!

 Welsh Mission team
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In closing, I am extremely grateful to all the 
Welsh Mission pastors and sponsors, and 
to my fellow officers, Pastor Paul Lockham 
(until January 2019), Pastor Jacques Venter 
and Earl Ramharacksingh, for their help and 
support at every step. I want to thank the 
British Union Conference leadership and 
all the support staff for their guidance and 
assistance, especially during the hardest 

of times. I also want to recognise the 
encouragement of my fellow presidents 
across the Union, which is exemplified by 
our working relationships. Lastly, I want to 
thank God for His strength and wisdom, 
giving me the privilege to serve and learn in 
this capacity, and to my wife, who has been 
alongside me all this time.

2016 2017 2018 2019 2020

Aberystwyth 2 2 3 3

Cardiff 95 102 111 112 113

Cardiff North 36 35 35 35 35

Carmarthen 53 51 45 46 40

Haverfordwest 5 5 6

Hereford 14 12 14 14 14

Llandrindod Wells 8 7 7 7 7

Llandudno Junction 7 11 13 12 12

Newport 88 88 91 91 91

Newtown 15 17 17 21 21

Port Talbot 26 26 25 29 29

Rhyl 29 25 25 25 25

Shrewsbury 14 11 14 16 16

Swansea 64 71 72 75 78

Telford 22 27 29 34 34

Telford Ghana 43 41 37 37

Welsh Mission 91 62 62 61 61

Wrexham 11 12 14 14 15

Ystrad Mynach 37 41 41 44 42

Total 610 643 663 681 679

Welsh Mission Membership Statistics 2016-2020

Welsh Mission Movement of Members 2016-2020

2016 2017 2018 2019 2020 Total

Baptisms 9 217 8 10 1 245

Profession of Faith 59 2 1 62

Transfers In 50 364 27 12 6 459

Adjustments In 440 3 1 444

Transfers Out 35 222 10 7 274

Deaths 11 107 6 3 8 135

Dropped/Removed 2 17 1 1 21

Missing 35 35

Adjustments Out 56 3 1 60
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Life Is Better with Books

I would like to bring greetings in the name 
of the Lord from myself and the rest of 

the management team (Trevor Johnson, 
David Neal and Peter Mensah) of The 
Stanborough Press.

The Stanborough Press group of companies 
comprises The Stanborough Press Ltd, 
House of Natural Foods, Autumn House 
Publications (Europe) Ltd, and its newest 
addition, LifeSource Bookshop.

Since I was asked to serve as the general 
manager in 2015, I have had the privilege 
and the honour to work with an amazing 
and dedicated team who are passionate 
about sharing the Word of God with all in the 
British Isles and further afield. Throughout 

these years we have seen how God has 
brought us through, despite reducing 
markets, strong competition, changing 
reading habits, political and economic unrest 
in many territories, and even COVID-19. 

What a quinquennium it has been – 
especially the last few months! We run the 
risk of remembering this quinquennium just 
by the recent challenges of 2020, when the 
whole world was brought to its knees by the 
pandemic. And, to quote one of our leaders, 
‘2020 will go down in the history of our 
lifetime as perhaps the most difficult and 
challenging year for our church.’ 

However, God has provided opportunities 
and solutions at every stage, and He has 
made us, and specially your Press, stronger 
and better equipped to serve our diverse 
constituency in a more effective and 
meaningful way.

The last quinquennium has certainly been 
an exciting and challenging one, marked 
by many significant changes as well as 
wonderful blessings.

The Stanborough 
Press Ltd 
Report

Elisabeth Sangüesa
General Manager, The Stanborough Press
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With any change there appear a myriad of 
challenges, but also many possibilities. With 
God’s help, and the effort of a dedicated 
team, the Stanborough Press has continued 
to play its part in spreading the Gospel 
through the printed page in the British 
Union Conference and further afield.

