


63RD Session of North England Conference 

Dear Delegates,
I greet you in the blessed hope of our soon 
coming King - Jesus Christ.

Welcome to the 63rd Conference Session 
of the North England Conference of Sev-

enth-day Adventists. 

Our session will be held at the newly renovat-
ed St. John’s Hotel in Solihull. We are here to do 

God’s business in a way that will be pleasing to 
him. I implore us to be focused as we carry out three 

days of important work for the Lord.

Our theme during the term is “Extending God’s Kingdom - Nurturing Each 
Other and Winning Another”

We have spent several days praying and fasting as a lead up to this Con-
ference Session, I do indeed pray that the Spirit of God will permeate the 
Session floor and the Committee rooms and that He will have unrestricted 
access to each of our hearts. This is a most solemn and sacred convoca-
tion, where through human instruments God seeks to affect His will for His 
Church.

Over the next few days we will conduct church business. We will celebrate 
the successes of the past and trust in the God of heaven to guide in our fu-
ture. It has been a meaningful journey, but we are not yet where we should 
be. We will continue to effectively communicate the gospel to the peoples of 
our territory, so they can be prepared for the second coming of Christ.

I want to thank the St. John’s Hotel management staff for the wonderful 
facilities where we cannot only do the business of God’s Church, but can 
where possible make use of what is available to us for our enjoyment.

We want to expand on the Nurturing of our membership by the use of the ‘I 
will Go’ initiative which focuses on discipleship and evangelism with a heavy 
concentration on the Community. This is the mandate and direction of the 
General Conference – we also want to align ourselves to this task of the 
finishing of God’s work.

To all who have come to share in this Conference Session I extend a hearty 
welcome. To all our delegates, our guests, our administration from our 
sister fields and our Union and Division leaders, it is really a joy to have you 
with us. 

I trust that we will continue to pray that the Holy Spirit will guide us through 
this time together. Jesus promises that he will never leave us nor forsake us. 
I do believe this with all my heart.

Pastor Richard Jackson

President’s Welcome
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A North England Conference Session brings 
together people who represent different aspects 
of the work of the Church in the Conference.  
This includes employees of the denomination 
at all levels from the General Conference to the 
local Pastor, Bible Workers, members of local 
churches, heads of schools, members of the Ex-
ecutive Committee and present Officers, Direc-
tors and Sponsors of the Conference.

Some delegates will have had some experience 
whilst others will have had a little or none.  This 
section of the report book is designed to help all 
the delegates but especially those who are new 
to Session procedures.

Purpose and Objectives of a  
Conference Session
There are four essential objectives in convening 
a Conference Session:

1. To receive, discuss and vote the administra-
tive and departmental reports, covering the 
period under review - in this case, the period 
from 1 January 2012 to 31 December 2015.

2. To elect Conference officers (i.e. President, 
Secretary, Treasurer), Department Directors 
(i.e. Youth, Sabbath School, Personal Min-
istries, etc.), and an Executive Committee 
which will serve until the Session in 2019.

3. o issue Credentials and Licenses to denom-
inational workers and to Lay Preachers in 
harmony with denominational policy.

4. To propose, discuss and recommend to the 

Operational Notes

Operational Notes &
Rules of Order

new Executive Committee, plans and resolu-
tions which will help shape the future direc-
tion of the Conference as it seeks to fulfil its 
objectives created by the gospel commission.

These objectives are met by two main procedures:

a. Open discussion under the control of the 
Chair in the main business sessions.

b. Closed discussion under the control of the 
Chair in the committee sessions.  All discus-
sions of the standing committees are sub-
mitted for approval to the floor of the main 
business meetings.

Conference Standing Committees
Once the delegates have registered and taken 
their places and a quorum declared to be pres-
ent by the Secretary, the Conference Session is 
pronounced “open for business” by the Chair.

After some preliminary business, such as receiv-
ing newly formed churches into the sisterhood 
of churches and approving the seating of their 
delegates, the first main business is to select 
the Standing Committees.  This is achieved as 
follows:

Recommendations Committee
This is the biggest, single committee because 
every church has at least one representative, and 
larger churches have additional representatives.  
For this Session Churches have nominated who 
will serve in this capacity before the delegates 
arrive, but the representatives for this commit-
tee must be chosen from amongst delegates 
who have registered by 9.45 a.m.

This Committee convenes at the call of the Chair, 
the British Union President.  Their function is to 
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recommend names of delegates who will serve 
on all the other standing committees.  A record-
ing secretary is appointed who will bring the 
Report to the floor where a simple majority vote 
prevails.

Nominating Committee
This Committee is composed of from nine to 
fifteen members who will convene under the 
chairmanship of the British Union President.  Its 
function is to nominate persons to serve in the 
office of President, Secretary and Treasurer of 
the Conference, along with Departmental Direc-
tors and members of the Executive Committee, 
as laid down in the Constitution.

A recording secretary is appointed from 
amongst the Committee, who will be responsible 
for reading Reports to the floor of the session.  
The delegation may refer names back for recon-
sideration or go to vote by simple majority.

Licences and Credentials Committee
The function of this Committee is to consider 
names submitted and recommend to the Ses-
sion the issuing of appropriate Licenses and 
Credentials to Conference employees and lay 
preachers.

This Committee shall consist of between nine to 
fifteen members.  A recording secretary is ap-
pointed from amongst the Committee, who will 
be responsible for reading reports to the floor of 
the session.

Plans Committee
The function of this Committee is to scrutinise 
and prepare plans which set out proposals for 
the new term, which may be submitted to them 
by any delegate, department or administrator.  
These proposals must be written out and passed 
to the Chair before the first meeting of the Plans 
Committee.

This Committee shall consist of twenty-five to 
thirty-five members and, like all other com-
mittees, shall be balanced in terms of interest 
groups from all areas of the territory; both 
ministry and laity; youth and experience.  It will 
convene under the chairmanship of one or more 
of the British Union Officers or Department 
Directors.

A recording secretary is appointed from 
amongst the Committee, who will be responsible 
for reading Reports to the floor of the session.

Rules of Order

Constitution Committee
The function of this Committee is to scrutinise 
any proposed changes to the Constitution, 
whether these be of major or simply an editorial 
nature.  The Committee then passes on to the 
NEC Executive Committee proposed changes, 
which are brought for adoption to the next NEC 
Session.

This Committee shall consist of nine to fifteen 
members who will convene under the chair-
manship of the BUC Secretary.  The Committee 
secretary is the NEC Secretary.

During the Session, the Committee will meet to 
receive any proposed changes to the Consti-
tution.  These will be recorded for scrutiny at a 
later time and place.

Business Session in the Main Hall
With such a delegation of people, it is necessary 
to govern the business by following procedural 
guidelines.  It could be misunderstood to say 
that ‘Parliamentary procedures’ are followed, 
because we have all witnessed the unruly discus-
sions that sometimes occur within that House.  
However, the principles of procedure which will 
govern us are those which are recognised by 
that term.

The purpose of the Rules of Order is to allow the 
work of the Session to proceed smoothly and 
fairly, without confusion or delay.  It is impor-
tant to remember that the Church is the Body 
of Christ and not a political party nor a business 
corporation.  When the Seventh-day Adventist 
Church meets to transact business, it meets 
with God and operates under the guidance of 
the Holy Spirit.  To be a legitimate activity, the 
business must be related to the mission of the 
Church.

Sessions are not the time or place for satisfying 
personal or party interests, nor to cater for na-
tionalistic or regional ambitions.

It must not be forgotten that the ‘letter of proce-
dural rules’ can kill the spirit of the Session.  The 
Chair, with the support of the delegates, must 
use good judgement and not allow machinery to 
dominate the proceedings.

The NEC Constitution, the Church Manual and 
denominational working practices take prece-
dence over the rules of order should there be 
any conflict.
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Duties of the Chair
1. The Chair shall preside over sessions and 

committee meetings in harmony with the 
rules of order.

2. The Chair shall take up the various commit-
tee reports and items of business on the 
approved agenda.

3. The Chair shall work for consensus in de-
cision-making by treating each issue with 
fairness.

4. The Chair may vote:

• If the vote is by ballot or

• To make a tie or break a tie (if the Chair has 
not already voted by ballot).

5. It is the duty of the Chair to hold speakers to 
their allotted time and help move business 
along as expeditiously and fairly as possible.

6. The Chair shall decide points of order 
(though the decision may be appealed by 
any delegate).

7. If the Chairperson wishes to express per-
sonal views at length and take sides in the 
debate, the Chair should be relinquished 
while that issue is under consideration.  This 
does not apply to the Chair of the Session 
Committees.

Duties of Delegates & Committee 
Members
1. In view of the high privilege of serving as del-

egates at Church sessions or as committee 
members, those acting in these capacities 
should conduct themselves with Christian 
decorum, realising they are doing the Lord’s 
business, not making frivolous, irrelevant, 
unnecessarily time-consuming or obstruc-
tionist speeches or motions.  In such cases, 
the Chair has every right to rule them out of 
order.

2. Delegates or committee members should 
not expect to speak on a motion more than 
once until others wishing to speak have had 
the opportunity to do so (as far as this is fea-
sible).  However, the Chair may give a person, 
who has already spoken, the opportunity 
to answer a question or clarify a previous 
remark.

Quorum
At least 51% of the authorised delegates must 
be present to constitute a quorum for the con-
ducting of business.

Voting
1. Voting shall normally be by the raising of the 

official ballot paper/or by electronic vote.

2. If there is no objection, the Chair can declare 
a vote by common consent.

3. By ruling of the Chair or by a majority vote of 
the delegates present and voting, voting can 
be by raising of the hands, standing or secret 
ballot.

4. The Chair may ask the Secretary for assis-
tance in counting the vote and/or by the 
appointed tellers.

Elections
1. Elections shall be in harmony with the Con-

stitution and denominational practice.

2. All nominations for elective office or Execu-
tive Committee membership shall be made 
by the Nominating Committee.  This pre-
cludes nominations from the floor or by any 
other body or person.

3. Only one name shall be presented to the 
floor by the Nominating Committee for each 
position to be filled.  The Nominating Com-
mittee may choose to present a series of 
partial reports.

4. The Nominating Committee shall meet in 
closed session.  This does not mean that of-
ficers of higher organisations cannot be invit-
ed to sit as counsellors to the Committee.

5. Election shall be by majority vote.

6. If there is objection to a name or part of the 
Nominating Committee report, the objector 
may move that the report be referred back 
for further consideration.  Public discussion 
of a particular name is not permitted. The 
motion to refer needs a second, is non-de-
batable and is decided by majority vote, 
although it is usual procedure to accept a 
referral.

7. A motion to refer should be based on infor-
mation which the objectors may have and 
which could be helpful to the Nominating 
Committee.  When referral is voted, the 
objectors must then report to the Chair and 
secretary of the Nominating Committee and 
give the reasons for the objection.  At the 
discretion of the Nominating Committee, the 
objectors may be invited to appear before 
the Nominating Committee to state their 
objections.
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8. Persistent referrals back, particularly from 
the same source, are inconsistent with 
fairness and good procedure.  In such cases 
there is every right to refuse referral and the 
Nominating Committee report can then be 
voted upon without delay.

Motions
There are basically four types of motions:

1. Main motions

2. Privileged motions

3. Subsidiary motions

4. Incidental motions

Each category has its own purposes, characteris-
tics and order of precedence.

1. Main Motion
• The purpose of the main motion is to 

introduce and propose action regarding an 
item of business.

• Only delegates who have the right to vote 
may make motions or speak to motions.

• Every motion requires a second.

• A majority vote is required for the motion 
to pass.

• It may be amended by a majority vote.

• A motion is not in order when another 
motion is being considered, unless it is a 
privileged, subsidiary or incidental motion.

• In the case of a vote being tied, the motion 
is lost.

• The person who made the motion has the 
right to withdraw the motion and does 
not need the consent of the person who 
seconded the motion.

2. Privileged Motions
These rules recognise three kinds of privileged 
motion:

A. Fixing the time of a further meeting

• requires a second
• cannot be debated
• is the highest motion in rank
• can be amended only in regard to time and 

place
• requires a simple majority
• can be reconsidered

B. Calling for an adjournment recess

• requires a second
• cannot be debated, although the Chair 

may provide information regarding busi-
ness that needs attention

• cannot be amended
• requires a simple majority
• cannot interrupt a person speaking
• cannot be reconsidered

C. Question of privilege

D. A question of privilege is used to get the 
attention of the Chair regarding a mat-
ter of business or procedure that cannot 
wait.  They refer to the organisation of 
the meeting, the comfort of delegates 
and the conduct of the delegates or oth-
ers present:

• does not require a second
• cannot be debated
• cannot be amended
• can interrupt a person who is speaking
• is usually decided by determination of 

the Chair (two delegates may appeal the 
Chair’s decision)

• can be reconsidered

3. Subsidiary Motions
These apply to a main motion and take prece-
dence over the main motion because they need 
to be decided before the main motion can pro-
ceed.  Privileged motions have precedence over 
subsidiary motions.  These rules of order recog-
nise six kinds of motions:

a. Motion to table

• This should be used when delegates or 
committee members wish to postpone, to 
a later time, consideration of an item that 
has been moved:

• requires a second
• cannot be debated 
• cannot be amended
• requires a simple majority
• cannot be reconsidered
• does not apply to committee reports or 

unfinished business
(A motion to take from the table business previ-
ously tabled follows the same procedure)
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b. Calling the previous question

The purpose of this motion is to stop and 
close debate immediately and vote on the 
main motion or any amendment under dis-
cussion. If previous question is ordered on 
an amendment, debate on the main motion 
continues after the vote:

• requires a second

• cannot be debated

• cannot be amended

• requires a two thirds majority

c. Refer to committee

The purpose of this motion is to refer an 
item of business to a committee:

• requires a second

• can be debated

• can be amended

• requires a simple majority

• takes precedence, except over the mo-
tion to table or the main motion

• can be reconsidered if the committee has 
not already begun its work

d. Amendments

The purpose of this motion is to change 
or modify a main motion and, therefore, 
must be specific to the business at hand.  A 
motion to amend (first level) may itself be 
amended (second level) but there cannot 
be a third level amendment:

• needs a second

• can be debated

• requires a simple majority

e. Postpone indefinitely

The purpose of this motion is to suppress 
a motion:

• needs a second
• is fully debatable, including both the   

main question and the priority of  
postponing indefinitely

• cannot be amended
• requires a simple majority
• applies to main motions
• can be reconsidered

f. Limit or extend time for debate

• requires a second
• can be debated
• can be amended
• requires a two-thirds majority
• can be reconsidered by moving the op-

posite motion

4. Incidental Motions
Only two types of incidental motions are 
recognised by these rules of order, name-
ly: appeals regarding points of order, and 
division of a question:

a. Points of order

• Requires a second
• generally debatable, but not when the 

decorum of the meeting is in question
• cannot be amended
• requires a simple majority
• motions to table, privileged motions and 

previous question take precedence
• can be reconsidered
• in a question of appeal, a delegate may 

speak only once, except by special per-
mission of the Chair.  The Chair has the 
right to present the arguments in favour 
of its ruling.

b. Division of question

The purpose of this motion is to divide a 
question having several propositions or 
the sections into separate parts which are 
to be considered and voted on as distinct 
questions.  When divided, each part is vot-
ed on separately as if it had been offered 
alone:

• is not debatable

• can be reconsidered.
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Wednesday  
8 September 2021

08:00 Registration opens
11:00 Opening Devotion 
11:30 First Business Session 

• Welcome and greetings
• Secretary’s report of registration  

of delegates
• Declaration of quorum; official opening  

of business
• Motion to seat delegates under article  

6b (iii)
• Motion to accept newly formed churches 

into the NEC
• Motion to accept rules of order
• Motion to adopt the agenda
• Motion to waive the reading of the 2016  

Session Minutes
• Motion to accept provision for elected  

personnel budgets
• Caucus of delegates at large to choose 
• Recommendations Committee  

representatives
• Motion to accept the Recommendations 

Committee

• President’s Report

13:30 LUNCH

14:30 Second Business Session 
• Executive Secretary’s Report
• Treasurer’s Report
• Personal Ministries Report

• Report of Recommendations Committee

17:00 HOTEL CHECK-IN & SUPPER

19:00 Third Business Session
• Sabbath School Report
• Woman’s Ministries Repor
• Communication Report

  
20:30 EVENING DEVOTIONPR
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Thursday 
9 September 2021

FRIDAY 
10 September 2021

08:30 Morning Devotion

09:00 Fourth Business Session 
• NEC Constitution Ammendments
• Ministerial Association Report
• Youth Ministries Report
• Family Ministries Report
• Adventist Muslim Relations Report
• Stewardship Report
• Prayer Ministries Report

12:30 LUNCH

14:30 Fifth Business Session 
• Children’s Ministries Report
• Pathfinder Report
• Health Ministries Report
• Church Planting Report
• Community Services Report
• Nominating Committee Report

16:30 BREAK

16:45 Sixth Business Session
• Trust Services Report
• Disabilities Ministries Report
• Education Report
• Nominating Committee Report

18:00 SUPPER

19:30 Seventh Business Session 
• Men’s Ministries Report
• Teens Ministries Report
• Music Ministries Report
• Nominating Committee Report

20:30 EVENING DEVOTION

08:30 Morning Devotion

09:00 Eighth Business Session 
• Plans Committee Report
• Licence & Credentials Committee Report

• Nominating Committee Report

12:30 LUNCH 
 
14:00 Nineth Business Meeting 

• Literature Sponsor Report
• Prision Ministries Report
• Adventist Discovery Centre Report
• Nominating Committee Report
• Motion to refer any unfinished business to 

the NEC Executive Committee

16:00 Closing Devotion

Your Notes
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1.  
North England  
Conference Strategy

2.  
Executive Committee

Dear Delegates
Ephesians 2:10 reminds us of this – “For we are 
his workmanship, created in Christ Jesus for 
good works, which God prepared beforehand, 
that we should walk in them”.

It has been an honour to be a workman, called 
by God for such a time as this, this quadrennium 
has seen us venture into a society which has 
changed in ways which we could never have 
imagined, but God’s church has grown from 
strength to strength.

During the September 2016 – September 2019 
term the focus, mission and vision was to “Ex-
tend God’s Kingdom”. We aimed to be a commu-
nity of faith which transformed lives by reflecting 
Christ and inspiring hope. In an ever-changing 
world our anchor is Jesus Christ, by ministering 
how He ministered, loving how He loved and 
serving how He served we were able to nurture 
each other, win souls and do our part in extend-
ing God’s kingdom.

We focused on prayer, people, purpose, blessing 
and transformation and we encouraged each 
and every member to be a kingdom builder in 
their community. Wherever people are, there is 
potential to build the kingdom of God. Everyone 
is eligible to become a member of the kingdom.

During this report you will read of the growth 
and challenges of this term but above all you will 
read of God’s faithfulness and guidance and how 
we have walked according to the will of God.

I will also provide an analysis of how we went 
about the task of leading and administering the 
North England Conference and to what extent 
we were able to accomplish our objectives and goals.

We are mindful of the fact that we live in a 
changing world, which means that we have to 
constantly re-examine our approach to ensure 
that, as a church, we remain relevant. We have 
therefore re-focused our strategic plan to pro-
vide a more meaningful ministry. 

After much prayer and contemplation, the North 
England Conference Strategy was developed, 
finalised and implemented.  The strategy had 5 
clear goals which each department worked in 

synergy with to ensure that our overall  
objectives were met. Departmental Directors 
and Sponsors will provide detailed reports on 
how this was achieved within their departments. 

Below are our goals for this quadrennium;

Advancing in Spiritual maturity

Goal 1: Fostering practices to grow our relation-
ship with God 

Knowing our purpose

Goal 2: Growing disciples in Christ 

Passionate about people 

Goal 3: Nurturing a culture of everyone involved 
and included 

Receiving to give 

Goal 4: Embracing the practice of faithful giving 

Transforming lives

Goal 5: Delivering effective community impact 
programmes

In 2018-2019 the first NEC Executive Committee 
roadshows took place, during these roadshows 
the NEC Executive Committee visited Birming-
ham, Manchester, Nottingham and Leeds. 
For the first time outside of an NEC session, 
members from around the NEC were able to 
ask questions of the NEC Executive Committee 
about issues which were important to them. 

After the roadshows the questions submitted 
before and during the roadshows were collated 
to consider the common themes and for action 
to be taken on the issues raised. The question 
posed most frequently by the members of the 
NEC related to how best we can communicate 
with them. The NEC Executive Committee heard 
and listened; additional resources were provided 
for the communications department, via a con-
sultant who was able to support various organi-
sational projects. 
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3.  
Finance

4.  
Education

5.  
Aberdaron

We would like to thank all members of the NEC 
for their dedication in supporting the ministry 
and mission of the NEC which allowed for an 
upturn in the financial position of the NEC. We 
echo this again now as the progression in rela-
tion to our financial position continues. The NEC 
administration is focused on striving to improve 
both liquidity and working Capital, this included 
looking at ways in which savings could be made 
across the organisation and appropriate addi-
tional revenue generated.  

Some of these savings included: 

• Limiting booking of hotels for events and 
accommodation

• Reducing Departmental Budgets, 
• Reducing Office expenditure, 
• Reducing Administrative costs 

Tithe Income for this Quadrennium

The NEC Executive Committee is committed to 
Christian education and are happy to report the 
following from our two schools.

Harper Bell School
Through rigorous consultation, determination and 
fervent prayer the Harper Bell School has returned 
to the governance of the NEC.  Vast improvements 
have been made at the school since the last NEC 
Session and the last Ofsted inspection.  The school 
is no longer subject to an order to become an 
academy. There are firm plans in place for the 
school to retain its status as a voluntary-aided 
school and to constitute a new governing body to 
replace the interim executive body. 

We want to thank the membership for the 
contribution they made towards the NEC being 
able to purchase additional land adjacent to the 
Aberdaron Campsite.  This additional space has 
meant that for the first time in its history we 
were able to hold the NEC Adventurer Camporee 
2019 at the Aberdaron Campsite. The campo-
ree was well attended and was heralded as an 
enjoyable event. We are hoping to host further 
camporees at Aberdaron.

Over the summer periods Aberdaron has contin-
ued to host family, junior, early teens and youth 
camps. The continued efforts of onsite staff and 
volunteers who regularly maintain and preserves 
the beauty of the site thus allowing it to be mod-
ernised to meet the increased demand of usage. 
We are grateful to the Aberdaron work party 
who spend time on the site at the start of each 
year carrying out repairs and renovations. 

Year Description Base Amount

2016 Tithe Income £5,972,761.62

2017 Tithe Income £6,316,202.89

2018 Tithe Income £6,688,023.83

2019 Tithe Income £6,683,372.99

Totals £25,660,361.33

When looking at the 2017/2018 data for pro-
gress score in reading, writing and maths for the 
school, it is clear the efforts and support contin-
ue to yield outcomes we can build upon and be 
proud of. 

We are grateful to all of the staff, parents, stu-
dents and members of the NEC who have con-
tinued to support the school in various ways.

Dudley House School
The most recent Ofsted report demonstrates 
that Dudley House remans a good school which 
is testament to the students, staff and parents 
who tirelessly support the school. The student 
numbers continue to be a challenge for the 
school.

Ravenhurst Street Guesthouse - 
Birmingham
The NEC Administration had observed that there 
was very limited non tithe income, in addition to 
this in conjunction with the plan to reduce costs 
where possible, it was decided that two of the 
Ravenhurst Street Guesthouses in Birmingham 
be renovated to a high standard which could be 
booked at a reduced price for use by NEC work-
ers and members.  The rooms have received 
much praise from those who have stayed there 
and have also been used to assist with accom-
modation for new overseas ministers who have 
joined the NEC workforce.
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6.  
Acquisitions

7.  
Evangelism and Mission

8.  
Year of the Laity 

The vision of this administration was to help as 
many churches acquire their own building so 
that they can reach and serve the community. 
We are pleased to report that during the term 
a number of new properties were acquired and 
developed for places of worship and community 
hubs. They are as follows:

1. Hull Church – New building 
2. Liverpool North – Stoney Croft
3. Halesowen  - Birmingham
4. Rugby Church – Former Surgery
5. International Church – Mansfield  Church
6. Land purchase in Aberdaron
7. Huddersfield Town

Our intention over the term was to help more 
churches in their acquisitions but organisational 
policy does not allow for tithe funds to be used 
on capital development. Therefore, reinforcing 
the point of us having more non-tithe income to 
assist us in capital development.

One strategic initiative addressed the issue of 
Evangelism and Missions. This initiative comes 
in the context of Jesus’ command in Matthew 
28:18-20. Here Jesus challenges us—all believ-
ers—to go and make disciples of all nations. We 
have therefore decided to focus on rekindling 
the missionary spirit among our members. In 
this regard, we embarked upon Total Member-
ship Involvement (TMI).

2019 - 2020 was designated as the year of the 
Laity where each member of the NEC was en-
couraged to become involved in the growth of 
their local church. The Total Member Involve-
ment (TMI) growth cycle encourages members 
to identify the growth goals of the church and 
become involved in achieving those goals. Re-
sources and support have been identified for all 
churches and full details are available from the 
NEC office and each church Pastor. 

The purchase of the additional land at Aber-
daron was a strategic decision to assist with 
providing the NEC with additional revenue which 
will ultimately improve our liquidity and working 
capital.

The primary strategy for the new lands is that 
they are prepared for NEC Pathfinder Campo-
rees’ use, as a fixed venue.

Provision for access has been made by resiting 
and enlarging the gateways onto the property 
with hard cored surfaces and a planned connect-
ing internal road.

Currently maintained as a green field, having 
secured its borders and cleaned the drainage 
systems to improve its surface.

A segment of space within the new boundary 
has been set aside for activities such as archery 
along with further areas intended for low ropes 
and assault course that will be de-mountable.  
A fixed off road track for suitable vehicles has 
been styled along with a climbing wall operation-
al area.

For the purpose of camporee power generation, 
water storage and waste water management 
equipment has been acquired. A new metered 
fresh water point has also been installed. 

For future events, the tenant farmer has cultured 
the field along with re-seeding the surface to 
give a better drained and finished medium.

Once the new land has been developed to the 
required standard and all required infrastructure 
has been put in place, we will be seeking to host 
BUC and TED Camporees in the near future. 

The second goal of the newly purchased land 
is still in development, this will be the Agricul-
tural development of the land. Our aim is to 
produce our own fruits and vegetables to a level 
and standard which will allow us to sustain our 
own kitchen but also enable us to have a village 
market stall where we will sell our produce to the 
community.

In addition to this we would like to produce high 
quality fruit and vegetables so that we can sup-
ply supermarkets and outdoor markets around 
the Aberdaron, Pwllheli and many other local 
areas.

In order to assist in this vision we will be com-
missioning a feasibility study to support our 
aims.
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9.  
Hope FM

13.  
Organisational Design

14.  
Employee Relations

10.  
Media Centre

11.  
Centre of Influence

Another key evangelistic strategy is to utilize 
Hope FM Radio in the fulfilment of our mission 
mandate. The strategic mandate is “to properly 
organize and utilize the Adventist Hope Media 
Radio station to effectively communicate the 
church’s Vision throughout the NEC Territory.” In 
this regard, we have as a high priority item, the 
matter of ensuring that Hope FM Radio is heard 
from every location in the territory. A key focus for the latter half of the term was 

to revisit the existing people structure ensuring 
that every member of staff has a line manager 
and every line manager receives the required 
support and development to do their role more 
efficiently. This agenda led to the fixed term 
appointment of a Director of Human Resources 
who was commissioned to establish the NEC’s 
Human Resources Department and to create the 
HR plan in line with the Organisational strategy.  
The HR Department, which acts as the enabler 
for change and to support the Officers Commit-
tee, in the delivery of the strategy, supported the 
implementation of the line management struc-
ture.  A major impact of the structure was to look 
at how the Area Coordinators worked, empow-
ered and supported them to work collaborative-
ly, across the NEC Areas. The Area Coordinators 
are now better aligned to the Organisational 
strategy and as such equipped to deliver this 
across their areas. 