After a challenging start of the 
quinquennium because of multiple 
changes in the management team due 
to retirements, service calls and new 
employments, the Press has managed 
to achieve quite a number of milestones 
during this period. We:

1.	 Created a Stanborough Press corporate 
website with a full catalogue of all 
categories of books available;

2.	 Expanded the range of food offered by 
House of Natural Foods, importing a new 
range of tinned foods from the US and 
other health products locally sourced;

3.	Engaged a sales representative to serve 
the Christian bookshop market in the UK;

4.	 Engaged a sales representative to serve 
the export market;

5.	Redefined our core values and introduced 
more diversity in our workforce to reflect 
the variety of cultures we serve;

6.	 Re-branded our Watford shop and 
opened the LifeSource Bookshop on-site 
and also online;

7.	 Launched the LifeSource Bookshop online 
retail platform (this was a true blessing, as 
it was finally operational the week before 
the first national lockdown in March 2020, 
when our churches had to close);

8.	Gained more visibility with our members 
by:

9.	Visiting churches and districts that had 
not had a booksale in 30 years; 

10.	Preaching on a regular basis in churches 
and events around the British Isles; 

11.	Opening up 12 satellite bookshops in 
churches; 

12.	Working in close collaboration and 
attending church and training events in 
the UK and Europe; 

13.	Increasing our presence on social media 
and YouTube;

14.	Established a good rapport with churches 
and several international groups in 
continental Europe;

15.	Reduced our stock and consolidated it in 
one location instead of two warehouses 
for more efficiency;

16.	Increased our offer of titles in other 
languages (Spanish, French, Portuguese, 
etc.) to serve different language groups in 
our territory and abroad;

17.	Revamped our Open Day by partnering 
with other BUC institutions – this worked 
well until 2020, when it had to be re-
invented altogether (like every other 
church activity) and went virtual;

18.	Increased our pool of authors and 
provided a wider platform for UK self-
published authors and musicians;

19.	Reduced the level of debtors to its lowest 
level in a decade;

20.	Continued to expand our children’s range 
with the help of our well-loved children’s 
editor;

21.	Partnered with departmental directors 
to produce resources to support their 
ministries (for example: Voices with ADRA 
and Community Services; Lighting Your 
Path with Women’s Ministries, Women in 
the Bible and Me 2 with the TED, etc.);

22.	Provided print and design services for 
other entities and individuals across 
the Union: the Welsh Mission, the Irish 
Mission, the ADC and ADRA;

23.	Streamlined our staff and restructured 
our working practices in order to become 
more efficient and versatile, while 
managing our finances and incorporating 
the diversity of our membership in an 
intentional way;

24.	Redesigned and brought new life to 
the BUC’s official paper (Messenger) and 
evangelism tool (Focus), including the 
latest initiative of bringing the magazines 
directly to the homes of a wide selection 
of our membership, as well as providing 
the service online;

25.	Modernised our facilities (as finances 
allowed) in order to make them more 
welcoming and environmentally friendly 
(for example, biomass boilers, roofing 
repairs, internal decoration and LED 
lighting throughout the whole building);
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26.	Strengthened our relationships with 
other non-denominational publishing 
houses, such as Scandinavia Publishing 
House, Copenhagen Publishing House, 
and others;

27.	Strengthened our existing relationship 
with other denominational publishing 
houses, such as Pacific Press Publishing 
Association and Review and Herald, and 
established new partnerships with others, 
such as IADPA (Inter-American Division), 
Norsbokforlag (Norway), Viata si Sanatate 
(Romania), Vie et Sante (France), the 
Estonian publishing house, the Russian 
publishing house, Pearl of Asia (Central 
Asia Union), the Taiwan publishing house, 
and the Philippines publishing house, 
among others;

28.	Had our books translated into 10 other 
languages, including Chinese;

29.	Assisted the BUC Publishing Ministries 
director with training and structuring of 
the literature work and distribution in 
the British Isles, including supporting and 
providing training in the different schools 
of evangelism;

30.	Supported and extensively trained our 
international customers and their teams 
of literature evangelists and their leaders 
(School of Leadership in the SID);

31.	Printed and distributed around 8.5 
million pieces of literature (not including 
the 300,000 books that are being printed 
at the moment – 200,000 of which 
are Steps to Christ, which is still our 
bestseller);  
. . . to mention a few activities!