Key deliverables led by HR include, but are not 
limited to, transitioning the workforce to Micro-
soft Teams, the implementation of an employee 
self-service platform, namely NEC&me, establish-
ing the Health and Safety Committee to include 
the design of the Wellbeing framework and the 
implementation of the Organisational Continuity 
Forum.  The HR department was also instrumen-
tal in supporting the mobilisation of the Organ-
isation through COVID-19.  The current focus of 
HR is the design and implementation of the per-
formance review process and it is expected to be 
implemented in readiness for January 2021. 

During this quadrennium, sadly, the employment 
of three Pastors was terminated due to matters 
of gross misconduct in breach of the North Eng-
land Conference’s employee policies and proce-
dures. The processes followed to reach this po-
sition was as per statutory guidelines, our own 
policies and procedures and only after much 

To aid in this development area the General Con-
ference provided financial support to meet this 
objective.  The receipt of this grant enabled us to 
develop the foundations of a media centre using 
two of the Ravenhurst properties. Our vision 
is to expand our media presence onto various 
forums including television. 

One of the key visions for this quadrennium 
was to ensure that the communities around us 
were ministered to in a dedicated way. One of 
the ways in which this was achieved was via the 
opening of Centres of Influence. Two centres 
were opened in Wolverhampton and Leicester.

Whilst we have not been able to open any cen-
tres in each area as yet, several churches around 
the NEC have community outreach programmes 
which provide invaluable support for those in need.

12.  
Practical Evangelism and Adventist 
Christian Education (PEACE)

We are ever grateful for this initiative that began 
in 2008 in supplementing the mission of the 
North England Conference. It is a blessing for us 
to have our very own school of Practical Evan-
gelism and Centre of Education. Such initiatives 
we see in other places around the world and I 
am delighted that we can have one in our own 
territory. This quadrennium has been a real 
challenge for PEACE because of the decline in 

student numbers. We would normally run PEACE 
every year,  but we have employed a new strat-
egy where we will be running it biennially which 
we praised God for the very good result that was 
gained and also for the sacrificed students and 
staff continue to make.
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16.  
Prayer ministries

As an engine moves a vehicle, so prayer moves 
the church of God. All across the NEC members 
were encouraged to develop a vibrant prayer life 
during this quadrennium. The Prayer Ministries 
was very ardent in their task of bathing the NEC 
in prayer. They were very diligent in their pursuit 
of improving the prayer life of the Conference. 
We will never begin to understand the power of 
prayer until we start praying. Let us continue to 
pray as we persevere together, conquering  
with God.

During the quadrennium, several of our minis-
terial workers were set aside for life-long gospel 
ministry. Pastors are evaluated over a period 
of time and once the period of evaluation and 
assessment is successfully completed, pastors 
are generally recommended for ordination/com-
missioning.

Ordinations 

2016 - Roman Smejkal, Noel Apugan, Obi Iheoma

2017 - Micah Campbell, Paul Dhanaraj, Aquoi 

Karbah, Lloyd Lambert, Isaac Liburd

2018 - Isaac Amofa, Samuel Gardner,  
Jonathan Holder

2019 - Pardon Chenjerai, John Francis

Commissioning

2019 - Eric Lawrence, Ian Philpott

We were pleased as an Executive Committee to 
appoint for the first time an Education, Publish-
ing and Teens sponsor. We believe that educa-
tion is one of the greatest assets that we can 
give to our children. Our intention is to tackle the 
matter of Christian Education from all angles.

The rapid growth of our teens in the conference 
and the needs that has arisen meant that we 
need a dedicated person to deal with the various 
challenges they are facing. Pastor Isaac Liburd 
was chosen to carry out this role.

The Publishing sponsor became necessary for 
this administration because of the nature and 
mindset of the people we are dealing with as far 
as evangelism is concerned. The vision is for col-
porteurs to first enter territories with literature’s 
before any real evangelism takes place. All three 
departments have made significant contribu-
tion to the development of their areas over the 
quadrennium.

15.  
Ordination and 
Commissioning of Ministers

17.  
Education, Publishing  
And Teens Sponsors

prayer and reflection. Throughout the processes 
independent HR and Legal professionals were 
utilised due to their expertise and impartiality. 

These employee relations matters have not fully 
concluded as we are involved in ongoing litiga-
tion. It is for this reason and because the mat-
ters remain confidential to those involved, that 
we maintain the position that these matters are 
not for wider discussion. We ask all of the mem-
bers of the NEC to continue to keep all involved 
in prayer. 

18.  
2020 & Beyond

Whilst this report focuses on 2016-2019 it would 
be remiss not to comment on 2020 and the 
global crisis of COVID-19. During 2020, the NEC 
organisation and membership had to develop 
future ways of working and future ways of wor-
ship. Many churches moved their worship ser-
vices to multiple virtual platforms as traditional 
congregational worship was not possible.

The NEC also embraced this shift and we held 
online worship services, Sabbath School lesson 
discussion, children concerts, training sessions 
and also evangelistic campaigns.

As we look forward to 2021, we are hoping 
to improve our working capital and liquidity. 
Working capital and liquidity are two ratios that 
organisations use to measure its financial health. 
The Seventh-day Adventist organisational policy 
requires organisations to maintain at least 100 
percent liquidity & working capital. The working 
capital is the ratio of current assets to current 
liabilities. It provides reasonable assurance that 
current obligations can be met as they become 
due. Liquidity measures the organisations ability 
to meet its total current commitments with its 
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existing liquid assets. The Conference has been 
blessed but because of the deficit we inherited, 
we were not able to maintain the required 100 
percent over the ensuring years.

During the term, the membership in the North 
England Conference, increased by 11.83%, going 
forward our goal will be to increase member-
ship by 15%. Ecclesiastes 4:12 reminds us that; 
“though one may be overpowered, two can de-
fend themselves. A cord of three strands is not 
quickly broken”.  Let us strive to ensure that we 
are connected to God and each other, as we will 
be at our strongest. 

19.  
Community Initiatives

20.  
Necrology

21.  
Appreciation

We are encouraging churches to help develop 
and deliver the following initiatives:

 � Creating ministries which better identify and 
respond to local community needs.

 � Improving awareness of and provision for 
individuals and families with disabilities.

 � Establishing Health, Hope, and Healing 
(HHH) centres in each area of the NEC.

 � Raising awareness within local communities 
and agencies of the work and services of 
local churches.

 � Establishing collaboration and better rela-
tionships with community partners.

 � Identifying and engaging the professional 
skills and experiences of members in the 
work of the church.

 � Increasing the contribution of the youth in 
innovative and creative community impacting 
projects.

During the term, we had to experience the sad 
passing of four soldiers of the cross who gave of 
themselves unselfishly and tirelessly to the cause 
of God. We thank God for their contribution to 
His work and the very positive legacy that they 
have left us. I speak of Jacqueline Lynton and 
Pastor Orlando Holder and retired Pastors Roy 
Hulbert and Malcolm Watson. May their souls 
rest in peace.

It was a privilege to serve during this quadren-
nium. It was a very solemn responsibility which 
brought with it hard work, sacrifice and constant 
engagement but it was meaningful. I wish to 
express thanks to God for his grace and favour. 
Without His help, wisdom and guidance, we 
would never have accomplished this much. 

I next say sincerest thanks to my family, my chil-
dren Talitha and Samuel and especially my wife, 
Angela—for her understanding, prayers, sup-
port, sacrifice, patience and love. The many days 
and nights you spent alone during my travels, 
your faithfulness and comfort are well noted. 
My family have been my rock, and my place of 
refuge constantly, but especially during this 
quadrennium.

Thanks too, to the Division and Union Admin-
istrators, you not only counsel and listen, you 
always respond immediately to any correspond-
ence. Thanks to my fellow administrators. Thank 
you for your openness and support. It is always 
a blessing when one can work with not just 
colleagues but with friends. Thanks to all the 
directors and sponsors, it was a privilege work-
ing with you. I certainly understand the sacrifices 
and challenges. Thanks for the support and en-
couragement that you gave. To the Office staff—
what a wonderful experience! We have become 
a family, a particular mention has to go to my PA, 
I would have been lost without you.

Additionally, I want to thank the various mem-
bers of the NEC who provided us with support as 
consultants during this quadrennium. You have 
dedicated many hours of your time to support 
the NEC in challenging times and I will forever 
be grateful.  Thank you all for responding to 
the challenge of ministry. I truly appreciate your 
positive attitude and spirit of ownership. You go 
the extra mile without ever complaining. Thank 
you so much. 

Institutional leaders and pastors, thank you for 
sticking to the task. Thank you for your un-
derstanding when your requests could not be 
granted. To all the workers in the NEC, thank 
you for your service of love. And to all the mem-
bers—all of God’s children across the NEC, thank 
you for your prayers, the thoughtful words of en-
couragement that you share from time to time 
and for your faithfulness in ministry.  

Ultimately, all of this has been about us working 
together to extend God’s kingdom.

God bless you all!
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I said, I will take heed to my ways,
That I sin not with my tongue:
I will keep my mouth with a bridle,
While the wicked is before me.

Psalms 39:1
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1.  
Personnel of the North 
England Conference

At the 62nd NEC Session the following persons 
were elected: 

Conference Officers
Pastor Richard Jackson – President

Pastor Alan Hush – Executive Secretary

Mr Charles Bramble – Treasurer

Departmental Directors
(0.5) refers to budget being ½ time.

Pastor Patricia Douglas

Children’s Ministries (0.5)

Mrs Jackie Lynton 
Community Services & Health Ministries & 
Disabilities Ministries Co-ordinator (0.5)

Pastor George Kumi

Ministerial Secretary

Pastor Adam Ramdin

Youth Director

Pastor Ikwisa Mwasumbi

Pathfinder Director & Adventist Muslim Relations 
[AMR] Sponsor

Pastor Michael Simpson  
Personal Ministries, Church Planting  
& Church Growth

Unfinished business was completed at the first 
Executive Committee following the session on 18 
September 2016 when the following positions 
were voted:

Departmental Directors
(0.5) refers to budget being ½ time.

Mr Lungani Sibanda 

Communication Director (0.5)

Pastor Paul Liburd

Family Life & Stewardship Director 

Miss Beulah Plunket 

Sabbath School & Women’s Ministries 

Mrs Grace Walsh 

Community Services & Health Ministries & 
Disabilities Ministries Co-ordinator (0.5)

Sponsors
Pastor Richard Jackson 

Religious Liberty Sponsor

Pastor Isaac Liburd

Teen Ministry Sponsor

Pastor Victor Marshall

Prayer Ministries Sponsor

Mrs Emily Tebbs-Ogutu

Education Sponsor

Mr Clive Palmer

Men’s Ministry Sponsor

Pastor Jeff Nicholson

Trust Services Sponsor

Mr Noah Naylor

Publishing Sponsor

Mrs Angela Jackson

Ministerial Spouse Association Sponsor

Changes occurred during the course of the 
term. Mrs Jackie Lynton sadly passed away in 
March 2018 and we patiently await the resurrec-
tion morning to be reunited with our dear sister 
whose contribution to the work during her time 
with us was more than significant. Mrs Grace 
Walsh’s role was increased to a full budget as 
Health and Community Services Director.

The Executive Committee
At the start of the Session period the Executive 
Committee composed of 15 members – Pastors 
Richard Jackson (Chair), Alan Hush, Samuel 
Appiah, Dan Majaducon, Mrs Inez Brown, Mrs 
Verona Roberts, Mrs Herline Simon, Mrs Sheryl 
Lawrence, Mr Charles Bramble, Mr Michael 
Mudzamiri, Mr Fortune Mahlangu, Mr Sureen 
Rayavarapu, Mr Horace Radcliff, Dr Andrew West, 
Mr Clive Palmer. 
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During the Executive Committee meeting held 
on 18 September 2016 Pastor Michael Simpson 
and Mrs Rose Bull were added to make the 17 
members of the Committee. 

There were two resignations during the term: Mr 
Fortune Mahlangu resigned and was replaced 
by Mr Courtney Robinson, with effect from 
18 February 2018, and Pastor Samuel Appiah 
resigned effective from 20 August 2019.

NEC Office Staff as at  
December 2019
At 31st December 2019, the staff based at the 
Conference offices in Nottingham were as follows:

Mrs Voahangy Bohoussou

Secretary for the Treasury

Miss Yvonne Chambers

Secretary for the President

Mrs Orlene Dunkley-Lawrence

Secretary for Personal Ministries, ADRA, Church 
Planting, Church Growth, Community Services

Mr Jorge Fernandes

Assistant Treasurer

Mrs Natisha Blackwood

Secretary to Family Life, Stewardship. Employed 
25 September 2017.  
(Currently seconded to Human resources).

Mrs Kathleen Williams

Accounts Assistant and employed  
9 January 2017.

Mr Arunas Klimas

Head of Technology

Mrs Joycelyn Lindsey

Senior Accounts Clerk

Mrs Sharon Mattis

Receptionist and Secretary for Children’s Min-
istries, Women’s Ministries, and Sabbath School. 
Employed 15 October 2018.

Mr Sibhekinkosi Masuku 

Senior Accountant

Miss Yvonne Weekes

Secretary for the Executive Secretary, Family 
Ministries, Literature Evangelism, Stewardship 
and Prayer.

During the period under report Mr Daren John-
son left NEC employment effective from 13 Au-
gust 2018 and Mr Gideon Kumi left NEC employ-
ment after 6 years. of service.

Pastoral Staff 
In the 2016 Session it was reported that at 31 
December 2015 we had 57 pastoral staff  
being comprised of 38 Ordained/Commissioned 
Pastors (9 in administration), 14 Licensed Min-
isters, 1 Intern Minister, 2 Bible Instructors, 1 
Licensed Commissioned Minister, and 1 member 
of staff holding a Missionary Licence. 
At 31 December 2019 the total of pastoral 
employees was 59, being comprised of 45 Or-
dained/Commissioned Pastors  
(9 in administration), 7 Licenced Ministers, 2 
Intern Ministers, 5 Bible Instructors.

Losses
There were a number of losses during the term 
due to persons being called by other organisa-
tions, resigning, retiring, or for other reasons.

Pastor Samuel Appiah

Transfer to South New England Conference USA 
August 2019

Pastor Sohan Gill

Retirement December 2019 after 15 Years’ service

Pastor Paul Haworth

Retirement August 2017 after 34 years’ service

Pastor Victor Marshall

Transfer to Barbados October 2019

Pastor Curtis Murphy 

Retirement May 2019 after 34 years’ service

Two workers were released from their contract 
of employment following the conclusion of 
processes set out within the NEC Employee Staff 
Handbook.

Gains
Pastor Michael Baker

Licenced Minister September 2018

Mrs Winsome Brown Baadjes 
Bible Instructor, March 2018
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Pastor Blondel Campbell  
Ordained Minister, November 2019

Pastor Anoop Gill  
Ordained Minister, December 2019

Pastor Alexandru Gutu 
Intern Minister, October 2017

Pastor Georgina Miller  
Intern Minister, June 2019

Pastor Shasha Mugari

Intern Minister, October 2017

Mr Noah Naylor

Publishing Ministries Coordinator, March 2018

Pastor Joseph Philpot

Intern Minister, May 2017

Pastor Jermaine Swaby 

Ordained Minister, December 2019

Mr Anthony Smith

Bible Instructor, January 2018

Pastor Neville Taylor

Intern Minister, January 2019

Pastor Colin Woodford 

Licenced Minister, June 2019

Ordained/Commissioned
The following Ministers were Ordained/Commis-
sioned during the term:

Pastor Isaac Amofa (October 2018)

Pastor Micah Campbell (September 2017)

Pastor Pardon Chenjerai  (October 2019)

Pastor Paul Dhanaraj (September 2017)

Pastor John Francis (October 2019)

Pastor Samuel Gardner (October 2018)

Pastor Jonathan Holder (October 2018)

Pastor Acquoi Karbah (September 2017)

Pastor Lloyd Lambert (September 2017)

Pastor Eric Lawrence Commissioned 

(October 2019)

Pastor Isaac Liburd (September 2017)

Pastor Ian Philpot Commissioned 

(October 2019)

At the end of the term there were 45 Ordained/
Commissioned Pastors (8 in Administration/Di-
rectorships, underlined) as follows:

1. Noel Apugan
2. Astor Bruce
3. Blondel Campbell
4. Micah Campbell
5. Pardon Chenjerai
6. Jeff Couzins
7. Dan Dachin                             
8. Paul Dhanaraj
9.  Carlton Douglas
10. Patricia Douglas                              
11. John Ferguson
12. John Francis
13. Samuel Gardner
14. Anoop Sunny Gill
15. Milan Gugleta
16. Patrick Herbert
17. Orlando Holder
18. Jonathan Holder
19. Alan Hush
20. Obi Iheoma
21. Richard Jackson
22. Paul  Jayaraj
23. Peter Jeynes

24. Acquoi Karbah
25. George Kumi
26. Solon Kyriacou
27. Lloyd Lambert
28. Eric Lawrence
29. Paul Liburd
30. Isaac Liburd
31. Dan Majaducon
32. Geoffrey Mapiki
33.  Rainford McIntosh
34. Ikwisa Mwasumbi
35. Vernon Nambo
36. Jeffet Nicholson
37. Steve Palmer
38. Ian Philpott
39. Adam Ramdin
40. Andrew  
Rashford-Hewitt  
41. Michael Simpson
42. Roman Smejkal
43. J Sundararaj
44. Jermaine Swaby
45. Cyril Sweeney

There were 14 Licensed Ministers at the begin-
ning of the term. At the end of the term there 
are 7 Licensed Ministers:

1. Michael Baker
2. Alexandru Gutu
3. George Hamilton
4. Shasha Mugari

1. Joseph Philpot

1. Winsome  
Brown-Baadjes
2. Rose Gomez

5. Derek Simon
6. Neville Taylor
7. Colin Woodford

2. Georgina Miller

3. Craig Gooden
4. Mark Langston
5. Anthony Smith

Interns
At the end of the term there were 2 interns: 

Bible Instructors
At the beginning of the term there were 2 Bible 
Instructors, which has now grown to 5:
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Bereavements
During the Session the following people who 
have served the North England Conference have 
been laid to rest and are awaiting the resurrec-
tion morning. They are:

1. Malcolm Watson - November 2019
2. Jackie Lynton - March 2018
3. Felix Jack - February 2019
4. May Hulbert (wife of Pastor Roy Hulbert) – 

June 2016

From our membership a total of 221 have been 
laid to rest between 31st December 2015 and 
31 December 2019. We look forward to being 
reunited with our loved ones at our Lord’s soon 
return.

As at 31 December 2015 there were a total of 127 
congregations made up of the following:

87 Churches (including the Conference Church)

16 Companies

2 Branch Sabbath Schools

22 Church Plants

As at 31 December 2019 there were a total of 137 
congregations made up of the following:

100 Churches  (including the conference church)

6 Companies

29 Church Plants

2 Branch Sabbath School

It is noted with regret that one church – Long 
Eaton reverted to Company status due to dwin-
dling membership.

Organised Churches

As at 31 December 2019 the following  
organised churches were recorded:

Carlisle 1 18

Darlington 1 58

Middlesbrough 1 112

2.  
Congregations Churches,  
Companies, Branch Sabbath 
School and Church Plants

Newcastle Upon Tyne 1 142

Blackburn 2 57

Blackpool 2 17

Bolton 2 138

Bury Fishpool 2 30

Isle of Man 2 41

Liverpool Central 2 125

Liverpool North (formerly 
Stoneycroft) 2 79

Manchester Gorton 2 54

Manchester Longsight 2 41

Manchester North 2 164

Manchester North East 2 80

Manchester Piccadilly 2 75

Manchester South 2 295

Manchester Southern Asia 2 66

Oldham 2 77

Preston 2 228

Rochdale 2 46

Salford 2 181

Wallasey 2 34

Barnsley 3 58

Bradford Central 3 163

Doncaster 3 81
Halifax 3 19
Huddersfield Fartown 3 47
Huddersfield 3 156
Hull 3 89
Leeds Beeston 3 66
Leeds Central 3 396
Leeds New Generation 3 44
Scunthorpe Frodingham Road 3 33
Sheffield Burngreave 3 225
Sheffield Carter Knowle 3 135
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Sheffield Manor Newstart 3 47
York 3 41
Burton on Trent 4 20
Chesterfield 4 20
Derby Bethel 4 131
Derby Chester Green 4 46
Grantham 4 170
Grimsby 4 29
Lincoln 4 29
Nottingham Bulwell 4 106
Nottingham Central 4 347
Nottingham Netherfield 4 24
Nottingham Upper Room 4 97
Stoke on Trent 4 153
Mansfield Woodhouse 4 40
Birmingham Aston/Newtown 5 136
Birmingham Bearwood 5 115
Birmingham Breath of Life 5 149
Birmingham Camp Hill 5 693
Birmingham Castle Vale 5 24
Birmingham Chelmsley Wood 5 42
Birmingham Erdington 5 86
Birmingham Halesowen 5 39

Birmingham Halesowen 
Central (formerly Bournville) 5 115

Birmingham Handsworth 5 602
Birmingham Kingstanding 5 30
Birmingham Ladywood 5 109
Birmingham Northfield 5 65
Birmingham Oxhill Road 5 50
Birmingham Windsor Street 5 256
Birmingham Winson Green 5 85
Birmingham Yardley 5 129
Langley 5 119

Perry Beeches 5 126
Smethwick 5 43
South Shields 5 42
Walsall 5 108
Worcester 5 40
Dudley 6 105
Stockport 6 66
Wednesbury 6 45
West Bromwich 6 98
Wolverhampton Bilston 6 60
Wolverhampton Central 6 360
Wolverhampton GBK 6 187
Wolverhampton Pendeford 6 97
Wolverhampton Wednesfield 6 122
Corby 7 39
Coventry Central 7 226
Coventry Henley Green 7 67
Kettering 7 49
Leamington 7 101
Leicester Central 7 366
Leicester St Matthew's 7 24
Leicester West 7 65
Loughborough 7 34
Northampton Central 7 174
Northampton Harlestone Road 7 65
Northampton International 7 44
Nuneaton 7 13
Rugby 7 54
Tamworth 7 46
Wellingborough 7 70
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During the Session term the following 9  
churches were inaugurated:

Birmingham Halesowen

2 December 2018

Birmingham Kingstanding 

15 September 2017

Birmingham Winson Green

17 March 2016

Corby

18 May 2019

Leeds New Generation

11 March 2017

Manchester North East

10 March 2018

Northampton Harlestone Road

30 June 2016

Northampton International

15 April 2018

Wednesbury

4th March 2017

Companies
 
A Company is formed when a group of mem-
bers is sufficiently organised and not financially 
reliant on a parent Church. Company status is 
a stepping stone between a Branch Sabbath 
School or Church Plant and an organised church.  
Members of a Company hold their membership 
in the North England Conference Church until 
the Company which they attend is organised 
into a Church. At the beginning of the term 
there were 7 Companies. During the period up 
to 31 December 2019 one of these Companies 
achieved Church status and a further two sadly 
discontinued so that the term closed with the 
following 6 Companies:

Durham 
Long Eaton
Newark

Church Plants
A Church Plant is where a new congregation be-
gins which does not readily fall into the Compa-
ny or Branch Sabbath School status. At the end 
of the last term 24 Church Plants were report-
ed and this figure has increased to 31 Church 
Plants as at the end of the reporting period up 
to 31 December 2019.

Branch Sabbath Schools
Branch Sabbath Schools, unlike Companies are 
sometimes reliant on the parent Church for 
financial assistance and leadership. Members 
who are involved in a Branch Sabbath School 
continue to be members of the parent Church. 
The term began with a Branch Sabbath School/
Group - Skegness which is not financially reliant 
upon a parent Church, but receives lay preach-
ing support from Area 4. The term ended with 
two Branch Sabbath Schools – Skegness and 
West Bridgford Hub.

Summary 
At the conclusion of the reporting period there 
are 137 Congregations to include 100 Churches, 
6 Companies, 29 Church Plants, and 2 Branch 
Sabbath Schools.

South Cumbria 
Stoke Lighthouse
Sutton Coldfield 

3.  
Membership Statistics

The membership at 31 December 2015 was 
10,312 and at 31 December 2019 it had grown 
to 11,467. This equates to an increase of 1155, 
or 289 precious souls per year. In percentage 
terms it shows an increase of 11.83% on the 31 
December 2015 membership.  
 
The figure shows a net increase in membership 
in that it already allows for deductions on  
account of death and transfer of membership 
out of the NEC, in addition to persons leaving 
church membership due to other reasons such 
as being missing and apostasy. 
 
The bar chart below shows a growth in church 
membership taken at first and third quarter re-
ports throughout the period of the term.  
It shows that the membership recorded at 
the end of the fourth quarter 2019 was a lit-
tle short of 11,500. We give God all the praise 
for a healthy increase in membership despite 
losses. As we move closer to the soon return of 
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our Lord and Saviour we are encouraging every 
member to experience the joy and fulfilment as 
we nurture each other and win others for the 
Kingdom of God.

Membership Growth

Accessions
This bar chart shows the additions to the church 
by Baptism, Profession of Faith (PoF), and Trans-
fer into the Conference. 

One can see the membership was steadily in-
creasing over the first three years of the session 
term by both baptism and membership transfer 
into our Conference.

A significant number of membership transfers 
were processed in from overseas as a number of 
churches were established and inaugurated dur-
ing 2016 and 2017 which resulted in the number 
of membership transfers exceeding the number 
of baptisms for those years. You will also notice 
a marked increase in baptisms during 2019 for 
which we give much praise to God, and gratitude 
for the outreach efforts of both workers and 
members alike.

Losses
Unfortunately membership losses do take place 
due to death, transfer out, and other losses. To 
present the bare facts of such statistics, it may 
be noted that there was a total loss of 853 per-
sons as outlined below:

Reason Number

Death 221

Dropped/Apostasy 41

Missing 0

Transfer Out 591

Total 853

Other Statistics
It is interesting to note that there are 6967  
female members to 4497 male members.  
 
There are a further 10 members who have not stat-
ed gender when registering membership.

We live in a diverse community and this is naturally 
reflected within the church. 

The Bible states that the gospel reaches to every 
nation, kindred, tongue, and this is certainly 
confirmed by the richness and diversity across 
the North England Conference as presented in 
the chart below.

The Conference is roughly divided between: 
Asian 539, Black 6789, Mixed 79, White 1448, 
and other 2619.

Total 11,474 or 100%
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A number of Church Clerk training days were 
delivered during the term to include:

1. General Data Protection Regulation (GDPR) 
awareness and training

2. Adventist Church Membership System (ACMS)

3. Disclosure and Baring Service (DBS)

At the start of the calendar year the Church 
Clerks meet together at the Church Officers 
Training Day held in January of each year for 
basic training and introduction to the new  
ACMS platform. In addition to this, the Depart-
ment facilitated training in various areas travel-
ling to the West Midlands and Cheshire. 