During this quinquennium, The 
Stanborough Press has been involved in 
many areas, some of which I would like to 
highlight at this time.

From the Adventist Book Centre to 
LifeSource Christian Bookshop
The Adventist Book Centre operates as a 
department of The Stanborough Press. 
During this quinquennium it has continued 
to serve the church membership throughout 
the British Union, first under the directorship 
of Pastor Sam Ouadjo, and now of  
Trevor Johnson. 

During this period a tremendous drive has 
been made to bring the books and other 
resources closer to the members; and, in 
addition to the normal telephonic and email 
orders, booksales were carried out on the 
majority of Sundays throughout the year, 
as well as at camp meetings, conference 
sessions and numerous other events. On 
average, 42 sales events were carried out 
every year.

Open Days had lost some momentum at 
the beginning of the quinquennium, but I 
am pleased to inform you that in the last 
couple of years this trend has been reversed, 
and there has been a noticeable increase in 
attendance and sales at this event, especially 
with the visits from Pastor Jan Paulsen, Dr 
Jeff and Pattiejean Brown, Dr George Knight, 
Ranko Stefanovic and Dwain Esmond from 
the White Estate, as well as some local 
speakers. We thank God and the hard-
working team for facilitating this positive 
change (see pictures).

The team have worked hard to implement 
new methods of working and special 
promotions, and to be more available to 
attend departmental meetings and churches’ 
outreach activities.

Of course, all these events and initiatives 
were pre-COVID-19. With the closure of all 
churches and church events, we have had to 
be more creative and adapt our method of 
reaching our members and customers.

Probably the most significant achievement 
during this period has been the launch of our 
online store: https://lifesourcebookshop.co.uk

For a number of years our members had 
been asking for a UK website where they 
could purchase their resources directly, 
and it was providential that we were able 
to launch this site just a week before the 
first national lockdown in March 2020. We 
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certainly have seen the hand of God, and we 
praise Him for His timely intervention.

By the end of 2020, around 20,000 had 
visited our website from across the UK and 
Europe, and just under 3,000 people had 
purchased items worth £101,000, which is a 
significant amount for a new website.

The bookshop at the British Union 
Conference office continues to operate as 
well, as but was rebranded as the LifeSource 
Bookshop at the same time as the website 
was launched. Our store at the Advent 
Centre, together with the other outlets 
opened three years ago in Aston-Newtown, 
Luton, Bedford, Ipswich, Aberdeen, Holloway, 
Liverpool, and so on, are still serving 
members in their territories. A new pilot 
programme has also been implemented to 
place a permanent display in Swansea.

The aim of this initiative is to bring the 
numerous resources available closer to the 
members. Together with the new website 
(www.lifesourcebookshop.co.uk), we are 
striving to increase the visibility of our 
Sabbath School lessons, Spirit of Prophecy 
titles, children’s books, games, church 
resources and sharing materials.

More than ever before, we need to use every 
avenue available to spread the life-changing 
truths we can find in our publications. 

Books and magazines
God has blessed us in a powerful way, and 
I am pleased to inform you that during 
the five-year period more than 8.5 million 
pieces of literature have been produced and 
distributed by this publishing house in the 
different markets we serve. The strength 
of this publishing house lies in the new 
books that are being published; and, for a 
small Union publishing house, this level of 
production is quite an accomplishment.

Magazines
We have continued to produce and 
distribute the Messenger magazine, together 
with Focus, Encounter, CELEBRATIONS, 
Voices (in collaboration with ADRA-UK and 
the Community Services Department) and 
Adventist World; and, with more than 1.5 
million magazines printed, this format 

is still proving to be an effective way of 
communicating with members and non-
members alike.

The most significant step taken this 
quinquennium has probably been the fact 
that complementary copies of each issue 
of Focus are being mailed out directly to 
the members along with the Messenger 
(almost 14,000 per issue). This is bringing 
the magazines to the attention of many who 
have never even seen them before.