The Adventist Church Management System 
(ACMS) introduced by the General Conference at 
the end of 2016/early 2017 is an online platform 
whereby all membership recording and transac-
tions can be stored and actioned by the click of 
a button. This has been successfully introduced 
to the churches with more and more churches 
transitioning each year.

Conclusion
This report is submitted to show what is taking 
place in our Conference during the session term. 
You can see that membership is increasing de-
spite losses due to various reasons. It is encour-
aging to see that the church is growing not only 
in membership, but also in the number of congre-
gations meeting across our territory. 

The Church is made up of the following:  
Divorced 294, Married, 4,670, Separated 9,  
Single 6251, Widowed 250.

4.  
Training

It has been a privilege and a pleasure to serve 
the North England Conference over the session 
term in this capacity. 

It has also been at times demanding and chal-
lenging but through it all one gives God heart-
felt thanks and deepest praise for what He has 
done.

Appreciation
A big thank you to my Secretary, Yvonne Weekes, 
for the support she gives and the knowledge she 
brings to the Secretariat Department.

I wish to acknowledge and give honour to the 
sterling service and support provided by all of 
the Secretaries to the Departments of the Con-
ference and the wider church membership.

Deep and heartfelt appreciation to all the local 
Church Clerks and their support teams who 
provide for us all the information required to as 
accurately as possible keep records and statistics 
up to date. The Church Clerks are the unsung 
heroes in evangelism and outreach. They are on 
the front line as both the conscience and critic 
of the local church as they report to the pastoral 
and outreach teams with regard to who is not 
regularly attending church, and in need of visits,  
or caring for the information and reporting of 
those baptised, or wishing to enter the church 
through transfer. They support the Pastor and 
wider church in so many ways.

It has been a privilege to work with Pastor Rich-
ard Jackson, and Elder Charles Bramble over the 
term of office. It has been true pleasure to serve 
and support all the Pastors and Bible Workers 
throughout the Conference. In addition, I wish to 
convey my thanks and appreciation to all of the 
office staff which include the Secretariat team, 
the Treasury team and the Directors and Sponsors.
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And the LORD said unto Samuel, How long wilt 
thou mourn for Saul, seeing I have rejected 
him from reigning over Israel? fill thine horn 
with oil, and go, I will send thee to Jesse the 
Beth-lehemite: for I have provided me a king 
among his sons.

1 Samuel 16:1 
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Several years ago in a speech to charity leaders, 
the speaker for the Charity Commission quoted 
William Beveridge, founder of the welfare state, 
who described running a charity as ‘weaving a 
golden thread through the living tapestry of our 
national story’. 

I felt that he aptly portrayed the work of chari-
ties as a ‘golden thread’, describing the special 
importance of the work we seek to do. As we try 
to impact the communities around where we 
live and where we worship, we are threading our 
own message of hope and love in our particular 
part of God’s Vineyard.

How we utilise the resources that God has en-
trusted to us to attain this goal and how we have 
tackled the many challenges over the last five 
years is the subject of the following reports from 
our departments. Before we can identify strate-
gies, we must first identify our goals and related 
challenges.

Our task as a Conference-wide body of people 
is to embrace the skills and talents that God has 
entrusted to each and everyone of us, utilising 
the tremendous resources that God has given 
to us. What are those resources? The funds that 
God has provided and the workers (both em-
ployed and volunteers), that God has blessed us 
with. Our strategies as a Conference determine 
the amount of emphasis that needs to be ap-
plied to that resource to ultimately attain strate-
gic goals or overcome challenges. 

No report, at this time, would be complete with-
out reference to the immense challenges of the 
last twelve months, as we operated through the 
logistical and mental challenges of the pandem-
ic year. Closure of our buildings resulted in a 
move to the virtual church. Our regular weekly 
Sabbath services and mid week prayer meetings 
have moved onto virtual platforms. Creativity 
and innovation from our pastors and members 
has utilised the skills of many, as we have tried to 
maintain our praise and worship experience. 

With our churches in lockdown, it took a while 
to establish and communicate the many and 
varied ways of returning our Tithe & Offerings 
electronically from week to week. With so many 
businesses facing financially challenging times, 
concern was made of the impact on our mem-
bers of furlough, reduced incomes or even 
loss of jobs.

1.  
Coronavirus Pandemic

2.  
Tithe

By the end of the summer our members had 
moved effectively into the electronic giving sys-
tems. The Tithe returns during the pandemic will 
be commented on further in the Tithe section 
below. I will close this section by outlining that 
during the financial turbulences of the pandemic 
period the Trustees took the decision to put into 
place measures to control costs, so that essen-
tial costs such as ministers’ salaries, evangelism 
and community outreach support endeavours 
could still be supported during these challeng-
ing times.

Over the last five years, the North England 
Conference has sought to implement strate-
gies to achieve its Mission Objectives. Much has 
changed from the previous quadrennium. Be-
fore the pandemic unemployment had declined, 
more people were in work and our church mem-
bership has grown. Britain had become one of 
the most stable and fastest growing economies 
in the world. Fuel prices were down, food prices 
were lower and we had moved into a period of 
almost zero inflation. Some would suggest that 
we were actually experiencing deflation.

God has blessed us as a people and we have 
reciprocated with our faithfulness in returning 
tithes. In the term 2016-2020 (2020 pandemic 
year) total tithe returned was £31,772,807, which 
is over £4.1m increase on the £27,609,384 re-
ceived in 2011-2015, or a 15% increase. We give 
God all the honour and praise for these bless-
ings that He has bestowed on us.

Proverbs 3:9-10 says, “Honour the LORD with 
your wealth, with the first fruits of all your crops; 
then your barns will be filled to overflowing, and 
your vats will brim over with new wine.” Through 
this Bible verse I would like to thank God and 
the faithfulness of our church members in spite 
of the COVID-19 impact and for the committed 
Pastors and Lay Leaders.
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3.  
Balance Sheet

4.  
Reserves and Fund Balances

5.  
Gift Aid

As a church we are governed by strict guidelines 
and financial policies to ensure that we as a Con-
ference do not become exposed to the financial 
predicaments that many entities find themselves 
subjected to. 

To this end, the balance sheet of any organisa-
tion is a vital important indicator of the health 
of that organisation. The balance sheet reflects 
what is still to be disbursed (our liabilities and 
allocated funds), together with the assets and 
funds available to meet those obligations.

There are two key indicators presented in our 
accounts that enable us to gauge our ability to 
meet those obligations, both in the short-term 
(liquidity) and also into the medium-term future 
(working capital).

These reserves and funds are more geared to 
the longer-term to cover identified contingen-
cies that may arise in the foreseeable future.  
The Church’s policy requires an operating re-
serve equal to 20% of the annual operating 
budget. 

The Government recognises the tremendous 
work that charities continue to do and supports 
these endeavours through Gift Aid returns. Ad-
ditionally, several years ago the Inland Revenue 
introduced the Small Donations Gift Aid Scheme.  
This means that all small donations not pro-
cessed through the formal Gift Aid scheme can 
now also be claimed up to a maximum of £8,000 
for each Church. This is an incredible blessing 
from God, enabling much of the capital needs of 
our Church to be fulfilled.

For the five years, 2016 to 2020, we have seen 
Gift Aid income of approximately £4.6m received. 
This is almost similar to what we received in 
previous five years. This has enabled us to return 
around £2.76m to the local Churches (60%) 
and (40%) retained by the Conference, to help 
resource and equip our Churches and support 
evangelism over the last term.  The retained 
funds have been used to help the churches with 
their Church projects. The Conference is guided by denominational 

policy to attain 100% of required levels for both 
key indicators or if we should fall below this level, 
that we put in place a strategy to recover the fi-
nancial position as quickly as is practically possible.
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6.  
New Church Buildings

7.  
Expenditure

8.  
Our Workforce

9.  
Direct Evangelism

10.  
Departmental Activities

Liverpool Stoneycroft Church
Huddersfield Fartown Church
Birmingham Halesowen Church
Mansfield Woodhouse Church
Rugby Church
Hull Church
Isle of Man Church

As we assess our strategies, we formulate plans 
to decide how much of our resources and funds 
need to be directed to drive those strategies.

The sociological and technological changes 
around us are determining the strategies that 
we implement, as we incur expenditure seeking 
to embrace these developments.

The increasing need and role of workers has 
been maintained given the increasing mem-
bership and new Church groups that have 
developed over the four years.  We do not try 
to compete with the salaries of the public and 
private organisations around us.  However, our 
workers work in a very professionally demanding 
environment, with the same housing, family and 
expense needs of other professionals in other 
vocations.  The remuneration levels reflect our 
pastors’ lifelong commitment to ministry, with 
recognition that the church has a responsibility 
for their future welfare.

We continue to try to identify spirit filled, suitably 
skilled and talented individuals to bring creativity 
and innovation to meet the demands of reaching 
communities in an ever increasing religiously 
sceptical British society, while at the same time 
seeking to maintain our core traditional values.  
We have seen the expansion of project workers, 
lay leaders and an army of volunteers to meet 
these ever demanding needs.  The Government 
continues to challenge us on what “Benefit to 
Society” we bring as a Church and/or charity.

We have an army of workers in our local church-
es, each excitedly using their multitude of 
skills and talents to fulfil their roles in our local 
churches.  
Technological advancements and the society 
around us have demanded more creativity, inno-
vation and a radical re-think on how we conduct 
both outreach as well as in reach.

Our churches are supported with specific allo-
cated evangelism funds each year by the Con-
ference to enable direct evangelism in whatever 
shape or form that Church group may have 
decided.

Direct evangelism of just over £2.6m, over the 
last five years, was provided by the Conference 
to support these programmes and our depart-
ments to ensure that we are able to minister to 
the variety of communities and projects in the 
territory of the North England Conference.

Today, we have possibly the most diverse mix 
of cultures contained anywhere in the Adventist 
World Church.  How we meet the needs of cul-
turally diverse groups, gender groups, youth and 
families, has been the subject of much debate.  
The Conference President, Pastor Richard Jack-
son, has himself actively sought to encourage 
and seek new innovative and creative methods 
to reach the unchurched within our territory.
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The Conference Departments are concerned 
with preparing their counterparts in the local 
churches with the tools to perform their roles 
locally.  To this end, training sessions are organ-
ised, resources are provided and subsidised re-
treats are planned to help develop the necessary 
skills to enhance the work in the local churches.  
The following reports from our departments 
describe the use of these funds.  The bar chart 
gives an indication of the net disbursement of 
these funds.

These truly are exciting times as we seek to 
utilise new technological mediums to spread the 
message far and wide to a far greater audience 
than has ever been possible.

We continue to support education in our territo-
ry. The Harper Bell School continues to benefit 
from state funding as a Voluntary Aided School. 
As a result, it will be receiving approximately 
£1.1m for its operations during 2020/21 from 
the government. The school maintains high 
enrolment with a good percentage of Adventist 
pupils.

The Dudley House School continues to pro-
vide high standard of education. Currently, the 
school is experiencing acutely low enrolment 
with strategies to promote and raise the profile 
of the school both in the local Adventist commu-
nity and local neighbourhood. The school has 
excellent facility with a dedicated and committed 
teaching staff who provide excellent nurture 
and education for our children. The chart below 
reflects support for our two schools for the last 
five years.

We are indebted to the work of the Treasury 
Departments in our Churches throughout our 
territory.  We recognise the time and sacri-
fice that they make in counting the tithe and 
offerings each week and the weekly banking.  
Without your efforts the work of the Treasury 
Department here at the Conference would be an 
impossible one.

We have tried to embrace new technology and 
have transitioned most of the large churches 
to an electronic version of the Tithe and Offer-
ing system. In recent years, we thank Marcus 
Dove for his time to audit our local Churches, an 
exercise that provides accountability amongst 
the local treasurers in their work and provides 
opportunities for training where necessary.

We thank Kathleen Williams for her unstinting 
role processing of Tithe and offerings. We rec-
ognise Joycelyn Lindsey for her tireless efforts in 
coordinating the Gift Aid claims which provides 
much needed extra resources for our Churches 
and Conference. We appreciate the pivotal role 
that Voahangy Bohoussou preforms within the 
treasury department and wider office. We thank 
Jorge Fernandes and Sibhekinkosi Masuku for 
their leadership and management skills during 
difficult time. Finally, we convey our appreciation 
to Charles Bramble for his leadership and enthu-
siasm during his time as Treasurer, performed 
with his usual sense of humour and Spirit led 
ministry, which he brought to the role. 

The following pages are from the General Con-
ference Auditing Services compliance audit.   

11.  
Schools

12.  
Appreciation

103,000

355,000
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The LORD is my light and my salvation; 

whom shall I fear? 

The LORD is the strength of my life; 

of whom shall I be afraid?
Psalms 27:1
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ADVENTIST  
DISCOVERY 
CENTRE 

Pastor Maureen Rock

The Adventist Discovery Centre, UK & 
Ireland (ADC) has delivered a Bible Studies 
Ministry for the past 75 years across the 
British Union Conference (BUC) territory. 

The ADC operated in a local context with a 
global vision to make God’s Word available 
to all without exception or restriction.  

Its mission was to share the word of God to 
all, guide them into accepting Jesus Christ 
as their Lord and Saviour, unite them with 
a local congregation and nurture them as 
they await the Second Coming.

CONTENT 

1. The Work of the ADC

2. Partnership Working

3. Results in the North England 

Conference

4. ADC Resources

5. ADC on Radio

6. The ADC Team

7. Thank You
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Following the 2016 BUC Session, Pastor Maureen 
Rock was appointed to the role of Principal of the 
ADC commencing February 2017.  She was the first 
woman to hold this position in the UK & Ireland.  

On entering into this office, Pastor Rock led the ADC 
Team into a review of past programmes and plans 
for future development across the BUC territory.  
Achievements made to date are listed below.

• Developed closer partnership with local Pas-
tors.

• Encouraged and supported Discovery Bible 
Schools in local churches.

• Developed a transparent ADC / Church pro-
cess for initiating continual work with the 
community at local Health projects.

• Upgraded ADC resources and website to 
help foster greater opportunities for local 
churches and community outreach.

• Revised the Free Bible programme allowing 
representatives to have continuous access to 
those who receive the precious gift of a Bible.

• Provided Chaplaincy support for students 
remote from local church congregations 
either by circumstance or desire.

During the quadrennium, the ADC team visited 
over 70 churches and events across the BUC 
territories.  These visits helped to foster closer 
working relationships, shared access to ADC 
materials and identified needs within churches 
and local communities.

In 2018, the ADC served in partnership with the 
Welsh Mission Children Ministries department 
and made available the Bible study Let’s Explore 
to children aged 7-15years old, across the 
Welsh Mission [WM] churches.  As a result, 
102 students enrolled on the course and 82 
children graduated.  In 2020, the WM children 
enrolled on the Bible study, The Why Series and 
a large number of them are now preparing for 
graduation before the end of the year.

1.  
The Work of the ADC

2.  
Partnership Working

During the quadrennium, the NEC’s local Bible 
School Coordinators made available ADC Bible 
and Health Courses to upskill church members 
in sharing one-to-one Bible studies with friends 
and family.  Bible and Health studies were also 
provided to church visitors and community 
members during outreach programmes.  To 
date, over 700 students in the NEC territory 
enrolled as students with the ADC and the 
majority of them have now graduated.  The 
sterling work of the NEC’s Prison Ministries was 
also rewarded with almost 60 HMP students 
currently studying with the ADC.  Bibles were 
also made available to the NEC’s Adventist 
Muslim Relations Team for distribution to the 
general public.

During the Covid-19 pandemic lockdown, a 
request for Bible studies on prophecy, for their 
members, was received from a Pentecostal 
church based in the Birmingham area.  The 
result was the launch of the ADC’s first Virtual 
and non-SDA Bible School led by Bible School 
Coordinator, Purcelle Davisdon (pictured 3rd 
from the left).  A total of 28 students graduated 
from the course Focus on Prophecy and 30 
students have now enrolled on the course Great 
Teachings and Prophecies of the Bible. Regular 
live Zoom Bible studies, on the topic of study, 
are also delivered to the students by the ADC 
Principal.

The FreeBible programme continued to be 
utilised by the local community within the NEC 
territory.  Over the past four years a total of 
1,223 Bibles were distributed to the general 
public.  These were to individuals who connected 
with the ADC via the FreeBible website and 
willingly provided their home addresses with an 
invitation for us to personally deliver their Bibles.  
It is unfortunate that the opportunity to meet 
these individuals personally were not taken up 
as over 70% of the Bibles were distributed by post.

3.  
Results in the North England 
Conference

In celebration of the ADC’s 75th Anniversary, 
an 8-day mission trip was carried out in the 
Irish Mission (IM).  The distribution of over 300 
free Bibles and Bible studies resources were 
welcomed by both the IM church leaders and 
members of the local community.
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The ADC redesigned its seventeen Bible and four 
Health Courses to present a more eye-catching 
image.  This work continued with the release of 
more online courses for all age groups.  

The contents of all courses were edited and 
multicultural images were incorporated.  Small 
handbooks (A6 size) were also produced under 
the title The Why Series. The 14-part course was 
specifically designed for Small Groups.  

The popular nutrition course Your World of 
Good Food was also updated with current nu-
tritional trends.  These new look resources were 
made available to students from the ADC or via 
your local Bible School Coordinator.  

The ADC produced a practical Discover Bible 
School Guide available for download on the ADC 
website www.discoveronline.org.uk. 

Additionally, all Bible School Coordinators are 
able to access the ADC website portal for admin-
istering local Online Bible Schools.

In 2017, the ADC regained its voice with joint 
presentations on Hope FM Radio by taking part in 
presentations of Bible studies and discussions over 
the airwaves and at the 2018 NEC Camp Meeting.  

The course Start into Life, was also recorded as 
a weekly 14-part discussion programme and 
broadcasted on Adventist Radio London.

4.  
ADC Resources

7.  
Thank You

5.  
ADC on Radio

6.  
The ADC Team

The ADC has experienced staff changes over 
the years, yet continued to serve its students 
tirelessly.  Team members and volunteers are 
committed to supporting new and existing 
students, Pastors and Bible School Coordinators.  
Arrangements were made for training at local 
churches when needed. 

The Team spirit and enthusiasm rests on the fact 
that each one sees their role as a calling from 
God to share His Word with all people.   
The current ADC Team consists of:

Pastor Rock would like to extend heartfelt thanks 
to the past ADC Team Members for their sterling 
work in leading and guiding the ADC over a 
number of years. They are:

• Pastor Des Rafferty, Principal (Assigned to 
SEC - February 2017 since retired)

• Pastor Phillip Anderson, Treasurer (Retired - 
December 2017)

• Paula Carrillo, IT Specialist (Appointed BUC 
IT Director - December 2017)

• Ann Holness, Office Administrator (Returned 
to education - August 2018)

• Pastor Andrew Willis, Chaplain and FreeBible 
Coordinator (Assigned to Irish Mission - Jan-
uary 2019)

The ADC Team also recognises our longstanding 
donors who continue to make regular financial 
contributions and appropriations to the work 
of the Lord. Your generosity has helped to 
support the ADC’s approach to improving both 
the resources and the way in which we support 
students.  During the quadrennium, your 
support has allowed the ADC to reach over 3,000 
unique correspondence students plus over 500 
online students from various Faith Groups and 
cultures.   
Additionally, in partnership with our Free Bible 
Representatives, 2,590 Bibles were distributed to 
individuals across the BUC territory.

In conclusion, the ADC Team gives thanks to 
God for the opportunity to partner with the 
Administrators and Pastors in the North England 
Conference, as together we assist all students 
by sharing His Word with them; guiding them to 
accepting Jesus Christ as their Lord and Saviour; 
uniting them with a local church and nurturing 
them as they prepare for the Second Coming.

• Pastor Maureen Rock - Director  
( Joined February 2017)

• Shirley Harper - Course Coordinator  
( Joined February 2018)

• Audrey Woolfram - Office Administrator 
( Joined October 2018)
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“Surely these shall come from afar;  
Look! Those from the north and the west,  
and these from the land of Sinim.”  
Isaiah 49:12. NIV

‘Looking on still farther through the ages, the 
prophet beheld the literal fulfilment of these 
glorious promises.  He saw the bearers of the glad 
tidings of salvation going to the ends of the earth, 
to every kindred and people.   
He heard the Lord saying of the gospel church, 
“Behold, I will extend peace to her like a river, and 
the glory of the Gentiles like a flowing stream;” and 
he heard the commission, “Enlarge the place of 
thy tent, and let them stretch forth the curtains of 
thine habitations: spare not, lengthen thy cords, 
and strengthen thy stakes; for thou shalt break 
forth on the right hand and on the left; and thy 
seed shall inherit the Gentiles.”  
Isaiah 66:12; 54:2, 3. ~ EGW  PK 374:1.

The Adventist Muslim Relations Department is a 
service of the North England Conference of the 
Seventh-day Adventist Church.  Its purpose is to 
equip members of this church in our Conference 
with tools to able to discover and connect 
with their Muslim friends and neighbours in 
an open, friendly and an honest endeavour so 
that together they can search the will of God 
for all His children, even as we prepare for the 
soon return of Jesus the Messiah, Judge and 
Friend.  We all are involved in Adventist-Muslim 
friendships; and we enjoy helping others 
relate to Muslim brothers and sisters who are 
committed to this endeavour like we are.  What 
do statistics tell us?

1.  
Department Mission

The second mission of the NEC AMR Department 
pertains to the conclusion that the above figures 
lead us to. Whilst in the major cities these figures 
indicate that the number of adult Christian 
is proportionately bigger than that of adults 
from Islamic background, its the number of 
Muslim children comparative to that of Christian 
children that leads us to ask the question, are 
our children secure in their identity as Seventh-

day Adventists and a people with a remnant 
message for all others including Muslims? We 
have lost many and are loosing many to Islam.  

IF Jesus is the TRUTH, this should not be 
happening - Truth is exclusive!  Knowing fully 
well how prepared are our friends, through 
Madrassas and other Dawah training, to win 
our young people to Islam, as a department we 
think it is necessary that we help prepare and 
equip our own to ‘But in your hearts revere Christ 
as Lord.  Always be prepared to give an answer to 
everyone who asks you to give the reason for the 
hope that you have.  But do this with gentleness 
and respect,’  
1 Peter 3:15 NIV 1  

Not only should they be able to answer the 
questions or arguments, but to understand who 
they are in Christ and what their purpose is in God.

Vision:
I see, in fulfilment of God’s mission given to 
the Remnant Church members across the 
Conference fully trained, equipped and engaged in -

1. City centre outreach in all cities with large 
populations and then in all other small ones,  
building bridges leading to saving 
relationships with the Muslim community 
whilst providing our members with a 
platform for practical experience in 
apologetics/ responding to questions directed 
to our faith and polemics/learning about 
Islam in gentleness and respectful manner

2. Using freely available materials, like leaflets, 
booklets, books on key areas of concern 
that Muslim friends have against Bible and 
Christians namely: 

• The Veracity of the Bible
• The Godhead/Trinity
• The Divinity of Jesus
• The Crucifixion, death and resurrection of 

Jesus
• Is Muhammad Prophesied in the Bible?
• Messenger to World, Jesus or Muham-

mad
• The Great Controversy and Islam
• Are there good and bad Demons
• Are Demons related to Muslims
• Did any Demons convert to Islam
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Can we trust Paul the Apostle? 
Highlighting our common heritage; promoting 
peaceful co-existence and Hearing of God’s truth 
in the context of the Second Coming of Jesus (Isa 
al-Mesih) and the judgment of God

Weekly house to house study groups offering a 
safe and caring environment where Bible studies 
between members and Muslim friends who are 
longing for the light of truth

MBBs Safe Houses.

MBBs graduating from small house groups  
being assimilated into mainstream churches
1 But sanctify the Lord God in your hearts, and always be ready to 
give a defense to everyone who asks you a reason for the hope 
that is in you, with meekness and fear;’ 1 Peter 3:15 NJKV

2.  
Meet the Team

3.  
NEC Strategic Goals

Pr I Mwasumbi
Yvonne Weekes 
Emil Shelufumo
Ben Chisanga

Advancing in spiritual maturity

Goal 1: Fostering practices to grow our relation-
ship with God 

Knowing our purpose  

Goal 2: Growing disciples in Christ 

Passionate about people 

Goal 3: Nurturing a culture of everyone  
involved and included 

Receiving to give  

Goal 4: Embracing the practice of  
faithful giving 

Transforming lives 

Goal 5: Delivering effective community  
impact programmes.

Ebbie Sakarombe
Isaac Tafatatha
Cynthia Litchfield
Ayo Mackenzie

4.  
How this Department  
Engages with the Strategic  
Vision of the NEC

I. Awareness
a. 2017 Retreat
b. 2019 Retreat

II. Training
a. RZIM

i. Basics of Apologetics
ii. Islam.

III. Outreach
a. City Centre Birmingham 
b. Small Group Studies - Preston
c. Church/Mosque Studies and Symposiums

i. Sheffield Burngreaves
ii. Leeds
iii. Bradford.
iv. Annual AMR Camp Meeting

Over the quadrennium we have been able to 
hold a variety of events covering such topics as 
The Bible and the Quran Bible Study, Hope FM 
Broadcasts and Interfaith Gathering, along with 
many other events.

We also held a 9 week certificate course in Islam 
and a AMR Week of Revival, AMR Camp Meeting 
these all served to meet the NEC Strategic goals 
1-5.

Relation Building: 2016-2020 –Picking up from 
where Pr Simpson had brought this department,  
AMR Area Coordinators were selected for all 
areas bar 4&7.  This has enabled the expansion 
of this ministry in many Areas through local 
training both, theoretical and practical.  As a 
result there are a great number of meaningful 

5.  
Evidence

6.  
Summary
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The rolling-out and implementation of AMR 
Global Mission Pioneers from Birmingham and 
then in other cities.  During this term, the pro-
cess was nearly complete, it would be great for 
the pioneers to start work as soon as possible 
so that they can follow-up on the contacts being 
established across the Conference.

Increase awareness seminars in all Churches.  
Develop a Network of AMR Bible/Qur’anic Study 
groups across the NEC (especially in urban are-
as) involving young people.  A number of church-
es have already done this, but what is needed 
is more of them to establish AMR Coordinators 
in each local Church, especially churches in the 
urban areas, who will spearhead the work in 
their cities.

I take this opportunity to first thank Almighty 
God for allowing me to partner with Him in this 
important ministry.

I also thank the Conference Administrators for 
their support, Yvonne Weekes the departmental 
secretary for her unwavering support, my previ-
ous secretaries, Voahangy Bohoussou and Nat-
isha Gibbons for their support throughout the 
journey too; thank you. Pastor Michael Simpson 
for his great work in laying the foundation for 
this work with the assistance of Orlene Dunkley.

Pastors for all their support - in the North Eng-
land Conference and GC too.

Special thanks to the following Pastors for their 
support: Dr Oscar Oscindo, Petras Bahadur and 
Samuel Lumwe, Pr Kirk Thomas, Pr. Maureen 
Rock and the Adventist Discovery Centre for 
their tremendous support.

The team of NECAMR Area Coordinators and 
Brother Timothy Mwichumi* for their passion, 
devotion, care and support and 

My loving family, for being with me throughout 
the journey!  Thank you and I love you all!

Amen!

*Pseudonym

7.  
Recommendations for  
the Future

8.  
Acknowledgements  
and Thanks

Bible study interests from *’sons and daughters 
of peace’.  With the support from the GCAMR 
Department we seem to be heading to a time 
in the near future where 2 AMR Global Mission 
Pioneers (GMPs) will help with the discipleship 
of those responding to the message.  These will 
work on a full-time basis.

Spiritual Progression: We have learned that 
traditional evangelistic campaigns do not attract 
those that this department aims to reach.  On 
the other hand Symposium-type meetings with 
opportunity for Q&A seem to address this need.  
With this approach we have been able to meet 
with a lot of success and the work is ongoing at 
a very fast pace.  The only thing to bear in mind 
is PREPARATION - especially from participants 
from our side - as in most cases guest speakers 
will be well prepared in polemics.  These meet-
ings are wonderful opportunities to meet the 
‘sons and daughters of peace’ who otherwise it 
would be difficult to contact.

Once individuals show an interest, they are 
moved to House groups rather than church, 
where the individual is nurtured and supported 
to walk the path from where he/she was to what 
an Adventist is.  

Secondly, the rate at which many of our young 
people are leaving church and moving to ‘I’ is 
alarming!  It is crucial that we continue our pres-
ence in hotspots, like city centres, where we can 
respond and answer to questions posed about 
our faith by other faiths and world-views.

*a term used to describe anyone open to the 
truth see Luke 10:6

Continue the roll-out of city centre outreach 
ministries, giving us a prominent place to reach 
out but also to have a presence so that we can 
respond to questions or arguments against the 
Christian faith as well as help our young people 
know how to engage in apologetics practically.
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1.  
Introduction and Background

2.  
Department Mission

3.  
Department Vision

This Department deals with the instruction of 
young people.  Youngest being Eager Beavers at 
4 years and the oldest being Master Guides 18 
years plus.  The core focus of the Pathfindering 
movement is salvation of these young people 
and a preparation for lifelong service for the Master.

From its inception much counsel had been given 
to the Church through the Bible and the Spirit 
of Prophecy on the subject of our young people.  
For example:

‘There is no class that can achieve greater results 
for God and humanity than the young.’  
~ EGW, Signs of the Times, 3rd Nov 1881

The Mission of the Pathfinder Department is to 
equip leaders and staff of local Adventurer and 
Pathfinder Clubs across the Conference to the 
extent that they can be agents of inspiration to 
the young people to live out the Adventurer and 
Pathfinder pledge in their daily lives, who then 
will be able to champion the harmonious ma-
terialisation of the aims and objectives of club 
ministry and the mission of the church -  
‘Extending God’s Kingdom’   [taken from Counsels 
to Parents, Teachers, and Students Regarding 
Christian Education (p. 555)]: 

Aim: The Advent Message to all the World in My 
Generation.

Motto: The Love of Christ compels me.

Biblical Basis:

1. ‘But in your hearts revere Christ as Lord.  Al-
ways be prepared to give an answer to everyone 
who asks you to give the reason for the hope 
that you have.  But do this with gentleness and 
respect.’ 1 Peter 3:15 NIV

2. For though we walk in the flesh, we do not 
war according to the flesh.  For the weapons of 
our warfare are not carnal but mighty in God 
for pulling down strongholds, casting down 
arguments and every high thing that exalts itself 
against the knowledge of God, bringing every 
thought into captivity to the obedience of Christ. 
2 Cor. 10:3-5 NIV

 � We envision Adventurers and Pathfinders (4 - 
16 year olds) as co-labourers with Christ 

 � Fully grounded and secure in their belief and 
identity through prayer, interaction with the 
Word of God and Spirit of Prophecy and close 
personal relationship with Jesus 
Abled to withstand increasing atheistic attacks 
from peers, schools and universities on one 
hand and the overwhelming rise and growth of 
Islam and its polemics in major cities across the 
North England Conference on the other.

 � As light bearers of the everlasting gospel.

 � Many aspects of Pathfinder programme/
movement in our church owe their inspiration 
from the Boy Scouts and Girl Guides but the key 
distinguishing feature of this programme is the 
spiritual element also known as ‘Spiritual 
Discovery’ in its curriculum.  This is boldly artic-
ulated on page 4 of the Pathfinder Administra-
tive Manual - where Objective No.4 states: ‘Make 
the number one priority of your club programme 
the personal salvation of every Pathfinder.’   
Again on page 3 of the same manual in speaking 
about the philosophy of Pathfinder Club Pro-
gramme, it states when delivered as intended 
this programme would, among other things, 
ultimately enhance ‘… a sense of loyalty and re-
spect for God, His Creation, and His church.’ 

Secondly, many of our young people in the 
North England Conference have no access to 
Adventist education, especially during the prime 
or formative years of their development (0-12 
years old). As a result we are losing ‘the greatest 
asset to this church…’ to the philosophies of this 
world or to Islam; the very ones who are the 
church of ‘TODAY’ and leaders tomorrow!  Experi-
ence shows that for many by the time they enter 
into University their faith in God has so much 
been battered that they leave church altogether 
or embrace Islam because key questions about 
their faith in our Lord and Saviour were left un-
answered!  

With counsel from the Word of God and the Spir-
it of Prophecy, we as a Team sat down and upon 
reflection came to the conclusion that the Path-
finder programme can go some way to mitigate 
the ramifications of this void!  If delivered well 
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- considering the time spent in clubs weekly and 
the holistic curriculum that it is based on; this 
programme can make a difference.  The key lay 
in dedication on the part of all involved, but most 
importantly local club staff and parents.

Measures in place: The Department together 
with team of Area Coordinators across the Con-
ference set out to put structures in place to en-
able this to happen.  This included, emphasis on 
prayer through the appointment of Departmen-
tal-Prayer Co-ordinator, AC Prem Wilson Chand, 
who is responsible for the running of the Annual 
40 Days of Fasting and Prayer.  Next, we adopted 
the Adventurer and Pathfinder Bible Experience 
(ABE and PBE) which gives our young people a 
chance to acquaint themselves with the Word of 
God and God of the Word in a fun, non-competi-
tive way: to lead this out we appointed, ACs: Faith 
Moyo, Sureen Rayavarapu, Iris Johns, Edwin Davis 
and Edith Mukada - to coordinate Adventurer Bible 
Experience (ABE) and ACs: Mark Sinclair and Levon 
Johns to coordinate (PBE).

4.  
Team

Secretaries: Voahangy Bohoussou (2016-
17); Natisha Blackwood (2017-19) and Yvonne 
Weekes (2019 - present).

Area Co-ordinators:  (Area 1): Simon Facey; 
(Area 2): Cheryl Boyce, Mgcini Mkwananzi, Kath-
leen Lopuszansky, Sureen Rayavarapu, Prem 
Wilson (Area 3): Hyacinth Facey, Elisha Mike 
Muringani, Henry Channer, Kevin James; (Area 4): 
Levon Johns, Ruth Richards, Faith Moyo; (Area 5): 
John Bishop, Faye Cadogan, Joseph Empawi, Ma-
vis Griffin Loretta; Anesh Manilal, Ivan Morgan, 
Cislyn Morgan, Joseph Spencer; (Area 6): Mark 
Sinclair, Collette Harvey, Shirley Parnell, (Area 
7): Daniel Flemmings-Danquah, Farai Muzungu, 
Edith Mukada, Edwina Davis;

Campsite Coordinators: Clyde Facey, Kieron Pryce

Core Skills Coordinator: Anesh Manilal, Mgcini 
Mkwananzi, John Bishop, Mark Sinclair, Clyde 
Facey, Joslyn James, Joseph Spencer, Thabani Moyo

Drum corps coordinator: Camille Sewell; 

Drill Corps coordinator: Camille Sewell, Joel 
Price, Kimberly Flood

Master Guide Training Coordinator and Team: 
Shirley Parnell, Elisha Mike Muringani, Mgcini 
Mkwananzi, Joseph Empawi, Farai Muzungu

PLC Training coordinator & Team: Wendy 
Watson-Teague, Helderberg Jackson, Gloria 
Bishop

APLA training coordinator & Team: Henry 
Channer, John Bishop

TLT Coordinator & Team: Helderberg Jackson, 
Faye Cadogan

MG Development Coordinator: C Morgan-Davies

Honour Development Coordinator: Helder-
berg Jackson

Team Development Coordinator: Kathleen 
Lopuszansky

First Aid Coordinator & Team: Pam Stew-
art, Vivienne Empawi, Karma Sinclair, Singobile 
Volo-Sibanda, Martha Mutukwa, Edwin Vargas, 
Selfa Vargas, Cheryl Boyce

Prayer Coordinator: Prem Wilson
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*figure includes NECPF staff, Adventurer and Pathfinder Staff, as they too are Pathfinders. 

This Department engaged with the strategic vision of the North England Conference through the following 
methods: 

I. TRAINING - PREPARING LEADERS 
a. Level 1: Basic Staff Training - (is a 
Master Guide Prerequisite) – During 2016 
- 2019 there were 200 carefully selected 
leaders trained by the Area Co-ordinators 
in their local areas.

b. NEW Master Guide Programme*- 
This programme is the flagship training 
programme in our Conference and is ‘…the 
highest level of leadership within the Ad-
venturer & Pathfinder programmes of the 
Church.  In 2017-18 the Department and 
team reviewed the programme and decid-
ed that it was time to bring this training in 
line with the new GC Master Guide curricu-
lum (which was launched by the  
GCYM 2015).  
 
During this revision, we saw the need to 
plan ahead so that as more and more 
people enrol, due to the vast geographical 
catchment area, we could have two train-
ing programmes running concurrently, the 
division would be, Area 1, 3, 4 & 7 and Area 
2, 5 & 6.  To this end the coordinating team 
of five, one Main Co-ordinator (AC Shirley 
Parnell), two from Areas 1, 3, 4 & 7 (ACs 
Elisha Muringani and Farai Muzungu) and 
another two from Areas 2, 5 & 6 (ACs Mg-
cini Gagisa and Joseph Empawi) as can be 

5.  
Statistics

6.  
Engagement

Year
Total No. 

of  
Adventurer  

Clubs

Total No. 
of  

Adventurers

Total No. 
of  

Pathfinder  
Clubs

Total number  
of 

 Pathfinders

Total No. 
of  

Pathfinder 
Staffs

Total number  
of Adventurer  
& Pathfinder  

Staff*

2012 47 711 49 1,150 372 2,605

2015 54 894 60 941 951 2,721

2019 66 941 78 1,259 1,196 3,217

Increase 12 47 18 309 245 496

seen in the chart.  This arrangement would 
work towards a time when it would, upon 
review, be felt that it was the right time to 
begin running these two training sessions.
During 2016 and 2019, two hundred plus 
carefully selected leaders were fully trained 
and released to go and support the young 
people and local clubs.

c. TED Master Guide Camp - 2017-2018 
- In Tromsø, Norway and Krakaw, Polland 
- forty plus Master Guides including ACs 
attended these skill exchange training 
events ran by our Division for their Person-
al Development.

d. Master Guide Development Camp - 
The goal for this event is to enable Master 
Guides to sharpen their skills.  In 2018, 
twenty two Master Guides attended the 
training at the Bradley Wood Scout Camp, 
West Yorkshire to refresh their skills. 

e. Pathfinder Leadership Award (PLA) 
- This is a continuing education level of 
training and its purpose is to ‘…1) continue 
equipping people for a sharper Pathfind-
er ministry and 2) enable those who are 
finding themselves removed from reality to 
keep pace.  In 2017, fourteen candidates 
were trained. This programme was re-
placed in 2019 with the Pathfinder Leader-
ship Certificate (PLC).  

f. Advanced Pathfinder Leadership 
Award (APLA) - In 2016, we trained twelve 
candidates as APLAs.  The main focus of 
this programme is to train trainers, who 
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will then go out into the local areas and 
clubs to train and empower others.

g. NEW Pathfinder Leadership Certif-
icate (PLC) - the Pathfinder Leadership 
Certificate is the continuing education 
programme for already invested Master 
Guides replacing the PLA.  It follows the 
lead of the North American Division (in col-
laboration with the General Conference) to 
design a certification that meets the needs 
of the Master Guide in future service to the 
Adventurer, Pathfinder and Youth Minis-
tries in the local church and/or Conference.  
In 2019, seven candidates trained.

h. NEW Teen Leadership Training (TLT) 
- This training programme is for young 
people of 14 years and older.  Its main area 
of emphasis is training the young people 
in the area of leadership and service in 
the church and community.  It is based on 
mentoring, where each young person is 
mentored by a church leader.  The pro-
gramme was introduced in 2020 and eight 
candidates enrolled for the programme.

II. SPIRITUAL GROWTH (North Eng-
land Conference Goal 1 and 2) 

a. 40 Days of Prayer and Fasting - At 
the beginning of each Pathfinder calendar 
year, we begin with a Conference-wide 
40 days of Prayer programme.  This pro-
gramme is designed to instil in the minds 
of young people the notion that prayer is 
central in what we do as Pathfinders.  All 
who can participate are encouraged and 
different types of fasts are recommended, 
for example, ‘Media fast’, ‘junk food fast’, 
etc.  Devotions are sent every morning and 
Pathfinders are encouraged to pray with 
partners over the phone.  This exercise has 
blessed many and deepened the impres-
sion of God in our lives.

b. Adventurer Bible Experience - This 
programme was born out of the Pathfind-
er Bible Experience but is geared towards 
Adventurers.  Portions of the Scriptures 
are learnt and young people are tested in 
those areas.  As the testing is very intense, 
it demands high level preparation among 
the participants.  Many Adventures enjoy 
it and do exceptionally well.  In 2019, ten 
teams participated and all of them went 
through the finals!

c. Pathfinder Bible Experience (PBE) - is 
an extra-curricular activity that introduces 
Pathfinders to Bible study through triv-

ia-style testing.  Each year a book or books 
are assigned for study and then Pathfind-
ers are tested at three different levels to 
advance on to the final round of testing 
along with other teams from the North 
American Division.  While PBE may be 
perceived as a competition, Pathfinders are 
actually challenging themselves more than 
they are competing against other teams 
or clubs because everyone has an equal 
opportunity to achieve a first place position 
at every level.

• 2018 (based on the books of Esther 
and Daniel) - There were a total of 17 
teams comprising of 153 young people 
who participated in studying the books 
of Esther and Daniel. Five teams quali-
fied to the Division finals. Four of those 
teams achieved First place and one 
achieved Second place.

•  2019 (based on the Gospel of Luke) 
There were a total of 49 Teams compris-
ing of 343 young people who partici-
pated in studying the Gospel of Luke. 
Thirteen teams qualified for the Division 
finals.  Eight teams achieved First place 
and five achieved Second place.

• 2020 (based on the books of Jonah, 
Amos, Hosea, Micah, Ezra and Nehe-
miah)

•  There were a total of 29 teams who 
began their preparation of the Bible 
books in 2019 comprising of 203 young 
people.

We had 28 Pathfinders’ baptisms resulting 
from participating in the Bible Experiences.

Reformation Tour - In an effort to counteract 
the increasing hostility towards belief in God in 
the state schools and the media, plus in com-
memoration of 500 years of Protestant Reforma-
tion, 140 young people with their leaders took 
part in the Reformation Tour, which included, the 
Holocaust Memorial, Nazi Buchenwald Concen-
tration Camp - to serve as reminders and les-
sons to the young people on the consequences 
of atheism - which was the basis on which Na-
zism was formulated.  Visits to the Reformation 
monument and various other sites in Germany 
connected to the great reformer Martin Luther 
and the Waldensian Valley in Italy which had 
a strong spiritual impact in the lives of young 
people who attended.  Approximately ten made 
a commitment for baptism. 
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The Point of Engagement within the Strategic 
Vision Goals 1, 3 and 5 were met with the follow-
ing Pathfinder Staff meetings: 

 � Pre-AGM - one held in November 2016.  
AGMs: three held in January of each year 
2017 - 2019.  

 � Core Team Meetings (for Lead Area Co-or-
dinators): twelve were held between 2016 
and 2019.  

 � NEC Pathfinder Staff Meetings: ten meet-
ings held between 2016 and 2019.

Purchase and Use of our own Camp site at 
Aberdaron

With the purchase of our own land to be used 
for our camporees makes great stewardship 
sense.  This will save a lot of money that formal-
ly was used in hiring Scout Camp sites.  With 
investment going into it, it will also enable the 
Conference to develop and improve the site year 
on year.  We give God thanks for this opportuni-
ty and church for their support in realising this 
acquisition.

AREA EVENTS
The Point of Engagement within the Strategic 
Vision Goals 1-5 with the following three Area 
Events:

• 28 April 2018 – Area 3 Day of fellowship in 
Hull where the attendance was 150.

• 29 May 2018 – Areas 1 and 3 held their Path-
finder Area Camporee at the Cleveland Scout 
Campsite, Whitby with the theme ‘United We 
Stand’ - 160 campers were in attendance.

• 7 July 2018 – Area 1 Rally Day of Fellowship – 
was held at the Middlesbrough Civic Hall and 
100 Adventures, Pathfinders with staff and 
friends attended.

The Point of Engagement with the Strategic 
Vision Goals 2, 3 and 5 were met on:

• 15 July 2018 – Areas 1 and 3 - Adventurers 
and Pathfinders’ Sports Day held at the Leeds 
Road Sports Complex in Huddersfield.

7.  
Major Departmental Events  
and Programmes

8.  
Departmental Meetings

• CAMPOREES - In this quadrennium, we 
ran two Adventurer Camporees, one Path-
finder Camporee and the Pathfinder Refor-
mation Tour.  The details are:

• 26 May 2017 – Adventurer Camporee – There 
was 561 campers at the Linnet Clough Scout 
Camp, Stockport.  The theme was ‘He is our 
Rock’.  Our guest speaker was Pastor Isaac 
Liburd and the Chaplain was Pastor Pardon 
Chenjerai.

• 20 May 2017 – Pathfinder Camporee – 552 
campers attended the Linnet Clough Scout 
Camp, Stockport.  The theme was ‘Beyond 
the Moment.’  Our guest speaker was G Luk-
waro (Gulf Field Pathfinder Director) and the 
Chaplain was Pastor Pardon Chenjerai.

• 26 July 2018 – BUC Adventurer Camporee 
- 555 campers attended the South England 
Conference Agricultural Show Ground.  The 
theme was ‘Genesis’.  The guest speaker was 
Richard Aguilera, ‘The Mud Guy’.

• 6 August 2018 – Reformation Tour to 
Germany, France, Switzerland and Italy – 140 
persons attended.  The guest speakers were 
Pastor V Jayaraj; Sister D Seban; Prof. Y Hart-
lap.

• 2019 - South England Conference Agri-
cultural Show Ground.  The theme was 
‘Exodus’.  The guest speaker was Melissa 
Mycklebust.

• 21 September 2019 – NEC World Path-
finder Day and Rally Day (in collaboration 
with the BUC AY Dept.) –2,800 Adventurers, 
Pathfinders, staff and parents attended in 
Hull.  The theme was ‘Created with Purpose’.  
The special guests: Pastor Roger Wade, 
(Mid-America Union Youth Director), Mo Tim-
bo, Pastor Richard Jackson.  

• 2017 – 2019 – NEC Camp Meeting, South-
port – The Drum and Drill Team led out in the 
Prayer March, Opening and Closing Ceremonies.
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9.  
Resources

10.  
Resport Summary

11.  
Conclusion

1. Adventurer and Pathfinder Book Club:- 
In collaboration with Stanborough Press, 
the Department created a list of wholesome 
books recommended for our Adventurers 
and Pathfinders as part of and in fulfilment 
of their various class requirement. 

2. Adventurer and Pathfinder Uniform and 
Investiture Resources:  Since 2019 when 
Stanborough Press ceased to stock ALL 
Pathfinder and Adventurer Club Ministries 
items; however, the Aston-Newtown and the 
Bradford Pathfinder Resource Centres carry 
all accessible uniform, investiture and parade 
items.  

3. Pathfinder Achievement Classes Work-
books: The latest version 3.3 books are now 
available for sale as spiral bound bringing a 
fresh look and feel.

4. Revised Edition - Pathfinder Introduction 
and Welcome Pack: The Department re-
viewed and edited these items to keep them 
GDPR compliant.  Parents naturally want to 
know more about Pathfinders.  This pack 
explains in more detail the essential and nec-
essary information about our club, as well as 
the application form.  

Between 2016 -20, the Department ran more 
than 30 major events, involving training, devel-
opment, Spiritual nurturing and evangelistic in 
nurture!  With these events, the young people 
have had the opportunity to have their lives 
impacted in a mighty way as they prepare for the 
challenges God has for them in the future to be 
servants of God and friends to men!

First and foremost, to God from whom ALL 
blessings flow! 

Blessings of:

• Vision for the Department and for each Ad-
venturer, Pathfinder and Master Guide

• Family and friends and their support 
throughout the journey

• Very supportive NEC officers and my fellow 
Directors and Pastors

• Voahangy, Natisha and Yvonne - the three 
secretaries, it has been privileged to work with 
you.

• The Dream Team - NECPF Core and Staff 
Team, for your support, advice and contribu-
tion in making the vision come true

• Club Directors, Parents, Adventurers and 
Pathfinders of all ages and across the Confer-
ence 

• You have ALL been a joy to work with, thank 
you and just remember, whatever you do, 
remain in HIM, Amen.

Of the 2,023 Adventurers and Pathfinders in our 
Conference, approximately 570 live within the 
catchment area of either Harper Bell or Dudley 
House Schools - if I were to include Wolverhamp-
ton.  This leaves 1,456, 73% of our young people 
who have no access to Adventist education!  In 
light that our Conference will not have more 
schools to cover the entire territory in the near 
future, primary focus must be on the 4-12 year 
olds, i.e. Little Lambs to Explorers.  This group 
forms the critical age-group for the church 

The aim of Pathfindering is the Advent Message 
to all the world in this generation! In the last four 
years, we praise God that many young people 
have had the opportunity to deepen their prepa-
ration for this aim and mission through the var-
ious programmes conducted, most importantly 
through the ABE/PBE.  Also, we have seen many 

12.  
Acknowledgements  
And Thanks

13.  
Recommendations For  
The Future

of them give their hearts to Jesus, around eight-
een in the year 2019!

This investment in the spiritual life and growth 
of the young people will pay great dividends for 
the church and the work of God for many more 
years to come.  We look forward to seeing more 
of them take centre stage in the last days as 
leaders of God’s church, as they aim to finish the 
work to hasten the coming of our Lord!



to work with to instil in them the values, 
mission and vision of God to His remnant 
church in preparation for the future.  Par-
ticular attention to be paid to boys, who 
form a large group of young people leaving 
the church shortly after they turn to older 
teens.  Parents, who are key in bringing this 
to a realisation; so the Conference must 
enlist their support and co-operation.

Once the primary work is done, we move to 
the secondary age group 13-18, i.e. Rangers 
to Master Guides.  We need to track down 
the young people coming from Explorer 
classes.  Once again the boys in particular.  
It is from here that their numbers begin to 
drop and we lose a lot of them; hence the 
need for keeping an eye on them.  Girls on 
the other hand seem pretty mature by this 
time and all they need is encouragement 
and guidance regarding choice of University 
or career.  Each club to work with parents to 
ensure we know how things are with them 
and intervene when necessary.

Network and tracking system of our young 
people from Adventurer to Master Guide so 
we don’t lose them

To perpetuate the discipleship of our 
young people as they progress we need 
our institutions, like Newbold college or 
others around the world, to be present at 
their high school graduations offering them 
places and or scholarship so that they can 
pursue their studies in our institutions.

Summer Holidays or Camp Meeting - Dur-
ing the summer holidays or the week-long 
Camp Meeting, we could team up with the 
Publishing Department of the Conference, 
so we have a Canvassing programme for 
our young people where they can work 
and earn a scholarship or money for their 
University.
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The Mission of the North England 
Conference Children’s Ministries De-
partment is to nurture children 0 – 14, 
into a loving, serving relationship with 
Jesus. Creating an environment where 
they may experience joy, and discov-
er God’s love and grace through the 
spiritual leadership of parents, leaders 
and teachers, equipped to serve.

1. DEPARTMENT MISSION
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 It is our prayer that God will use us to His glory, 
in the formation of Spiritual Giants, akin to David, 
Daniel, Hananiah, Mishael, Azariah, Esther and 
so much more.  Bright lights shining in a dark world.

1. Prayer Ministries:  
Jesus instructs us to pray. “Ask and it will be given 
to you; seek and you will find; knock and the 
door will be opened to you.  Matthew 7:7. Prayer 
forms the bedrock of the Children’s Ministries 
Department.

2. Grace-Oriented Ministries: 
In which all children will experience the 
unconditional love of Jesus, find assurance 
of acceptance and forgiveness, and make a 
commitment to Him.

3. Inclusive Ministries:  
In which volunteers and children are valued and 
involved, regardless of race, colour, language, 
gender, age, abilities, or socio-economic 
circumstances.

4. Leadership Ministries:  
In which volunteers are empowered, trained, and 
equipped for effective ministry to children.

5. Service-Oriented Ministries:  
In which children are given opportunity 
for hands on service to people in their 
neighbourhood.

6. Cooperative Ministries: 
In which the Department works with  
other Ministries, such as Family Ministries,  
Youth Ministries, Community Services etc.  
in order to further our shared goals.

7. Safe Ministries: 
In which children are given opportunity 
for hands on service to people in their 
neighbourhood.

8. Cooperative Ministries: 
Whereby our churches: a.) choose volunteers 
with high spiritual and moral backgrounds; and, 
b.) adopt safeguards to protect children from 
physical, emotional, and spiritual abuse and the 
Church from liability.

2.  
Our Prayer

3.  
Department Goals

4.  
How this Department  
Engages with the Strategic  
Vision of the NEC

The NEC Children’s Ministries Department is 
founded upon the ‘Divine Mandate,’  
as presented in Deuteronomy 6, revealing an 
approach to children’s ministries which I have 
coined, ‘the intensive care approach.’ 
4 Hear, O Israel: The Lord our God,  
the Lord is one. 
5 Love the Lord your God with all your heart  
6 These commandments that I give you today are 
to be on your hearts. 
7 Impress them on your children. Talk about them 
when you sit at home and when you walk along 
the road, when you lie down and when you get up.

Jesus commissioned His Apostles to turn 
their world upside down, to accomplish the 
impossible, for if they love God with all their 
heart mind and soul, it would be realised 
through their undying devotion, which through 
the indwelling of the Holy Spirit would be 
explosive.  Likewise, in this mandate God calls for 
the same level of commitment, which through 
His indwelling Spirit promises an assured 
outcome of children certain of their identity and 
purpose as ‘Children of God’.  The sentiments of 
this Mandate are reflected in the five strategic 
goals of the NEC Strategic Plan which undergirds 
the Children’s Ministries Comprehensive 
Discipleship Programme.

NEC Strategic Goals
1 - Fostering Practices to Grow our Relationship 
with God.

2 - Growing Disciples in Christ.

5 - Nurturing a Culture of Everyone Involved and 
Included.

4 - Embracing the Practice of Faithful Giving.

5 - Delivering Effective Community Programmes.

These goals are realised through a number of 
interrelated components which constitute the 
Children’s Ministries holistic ‘Discipleship Programme.
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NEC Children’s Ministries 
Comprehensive Discipleship 
Programme
l - Children’s Ministries Training: Targeting Pastors, 
Elders and Children’s Ministries Personnel

ll - Training in Implementing the GraceLink Curriculum

lll - The NEC Coming of Age Programme

Vl - The Parenting Emphasis Day.