Regarding the value of the magazine as an 
advertising vehicle, this comment that came 
across our desks today from Sophie Gordon 
of ADRA-UK sums it up: ‘The Messenger 
has really been proving a great avenue for 
promoting the [mission] trips, so thank you for 
your support!’ 

In the past few of years we have a seen a 
constant increase of advertising from our 
institutions and entities that want to use 
Messenger as a way of promotion for  
their events.

The editorial team believe that there have 
been positive outcomes as a result of 
the collaboration with the BUC directors 
to produce Focus. There has been more 
support for the promotion of Focus 
magazine, simply because each issue is now 
owned by people (the directors) who are in 
a position to ‘advertise’ their own handiwork 
as they travel from church to church. 

Books
The production of full-colour books for the 
literature evangelists to use here and in 
Africa, the USA and Australia has provided 
much of the work and income of the 
Stanborough Press. A full list of publications 
is at end of this report.

You will notice as well that The Stanborough 
Press is now publishing books in other 
languages, such us French, Spanish, Danish, 
Swedish, Portuguese, Lithuanian, Estonian, 
Romanian, Norwegian, Vietnamese, Russian, 
Malagasy, Afrikaans, Uzbek, Kyrgyzstani and 
even Chinese.

After some changes from the Ellen G. White 
Estate regarding the printing rights of her 
books, we have continued to bring out new 
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editions of Spirit of Prophecy books. Together 
with the several large reprints of her titles, 
we have noticed once again that Ellen 
G. White books are among the preferred 
reading and sharing materials for our 
members. During this period alone, around 1 
million copies of Steps to Christ were printed 
and distributed. Praise be to God!

Another important area of our production is 
children’s books. They are our best-known 
products; and, with the help of our children’s 
book editor (Anne Pilmoor), The Stanborough 
Press has co-published with other Christian 
publishers and created more than 70 
children’s titles over this five-year period.

Our range of paperbacks, small books and 
other gift materials has also expanded 
during this period. More than forty new 
products have been prepared: greeting 
cards, prayer journals, promise boxes, 
28 Fundamental Beliefs cards (in four 
languages), devotionals, desk calendars, 
Sabbath School study guides, and especially 
Bibles (including the ones with Mark Finley 
study helps) have all been produced to fulfil 
the demands of all our clients.

We continue to support the Missionary Book 
of the Year programme initiated by the GC. 
Titles such as Health and Wellness, When God 
Said Remember, The Power of Hope and Hope 
for Today’s Families are being reprinted in 
the tens of thousands on a regular basis 
as our members use them in many of their 
outreach activities.

Health and Wellness and The Power of Hope 
have proved to be of invaluable help to 
thousands of people during this difficult 
time of the pandemic.

Exports
The export market has played an even 
more significant role in the marketing of 
The Stanborough Press during these past 
five years. Export sales have increased 
exponentially, and now we are serving more 
than 75 countries around the different 
divisions of the world. They now represent 
around 65-70% of our total sales.

The Adventist Book Centre programme in 
Africa is growing in a very powerful way 

as membership increases in the different 
divisions. The majority of books sold 
through these outlets are still supplied 
by The Stanborough Press, now working 
together with Signs Publishing, IADPA and 
The Pacific Press after the closure of Review 
and Herald. We also continue to supply large 
quantities of Sabbath School study guides 
and calendars, although the situation with 
local currencies (and COVID-19) is presenting 
a small challenge at the moment.

In order to support this market better, we 
employed an export sales manager in the 
person of Carlos Thorpe, and, after his 
departure, Pastor Elvis Chimbo, who is based 
in Zambia, thus maximising our availability 
and minimising expenditure.

Literature evangelists
There have also been some changes in the 
structure and operation of the Literature 
Evangelist programme in the UK. We have 
been working very closely with the BUC 
Publishing Ministries directors (Pastor Eglan 
Brooks and Pastor Kirk Thomas) and the 
Conference Publishing Ministries directors in 
order to start a meaningful and structured 
training programme for those members in 
the UK who are interested in using literature 
as a means of evangelism. This joint initiative 
is showing some positive results.

What I can say except that we have around 
100 LEs in the UK who have been renewing 
their permits on a regular basis, although 
not all work or report on a regular basis.