V - Children’s Ministries Emphasis Days in the 
Local Church

Vl - NEC Camp Meeting Programme

Vll - The Smart Love Seminar

5.  
Core Team

Pastor Patricia 
Douglas
Sharon Mattis
Pastor Acquoi Karbah
Selo Karbah
Pastor Sam Gardner
Roxan Gardner
Maureen Griffiths

Jennifer Munroe-
Dinham
Elder Mark Palmer
Satish Paul
Joel Pryce
Sharon Pryce
Darren Taylor
Janet Taylor

6.  
Evidence of Above | 
Engagement

I. Children’s Ministries Training
Departmental training has continued to cast 
the vision of the Divine Mandate to Pastors, 
Elders and Children’s Ministries Personnel 
throughout the NEC with an emphasis on an 
all embracing Ministry for all children irrespec-
tive of ability so that children with disabilities are 
assured access and involvement in this essential 
ministry, in compliance with the United Nations 
Convention on the Rights of Persons with Disa-
bilities, which is an international human rights 
treaty intended to protect the rights and dignity 
of people with disabilities, and articulated in UK 
legislation through the Equality Act 2010.

Collaboration with the NEC Health and Disabil-
ities Departmental leader Grace Walsh and her 
team has greatly facilitated in the ability to pres-
ent professional training within this essential area 
and the addition of Children’s Ministries Core Team 

Members with expertise in working with children 
with various Disabilities has further enabled us to 
further fine tune training. This departmental col-
laboration paved the way to the first NEC Interde-
partmental Disabilities Emphasis Training 2019.

Officer Training: January
 � Training focused on resourcing the local 

Children’s Ministries Co-ordinators, present-
ing their job description and commissioning 
them to reach all children with the ministry.

 � Sabbath School Superintendents and Teach-
ers also received training in understanding 
and effectively implementing the GraceLink 
Curriculum.  

 � Specialists in the form of guest presenters 
were also invited to engage in training, pre-
senting topics such as ‘Autism’ which ex-
posed the complexity of the condition.  The 
‘BUC Keeping the Church family Safe Policy’ 
constituted another topic which also gener-
ated great interest.

 � The Victoria Climbé (2000) tragedy formed 
the catalyst that totally changed the child 
safety arena, placing safeguarding as par-
amount importance, and Peter Connelly 
known as Baby P (2007) and subsequent 
child abuse cases have also contributed to 
shaping policy and practice so that intera-
gency collaboration has become the norm in 
seeking to protect vulnerable children.  The 
BUC Keeping the Church Family Safe (KCFS) 
Policy has been central as the Children’s Min-
istries Department has kept this as a priority, 
with the endeavour that all Children’s Minis-
tries Personnel have a clear understanding 
of policy and procedure.

 � Resources shared: NEC Children’s Ministries 
Calendar of Events, Children’s Ministries 
Handbook: A Step by Step Guide, the Grace-
Link Curriculum and information on KCFS.  
Guest presenters have assisted in bringing 
addition expertise in areas such as ‘Autism 
and the Keeping the Church Family Safe 
Policy.   

NEC CM Equipped To Serve Training
This is part two of the Children’s Ministries 
Training, a collaborative event between the NEC 
Children’s Ministries Department and the NEC 
Disabilities and Health Ministries Departments, 
it is comprehensive in nature; offering hands-on 
experience from a full range of ministries:
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Workshops 

Keeping the Church Family Safe   
GraceLink Curriculum

Disabled Ministries: Deaf Ministries, Autism, 
Attention Deficit Disorder etc.               

The ABC of Holiday Bible School  

Smart Love     

Discipleship Curriculum     
Creating a Bright Environment         

Current Affairs: Peer Pressure; Pornography, 
Suicide and Self-harm…  

Creative/Messy Church    

Aim: to offer practical hands on training, equip-
ping leaders to organise and present the various 
ministries, fulfilling the following aims:

 �  Christian Teaching: share about the love of God

 �  Build bridges between the church and community

 �  Create a bright, stimulating, warm, caring 
environment where children feel valued

 �  To provide an opportunity for people of all 
ages to worship together

 �  To help people have fun and be creative 
together

 �  To break down barriers to corporate worship 
for young families 

 �  To provide valuable insight into current af-
fairs: suicide and peer pressure, etc.

1. Jan 15, 2017 - Children’s Ministries Team

Long Eaton Academy - 60 (attendance)

2. Mar, 20, 2017 - CM Core Team, Pr Cyril Sweeney, 
Grace Walsh, Ayola McKenzie, Pr Leslie Ackie 
Pendeford SDA Church - 40 (attendance)

3.Jan, 14, 2018 - Children’s Ministries Team,  
Long Eaton Academy - 35 (attendance)

4. Mar, 11, 2018 - CM Core Team, Grace Walsh, 
Ayola McKenzie, Pr Leslie Ackie, Pr Maureen Rock 
Leeds Central SDA - 60 (attendance)

5.Jan 13, 2019 - Children’s Ministries Team, Liesje 
Dusauzay founder and CEO of Sparkle Sheffield, 
a registered charity and colleague Stephen Connelly 
Long Eaton Academy - 40 (attendance)

6. Mar 24, 2019 - CM Core Team, Grace Walsh, 
Ayola McKenzie, Pr Leslie Ackie, Pr Michael Simpson 
Manchester South - 40 (attendance)

II. Implementation of the  
GraceLink Curriculum

The GraceLink Curriculum forms a central role 
in the NEC Discipleship Programme as the Bible 
Study Guides are an important resource in lead-
ing our children to Christ. The GraceLink curric-
ulum offers our children a balanced emphasis, 
featuring Grace ( Jesus loves me), Community 
(We love each other), Worship (I love Jesus), and 
Service (We love you, too).  Developed by the 
General Conference, GraceLink is a biblically 
based 12 year curriculum comprising of 624 
lessons. Most lessons are story-based, some on 
scriptural references that teach a specific doc-
trine. Each story has been selected to develop 
one of the four dynamics of the GraceLink series: 
grace, worship, community, and service.  Every 
lesson is supported by the writings of Ellen G. 
White. Virtually every Adventist doctrine is taught 
at some point during the 12-year curriculum. 
Even very young children learn of baptism by 
immersion, the state of the dead, the Sabbath, 
and other essential doctrines. These and others 
are taught through stories in coherent thematic 
clusters and reinforced through activities during 
the Sabbath School hour. The Sabbath School 
lessons for children have been formulated with 
the use of current educational theory and methods.

The GraceLink Curriculum specifically seeks to 
provide goal-oriented Spiritual education that 
produces children and youth who are committed 
to Jesus and to the family of God.  Goal-oriented 
spiritual education is meant to:  present a per-
sonal Christ; teach a Grace Orientation; stimu-
late an interest in Scripture; teach Moral Respon-
sibility; welcome Ethnic Diversity; involve youth 
in service; involve youth in mission outreach, and 
encourage High Self-regard. 

III. The NEC Coming of Age  
Programme
The NEC Coming of Age Programme builds on 
the foundation of the GraceLink Curriculum; it 
is a celebration of milestones focusing on two 
main groups: 4/5 year olds and 11/12 year olds.  
4 to 5 year old children typically face the daunt-
ing task of starting school, of learning to read 
and write, count, add and subtract, and building 
friendships with teachers and peers.  

Some children easily adapt, others find it a little 
more challenging, but hopefully it’s not long be-
fore everyone is settled and having a good time.   
The 11 to 12 year old child is typically full of life 
and vitality, with physical growth at a rate faster 
than any time in life, except infancy. Hormonal 
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Statistics for this term:

 Number of Churches Presenting  
 the Programme: 33
 Number of 4/5 year old packs sold: 141
 Number of 11/12 year old packs sold: 171
 Total: 315
For far too long many children have been left 
to drift out of childhood into being uninformed 
young men and women unsure of their identity 
and purpose in life.  However, God is changing 
this, as this term children have committed their 
lives to God, in baptism, standing as His Disciples.

IV. Parenting Emphasis Day
The Divine Mandate for Children’s Ministries, 
Deuteronomy 6.1-7, equally functions as God’s 
job description for parents, as God commission’s 
parents to spend quality time with their children, 
teaching them about Him, informing them of 
their identity.  The NEC Children’s Ministries De-
partment partners with parents in providing the 
Children’s Emphasis Day as a means of receiv-
ing directives on effective parenting, as strong 
homes equate to stable churches.  

The NEC Children’s Ministries Department 
worked collaboratively with the Health,  
Disabilities and Women’s Ministries Departments 
in presenting the Parenting Emphasis Day.

Jun 4, 2017 - Birmingham Winson Green SDA 
Church SEC Disabilities Director Sophia Nicholls 
and Nigel Nicholls 

Train Up A Child: Disability Ministries 

Approx 500+ (attendance)

Sept 22, 2018 - Leicester Central 

Pr Song Kwon, executive director of the North 
American Division Adventist Community Services 
‘I love God Myself and Others’: An Appeal to 
reach out within communities. 

Approx 300+ (attendance)

V. Children’s Ministries Emphasis 
Days in the Local Church
Children’s Ministries’ emphasis days were held 
within a total of 15 churches, with the aim of:

a) Raising the profile of children’s ministries with-
in the local church/Area. 

b) Casting the vision of children’s ministries with-
in the context of the local church.  

changes take place in preparation for puberty.  
They possess increasingly advanced cognitive 
skills and emotional maturity.  

They have an amazing capacity for learning, the 
ability to think hypothetically, reason and use 
the skills they develop. It is a time of transition-
ing from primary school to secondary school; of 
moving from childhood to the realm of youth. It 
is little wonder that “Among the Jews the twelfth 
year was the dividing line between childhood 
and youth.” {Desire of Ages p.75}. 

The ‘Coming of Age Service’ takes the form of a 
thanksgiving service. Churches conducting this 
service are required to purchase a pack of books 
for each 4-5-year-old child and each 11-12-year-
old child.  

The pack of books will be presented to the 
children during the Worship Service.  The ‘Com-
ing of Age Service,’ is really a Programme which 
consists of three stages:

Stage 1: The first stage consists of recognising 
and celebrating the milestone via the prescribed 
service guidelines, which ends with the group 
being presented with their coming of age packs 
and receiving the charge to study.

Stage 2: The second stage consists of a year of 
study:

1. The local church has the responsibility of 
arranging with the 4/5 and 11/12 year olds 
to regularly study the ‘Jesus Loves me in 28  
Ways’ and ‘Teens Edition: What I Believe.’

2. Parent/s are encourage to go through the 
‘Teens Edition, Conflict of the Ages book with 
their child at home: as well as Patriarchs and 
Prophets, Prophets and Kings; The Desire 
of Ages; Acts of the Apostles or the Great 
Controversy. 

3. Book clubs are being formed, enabling the 
11/12 year olds  the opportunity of sharing 
what they have read.  

Stage 3: The third stage is the culmination of 
the process when the group is presented with 
their ‘Coming of Age’ Graduation Certificate, by 
which time they would have completed their 
time of special instruction. 

Sept 2, 2017 - Camphill Seventh-day Adventist 
Church  - Approx. 500 (attendance)

Oct 28-30, 2018 - Newcastle Up-on-Tyne  
Approx. 50-200 (attendance)

Jul, 22, 2019 - Piccadilly, Manchester,  
Seventh-day Adventist Church 
Approx. 200 (attendance)



63RD Session of North England Conference 60

c) To affirm and empower the local Children’s 
Ministries’ Team.

d) To model effective children’s ministries,  
engaging and involving children throughout the 
entire day’s programme.  

e) To involve the church in an afternoon session 
of Creative Church/Messy Church.

f) Share a variety of Children’s Ministries  
programmes, e.g. ‘Coming of Age Service’, HBS, 
‘Smart Love’, etc., enabling the local church to 
select the best for their local context.

VI. NEC Children’s Ministries Camp 
Meeting: for 0-12 year olds
This is one of the Children’s Ministries annual 
highlights, aiding Children to realise their worth 
as God’s special gems. The NEC Children’s Min-
istries Camp Meeting Team, recognisable by 
the branding of their uniform, consists of staff 
from Harper Bell SDA School, Pastors and their 
spouses, members and Hyacinth Taylor’s cater-
ing team providing refreshments.  In 2019 we 
received our first intake of four work experience 
students, it is a privilege to provide insight into 
the planning and implementation of the Camp 
Meeting Programme.

2017 - This Little Light Of Mine,  I’m Gonna Let It 
Shine - The Children’s Ministries Camp Meeting 
Team with 170 attending.

The Children’s Ministries Camp Meeting Team 
presented a dramatisation of the story of Jesus’ 
Apostles as recorded in the first four chapters of 
Acts, from the ascension of Christ, to the coming 
of the Holy Spirit on the day of Pentecost, to the 
healing of the lame beggar which caused Peter 
and John to stand before the Sanhedrin and 
explain their actions.  The week’s programme 
culminated in the singing of ‘This Little Light of 
Mine, I’m Gonna Let it Shine’ and the children left 
with this mission. 

2018 - I Love God Myself and Others: New-
start for Kidz - Valérie Dufour, Health Ministries 
Department Director for General Conference 
Inter-European Division with 180 attending.

Guest Speaker Valérie Dufour [Director of the 
Health Ministries Department, Inter-European 
Division]  Valérie is the author of the ‘NEW START’ 
for children health programme, which was im-
plemented for the week, teaching children of the 
importance of caring for their bodies.  As healthy 
bodies equate to healthy minds.

2019 - Theme: We are God’s Children! Knowing 
who you really are!  A question of identity… Daniel, 

Hananiah, Mishael and Azariah... Guest Speaker 
for 0-5 Year Olds was Gloria Bishop Teacher  
at Harper Bell Seventh-day Adventist School with 

170 attending.

In the year of the laity, children were challenged 
to stand for God.  Guest Speakers: Gloria Bishop 
for 0-5 Year Olds and Pastor Clifford Herman for 
6-12, focused on the experience of Daniel, Hana-
niah, Mishael and Azariah.  Four young men, 
‘Children of God’ taken as captives to Babylon, 
who in spite of their circumstances remained 
committed to God. 

VII. Smart Love
The Smart Love Seminar presents ‘straight talk’ 
about dating, at a time when it’s needed most.  
It helps children make sense of their feelings 
and the often conflicting messages from peers 
and the media.  Puberty can be a time of great 
upheaval for many of our children; it’s not sur-
prising really when one considers the changes 
taking place within the body at this time.  ‘Smart 
Love’ gives children the opportunity to openly 
consider the joys and pitfalls of dating.  It pre-
sents the beauty of dating God’s way. Pastor 
Sam Gardner and his wife Roxan conduct this 
training; [delete but] we are also thankful to Pr 
Obinnaya Iheoma and his wife Elizabeth who 
also presented training in this area.  The NEC 
Children’s Ministries Department conducted two 
seminars:

Nov, 2017 - Sheffield District of Churches 
Pastors Carlton and Patricia Douglas and 

Dr Irwin Somasundram - 23 (attendance)

2019 - Area 5 Smart Love Seminar  
Pastor Joseph Philpott and Nordia Philpott 
50  (attendance)

The ‘Smart Love,’ book written by Nancy Van Pelt, 
consists of six presentations:

 1. Making Friends With Yourself
 2. The Dating Game
 3. Breaking Up Is Hard To Do
 4. The Young Adult’s Number One Dilem 
 ma – How to tell if you are really in love
 5. Touchy Situations
 6. Close Encounters of a Dangerous Kind

The Smart Love seminar provides something of 
a cosy living room setting, of easy conversation, 
with the eruption of spontaneous laughter in an 
exploration of the nitty-gritty of dating. These 
testimonials speak for themselves:



63RD Session of North England Conference 61

The NEC Children’s Ministries Department has 
sought to assist in ‘Extending God’s Kingdom,’ by 
providing a comprehensive approach to fulfilling 
the ‘Divine Mandate,’ presented in Deuteronomy 

7.  
Conclusion

Boys

12-year-old: it was really good

15-year-old: it was very educational and now I 
know how to talk to girls properly

14-year-old: it was good to learn about the dif-
ferent steps and parts of dating

16-year-old: I thought the programme was 
informative and help me to realise my support 
system.

11-year-old: this programme was good and it 
taught me a lot about the future

15-year-old: I learnt how to handle relationships

14-year-old: I learnt lots about what God wants 
me to do when dating

Unspecified age: was really good and learnt a lot 
of how to date by still be faithful to God.  
Thank you

Girls

13-year-old: I learnt about how I should be when 
I’m older and certain boundaries, love how there 
are adults who can relate and have been in 
those sticky situations.

15-year-old: Smart Love was an amazing expe-
rience to learn about love in a more Christ-like 
setting, it taught me that you should love your-
self first before you can love someone else.

14-year-old: the experience of Smart Love was 
an interesting experience. I thought like it was 
a good safe space to talk about things you 
wouldn’t usually talk about.

12-year-old: …I loved how we could ask ques-
tions. Love versus infatuation was something I 
learnt that stuck with me! 

12-year-old: the Smart Love was really good be-
cause I learned so much. Also I enjoyed the food 
at the end.

16-year-old: Smart Love was a very exciting, 
interactive and engaging seminar and was a very 
good start to Sabbath on Friday evenings. Thank 
you.

16-year-old: I found Smart Love very good and if 
there was a part two I would go.

12-year-old: it taught me a lot about God’s plan 
for us in relationships.

This is what some of the parents have to say:

‘My daughter was able to speak, she said it was 
very relaxed with no fear, she said when she 

goes to school she would be able to shine.’

‘My daughter said she will be able to make good 
choices for herself.’

‘At first, it was a bit too much, it was like a weird 
language but as time progressed he started to 
settle in and understand what’s being taught, in 
the end it turned out to be what’s happening at 
school, or what they talk about at school but in a 
more abusive and hostile manner. He thoroughly 
enjoyed it.’

‘After the first session of Smart Love my daugh-
ter said she really enjoyed the session. She 
continued to talk about how good it was, but did 
not disclose what was discussed. I think Smart 
Love has given her a lot to think of in her deci-
sion-making.’

‘Smart Love – the right information for the right 
time’

‘I’m a parent of two of the children that attended. 
My first son was reluctant to come and I had to 
really ask him to come. The first actually attend-
ed he stated it was really good and ended up 
graduating. My granddaughter said she really 
liked Pastor Philpot as he was the sort of person 
she could relate to and asked questions, she too 
graduated. They really enjoyed it and both say 
they will do things God way.’

‘My son and niece were very pleased to have 
taken part in the programme. They both felt that 
it was a safe environment to ask questions and 
to see things from a Christian perspective. God 
bless the team.’

‘Thank you to all who took the time to share and 
to help our young people to learn. In particular, 
for our two sons. They have enjoyed it. Thank 
you for being frank and straight to the point. 
Praying for our boys and all young people at-
tended. May God continue keep them and direct 
their paths.’

The Smart Love Seminar has been presented 
throughout the North England Conference, by 
Pastors, at times with their spouses and by Lay 
Members who have contributed this term to a 
total of 152 Smart Love graduates.
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I thank God for being my rock, for being so 
faithful, for casting His vision of Children’s Minis-
tries, which set the bar high.  I praise and glorify 
His holy name for all that He has accomplished 
this term within this Department. I thank the 
departmental Secretaries Kathleen Williams and 
Sharon Mattis who as women of prayer have 
been a great support and encouragement.  I 
thank my dedicated Children’s Ministries Core 
Team, who have been a tower of strength to me, 
joining in prayer and in the vision of reaching 
all children for Jesus. I also thank the Children’s 
Ministries Camp Meeting team, Pastors, their 
spouses and Harper Bell teachers, Sis Hyacinth 
Taylor and her catering team, with your warmth 
and commitment camp meeting has been a joy.  
I thank Pastor Richard Jackson, the NEC Presi-
dent for permitting me to pursue an MA, which 
has aided in the restructuring this department.  I 
acknowledge my ministerial colleagues for their 
support and for embracing the vision of the 
Children’s Ministries Department.  I thank the 
entire Children’s Ministries Teams within the local 
churches for embracing the vision, thank you 
for your prayers and affirmation, thank you for 
your commitment to God and the children within 
your care.  I thank the BUC Children’s Ministries 
and Family Ministries Director Pr Leslie Ackie 
for his support. I also thank the Stanborough 
Press Team for their support, my fellow Direc-
tors, especially Grace Walsh and Beulah Plunket. 
This term has been enriched through working in 
collaboration with you.  I thank Lungani Sibanda 
the Communication Director, for being instru-
mental in all of my events and for creating an 
amazing Children’s Ministries Website. I especial-
ly thank my dear Husband Pastor Carlton Doug-
las and our sons for all their love and support.  
I acknowledge all who have contributed to the 
success of this department.  Thank you.

a) The Children’s Ministries Department is funda-
mentally important for the future of the church, 
this is the reason that God issued the ‘divine Mandate’.  
It is not possible to fulfil the demands of this de-
partment via a part-time position; I recommend  
that this be changed to a fulltime position.
  
b) The final training of the term enabled the de-
partment to start making strides with churches 
in the formation of sensory rooms/spaces, which 
according to the Equality Act 2010 is considered 
a reasonable adjustment in meeting the needs 
of disabled children who at times suffer from 
anxiety. I recommend that this be extended to all 
churches, as part of a broader ‘enabling’ scheme 
for disabled people, as means of integrating and 
mobilising them into all levels of the organisation.

c) The success of Camp Meeting requires the 
next step of establishing a set curriculum for 
Camp Meeting, so that its educational content 
may be recognised by the local authorities, so 
that children may attend Camp Meeting without 
fear of their parent’s being penalised.

d) Due to the success of the Smart Love seminar, 
I believe that it’s time that we listen to the Chil-
dren and their Parents in establishing a Smart 
Love Alumni, where graduates may meet once 
a year, or once every two years at a banquet for 
continued instruction and encouragement; to-
gether with providing training for Parents within 
this important area. 
 
e) It is only a matter of time before churches 
come under the regulatory body, OFSTED, so this 
will necessitate a proactive response in ensuring 
a high standard complicit with safeguarding pol-
icy and legislation pertaining to children’s min-
istries personnel, therefore I recommend that 
the NEC establish a framework that ensures  that 
Directors, Core Team Members and local Church 
personnel, all who work with children 0-18 years 
old, receive annual mandatory training that will 
inform good practice, consistent within Chil-
dren’s Ministries, Pathfinders and Adventures 
and the Youth department.  On this basis it is 
vital that the elected Children’s Ministries Direc-
tor possesses a background in education and 
is sent for annual training, to ensure that the 
conference is complicit with current legislation.

I pray that God will continue to order our steps 
in the way that He would have us go, so that 
there will be a rich harvest when He returns.

8.  
Acknowledgements  
and Thanks

9.  
Recommendations For  
The Future

6, through a Comprehensive Discipleship pro-
gramme: GraceLink; Children’s Ministries Empha-
sis Days; Parenting Emphasis Days; Coming of 
Age Service; Smart Love; HBS and Messy Church; 
this is the NEC Children’s Ministries way of assist-
ing churches, resourcing them; equipping each 
one to take an intentional proactive approach to 
children’s ministries, in the creation of ‘Identity’, 
‘Disciples’ and ‘Children of God’.
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(This will also serve as Objectives & Strategic 
Direction)

The following three (3) points were made and   
agreed by the Plans Committee at the 2008 
North England Conference Session and accept-
ed by the session delegates. I bring this action 
before the delegates as presented in my 2016 
session report and list them below:

1. “The Conference should strategically develop 
plans for communicating the gospel in regions 
of the territory where there is no church.”

2. “Church Growth could be facilitated by encour-
aging new groups being spawned from church 
who reach the critical mass of 100 members say.”

3. Conference should earnestly consider its out-
reach to the majority identity [population] in our 
society.

In my 2016 report, I stated, “The above three 
salient points are greater than any one depart-
ment; they are best placed in an intentional stra-
tegic framework where church growth should be 
a key factor in the strategy.  After all, that is what 
we are called to do grow in Christ and partner 
with Christ in growing His Kingdom”.  Therefore, 
since not much has changed on this front, the 
Church Planting Department’s response is there-
fore to reiterate the following:

(a) The Church Planting Department will inten-
tionally aid the development of a church planting 
culture in the North England Conference – how-
ever, since institutional cultural practices are 
deep rooted and psychologically ingrained in 
what we do and how we do it, change must be 
intentional and be embedded into the strategic 
framework of the organisation with the will of 
our leaders (conference and local) to implement 
necessary change for the better of God’s King-
dom without prejudice

(b) Seek to create an awareness of the impor-
tance and our responsibility of advancing God’s 
Kingdom

(c) Deliver or organise specific training in the 
ministry of church planting;  the reality is, unless 
administrators, the Board of Trustees, Directors, 
Pastors and Local Leaders realise the value 
of church planting and are engaged in actual 
church planting, it will forever remain an uphill 
struggle for the few

(d) Seek to ensure that all new churches are mis-
sion focused; which will dictate that the leaders 

1.  
Preamble

must first be mission focused

(e) To challenge all new churches to be faithful to 
Jesus Christ both in the great command of Jesus 
found in Matthew 22:36-40 and the great com-
mission found in Matthew 28:18-20

(f) To take steps through training and orienta-
tion to ensure that new churches have as part 
of their embedded DNA a determined purpose 
to plant new churches and work towards that 
objective

(g) To develop a robust system to train, equip, 
nurture and disciple all leaders and members of 
new churches

(h) To give administrative and financial support 
to church planters and church plants to ensure 
their health and growth

(i) I remain convinced that we are somewhat sus-
picious or at best apprehensive about thorough 
and robust investigation, even if its intention is 
to identify harmful institutional cultural practices 
that interfere with kingdom growth.  Neverthe-
less,  until a better assessment tool becomes 
available, the eight principles of Natural Church 
Development (NCD) and implementation of 
the life Growth Cycle in new churches remains 
choice tools for the department.

Just a reminder of the eight quality characteris-
tics of NCD:

 1) Empowering Leadership
 2) Gift-Oriented Ministry
 3) Passionate Spirituality
 4) Functional Structures
 5) Inspiring Worship
 6) Holistic Small Groups
 7) Need-Oriented Evangelism
 8) Loving Relationships

(j) To further develop the Mission Possible Pro-
gramme, especially the Pioneer Taskforce aspect 
to give support to struggling churches, espe-
cially those just outside urban areas, to plant or 
support the planting of new Adventist churches 
where we have no or very little Adventist presence

(k) Assist organised churches to become moth-
er churches by way of educating, training and 
refocusing in what is the Seventh-day Adventist 
mission mandate.

2.  
Our Vision

To reclaim our heritage as a strategic church 
planting movement.
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3.  
Our Mission

4.  
Our Goal

5.  
Our Message

6.  
The Promise & The Prophecy

7.  
Our Inspiration

8.  
Our Method (broad outline)

To plant a Seventh-day Adventist church in every 
city, town and village.

Raise up new churches to make Disciples for 
Jesus Christ.

Our Message is truly a life and death message to 
give to a dying world (see Revelation 14:6-12).

“But you shall receive power when the Holy Spirit 
has come upon you; and you shall be witnesses 
to Me in Jerusalem, and in all Judea and Samaria, 
and to the end of the earth” (Acts 1:8).

“Upon ALL who believe God has placed the bur-
den of raising up churches” Ellen White MM 315

As we follow Christ’s methods—and only as we 
follow His methods—we are assured of success.

“Christ’s method alone will give true success 
in reaching the people.  The Saviour mingled 
with men as one who desired their good.  He 
showed His sympathy for them, ministered to 
their needs, and won their confidence.  Then He 
bade them, ‘Follow Me.’” The Ministry of Healing, 
p. 143.

Let’s break down this method into its components:

1. Mingled with men.
2. Desired their good.

3. Showed His sympathy.
4. Ministered to their needs.
5. Won their confidence, and then
6. Bade them to follow Him.
The strength of a good church plant is 1) to have 
well trained and empowered spiritual leaders;  
2) the ability to connect meaningfully with the 
community where they live and worship. Many 
times, we make the mistake by rushing in to 
share the Word before we make friends and win 
people’s confidence.  Following Christ’s method 
guarantees greater success.