However, we need to be grateful to God 
as the many years of training have started 
to pay dividends (monetary and in souls) 
during this pandemic. Amid the chaos 
and lockdowns, our LEs have been able to 
distribute around £15,000-worth of literature, 
which is £3,000 more than last year. We 
praise God for their faithfulness and their 
enthusiasm in service.

We have received many testimonials of 
people requesting books to find answers 
and comfort, and even more messages 
of appreciation for the literature received, 
which has even saved lives.
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Our members are faithful, and they believe 
in literature distribution. Around 1 million 
copies of the different missionary books of 
the year have been distributed during this 
period, but Steps to Christ remains, by far, the 
all-time favourite for our members to share.

During these past five years we have 
continued to support LE programmes 
in the different countries we serve by 
attending the LE conventions and carrying 
out training sessions in the different fields. 
These activities have assisted to increase 
the sales, and also to strengthen the 
image and reputation for excellence of The 
Stanborough Press.

Challenges
As I mentioned at the beginning of this 
report, The Stanborough Press has gone 
through a series of changes and challenges 
during these past few years. A new 
management team, lack of funds in the early 
part of the quinquennium, the retirements of 
key and experienced members of staff, the 
world’s changing reading trends, shrinking 
markets, GC initiatives within the publishing 
department, online availability of material 
and even a pandemic . . . all of these have 
had an impact on the performance of the 
publishing house. However, we are grateful 
to God that He has seen us through, and 
we have become stronger, financially more 
stable and more relevant. The Stanborough 
Press has exciting plans for the future, and 
with your support and God’s guidance we 
pray we will achieve them.

Appreciation
I would like to take this opportunity to 
express appreciation to the British Union 
and the members of the board for their 
continued support and the hours they have 
spent giving guidance and advice during this 
quinquennium.

Also, a heartfelt ‘thank you’ goes to the 
membership in the UK for their belief in the 
power of the printed page; but especially I 
would like to say a personal word of thanks 
to all the staff of The Stanborough Press for 
the fantastic work they have undertaken 
on behalf of the publishing house under 
very challenging circumstances during the 
COVID-19 pandemic. We remember fondly 
and with gratitude those who have sacrificed 
themselves during the past year, and those 
of us who have retired after many years of 
faithful service for the Press. I would like to 
give a special mention to Alison Jeins, who 
served us for 42 years; Victor and Anne 
Pilmoor, with their many years of service 
in various capacities; Elizabeth Parkinson, 
as our PA; and Steve Holden, who retired 
as Production Manager after 23 years of 
service; as well as Julian and Elize Hibbert. 
Your contribution has been invaluable.

We give all the praise and the honour to 
the One who has made it possible for us 
to come this far, and we pray for God’s 
guidance in the future.
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Wonderful to come enjoy a day of fellowship in the sun and to find shelter from any storm.

Wonderful to listen to great speakers and great music too!

Some Memories - Open Days are …

Wonderful to catch up with friends Wonderful to come together and exchange ideas
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Wonderful to discuss possibilities in ministry…and some more new faces

Wonderful to find some bargains and to have fun with the family.

Wonderful to work with a fantastic team and to do some exercise as well!

Wonderful to see the old faithful faces and to meet many new ones!
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Publications

■	 Colours of Inspiration colouring book (UK 
and US versions)

■	 Women in the Bible and Me 2 colouring 
book (in collaboration with the TED)

■	 Promotional brochures and catalogues for 
LEs, members and bookshops

Ellen	G.	White	paperbacks
Numerous reprints of all the main titles, plus 
new editions of:

■	 Christ’s Object Lessons
■	 Steps to Christ – 700,000 copies printed up 

to 2020, and we are waiting for another 
200,000 to arrive in March this year

■	 The Great Controversy – 88,000 copies 
printed up to 2020, and we are waiting for 
another 30,000 to arrive in March this year

■	 Desire of Ages
■	 The Great Hope in French
■	 Steps to Christ in French and Spanish