Goal 1: Fostering practices to grow our rela-
tionship with God

(a) Encourage daily Bible Reading

(b) Encourage daily meaningful prayer and devo-
tional.

Goal 2: Growing disciples in Christ

(a) Encouraging church planting particularly by 
larger, well-established churches

(b) Promoting and increasing the use of the Dis-
cipleship Handbook

(c) Increasing the footprint of Adventism… [by 
connecting with the community]

(d) Sharing new ideas for outreach activities…
[with Core Team].

Goal 3: Nurturing a culture of everyone in-
volved and included

Making more effective use of spiritual gifts, life 
skills and experience by pastors and laity work-
ing together.  (This is a definite bottleneck con-
ference-wide and must be addressed

Goal 4: Embracing the practice of faithful 
giving  

We are…stewards of all we have, [our] gifts …ed-
ucation, [our] time, experience, and [our] money.

Goal 5: Delivering effective community im-
pact programmes

(a) Raising awareness within local communities 
and agencies of the work and services of local 
churches

(b) Establishing collaboration and better relation-
ships with community partners.

9.  
How this Department  
Engages with the Strategic  
Vision of the NEC
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10.  
Growth Cycle

Please see Personal Ministries report for a more 
detailed explanation of the Growth Cycle.

What are the five icons in the grow 
logo? 
The five icons represent five essential evangelis-
tic phases to make active disciples of Christ:

(1) The soil of the heart must be prepared with 
friendship and service

(2) The seed of the Word must be planted with 
truth-filled literature, media, testimonies, and 
invitations to Bible studies or seminars

(3) Spiritual interest must be cultivated with on-
going Bible studies

(4) Decisions to follow Christ and His Word must 
be harvested with personal and public appeals

(5) The harvest must be preserved with ongoing 
and systematic discipleship of new members.

This quadrennial to date, has truly been the 
most challenging, on many fronts, nevertheless, 
God has blessed the department and our team, 
and has taken us through yet another four years 
with increase in new members, new organised 
churches and new church plants – to God be the 
glory. I count it a joy and a privilege to co-part-
ner with God in His mission.

During this quadrennial we have organised 
seven new churches and two companies; with 
another two congregations ready for church or-
ganisation, due to COVID-19 those organisations 
were postponed.
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Congregation  
Name

Previous  
Status Role Leadership Leadership Supervision

1 Corby Company To Church 18 May 2019 Lay-Led Pastor

2 Kingstanding Company To Church 15 Sept. 2018 Pastor Pastor

3 Wednesbury Church Plant To Church 4 March 2017 Pastor Pastor

4 Leeds New 
Generation Company To Church 11 March 2017 Lay-Led Pastor

5 Halesowen Church Plant To Church 2 Dec 2017 Lay-Led Pastor

6 Manchester 
North East Church Plant To Church 10 March 2018 Lay-Led Pastor

7 Northampton 
International Company To Church 14 April 2018 Lay-Led Pastor

Church Plant  
Name

Current  
Status Area Leadership Supervision

1 Alsager Church Plant  Active 6 Pastor

2 B’Ham Kidderminster Fellowship Active 5 Lay-Led Pastor

3 B’Ham Kings Heath Active 5 Pastor Pastor

4 B’Ham Kings Norton Active 5 Lay-Led Pastor

5 Birmingham Redditch Active 5 Pastor Pastor

6 Bradford South Active 3 Pastor Pastor

7 Birmingham Restore New active 5 Pastor Pastor

8 Catterick Active 1 Lay-Led Lay-Led

9 Crew New active 6 Lay-Led Pastor

Isle of Man - Peel closed 1 Pastor Pastor

10 Knowsley New active
23/03/2019 2 Lay-Led Pastor

1 Coventry North Church Plant Company 21 April 2018 Lay-Led Pastor

2 Stoke Lighthouse Church Plant Company 16 March 2019 Lay-Led Pastor

Kidderminster (Urdu) Closed Pastor Pastor

New Organised Church 

New Organised Company 

Current Church Plants 2016-2019

At the end of the quadrennial, I am pleased to report that after accounting for those church plants 
that we have organised into both company and church we have 26 church plants remaining, including 
new congregations that have been planted in the North England Conference (NEC).  This suggests that 
the conference has great potential to grow but needs the right spiritual and nurturing climate in which 
to do so.

Below is the list of church plants currently registered in the Conference, geographical location, current 
status and leadership.
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 Lancaster Active 2 Lay-Led Pastor

12 Leeds West  Active 3 Lay-Led Pastor

13 Manchester Altrincham Active 2 Pastor Pastor

14 Manchester Moss Side Active 2 Lay-Led Pastor

15 Nottingham West Bridgford Hubb Active 4 Lay-Led Pastor

16 Old Trafford Active 2 Lay-Led No Pastor

17 Skegness Active 4 Pastor Pastor

Skipton Closed 3 Pastor Pastor

18 Solihull New active 5 Lay-Led Lay-Led

19 Southport Active 2 Pastor Pastor

20 Swinton New active 2 Lay-Led Pastor

21 Wakefield  Active 3 Pastor Pastor

22 Walsall (Urdu) Active 5 Pastor Pastor

23 Warrington Active 2 Lay-Led Pastor

24 West Brom’w New Life Active 6 Lay-Led Lay-Led

25 Wigan New active 2 Pastor Pastor

26 Wolverhampton the Vine  New active 6 Lay-Led Pastor

1 Scarborough Active 3 Lay-Led Pastor

Group

Church Plant Key

Active Support 
Needed

Ready for Church 
Organisation 

Assessment
Pending Closed/Disbanded

11.  
Relevance

Giving God thanks always for His tender mercies 
and blessings in calling ordinary members into 
the ministry of raising up churches, places of 
hope, worship and fellowship in the community 
for all people.

The NEC Church Planting Department believe in 
relevance without compromise.  While it remains 
true that the message of the gospel must never 
be compromised, the methods used to commu-
nicate this wonderful truth may vary in order to 
increase the effectiveness of the message to the 
demographic we are trying to reach.  In so doing 
we follow the Incarnational model, a principle 
that Jesus Christ Himself used and left us as an 
example in reaching those who are in need.  The 

Apostle Paul who wrote, “...we should not make it 
difficult for the Gentiles who are turning to God,” 
(Acts 15:19, NIV); also in another place he says,  
“...I have become all things to all men so that 
by all possible means I might save some” (1 Cor 
9:22, NIV).

In the first Book of Chronicles we are instructed 
to be like the “men of Issachar, who understood 
the times and knew what Israel should do” (1 
Chronicles 12:32, NIV).  It is time for the rallying 
call to ring across the North England Conference 
territory.  It is time for our Administrators, Direc-
tors/Sponsors, Pastors, Bible Workers, Members 
and churches to rise up and re-join the mission 
of Almighty God.  Let us be relevant and plant 
relevant churches.
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12.  
Empowering Leadership

13.  
Conclusion

Empowering leaders is a great need in our 
churches today and as a matter of urgency, 
needs the full attention of all Administrators, 
Directors and Pastors.  Mentoring and coaching 
are essential if leadership is to be empowering, 
this calls for investment on the part of leader-
ship into its members.

The Apostle Paul says, “Having then gifts differ-
ing according to the grace that is given to us, 
let us use them” (Romans 12:6, NKJV); see also 
Romans 12:8 where leaders lead with diligence.  
Paul goes on in Ephesians to tell us that spiritual 
gifts are “for the equipping of the saints for the 
work of ministry,” and for “the edifying of the 
body of Christ” (Eph 4:12, NKJV).  We need to rely 
upon the Lord Jesus to lead us as we seek to 
lead others.

Church Planting is a process that gives people 
time to grow together and become stronger in 
faith and fellowship.  The Church Planting de-
partment encourages the Core Team to accept 
the fact that transforming someone into becom-
ing a fully devoted follower of Christ is a process.  
Therefore Church Plants are encouraged to have 
a workable strategy in place, namely the Growth 
Cycle, along with a discipleship track that will 
lead a person to baptism in Jesus and to become 
a disciple.  To this work there is no self-glory, “I 
planted the seed”, says Paul, “Apollos watered 
it, but God made it grow” (1Corinthians 3:6); the 
ministry of planting new churches is a partner-
ship conceived in heaven.

A Quick Look On How to Start a New Church:

1. If a group of members desire to start a new 
church to glorify the name of Jesus, then, talk 
with the pastor and local leaders.  Do some pre-
liminary research, notify the NEC Church Plant-
ing Director or the Personal Ministries Director.  
Ensure that the vision to start the new church 
is brought before the Church Board/Business 
Meeting; seek the backing of the local church.

2. PLAN – Find out where the need for a church 
is the greatest.

 � Put the new church where the population is, 
not where some strong member lives

 � Study the demographics of the area

 � Identify the significant population that needs 
a church?

 � Do some probing before you do too much 
investing

 � Start with a Small group, or home Bible study 
group that might develop into a church plant

 � Pray, plan, study relevant Bible passages, or-
ganise felt need outreach programmes in the 
target area before starting Sabbath worship 
service

 � Form a church plant Core Team made up of 
choice members who are committed

 � Remember, multiplication by dividing is God’s 
method of growth, “And the word of God 
in-creased; and the number of the disciples 
multiplied greatly.” (Acts 6:7).  This is what 
church planting is about.

The overall vision of the Church Planting depart-
ment is to broadcast and drive the vision of the 
NEC church planting programme as portrayed 
in Scripture, especially the book of Acts and as 
reflected in the writings of Ellen White.

I feel very privileged to have again been used by 
the Almighty God, who has enabled me to help 
create a climate of change in regard to planting 
and supporting new churches and church plant-
ers during this term.  

During this quadrennial I had the privilege of 
not only serving my Conference but also serving 
on the BUC Executive Committee and the BUC 
Adventist Discovery Centre Board.  I have gained 
worthwhile experiences serving on these com-
mittees, being part of the bigger picture and 
contributing where I was able.  I would like to 
thank the members for giving me this opportu-
nity to serve.

Remember, church planting is not a depart-
mental issue; it should be the concern of every 
believer.

1. To call upon Almighty God
2. To listen to the voice of God
3. To pray for courage to execute God’s plan/s

14.  
Recommendations For  
The Future
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I take this opportunity to first thank Almighty 
God for allowing me to partner with Him in this 
important ministry.  I also thank God for my 
family especially my dear wife Marlene who have 
supported me in ministry and with the clutter 
of boxes of resources that sometimes suddenly 
appear in hallway and dining room. 

A big thank you to Orlene Dunkley-Lawrence, 
secretary and personal assistant to all my de-
partments for her commitment, dedication and 
unwavering secretarial support; the BUC PM Di-
rector; BUC, TED and Conference Administrators 
for their support; work colleagues and members, 
during this quadrennium.

I believe I have fought a fairly good fight, I have 
ran the race, I have kept the faith.

15.  
Acknowledgments and 
Thanks
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The Communication Department has taken own-
ership of all matters pertaining to the vision and 
mission of the Seventh-day Adventist Church in 
the North England Conference while remaining  
true to the guiding principles of the organisa-
tion. The Communication and Media Depart-
ment of the North England Conference aims to 
communicate the mission, vision and plans of 
the Seventh-day Adventist Church and enhance 
and develop its image in the perceptions of 
church members and community. 

We endeavour to maintain and develop a fa-
vourable image of the church, its mission, life, 
witness and related activities through the use of 
contemporary technologies. 

In essence the Department functions as the 
centre for all internal and external regional news, 
press releases and publicity related to the Sev-
enth-day Adventist church in the north of England.

Our mission statement has been “Extending 
God’s Kingdom” with a strapline of “Nurturing 
Each Other and Winning Another” which de-
notes a goal to be very supportive of each other 
which can translate into attracting members into 
the fold through this ethos of nurturing each other. 

The NEC’s approach has been part of an inten-
tional reaching out to diverse church audiences, 
both internally and externally, and in this com-
munication plays an important role. We under-
took to produce informative and instinctual web-
sites, updating our social media platform and 
writing news stories to keep members informed 
and engaged and as a way of sharing our mes-
sage to the NEC wide community.

The goals for the Communication Department 
regarding the theme of Extending God’s King-
dom during the quadrennium have been:

1. To Enhance the visibility of the church within 
the North England Conference

2. To increase the impact of communication to 
our members

3. To support the various Directorates by shining 
a light on their activities.

To achieve these, we implemented the following 
training:

• Writing for Web or Paper

• How to use social media in the local church

• Writing for the local press

• Knowing your audience (Church or Community)

• Following the “inverted pyramid” model

• How to advance visibility of the local church 
in the local community

• Audio Visual tips and tricks

• Church AV equipment inventory 

• Live Streaming: benefits and pitfalls

• Filming: Creating short stories

• Photography: ‘How to take a great image’ 

• Licensing: CCLI licensing and the legal  
ramifications to churches

1. We conducted several Sabbath afternoon pro-
grammes on “How to share our local stories with 
the press” to various churches

2. In 2020, we worked in partnership with the 
Trans-European and Inter-European Division 
Communication Departments for a GAIN Europe 
conference which took place in Romania. We 
gave a presentation on Hope FM radio as part of 
the GAIN Project Slam. The NEC Communication 
also ran a Photography workshop aptly titled 
‘How to take a great image’ which took place at 
the Conference office.

1.  
Engagement with  
the Community

The Communication and Media Training in the 
local churches has a focus on an outward look-
ing approach. Creating visibility of our churches. 
The training focuses on drawing a distinction 
between writing for the church and for commu-
nity. Dispersing with the use of ‘Adventist’ termi-
nology and jargon. 

Crisis Management
Following the NEC establishing a crisis manage-
ment team, the next phase is to establish the 
crisis management committee to strengthen the 
ongoing strategic approach to managing crisis 
across the NEC and to be accountable for ensur-
ing this is managed in a collaborative way.

Social Media sites
We focused mainly on Facebook, YouTube, and 
Instagram. Some of the successes here includ-
ed seeing an increase in our following. We have 
been able to share some of our stories on these 
platforms.
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The NEC Media Team The team has produced 
snappy and engaging video content for a 
variety of departments to cater for the current 
visual culture. 

The photographers in the media team have 
been encouraged to share their images on the 
ADAMS database (Adventist Digital Asset Man-
agement System). This allows them to showcase 
their artistry with the worldwide Adventist family.

Facebook Pages setup for every department. 
This has seen an increase in the interaction with 
those members who are on the platform. 

NECCommedia a NEC Facebook page of 
Creatives has been formulated to share ideas 
and video projects within the conference.  
The Page is growing steadily.

The new NEC website is now online.  
There has been an increase in traffic due to the 
integration with YouTube and Facebook.

The creation of the NEC News Podcast to be 
disseminated via WhatsApp to capture the latest 
happenings within our conference in a brief for-
mat and to keep members abreast of the latest 
news and happenings within the conference.

Develop a focus on engaging the Local Press 
with NEC News Stories: As important as ‘In reach’ 
is,  
the focus of the Communication Department is 
‘Outreach’. This will also mean the involvement 
of outside professionals in Press and Media to 
share expertise as part of media training.

Making video reporting an integral part of local 
church news. Setting up a fund for those church-
es that show an affinity for media and a prolifer-
ation of communication in their services.

Having a standalone ‘Media Department’ with a 
dedicated Media Director would be a boon to the 
conference. This would allow for the further  
development of (Radio, Television, Music,  
Content Creation and affiliated technical  
platforms) outside the support of events. 
A full-time Communication Director would allow 
the Communication Department to:

As well as the support of the many volunteers 
who have assisted the NEC Media Team in 
2019/2020 a Communications Consultant joined 
the Department, in order to provide additional 
support and to assist in specific projects which 
the Officers Committee wished to implement, 
such as:

 � Streamlining of the NEC’s social media ensur-
ing that on all relevant platforms the @nec-
adventist handle was utilised and promoted; 

 � Enhancing the NEC’s social media presence 
while promoting communication between 
the organisation and the members of the 
NEC; 

 � Providing support to the HR Department 
regarding the design and communications 
strategy in relation NEC&me – the HR system 
developed for NEC employees;

 � The development and implementation of 
the NEC&us app – an interactive cross plat-
form app where members of the NEC can 
have ready access to information, news and 
resources pertinent to the NEC; 

 � Supporting and promoting the Human Re-
sources “We Need You” Campaign - During 
this campaign the organisation sought to 
identify persons of various skills across the 
NEC membership to create a directory of 
specific skills and experience in a range of 
fields which the NEC will seek to engage as 
and when required.

2.  
Notable Achievements

4.  
Communications Consultant

3.  
Future Developments &  
Recommendations

• Dedicate its time on print media;

• Training and making sure members are well 
informed;

• Revival of the ‘NEC Communicator’ a flagship 
news vehicle for the Conference; 

• Development of departmental resources and 
content for members;

• Make sure branding across the NEC is in line 
with the General Conference mandate; 

• Development of a Media Response Team 
network to report on pertinent and breaking 
news across the NEC.
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5.  
Challenges

6.  
Acknowledgements & Thanks

7.  
Conclusion

1. Insufficient personnel and resources for 
achieving overall goal.

2. The slow uptake and availability of Communi-
cation Secretaries for training. A lot of training is 
needed to bring some personnel to a functional 
level.

3. Expectations are exceeding resources availa-
ble for achieving goals. Sometimes departments 
have events running concurrently which makes it 
difficult to support all of them.

4. The range of responsibilities within the part-
time role which includes covering other de-
partmental events, website maintenance, video 
filming and editing, social media upkeep, weekly 
news reporting and training.

5. Expectations for volunteers to cover roles that 
would benefit from a full-time employee.  

The work of the Communication and Media team 
is great and of insurmountable importance to 
the NEC and hence the need for a dedicated 
team. The team of helpers who are media prac-
titioners in their own rights have contributed 
their skills and equipment to serve the various 
departments in the NEC. They have attended to 
their back breaking duties, working long hours 
without murmuring and delivered consistently.

Department Secretary
Voahangy Bohoussou for her unwavering sup-
port despite the immense workload that is 
placed on her.

Media Team Leadership
Zhańe Simpson, Rachel Lemonius, Kevin Bacchas 
and Bethany Baker have been contributed to the 
smooth running of the team.

Media Team Support
The NEC Media Tteam is manned by volunteers 
and I am grateful for their tireless dedication, 
use of their equipment and time for boosting 
the work of the department. A special mention 
to Ricky Morgan, Reuvie Dyann Barbon, Jemima 
Nambo, Cyrem Joy Segador, Jennai Higgins, Sean 
Phugeni, Donovan Samuels, Casimir Hector, 

Horace French, Candice Russell, Courtney-Jade 
Sutherland-Whitehouse, Eden Matheson, Laura 
Jeffers, Christabel Naylor, Evans Brenya, Andisiwe 
Ndlovu, Kyanna Harney, Prince Nambo, Marquez 
Sinclair, Maranga Mokaya, Zebby Daeschwarn 
Tulloch, Joanna Sibanda, Abigail Mattheson,  
Laura Grant, Nydia John, Mgcini Mkwananzi,  
and Mutizwa Rushwaya.

Graphic Design
Keila Sousa has been consistent in capturing the 
vision of the NEC through her creativity. Her flair 
for detail is visually captivating.

Training Support
Pastor Peter Jeynes, Zhane Simpson and Cyrem 
Segador for sharing their skills and expertise.

Streaming
Arunas Klimas for making sure that the 
message reaches people on their smartphones, 
laptops and homes.

Communication Network
Pastor Richard Daly for training events and 
network meetings, Pastor Victor Hulbert for 
the encouragement and opportunities to share 
experience, Pastor Sam Davies and Pastor Tor 
Tjeransen for sharing experience and resources. 
Paula Carrillo for being the go-to person when I 
have questions about the website and her will-
ingness and patience to train me to proficiency.  
The (Global Adventist internet Network) GAiN for 
being an invaluable resource.

Working in this department has been challeng-
ing and frustrating at times but will not trade it 
for anything else. It has been enjoyable to work 
with like minded kingdom focused people who 
want to see the Seventh-day Adventist church 
develop and impact the community we serve. 
Communications has developed from the era of 
the ‘printing press’ and there are many platforms 
available to us. 

The growth of digital communication and in-
teractions have shown the importance of the 
Conference’s presence on a variety of platforms. 
These expectations can only be met with further 
investment and personnel.

I recommend that a full-time Director be ap-
pointed so that there is further development of 
the Communications and Media Department.
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Objectives
1. Organise Community Development /  
Urban Ministry / Inner city Ministries to provide 
assistance to individuals and families by  
addressing their physical, social, mental and 
spiritual well-being.

2. Provide aid for Disaster Response – Natural 
and man-made disasters daily  affect individuals 
and entire communities. Survivors need  the 
assistance of others to relieve their immediate 
suffering and assist with their recovery. Compas-
sionate people are invaluable in providing aid if 
they are properly trained and affiliated. Adventist 
Community Services (ACS), partners with other 
non-profit organisations, governmental agencies 
and the private sector to coordinate, cooperate, 
communicate and collaborate in response to 
disasters.

3. Train volunteers for the Crisis Care (Disaster 
Response) Initiative Ministry to provide emotion-
al and spiritual care for survivors of disasters 
and traumatic events. This is an intervention 
of psychological first aid used to help enable 
coping among survivors of a disaster, terrorist 
attack, assault or other traumatic event. It is a  
short-term helping process designed to facilitate 
stabilization, reduction of symptoms, return to 
adaptive functioning, and/or facilitation of access 
to continued specialised care. In the North Eng-
land Conference we offer the nationally recog-
nised Mental Health First Aid so that 
Crisis intervention volunteers are trained in 
this special ministry.

4. Recruit volunteers for Tutoring and Mentor-
ing to assist with the needs of communities by 
providing services such as teaching basic read-
ing, writing, English as a Second Language (ESL) 
classes, math and computer skills. The volun-
teers also provide mentoring models to address 
growth opportunities as it relates to individual 
development. This early intervention programme 
impacts the lives of children and their families 
by providing volunteer tutors who supply the 
individual attention a child needs to achieve aca-
demic excellence.

Elder Care – Elder Care Ministries. 
Elder Care – Elder Care Ministries coordinate 

education and services related to aging, health, 
finance and social issues for seniors and their 
caregivers in the church and community in 
collaboration with community-based elder care 
programmes.  

It provides services to seniors and those who 
work with seniors that nurture body, mind and 
spirit. Its purpose is to encourage the active par-
ticipation of leaders in thinking, dreaming and 
planning about programmes by, with, for and to 
seniors. 

The highlight of this session has been the intro-
duction of the Community Services and Urban 
Ministry Certification Course. The aim of the 
course is to give information and skills necessary 
to implement an effective Adventist Community 
Services programme. 

The curriculum is the result of a collaborative  
effort between the General Conference Sabbath 
School and Personal Ministries Department and 
the North American Division Community Servic-
es Department. Providing services to the com-
munity is an essential ministry function of every 
church congregation and can transform lives by 
serving with compassion. 

The purpose of this course is to give the tools 
necessary to launch and provide high quality, 
consistent community services through the 
Community Services Department to make a 
difference. 

Once completed all the 15 learning modules,  
an on-line certificate for basic certification is 
automatically generated (2 CEU). The NEC ran 
the course with Dr Sung Kwon presenting at 
Aston-Newtown Church.

Forty churches received funding and certificates 
of recommendation from BUC/ADRA for the out-
reach projects carried out in the community.  
These are activities undertaken by local Adventist 
churches that directly benefit their local communi-
ty and beneficiaries that struggle in life. 

Examples include: financial grant to help support 
a feeding programme; a food bank; a counsel-
ling group for local beneficiaries; a women’s 
refuge; a soup kitchen or a day centre.

1.  
How this Department  
Engages with the Strategic  
Vision of the NEC

The Community Services Department is a key 
tool in helping Adventist members become 
visible within the community and known as an 
asset to the neighbourhood. Through Commu-

2.  
Report Summary
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The mission of Community Services can be stat-
ed very simply: To serve communities in Christ’s 
name. Churches involved with Community 
Services must serve communities without dis-
crimination and work with community groups to 
effect desired change by cooperating with other 
agencies and organisations in fulfilling their 
primary goals.

I would like to thank everyone who has made it 
possible for Community Services to be an effec-
tive tool to reach people of all social classes and 
different cultural and religious backgrounds. 

I was privileged and blessed to have dedicated 
people to support me in my ministry for instance, 
Sharon Platt McDonald the  BUC Health Director, the 
Adventist Development and Relief Agency (ADRA), the 
NEC Administration and support staff. I would also like 
to acknowledge my fellow Directors, Pastors, Bible 
Workers and NEC members for their encourage-
ment and rallying support.

3.  
Conclusion

4.  
Acknowledgements and 
Thanks

The Community Services Department would like 
more churches to be involved with the  
following projects:  Food banks; Soup kitchens; 
Clothing distribution;  Disaster response;  Crisis 
intervention; Health screening and education 
through NEWSTART programmes and Health Ex-
pos; Elder Care Ministry for seniors and caregiv-
ers (some churches run senior Citizens lunch-

5.  
Recommendations for 
the Future

nity Services local Seventh-day Adventist church-
es can identify and address the needs of their 
community, neighbourhood or city. Adventist 
Community Services must strive to provide per-
sonalised service by carefully listening to each 
person’s set of complex needs. A combination 
of programmes are needed to provide needs 
assessment, information, referral and follow up. 
Teaching and advocacy and life skills will best 
address these needs.

eon clubs);  Ministry to the homeless people 
and those with disabilities. However we realise 
that the success of Community Services and 
its impact as a credible ministry of compassion 
depends on finding a balance between:

1. Community needs

2. Potential for change in people’s lives

3. Available expertise

4. Management capability

5. Existing organizations and structures

6. Needs of the church

7. Potential for sustaining programme

Adventist Community Services Centres are 
needed as established facilities that will provide 
organised services to the general public on a 
regular basis. 

The centres will be a Community Services hub 
of individuals, small groups and programmes 
reaching out to all within the community.
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Reaching out by raising aware-
ness,  by acceptance  and recogni-
tion of the God–given dignity in-
herent  in each person and taking 
action:
1. To support adults and children with disabili-

ties in their relationship with Christ;

2. To nurture all people with disabilities as  
they develop and use their God given talents;

3. To educate local church leaders about the 
needs of adults and children with disabilities;

4. To promote full inclusion of church members 
with disabilities in all church activities, includ-
ing worship, education, fellowship, service 
and leadership;

5. To act as advocates for those with disabilities 
within the church and community;

6. To give information to individuals and fam-
ilies about disability services and the pro-
grammes and resources provided by national 
and local agencies;

7. To share the love of Jesus with people with 
disabilities in the community through fellow-
ship, outreach and community services;

8. To raise awareness in churches with respect 
to needs of people with disabilities.

The NEC Disability Ministries seeks to bring 
wholeness to all in a world that is broken.   
It is a rediscovery of the completeness a person 
has in God.  A sense of wholeness is not dependent 
on the removal of one’s disability. 

This ministry has a unique opportunity of not only 
proclaiming but also emphasising the value and 
dignity of each person.

The NEC also holds yearly Disability Awareness training 
days and the key note speaker in 2019 was Dr Patrick 
Johnson, the TED Special Needs director. He emphasised 
the idea that all are gifted, needed and treasured. 
The focus is on the ‘possibility’ that each person has 
regardless of their disability. 

1.  
How this Department  
Engages with the Strategic  
Vision of the NEC

Taking part in yearly GC Disability 
Awareness days
Sunday 28th April marked the first NEC inter-de-
partmental Disability Awareness Day.  The event was 
co-sponsored and planned by both the Disability 
Department and the Children’s Ministries Depart-
ment, in recognition that it demands an inter-de-
partmental response if it is to have the far reaching 
effects which are desired across the conference.

The seminar began with a devotional by Pastor 
Patricia Douglas, who focused on King David’s  treat-
ment of Mephibosheth, King Saul’s  grandson. King 
David embraced Mephibosheth as an equal, treated 
him with dignity and respect, giving him honour by 
establishing him as Lord of his household, by putting 
a framework in place. He was also given the privilege 
of eating at the King’s table. The question was asked, 
‘How does your Church treat disabled people?’

Pastor Patrick Johnson the TED Special Needs Di-
rector was the keynote speaker and he spoke from 
personal experience as well as acquired knowledge 
on Disabilities. His in-depth knowledge comes from 
the Doctor of Philosophy (PhD) study he undertook  
on ‘Physical Disability and the  Seventh-day Advent-
ist  Church’.  This is the first study of its kind by our 
Church. 

In his presentation he gave us the definition of Disa-
bility using the medical model, the social model, the 
experiential models and the Biblical model which is 
holistic, God-centred and requires individual respon-
sibility. We look forward to the publication of his 
book in the near future.

Ayo-Ola is a veteran of Deaf Ministry and teach-
es the British Sign Language (BSL).  Statistics she 
shares reveal that there are over 11 million people 
in the UK that are deaf or hard of hearing. There-
fore, she suggests, that in every congregation there 
should be a band of compassionate workers re-
sponsible for sensitising and reminding the entire 
church of its mission to the Deaf Community. Some 
churches have taken up the challenge and are min-
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istering to the Deaf Community. A good example is 
Nottingham Central that has several church mem-
bers who can sign and they have members from 
the Deaf Community attending church.  They have 
even opened a Deaf Café which is doing very well. 
Every church needs a trained person with British 
Sign Language level 1 capacity to cater for those who 
are deaf.  British Sign Language (BSL) is the first/
preferred language of approximately 125,000 Deaf 
people in the UK, and is the language of the British 
Deaf Community. 

As part of Mission to the Cities the NEC Health 
Department delivered a Health Expo training on 
Sunday 29th January at Windsor Street Church. 
Once deployed and executed the Health Expo  
was a gateway to introduce the community to 
the Mental Health First Aid course. Mental health is 
everyone’s business – individuals, families, employ-
ers, educators and communities all need to play 
their part and  the church needs to excel  
in this venture.

NEC would like to encourage a culture of inclu-
sion in worship, ministry and social interactions 
as well as participation in planning, teaching, 
training and sharing. 

We would like to see a rediscovery of whole-
ness in God regardless of physical or mental 
limitations. Our vision is a spiritually-directed , 
care-giving and supportive ministry.

There are over 6.9 million disabled people of 
working age in the United Kingdom which repre-
sents 19% of the working population.

There are over 10 million disabled people in 
Britain, of whom 5 million are over state pen-
sion age. There are two million people with 
sight problems in the UK. There are 15.6 million 
people with hearing loss in the UK – a fifth of the 
population.

UK Statistics are constantly changing but the lat-
est figures showing statistics relating to hearing 
loss are as follows: 

Approximately 9 million people in the UK suffer 
from hearing loss. This is approximately 19% 

Sharon Platt-McDonald for her encouragement 
and supporting the NEC Disability Ministries

Sophia Nicholls for working in collaboration with 
the NEC Disability Ministries

The NEC Administration for supporting the Disa-
bility Ministries

The Disability Ministries leaders in the local 
churches for their untiring support and raising 
awareness within the membership.

For the NEC members who support and attend 
the training days and put in practice what they 
have learned to make this world a better place.

To develop a Deaf Ministries Strategy in the BUC/
NEC that will:

• Promote Deaf awareness amongst the              
membership

• Address the needs of Deaf people in  
our churches

• Ensure that our worship services are  
relevant and inclusive of Deaf people

• Enable the gospel to be shared with the  
Deaf Community

• To continue working with BUC and ASNA

2.  
Report Summary

3.  
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4.  
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5.  
Recommendations for 
the Future

of the total population or 1 in every 7 persons 
but deaf people within the community and local 
church are often spiritually and socially neglect-
ed. Let us remember that respect shown to 
the struggling human soul is the sure means 
through Christ Jesus of the restoration of the 
self-respect the man has lost.
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For the first time, the NEC Executive decided to 
create an Education Sponsorship position and 
appointed Emily Tebbs-Ogutu as the Education 
Sponsor.  Realising the magnitude of the task of 
bringing to the awareness of the NEC constitu-
ents the importance of the salvific and redemp-
tive nature of Adventist Christian Education (ACE), 
I requested from the NEC Senior Management to 
permit the addition of two more voluntary mem-
bers to work along with myself in the Education 
Department.  The Education Department Team 
Workers comprised of myself (Emily Tebbs-Ogutu)  
the Sponsor, Danny Reid, and Neal Lawrence not 
counting our spouses, the Education Secretary 
and many others who assisted along the way.

At the start of my sponsorship role, the Educa-
tion Department Team Members brainstormed 
on the following issues in terms of Adventist 
Christian Education;

1. Where the NEC constituents were?

2. Where the local and NEC Leadership was?

3. Where the National Government was in rela-
tionship to Faith School, and 

4. What is the current educational needs of the 
constituents across all age groups.

As a result, Strategic Planning for the five years 
was formulated based on educational needs as 
identified:

A. A. Traditional/Conventional  Adventist Education 
B. Home Schooling 
C. Alternative Approaches to Adventist Education

I. Career Guidance

II. Vocational Education

III. Other Adventist Education Initiatives 
D. Vocational and Apprenticeship Educa-
tion Opportunities

Therefore, our aims and objectives were  
as follow: 

Aims:
1. Supporting the NEC in promoting the prac-

tice of Adventist Education

2. Helping Seventh Day Adventists to under-
stand and embrace Adventist Education

3. Unpacking current issues in the world’s edu-
cation (contrasting Adventist education with 
the world’s education)

4. Exploring practical ways forward in imple-
menting Adventist Education

5. Facilitating local churches in developing Ad-
ventist Education initiatives

Objectives:
The three major areas explored were:

1. Adventist Education and its alternative ap-
proach initiatives within Local Churches

2. Home Schooling: A Viable Option for Advent-
ist Education

3. Career Guidance & Vocational/Apprentice-
ship Education 

1.  
Action Plan

Adventist Education One Day  
Conferences Roadshows’
The Education Team to carry out SIX ‘One Day 
Conferences’ Roadshows covering Areas 1–7.  
This concept was launched at the June NEC 
Camp meeting with the information provided at 
the ‘Education Stand’, where I shared the Road-
show concept to the constituents.

Aims of the One Day Conference:
1. Supporting the NEC in promoting the prac-

tice of Adventist education

2. Helping Adventists to understand and em-
brace Adventist education

3. Unpacking current issues in the world’s  
education

4. Contrasting Adventist education with the 
world’s education

5. Exploring practical ways forward in imple-
menting Adventist education

6. Facilitating local churches in developing Ad-
ventist education initiatives

The Conference Overview!
The Road Show will cover Areas 1 – 7.  In each 
Area or cluster of Areas, we will carry out a One 
Day Conference entitled ‘Adventist Education, 
what does it have to offer?’

Six ‘One Day Conference’ (with workshops) 
across NEC Sunday whole day; 10 am – 5 pm

Venues: MTTC in Birmingham, MTTC in Manches-
ter, Nottingham, Coventry, MTTC in Sunderland, 
and Local Church venues. An Evaluation Sheet 
was carried out after each Conference.
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Resources: Presenters, Church venues, Copies 
of book ‘Education’ for participants & Registra-
tion material & Attendee pack.

Promotion: The Messenger Magazine, BUC 
Newsletter, Local Church Education Secretaries, 
Children’s Ministries or Family Life Leaders, Email 
& Social Media. Leaflets/Posters and Eventbrite.

The Education Team managed to carry out  
FOUR of the SIX planned ‘One Day Conference’ 
in Areas 2, 3, 5 & 6.  Even though all of the above 
promotions were used, the attendances were 
poor and at best average for the following reasons; 

(1) The constituents may not have recognised 
the need for Adventist Christian Education and 
its relevance for their children’s Christian Devel-
opment

(2) Some of the local pastors and leaders have 
none or minimal buy-in to ACE, and

(3) The willingness to make available local 
churches’ buildings and time was constrained.

Schools Education Boards:
The Education Department Team had mem-
bers who sat on the Education Board of Dudley 
House School and Harper Bell School.

AAA Evaluation Meetings of  
Stanborough Secondary School (SSS) 

Two NEC Education Team Members participated 
in the first and second evaluation processes of 
the Stanborough Secondary School which was 
led by the Education Director of the TED.

Speaking and Preaching  
Appointments:
The Team also attended and were invited to 
speak/preach at several ‘Education Days’ at local 
churches throughout the NEC and also at some 
local churches in the SEC and Welsh Mission.  
The Speaking and Preaching appointments were 
used to promote ACE, Alternative Approaches to 
ACE, Home School, Vocational and Apprentice-
ship educational opportunities.

Training and Conferences Attended:
• From the start of my tenure, I along with 

the BUC & SEC Education Directors agreed 
to work together on the overall coordina-
tion and information sharing of Adventist 
Education with the Union, Conferences, and 
Missions.  Our objectives were to maximise 
our limited resources, share knowledge, and 
good practices within the British Isles.  The 
BUC Director included the NEC Sponsor on 
the BUC Education Department Planning 
Committee which included Religious Liberty 
and the Law. The BUC Director organised 
several Training Days for all the Adventist 
Schools’ staff and Head Teachers of which the 
Directors and Sponsor attended. 

The Sponsor attended the following conferences:

• A Conference held by the General Confer-
ence Education Department Regional Sum-
mit on  
Adventist Education (for ESD, EUD, MENA, 
NAD, and TED) held in Slovenia May/June 
2017

• The Christian Education Europe (CEE) Chris-
tian Educators’ Conference held in November 
2017 

• The TED Education Conference

• The Religious Liberty and the Law Conferences

• The Home Schooling Association Conferences  
 
“The work of education and the work of 
redemption are one.” Education p.30

2.  
Outcome
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MISSION 
To call all people to become Disciples of 
Christ, to proclaim the everlasting gospel 
embraced by the three angels’ message 
(Revelation 14: 6-12), and to prepare the 
world for Christ’s soon return. 

VISION 
A community of faith, transforming lives by 
reflecting Christ and inspiring hope. 
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I. Family Camp
 � Strengthen family relationships by providing 

an environment of spiritual nurture, accept-
ance and inclusion. A number of individuals 
who had drifted away from God, have been 
reconnected with God through the NEC Fam-
ily Camp experience at Aberdaron.

 � Create an atmosphere where all age groups 
and levels of spiritual development are nur-
tured in a culture of fellowship, inclusion and 
involvement.

 � Evidence of engagement: Four Aberdaron 
Family Camps have been run, which have 
catered for over five hundred campers over 
the four year period.

II. Safeguarding
 � Create an emotionally and physically safe 

environment in every church congregation, 
which is one of the essential conditions for 
nurture and spiritual growth.

 � Teach and reinforce a robust adherence to 
good safeguarding practice, which is essen-
tial if we truly intend to reach out into the 
community. As an outward reaching charita-
ble organisation we have a duty to safeguard 
the public as well as our own attendees 
without excluding anyone.

 � The business of reporting and dealing with 
abuse after the event (whether historical 
or current) is never pleasant and requires a 
careful balance between seeking justice and 
healing for the victims while trying to simul-
taneously provide rehabilitation and support 
for the offender. More safeguarding training 
and resources are needed to cope with this 
fast growing need.

 � Evidence of engagement: 27 safeguarding 
training sessions conducted to cover all NEC 
areas. 

 � Three additional safeguarding trainers 
training sessions were run to enable all the 
Pastors to deliver safeguarding training in 
their own districts

 � Two trainers training sessions were run for 

1.  
How this Department  
Engages with the Strategic  
Vision of the NEC

the NEC pathfinder area coordinators, to 
enable them to deliver safeguarding training 
in their respective areas.

 � As the main safeguarding trainer for the 
NEC, I have become the main ‘go to’ person 
for advice and guidance when pastors and 
church directors encounter difficult safe-
guarding issues for which they need assis-
tance. Over 150 serious safeguarding cases 
have been supported during the current 
term of office, either by telephone or face to 
face, with approximately 20% of the cases 
involving reports to external agencies.

III. Family Emphasis days
 � Understanding the biblical principles of re-

lationships and good communication along 
with the disciplines of forgiveness, patience, 
meekness and self-control are explored in 
Sabbath programmes and weekend seminars. 

 � Family life education includes exploring a 
biblical understanding of singleness, court-
ship, marriage, parenting and all social rela-
tionships in an attempt to create a well-bal-
anced community of faith in which discipleship 
in Christ can grow.

 � Evidence of engagement: 75 local church 
family ministries days conducted, which have 
focussed on marriage, parenting and singleness.

IV. Marriage Enrichment Retreats
 � Celebrate marriage while sharing marital 

insight and good communication skills in a 
collaborative seminar. This annual event has 
been attended by church and non-church 
couples and has proved to be a very effective 
community outreach opportunity.

 � A number of local marriage retreats were 
also planned and executed with great suc-
cess. The local retreats were smaller and 
cheaper and catered for those who preferred 
smaller more intimate events.

 � Evidence of engagement: Four NEC wide 
residential marriage retreats have been 
conducted, catering for approximately eighty 
participants per event.

 � Eight local church marriage retreats were 
supported by the Family Ministries depart-
ment with participant numbers ranging from 
ten to fifteen couples per event.
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V. Rainbow Counselling Service 
(two year report)

 � Evidence of Engagement: The service offered 
one thousand one hundred and eighteen 
and a half (1118.5) hours, this is broken 
down as follows:

 � Rainbow Counselling Service 658 hours: 
Telephone counselling, face to face & Cou-
ples counselling

 � Miscellaneous 220 hours: Dealing with 
queries, sign posting and praying with 
people etc.

 � Camp Meeting 168 hours: face to face

 � Endless Love Marriage Retreats 14 hours: 
Couples counselling 

 � Supervision for counsellors 40.5 hours: 
One and a half hours per month 

 � Issues dealt with counselees: Depres-
sion, Abuse (physical, sexual, mental and 
spiritual), Anger, Guilt/shame, Parenting, 
Relationships, Marital difficulties, Question 
of faith and or beliefs, Anxiety, Stress, Sexu-
al addiction, Relationship with God

 � The Rainbow Counselling Service closed on 
Thursday the 5th of April 2018.

VI. The New NEC Counselling  
Service

 � The NEC has opened a new counselling 
service to replace the former Rainbow Coun-
selling Service. The new service is called the 
NEC Counselling Service and commenced in 
Feb 2020. (New Counselling Service usage 
data not yet available at the time of writing 
this report, but its uptake is expected to grow 
rapidly when all of the NEC churches have 
been fully notified.)

 � The NEC counselling service enables volun-
teers to receive free professional supervision 
in exchange for their voluntary counselling 
hours.

VII. Family Ministries Department 
Pre Marital 

Preparation, Evidence of Engagement:  
The Family Ministries department has provided 
a number of pre-marital preparation documents 
for use by Pastors and Elders involved in prepar-
ing couples for marriage. 

In addition to this provision, the Family Ministries 

The needs of the families within our church 
continue to grow with relationship breakdowns 
between spouses, parents & children and mem-
bers within the church family itself. Much work 
has been done but we are only scratching the 
surface. Further research and learning is need-
ed in order to understand the impact of cultural 
diversity on the formation and maintenance of 
the above relationships.

As a church we have the Bible, the writings of  
E G White and many excellent relationship publi-
cations. We have no shortage of information and 
resources. If we could but generate the will to 
read, listen, change, grow and practice forgive-
ness, many of our family life issues would  
be resolved.

 � The pastors of the North England Confer-
ence for their spiritual leadership, courage 
and enthusiasm

2.  
Report Summary

3.  
Conclusion

4.  
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Director has personally undertaken the pre-mar-
ital preparation of six couples as well as provid-
ing ongoing counselling and support for over 
forty couples experiencing marital difficulties, 
totalling 270 hours of face to face intervention. 

VIII.  Collaborating with Women/s 
Ministries Department to run sin-
gles events

 � Evidence of Engagement: The Family 
ministries Department collaborated with 
two of the singles events organised by the 
Women’s Ministries Department. The events 
were designed to help single people to find 
and establish supportive friendship groups 
as well as finding a life partner for those who 
wished to do so.

 � The average attendance at these two events 
was 65 individuals.
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That the role of Designated Safeguarding Officer 
be given a half budget in order to provide for 
adequate training, resources and support to be 
delivered to the churches of the NEC.

5.  
Recommendations for 
the Future

 � The Rainbow Counselling Service for their 
voluntary professional service

 � Local church Family Ministries leaders for 
supporting the families and individuals in 
congregations 

 � The church members who supported the 
initiatives and programmes and encouraged 
others to participate

 � The president and all of the directors and 
support staff at the NEC for working togeth-
er as a highly effective and Holy Spirit filled 
team

 � But above all, we thank God for enabling the 
church to make huge progress during this 
term.
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MISSION
To present a picture of who Christ is, His 
love and how he would treat us if He were 
here today.   
We are to be his hands and feet and heart 
to the world.

VISION  
Christ’s method alone will give true success. 
There is a need of coming close to the 
people by personal effort.
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Reach Up to God through Bible study,  
prayer, Adventist Bible study guides, and the 
Spirit of Prophecy, resulting in revival and faith-
fulness.  The health reform is one branch of the 
great work which is to fit a people for the coming  
of the Lord.  It is closely connected with the third 
angel’s message as the hand is with the body. (3 
Testimonies, p 161).

REACH ACROSS the barriers that threaten  
to divide us as a family, endeavouring to disci-
ple, nurture, and involve every individual in the 
life and mission of the church. Comprehensive 
Health Ministry focuses on an ongoing ministry 
that becomes part of the fabric of the church, 
being based on meeting real assessed needs in 
the local church and in the surrounding community.

REACH OUT to others as a friendly church that 
puts Christ’s mission first. He was interested in 
people’s health and wellbeing by healing the sick 
and ministering to their physical needs through 
miracles and teaching. The Health Ministries 
Department has been encouraging members to 
read the inspired writings of Ellen G White. For 
example: The Ministry of Healing;  Counsels on 
Diet and Foods; Medical Ministry; Mind, Charac-
ter and personality; Welfare Ministry; Temper-
ance; A call to Medical Evangelism; Health Educa-
tion; The Health Food Ministry; Christian Service; 
Counsels on Health; and Healthful Living.

Small group ministries have been very produc-
tive through the wellness programmes. For ex-
ample. Reversing Type 2 Diabetes, Weight Man-
agement and NEWSTART and so forth.  During 
this session we have focused on Diabetes be-
cause the number of people living with diabetes 
in the UK has tipped over the 4 million mark for 
the first time, according to new figures released 
by Diabetes UK.  The new figures, extracted 
from GP patient data, show that there are now 
4.05 million people with the condition in the UK, 
which includes 3.5 million adults who have been 
diagnosed, an increase of 119,965 compared to 
the previous year, and an increase of 65 per cent 
over the past decade. There are also thought to 
be 549,000 people with undiagnosed  
Type 2 diabetes.

As the number of people living with the condi-
tion continues to escalate, Diabetes UK  
is warning that the need for the NHS to commit 

to providing adequate care and diabetes edu-
cation across the UK is more urgent than ever. 
Until this happens, large numbers of people will 
end up experiencing potentially preventable di-
abetes-related complications such as blindness, 
kidney failure and amputation. At the moment, 
more than 24,000 people a year with diabetes 
die before their time. The government is calling 
for a greater focus on preventing Type 2 diabe-
tes, which is vital in stemming the rise of Type 2 
diabetes.

The first  ‘Reversing Type 2 Diabetes’ eight week 
programme was held at John Lewis Communi-
ty Centre in Birmingham as an integral part of 
the Mission To The Cities (MTTC) initiative and 
around 25 people attended for the eight weeks.  

Altogether around 10 programmes have been 
run in the NEC in conjunction with Pastor Paul 
Haworth a retired minister but still working for 
the Lord.

LIGHT School in Birmingham
In August 2018, 30 students attended a month-
long course (LIGHT School) which took  
place at Aston-Newtown church in Birmingham.  
The course was sponsored by the NEC Health 
Ministries Department but delivered by the Lay 
Institute for Global Health Training (LIGHT), a 
supporting ministry of the Seventh-day Adventist 
Church from Wildwood (USA).  
The course focused on the essentials of health 
evangelism. The students received theoretical 
and practical training on how to combine health 
with evangelism.  
There were also classes on hydrotherapy, mas-
sage, nutrition, healthy cooking and how to pre-
vent and manage common diseases. The health 
expo training showed the students how to share 
Christ through the health ministry.

The team comprised Grace Walsh (NEC Health 
Director); Cynthia Bonas, a registered nurse and 
a naturopathic doctor from Wildwood; Alma 
Diaz Stewart; a medical missionary from Trini-
dad; Veronica Grandison, a Health Director from 
Barbados; and Marcus Williams a LIGHT School 
instructor.  Veronica’s practical classes were very 
popular as she taught the students how to make 
natural soap, toothpaste, deodorant and skin 
ointments, all of which were free from harmful 
additives.  As a result of these practical classes 
some students are already earning a living and 
supporting themselves by selling the natural 
products. Other popular classes were vegan 
cooking and bread making. The testimony from 
all the students is that the course impacted their 
lives and they want to share the message with 
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the church at large as well as their community.  
After the one-month course over a 100 students 
have signed up for the intensive six-month on-
line course in order to solidify their knowledge 
and be more equipped.

Mental Health
The White Paper ‘No Health without Mental 
Health’ perfectly captures the church’s belief that 
there is no health without mental health because 
poor mental health is linked to poor physical, 
emotional and social health. The statistics for 
mental health problems are quite alarming. At 
least one in four people will experience a mental 
health problem at some point in their life and 
one in six adults have a mental health problem 
at any one time. This is why the NEC Health Min-
istries has made Mental Health a priority in order 
for members and the community to maintain 
optimal health. 15 courses were delivered on 
Mental Health First Aid in the NEC.

Ellen White pointed to the vital importance of 
mental health. “The mind controls the whole 
person.  All our actions, good or bad, have their 
source in the mind.  It is the mind that worships 
God and allies us to heavenly beings.”  She also 
recognised the effect of physical health on the 
mind.  “All the physical organs are the servants 
of the mind, and the nerves are the messengers 
that transmit its orders to every part of the body, 
guiding the emotions of the living machinery.”  
(White, 1887, p33).

In 2018 Rachel Handley an international educa-
tor who lives in USA trained 45 people to run the’ 
Mind Over Desire ‘Programme.  She has worked 
for many years as a licensed Psychotherapist 
and an addiction counsellor.  Rachel has been 
traveling around the world to share the health 
message God has given her.  Her passion and 
mission is to help people achieve and maintain a 
healthy weight and lifestyle.

The Health Ministries Department helped to or-
ganise a Self-care programme for the NEC work-
ers.  The speaker was Dr Jan-Harry Cabungcal 
a neuroscientist who deals with  mental health, 
imbalances in emotions, mid-life crisis and burn-
outs. All these conditions are on the rise and Dr 
Jan–Harry gave good advice to the NEC workers 
on how to maintain good mental health, stable 
emotions and sail through life storms. 

The main aims of the session to:

 � To enhance self- awareness of possible sec-
ondary stress reactions

 � To increase knowledge and encourage en-
gagement in self-care skills

 � To clarify and maintain professional boundaries

 � To identify and elicit social support

To increase awareness of counselling and other 
employee assistance available through the NEC 
organisation.

 
Camp Meeting
Health speakers at Camp meeting have been 
excellent giving cutting edge information to the  
members and educating them on the impor-
tance of the Health Message. In 2019 the Camp 
Meeting focus was ‘The Methuselah Factor.’  This 
was a great hit with the Camp meeting attend-
ees, so much so, that the book was sold out 
including its companion “Thirty Days to Natural 
Blood Pressure Control”.

Presence of Health related activities at 
Camp Meeting
It has been exciting to see so many of our 
members engaged in health related activities 
and focusing on health lifestyle. Activities in-
clude, morning walks, health fitness and exercise 
sessions. The Health Department has also run 
the Adult Health Expo in the main town with 
favourable outcomes.  In 2018, 50 participants 
attended the Health Expo.

NEC Health Retreats
The NEC Health Ministries Department has held 
several Health Retreats in conjunction with the 
BUC.  Programmes include how to conduct a 
successful health expo; Lifestyle Programmes 
- for example ‘A Lifestyle Matters’. Forty 
people were trained to run this programme 
by Vicky Griffin the Health Director from USA.  
The programme can be used to promote a 
healthy lifestyle in the church as well as the 
local community and is a useful tool for health 
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evangelism.

The following activities were implemented in 
order to move forward the aims and objectives of 
the Health Ministries Department in improving 
the health and well-being of people in the local 
community. Pastor Charles Skeete an ordained 
minister with a BA (hons), Andrews University, 
and Master of Theological Studies from Wilfred 
Laurier University.

He is an Internationally Certified Alcohol and 
Drug counsellor. He trained 32 people in 
Manchester on the Journey to Wholeness.  
The Journey to Wholeness is a Seventh-day 
Adventist programme that enables churches 
to assist individuals who are struggling with 
addiction. The ‘Steps’ offer help, hope and 
healing. The attendees were equipped with tools 
and practical steps to empower them to run a 
‘recovery ministry’ and facilitate a Christ-centred 
12-Step support group for addictions in their 
church and community.  Wolverhampton Central 
Church has been foremost in running a very 
successful recovery group for the community 
and church members.

The Health Expo continues to be a popular 
process for keeping the churches alive, dynam-
ic, and in touch with the community they serve.  
Nearly eighty percent of the churches are now 
running Health Expos.  The training allows the 
church to harness the skills and resources it 
needs to address the felt needs of the commu-
nity.  The Health Expo training prepares the local 
church for meaningful outreach into the com-
munity with clear objectives, supported by an ac-
tion plan for a series of follow-up programmes.  
Windsor Street Church has made good con-
nections with Birmingham City University (BCU) 
through Health Expos they run there. They have 
seeing more than 100 students at each Health 
Expo and 75 students signed up at the last expo.

Good examples of follow up programmes were 
set up by the Health Leader at Windsor Street 
Church to engage with their contacts from BCU 
and other Health Expo.  

Examples are outlined below:

1. The ‘Sing for Health’ group meets every fort-
night and was launched in December 2019. So 
far, 24 participants have joined and  6 of them 
are non- Adventists. The group was offered the 
use of Nechells Pod Community Centre who 
also promote the Seventh-day Adventist health 
lifestyle activities.  Support for the group came 
from Windsor St Church and the NEC Personal 
Ministries Department gave financial aid to help 
acquire health expo resources as well as the NEC 

Health Ministries Department.

2. A monthly Health Outreach programme is 
presented at the Community Centre for the local 
community.  This has just been launched and is 
being developed.