Hardbacks
■	 Juicing for Life in French
■	 Face-to-Face devotional
■	 Connected: Devotional Readings for an 

Intimate Marriage
■	 Loved by Him
■	 Moments with God for Couples
■	 Bible Promises: Warranty Guaranteed
■	 Single and Gifted (revised)
■	 Fundamentals of Faith
■	 Minister’s Handbook (BUC edition)
■	 35 Secrets for Successful and Happy 

Marriages
■	 Love Seasons
■	 No Matter What Happens, Life Is Still 

Beautiful
■	 The Truth, the Whole Truth and Nothing But 

the Truth
■	 Cooking With Kids

Children’s	books
■	 Jesus, the Only Superhero
■	 Bible Detective – Looking for the First 

Christians
■	 Bible Detective – Looking for God’s People

■	 Bible Detective – Looking for the Promised 
Land

■	 Bible Detective – Looking for Jesus
■	 You ’n’ Me Baby Bible
■	 Steps to Christ Colouring Book for Kids (UK 

and US versions)
■	 Christ’s Object Lessons Colouring Book for 

Kids (UK and US versions)
■	 My Gifts colouring book 
■	 Heroes of the Bible: Old Testament colouring 

book
■	 Heroes of the Bible: New Testament 

colouring book
■	 My Key Verse Bible (English)
■	 My Key Verse Bible (French)
■	 Ready, Set, Find – Noah’s Ark (Spanish)
■	 Ready, Set, Find – Noah’s Ark (French)
■	 Ready, Set, Find – Noah’s Ark (English)
■	 Ready, Set, Find – David & Goliath (Spanish)
■	 Ready, Set, Find – David & Goliath (French)
■	 Ready, Set, Find – David & Goliath (English)
■	 Ready, Set, Find – Meet Jesus (English)
■	 1,000-Sticker Bible Storybook (English)
■	 1,000-Sticker Bible Storybook (Spanish)
■	 1,000-Sticker Bible Storybook (French)
■	 Game – Bible Families
■	 Game – Days of Daniel
■	 Game – Heroes of the Bible: Old Testament
■	 Game – Heroes of the Bible: New Testament
■	 Matching game – Bible Stories 2 by 2 
■	 Matching game – Noah’s Ark 2 by 2
■	 Game – Heroes of the Bible
■	 Game – Snakebites and Shipwrecks
■	 Game – Bible Challenge
■	 Game – Bible Challenge Junior
■	 52 5-Minute Sermons for Kids
■	 52 5-Minute Sermons for Kids from Nature
■	 Creative Bible for Children
■	 Bedtime Bible Stories (English)
■	 Bedtime Bible Stories (French)
■	 Bedtime Bible Stories (Spanish)
■	 Ben’s Sunflower/Wendy’s Big Worry-knot (2 

books in one)
■	 The Cabbage Storm
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■	 Heroes of Faith and Courage: Martin Luther 
King Jr

■	 Heroes of Faith and Courage: Florence 
Nightingale

■	 Heroes of Faith and Courage: Martin Luther
■	 Heroes of Faith and Courage: David 

Livingston
■	 Noah’s Ark water-doodle book
■	 Miracles of Jesus water-doodle book
■	 My Cloth Bible
■	 Splash and See Bath Bible
■	 My Key Verse Bible Flashcards (English)
■	 Stories of Values and Virtues
■	 My First Prayers

Gift	books
■	 God’s Little Book of Emotional Health
■	 God’s Little Book of Encouragement for 

Tough Times
■	 Little Book of Prayers for Parents (revised)
■	 Parenting Teens (revised)
■	 Brain Health (revised)
■	 Courage for Tough Times
■	 God’s Little Book about Jesus
■	 Communication Skills for Couples (revised)
■	 Prayers for Tough Times

Reprints of 16 existing titles

Paperbacks	
■	 They Knew Him
■	 We Believe (2 editions)
■	 Dear Rachel
■	 52 Sabbath School Programmes and 

Activities
■	 New Horizons in Sabbath School Teaching
■	 Preaching In and Out of Season
■	 Christ’s Ambassadors
■	 Elder’s Handbook (paperback)
■	 Church Manual (19th edition)
■	 Values-led Lives
■	 Meet the Cast: Old Testament
■	 Meet the Cast: New Testament
■	 Broken but Blessed
■	 Cancer: Facts, Faith and Formulas (revised)
■	 52 Ways to Parent Happy Children
■	 Leading Like Jesus

■	 God: 60 Hard Questions for Sceptics
■	 No More Games
■	 I Have a Future
■	 Women of Virtue
■	 Satisfied
■	 When God Said Remember (missionary 

book of the year)
■	 The Power of Hope (missionary book of the 

year)
■	 Health and Wellness (missionary book of 

the year)
■	 Hope for Today’s Families (missionary book 

of the year)

Reprints of 18 older titles

Magabooks
■	 Parenting: The Best You Can Be
■	 Our Wonderful Bible
■	 Lighting Your Path
■	 Eating for Life
■	 Your Health in Your Hands
■	 Unforgettable Stories
■	 God’s Champions

Bibles	and	hymnals
Mark Finley Study Bible 
■	 PU black, brown, purple/pink, blue, red, 

grey (with and without thumb index)
■	 Hardback four-colour
■	 Hardback black
■	 Bonded leather (with and without index)
■	 PU Bible/hymnal

Magazines	and	periodicals
■	 Encounter
■	 Focus 
■	 Voices (Focus special edition)
■	 Messenger
■	 CELEBRATIONS magazine
■	 Devotional and desk promotional 

calendars 
■	 Sabbath School study guides – adults (6 

months), teachers (6 months)
■	 Children’s Sabbath School study guides – 

children and teachers of all ages
. . . among others
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Current Staff

■	 General Manager: Elisabeth Sangüesa
■	 Company Secretary/HR: Elisabeth 

Sangüesa

Finance	Department:	
■	 Elisabeth Sangüesa (Acting Treasurer)
■	 Jacqueline Anderson (Associate Treasurer) 
■	 David Selvage (Senior Accountant/Stock 

Control)

Production/Prepress/Print	Services/
Export	and	Warehouse:	
■	 Peter Oppong-Mensah (Manager) 
■	 Philip Anderson (Exports)
■	 Abigail Murphy (Designer)
■	 David Bell (Designer)
■	 Paul Brewin (Warehouse Operator) 
■	 Mark Walmsley (Warehouse Operator)

Editorial	Department:	
■	 Pastor David Neal (Book and Magazine 

Editor)
■	 David Bell (Designer)
■	 Andrew Puckering (Proof-Reader) 
■	 Sarah Jarvis (Editorial Secretary)

UK	&	European	Sales	(Christian	
Bookshops,	LEs,	LifeSource	Store,	Events):	
■	 Trevor Johnson (Manager) 
■	 Ian Clutton (Sales) 
■	 Andrew Sewell (Sales) 
■	 Jose De Jesus (Sales)
■	 Philip Anderson (LifeSource Website)

■	 Andrea Sarlinova (Dispatch) 
■	 Rosangela Cerencovich (Dispatch)
■	 Fran Brooks (LifeSource Bookshop – 

Watford)
■	 Joan Johnson (LifeSource Bookshop – 

Watford)
■	 Eutella Simon (Central London Shop – 

Advent Centre)

Marketing:	
■	 Elisabeth Sangüesa
■	 Philip Anderson (Website)

Export	Sales:	
■	 Pastor Elvis Chimbo 
■	 Elisabeth Sangüesa 

SP Board Members
■	 Pastor Ian Sweeney (Chair)
■	 Elisabeth Sangüesa (Secretary)
■	 Pastor John Surridge
■	 Earl Ramharacksingh
■	 Pastor Emmanuel Osei
■	 Pastor Richard Jackson
■	 Graham Barham
■	 Paul Thompson
■	 Pastor Maureen Rock
■	 John Middleditch
■	 Trevor Johnson
■	 David Neal
■	 Ken Burton
■	 Other advisers: Pastor Victor Hulbert, 

Pastor Kirk Thomas, Peter Mensah, 
Sharon Platt-McDonald
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