3. The BCU University requested another Health 
Expo for their students on 5th March, 2019 and 
75 contacts were made.  It looks like the Health 
Expo will become a regular event between Wind-
sor Street Church and BCU.
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Cycle of evangelism through 
health expos

Accredit courses delivered by NEC 
departments to church members and the 
community.
NEC has been providing Chartered Institute of 
Environmental Health (CIEH) accredited courses 
for several years now. Currently we are regis-
tered to deliver the following CIEH qualifications:

Level 2 Award in Manual Handling - Principles 
and Practice – 4 Courses = 48 candidates

Level 2 Award in Food & Hygiene -15 courses = 
180 candidates.  These were run in Manchester, 
Liverpool, Birmingham, Coventry and Notting-
ham.

Courses Accredited by TICTA are:
First Aid at Work – 4 courses run = 

48 candidates – Birmingham and Manchester

Emergency First Aid at Work 12 courses = 144 
NEC Masterguides

Emergency First Aid at Work 8 courses = NEC - 
96 Pathfinders

MHFA England courses:

Mental Health Awareness – 4 courses = 64 candi-
dates – Leicester, Birmingham, Nottingham

Mental Health First Aid – 2 day course – 4 cours-
es = 64 candidates – Leicester, Birmingham, 
Nottingham

The following churches received funding from 
BUC Health Ministries Department to run Health 
and Community Projects:

Nottingham Central church received BUC fund-
ing of £1000 for launching a Centre of Hope, 
Health and Healing (CHHH)

Wolverhampton Central church received BUC 
funding of £1000 for launching a Centre of 
Hope, Health and Healing (CHHH)

Other churches which received BUC Community 
Services Department Funding were:

Manchester Central - £300 
Bilston - £300 
Camp Hill - £300
Bourneville - £300
Great Brickiln - £300
Sheffield - £500

Jesus revealed His method to reach those in 
need.  He spent much of His time caring for the 
physical and emotional needs of the people, and 
while doing this He had access to their hearts.  
In the same way, our work in Health Ministries 
should be motivated by a desire to share not 
only the physical benefits of a healthy lifestyle, 
but also the knowledge of God,  the source of 
Total Health.  As with Jesus, we should be sensi-
tive to people’s needs,  respectful of their opin-
ions and never force religious knowledge upon 
them.  We are told that His method alone will 
succeed. “When properly conducted, the health 
work is an entering wedge, making a way for 
other truths to reach the heart.  When the third 
angel’s message is received in its fullness, health 

Nottingham Central was awarded £1000 from 
the BUC Health Ministries budget on their 
launch as a Centre of Hope, Health and Healing 
(CHHH)

Wolverhampton Central awarded £1000 from 
the BUC Health Ministries budget on their 
launch as a Centre of Hope, Health and Healing 
(CHHH)

ADRA/BUC combined funding was awarded to 
the following churches:

Barnsley             £500.00
Bilston – Wolverhampton          £800.00
Bolton             £900.00
Bradford Central           £900.00
Harlestone Road – Northampton         £800.00
Hull             £900.00
Ladywood - Birmingham          £500.00
Leeds Central                        £900.00
Leicester Central           £800.00
Leicester West           £800.00
Liverpool North           £900.00
Smethwick - Birmingham          £900.00
Total Funds Awarded to NEC             £9,600.00

2.  
Report Summary
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The Health Reform is one branch of the great 
work which is to fit a people for the coming of 
the Lord.  It is closely connected with the third 
angel’s message as the hand is with the body 
(3 Testimonies p 161). Our Community Health 
Programmes are church-sponsored and scien-
tifically sound.  They bring healing to the whole 
person – body, mind and soul and create lasting 
friendships for the church while stimulating in-
terest in the larger picture of Bible truth.

Centuries later, God counselled us that only His 
method would have long lasting success.  
He also said that Medical Missionary Work would 
break down prejudice and be the right arm of 
the Gospel for the finishing of the work on earth.  
“Health reform is to stand out more prominently 
in the proclamation of the third angel’s message.  
The principles of health reform are found in the 
word of God.  The gospel of health reform is to 
be firmly linked with the ministry of the word.  
It is the Lord’s design that the restoring influ-
ence of health reform shall be a part of the last 
great effort to proclaim the gospel message.”  
– Manuscript 23-190.1. In new fields no work is 
so successful as medical missionary work.  It is 
the gospel practiced, the compassion of Christ 
revealed.

I would like to thank everyone who has made it 
possible for the Health Ministries Department to 
be an effective tool to reach people of all classes 
including different cultural and religious back-
grounds so that they can live life to the full. I was 
privileged and blessed to have dedicated peo-
ple to support me in my ministry for example, 
Sharon Platt McDonald the BUC Health Director, 
ADRA UK, The Children’s Ministries Department 
and the Women’s Ministries Department.  
My thanks to the NEC Administration and sup-
port staff in particular Orlene Dunkley-Lawrence 
for making it easier for me to work effectively.  I 

would like to extend my thanks to the Medical 
Missionary staff from the LIGHT School in Wild-
wood, USA because of their continued support 
over the years in running the Medical Missionary 
Training in NEC. I would like to acknowledge 
my fellow Directors, Pastors, Bible Workers and 
NEC members for their encouragement and 
rallying support.  I would like to thank Pastor 
Paul Haworth for his exceptional support in the 
running of the ‘Reversing Diabetes programmes’.  
He may be retired from work but he is still minis-
tering to the people.

The main focus will be to raise awareness of the 
various methods and programmes available to 
churches to help improve health and lifestyle.

1. In terms of sustainability, there needs to be a 
sense of ownership by health leaders and mem-
bers in our churches.

2. The Health Department will empower and 
equip those members that are passionate and 
gifted in working in the community to become 
Lifestyle Change Agents within their own local 
community.

3. Lifestyle Change Agents will play a pivotal role 
in connecting the church to the local community 
working closely with Health Ministries,  
Community Services and Disability Ministries  
to effect change.

4. Support for the Lifestyle Change Agents would 
come from regular local forum groups as well 
as annual retreats where good practice can 
be shared.  As well as sharing good practice at 
such events Lifestyle Change Agents would be 
encouraged to support areas, where there is a 
wide geographic and a lack of resources to do 
effective health ministry.

5. Another priority will be to strengthen the 
opportunity for people to receive quality training 
and to run lifestyle course, for example Revers-
ing Type 2 Diabetes and supporting churches to 
develop existing ones.

6. Every Adventist church is to become a centre 
of Hope, Health and Healing!

reform will be given its place in the councils of 
the conference, in the work of the church, in the 
home, at the table, and in all household arrange-
ments.  Then the right arm will serve to protect 
the body.”  – Testimonies Vol. 6, p. 327. 
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DEPARTMENT MISSION 
Developing men of valour and evangelism 
across the NEC and within local 
communities.

 

DEPARTMENT VISION 
“The greatest want of the world is the want 
of men - men who will not be bought or sold; 
men who in their inmost souls are true and 
honest; men who do not fear to call sin by its 
right name; men whose conscience is as true 
to duty as the needle to the pole; men who will 
stand for the right though the heavens fall.”

 (Ellen G. White) 
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The Men’s Ministry Department focused on two of 
the NEC ‘Extending God’s Kingdom’ strategic visions 
- Strategic Goal 3: Passionate About People, 
and Strategic Goal 5: Transforming Lives

For Strategic Goal 3, our activities included 
developing a Men’s Ministry Mobile App, deliv-
ery of annual NEC Men’s Days, encouraging the 
increased number of men actively involved in 
church activities / service, and providing local 
church men’s days relating to and raising aware-
ness of important ‘men’s issues’.

For Strategic Goal 5, our activities included sup-
porting the launching of a number of projects 
which used the professional and practical skills 
of men, and contributed to the spiritual, social, 
and educational needs of men / young men.

For the first time in North England Conference 
history, the 2016 Session voted that the de-
partment of Men’s Ministry be established at a 
Conference level. Themed ‘Men of Valour and 
Evangelism’ (known as MOVE), the ministry was 
intended to be both an innovative and challeng-
ing spiritual experience for men. 

The four key areas of focus for MOVE are Prayer, 
Bible Study, Worship and Christian Service, with 
the ministry providing: 

• Support for the spiritual development and 
growth of men.

• Delivery of engaging outreach programmes.

• Initiatives to improve men’s health and wellbe-
ing.

• Approaches to address important life choic-
es and responsibilities of men.

• Opportunities for networking and building 
relationships across the NEC.

In the words of Ellen White, “The greatest want 
of the world is the want of men - men who will 

1.  
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2.  
Summary

not be bought or sold; men who in their inmost 
souls are true and honest; men who do not fear 
to call sin by its right name; men whose con-
science is as true to duty as the needle to the 
pole; men who will stand for the right though 
the heavens fall.”  That has remained the focus 
of all of our plans and activities during the term.

Men’s Ministry Days

No Man Left Behind! - Men’s Ministry 
Launch

Sabbath 3 February 2018 will forever be an 
ionic date in the memories of over 300 men 
from the North England Conference (and sup-
porting Missions) who witnessed the first ever 
Men’s Ministry Day in NEC history.  The launch 
was long awaited, but after much anticipation we 
can confirm it was truly worth all of the wait!

The launch event commenced early at 8.00am 
with the men gathering for a prayer breakfast, 
led by Mark Palmer who encouraged the men 
to see the possibilities of active prayer.  Seeing 
our men galvanised through prayer was in itself 
encouraging, and truly set the scene for the rest 
of the day.  

What followed between 10.00am and 1.00pm 
remains difficult to describe on paper, suffice 
to say that during those three hours we were 
totally blessed by a ‘back-to-back’ series of four 
dynamic, Spirit-filled sermons by Adrian Roberts, 
Michael Dantzie, Pastor Ray Patrick and Clarence 
Jackson. Each in their own right would have been 
sufficient for any Sabbath morning pulpit, but 
the gathering of men were taken to a ‘moun-
tain-top experience’. 

The Word was splendidly supported by an array 
of ‘music ministers’, with our Praise Team led by 
Philip Jackson, and solos from Godfrun Moore, 
Benjamin Beloni, Ian Palmer and our special 
guest from the SEC, Paul Lee. All were in fine 
voice – complimented by our host musicians 
under the directorship of Jordan Palmer. 

The expression of the morning was really cap-
tured by the second prayer session where the 
whole room of 300 plus men basked in active, 
determined prayer with each other. It was evi-
dent that the Holy Spirit was at work during this 
session, and the unified, transformational power 
that had gathered under one roof could be seen 
and felt!
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We were further blessed during the afternoon 
session by Adrian Roberts, Andre Crawford and 
Pastor Andrew Rashford-Hewitt. Once again 
all were equally informative and challenging in 
their content and delivery – asking searching 
questions regarding the need for visible, proac-
tive men in our churches, how God has already 
made provision for us to be effective witnesses 
and recognising the emotional challenges men 
face but never wish to admit to.  

A truly captivating day’s programme was con-
cluded with our evening of blessed musical 
performances by Trio from Handsworth, Esther 
Putzgruber, Mark Bunney and The Palmer Family 
and Friends. 

No Man Left Behind 2 – Engage, Equip, 
Elevate 

On Sabbath 27 July 2019, following the success 
of the launch in 2018, the Men’s Ministry depart-
ment proudly presented ‘No Man Left Behind 
2 - Engage, Equip, Evaluate’. We welcomed 
international guest speaker, Elder Errol Nembhard 
of Metro Mission, South Africa who brought his tre-
mendous experience of urban men’s ministry and 
personal testimony that really needed to be heard. 

By popular demand, we provided another morn-
ing of ‘back-to-back’ presentations, praise and 
music ministry, and afternoon ‘Get Real’ ses-
sions which looked at important life choices and 
responsibilities for men. A highlight of those 
sessions was a unique workshop, ‘Game Changers’, 
created by Michael and Jonathan Dantzie and 
aimed at young men who want to make a differ-
ence in their personal, church and spiritual life. 
Our men duly responded by attending in great 
numbers again, and the day a blessing from 
start to end!

Due to the impact of the COVID-19, we were 
unfortunately unable to host our annual Men’s 
Ministry Day in 2020 or 2021.

Men’s Ministry Training

Providing training to appointed and assisting lo-
cal Men’s Ministry departments has been a par-
ticular focus of attention. To that end, we have 
provided training as part of the annual NEC offer, 
and also via locally held Men’s Ministry days. 

We have received countless feedback from those 
attending our training of its usefulness in direct-

ing ministry in their local churches and person-
ally assisting them to fulfill the role of Men’s 
Ministry Leader. For many, this has been a role 
that they have never held in the past, and we 
applaud their commitment and achievements. 
Our training offer, ‘The Ministry Challenge’, 
has included:

The Role of Men’s Ministry 

• What are the responsibilities of men in the 
church? 

• What are some of the spiritual benefits you 
can think of that could come from Men’s 
Ministry? 

• Practical Ministry Skills: Ministry to Men, 
Building Church Leaders - Manning Up 

The Role of Visioning and Planning 

• What do you understand visioning and plan-
ning to be? 

• Does the Bible support the notion of vision-
ing and planning?  

• Strategic Planning for Evangelism – Inten-
tional Evangelism

• What Makes a Vision Effective?

• Vision, Building Church Leaders 

• Making Planning Spiritual, Practical

AMEN - Adventist Men of Prayer 

• How important is prayer in setting up your 
Men’s Ministry? 

• How to Motivate People to Pray

‘E’ is for Evangelism

• Ensuring your ministry has a definitive evan-
gelistic focus 

• Strategic Planning for Evangelism

• The ‘E’ of MOVE 

Key Traits of Great Leaders

• What does it mean to be a ‘servant leader’?  
(The Missing Power, Dr. Paulo Macena, Chp 
18) 

• Is the challenge of leadership in church 
different to leadership in the world?  If yes, 
how? 



63RD Session of North England Conference 97

As a department in its inaugural term, we are 
proud of the standing Men’s Ministry has made 
in raising awareness of the importance and 
benefits of Men’s Ministry to the fabric of our 
churches.  Whilst we would still wish to see more 
churches with dedicated Men’s Ministry depart-
ments, the department has nevertheless fulfilled 
its objective of increasing the number of com-
mitted men actively involved in men’s ministry 
activity.  

In that regard, although progress during the 
second half of this term being slower than would 
have been liked, we still believe that ‘MOVE’ has 
provided an excellent springboard for future 
ministry growth in the next term. We look for-
ward to this with anticipation. 

As a department in its inaugural term, we are 
proud of the standing Men’s Ministry has made 
in raising awareness of the importance and 
benefits of Men’s Ministry to the fabric of our 
churches.  Whilst we would still wish to see more 
churches with dedicated Men’s Ministry depart-
ments, the department has nevertheless fulfilled 
its objective of increasing the number of com-
mitted men actively involved in men’s ministry 
activity.  

In that regard, although progress during the 
second half of this term being slower than would 
have been liked, we still believe that ‘MOVE’ has 
provided an excellent springboard for future 
ministry growth in the next term. We look for-
ward to this with anticipation. 
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God was at the center of my decision to lead the 
first Men’s Ministry Department in NEC History; 
and I give Him all of the acknowledgement and 
thanks for His continued leading and direction.  
Thank you also to my wife Lisa, mother, sib-
lings, extended family and close circle of ‘men of 
valour’ who have been trusted and dependable 
spiritual support to me on this journey. My suc-
cesses in this ministry are yours. 

Thank you to Pastor (President) Jackson and the 
Executive Committee for entrusting me with this 
responsibility, and to all of the trailblazing men 
(and supportive women) across the NEC who 
lived out the MOVE vision during the past five 
years.  Be strong and courageous always! 

5.  
Acknowledgements and 
Thanks

• A Disciplined Mind - Mind, Character and 
Personality, Ellen G White, p 8 

• MOVE – Useful Resources

• Intentional Evangelism, Joseph Webb 

• Mind, Character and Personality, Ellen G 
White 

• Discipleship Handbook & Mentor’s Guide, 
Michigan Conference of SDAs 

• Daring to Ask for More, Melody Mason 

• The Missing Power, Dr. Paulo Macena 

• A Quick Start Guide – Men’s Ministries, 
North American Division of SDAs 

• Adventist Men’s Ministries – A Training 
Program for Local Church Leaders, North 
American Division of SDAs 

• Practical Ministry Skills: Ministry to Men, 
Building Church Leaders 

• Practical Ministry Skills: Prayer & Awakening, 
Building Church Leaders 

• Joshua’s Men – Men’s Ministries, North 
American Division of SDAs 

The content of our training, ‘The Ministry Chal-
lenge’, can still be made available upon request 
to support men at any stage of their ministry or 
personal development. Contact the NEC Head 
Office for more details.
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VISION
Commitment, Integrity and Excellence in 
Service – ministering to prepare a people 
for the Second Coming of Jesus.

It is impossible to overemphasise my deep 
feelings about the importance of uphold-
ing the men and women who serve us 
through the ministry of the church.  They 
and their families need our support, un-
derstanding and appreciation for their 
tremendous service and sacrifice. 
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The Ministerial Association of the North England 
Conference of Seventh-day Adventists exists to 
serve Jesus Christ and His Church in its procla-
mation of the everlasting gospel and in its driv-
ing mission to prepare to meet our soon-coming 
Lord. It is the aim of the Association to accom-
plish this mission through its ministry to pastors, 
pastors’ families, local church elders, the diaco-
nate and retirees.

The Ministerial Association is not a department 
of the Church.  It is rather an association of all 
Seventh-day Adventist pastors, their families and 
every local Church elder and diaconate in the 
North England Conference. 

The primary function of the 
Ministerial Secretary is:
1. To keep pastors ever conscious of their 

divine calling to proclaim to the church and 
the wider community the soon coming of our 
Lord and Saviour Jesus Christ and the vital 
preparation for His glorious appearing.  

2. To encourage pastors in their personal 
growth, fostering a vibrant relationship with 
God that yields a strong sense of self-worth, 
motivation and pastoral mission.

3. To affirm the importance of the local church 
in the completion of Christ’s commission and 
to assist our pastors in fulfilling this task.

4. To encourage the spiritual growth of pastors 
and nurturing deep and vibrant relationships 
with God.  

5. To enable pastors to mentor members in 
their greatest need of true godliness. 

6. To be a safe person for a pastor to share his/
her experience in ministry. 

7. To encourage positive growth in the personal 
lives of pastors and their families. Ministry is 
no longer the concern of the pastor alone, so 
the pastor’s spouse and children are involved 
in ministry. The Association therefore encour-
ages the fulfilment and engagement of the 
Ministerial Spouses.

8. To care for and present the needs of pastors 
and their families by representing their inter-
ests at the appropriate administrative level 
and committees. 

9. To provide avenues for Continuing Education 
which is essentially the carefully planned 
ongoing education of pastors, which en-
hances the pastor spiritually, professionally, 
personally, mentally and socially. Continuing 
Education typically follows the earning of for-
mal academic qualifications and takes place 
after a pastor has entered into ministry and 
continues throughout the working life of the 
pastor.

10. To enable pastors to nurture their congre-
gations and to embrace the priesthood of 
all believers, engaging every member (Total 
Membership Involvement) in ministries so 
that our churches may become centres of 
influence, loving relationships and dynam-
ic evangelism in preparation for the Lord’s 
return.

During the Quadrennium, I had the opportunity 
of requesting some of our pastors to oversee 
congregations in the absence of the assigned 
pastors due to illness or sabbatical leave.   
This entailed liaising with the elders of the 
church and being on standby in case of an  
emergency and also filling in preaching  
appointments.

Throughout the quadrennium the emphasis has 
been on sharpening the talents and spiritual 
gifts of our members.  It is becoming increas-
ingly clear that what needs to be accomplished 
in church ministry cannot and should not be 
the sole concern of the pastor.  The Association 
took part in Church Officers’ day with the Elders 
and Diaconate, training them for leadership and 
for service locally and for the Conference. The 
Association continues to resource our Elders & 
Diaconate with relevant literature to enhance 
their spiritual development.

Apart from the general training, I had the privi-
lege of training Elders & the Diaconate in various 
locations in the conference mainly weekend 
retreats or day training etc. Special emphasis 
days have been set up in acknowledgement of 
the huge tasks often embarked upon by our 
deacons and deaconesses in our churches.

1.  
Mission

2.  
Elders & Diaconate
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Attendees

The work of preaching is the highest and the 
greatest and the most glorious calling to which 
anyone can ever be called (Lloyd-Jones, Martyn).  
There is still a place for preaching in the ministry 
of the Church.  This venture of preparing men 
and women for the proclamation of the gospel 
has taken on leaps and bounds.  During the 
quadrennium our Pastors in the various geo-
graphical locations in the NEC have trained lay 
preachers including their own churches. We had 
a weekend retreat on preaching by Dr Jerome 
Critchton from the USA. Prior to the retreat he 
spent a day with our Pastors on preaching.

Preaching has fallen from the position it once 
occupied in the life of the Church and in the 
esteem of people but I am glad that our lay 
preachers do take up the biblical mandate pas-
sionately and are always willing to acquire the 
vital skills for the art and craft of Preaching. 

Attendees

Lay Preachers Training 2018
Lay Preachers Training 2019
Lay Preachers + Elders Retreat Apr-19

Jan-17
Church 
Officers 
Training  
Elders

Jan-17
Church 
Officers 
Training  
Diaconate

Jan-18
Church 
Officers 
Training  
Elders

Jan-18
Church 
Officers 
Training  
Diaconate

Jan-18
Elders + 
Diaconate 
Retreat

Jan-19
Church 
Officers 
Training  
Elders

Jan-19
Church 
Officers 
Training  
Diaconate

3.  
Lay Preachers

4.  
Ministerial Training  
& Development

It is imperative that Seventh-day Adventist 
Pastors continue to grow, develop and mature, 
throughout their entire ministries, reaching the 
highest attainable level of excellence – to the 
honour and glory of God and our Saviour Je-
sus Christ. Our pastors have engaged and still 
continue to engage in continuous education 
formally or through seminars and workshops. A 
number of our pastors had the opportunity of  
attending the annual chaplaincy training at the 
world renowned Florida hospital in the USA. 

‘Pastor2Pastor’ is a new initiative by the Ministe-
rial Secretary to help support Pastors to navigate 
the professional hazards of pastoral ministry. 
This opportunity is opened to all on a month-
ly basis to broaden the scope of our pastoral 
effectiveness and efficiency. In addition, other 
Pastors were engaged in evangelistic campaigns 
in the Zambia and Jamaica as part of the General 
Conference evangelistic initiative in 2018 & 2019 
respectively.

Our ministers and their spouses also had the 
opportunity of attending the European Pastors 
Convention in Belgrade, Serbia.   

The theme for the Conferences Reach Europe: 
“Connect-Inspire-Change and Nurture”. The BUC 
Ministers Retreat held in Hinckley Island that 
dealt with the issues of Retention & Renewal 
aimed at equipping the pastors and their fami-
lies for ministry. Feedback from these sessions 
indicate that attendees and their families were 
greatly blessed and empowered to serve.

Our pastors received Relational Shepherding 
during the quadrennium. Each pastoral family 
had access to a systematic visitation programme, 
skilled conflict transformation and offers of 
spiritual counselling among others.

Locally, we had presenters from their various 
fields of expertise attend our Pastor2Pastor 
seminars/workshops, for instance, Dr J Cabung-
cal (Neuroscientist) from Switzerland, Dr V 
Bernard (Sociologist), Dr Antic from Newbold, Dr 
J Critchon (Psychologist, Theologian and Preach-
er), Dr P Johnson from the TED Ministerial, Pr 
E Brooks BUC Ministerial, Elder F Mahlangu – 
Conflict Management & Mediation, Dr Elisabeth 
Talbot Theologian: Gospel Hermeneutics and the 
Four Gospels etc.
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5.  
Ordination & Commissioning

7.  
Ministerial Spouses Association

6.  
Obituaries

The ministry of under-shepherds and teachers is 
not simply a job. Rather it is a vocation,  
the answering of a specific call from God.  
It is the highest calling in Christian service.  
We Ordained 10 and Commissioned 2 Pastors 
into the gospel ministry during the term in re-
view.  We also ordained 83 Deaconesses, 
99 Deacons and 42 Elders. 

Sadly, we laid to rest three Pastors during the 
period under review: Pr Roy Hulbert; Pr Malcolm 
Watson and Pr Orlando Holder.  We praise God 
for the service of these dedicated men and the 
part they played in the furtherance of the Gos-
pel Commission.  We look forward to the great 
resurrection morning when our Lord shall come 
to do away with the last enemy (death) and then 
we shall be free at Last.  May we continue to 
support the grieving families until then.

The Ministerial Spouses Association (MSA) has 
continued to develop as a body of spouses 
committed to supporting each other and their 
spouse as an employed NEC worker.  

A formal structure remains in place, meeting 
once or twice a year, as well as virtual communi-
cation especially through our established 
WhatsApp group. During the term spouses were 
grouped in their respective areas with a named 
mentor(s) allocated to areas 1-7. This was 
done with a view to encouraging and facilitat-
ing spiritual and social connections. Some areas 
have managed to meet and have engaged in 
activities such as prayer breakfast(s).

Volunteer MSA Chaplains have been integral to 
meeting MSA supportive ministries spouses and 
have continued to minister to retirees, interns 
and licensed ministers and those in the semi-
nary. During the term, the MSA has been invit-
ed to participate in a number of activities and 
workshops under the auspices of the NEC, SEC, 
BUC and TED; these were aimed at strengthen-
ing ministerial spouses physically, emotionally, 
mentally, socially and spiritually.

Connecting with the NEC
An innovative New Spouses Welcome Pro-
gramme was introduced in 2017 and has been 
delivered on a yearly basis.  

Workshops are presented by our talented 
spouses, who have adapted pre-scripted

slides (courtesy of Dr Gloria Trotman) and then 
presented with personal reflections,  
passion and sincerity.  Both new and not so 
new spouses have commented on the benefit 
of this programme. Each year at Camp Meeting 
(2017-2019), the MSA hosts a workshop with 
Camp meeting speakers and their spouses 
to discuss specific topic areas in response to 
MSA expressed needs. Members of the MSA 
are also encouraged to attend the NEC Women’s 
Ministries Department Events.

Working together with the MSA 
South England Conference
In 2019, the NEC MSA were invited and some at-
tended the SEC MSA retreat.  
The main speaker was Pastor Maureen Rock who 
led out in Spirit filled admonitions pertinent to 
our lives as ministerial spouses. 

All the above events and activities are subsidised 
and supported by The NEC Ministerial Associa-
tion Department
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• Lay Preachers Training various areas

• Bible Instructors Training

• Pastoral Team Meetings

• Pastor2Pastor Sessions

• Chaplaincy Training

• Ordination & Commissioning Services

• Continuing Professional Development

• Elders & Diaconate Training Events

• Fun time for Pastoral families

• Ministerial Spouses Association

• Visitation: ministers & families

8.  
How this Department  
Engages with the Strategic  
Vision of the NEC

We must affirm our Pastors, take care of them, 
nurture them, and let them lead us into an ever 
increasing spiritual and numerical growth,  
preparing for the soon coming of our Lord.

9.  
Conclusion

10.  
Acknowledgements & Thanks

To my fellow Pastors & Bible Instructors for their 
dedication and commitment to the cause of 
Christ.

We wish to render our special appreciation and 
thanksgiving to all our retired Pastors during the 
quadrennium who continue to serve in various 
capacities and their influence throughout the 
Conference.

To our Elders for their tireless leadership in sup-
porting the ministry of our Pastors; not forget-
ting the unsung heroes in our congregations, 
the Deacons & Deaconesses.

Special thanks to our illustrious and dedicated 
secretary, Ms Yvonne Chambers for her sterling 
work.

Pastor Eglan Brooks of the BUC Ministerial for 
his counsel.

Mrs Angela Jackson, MSA Coordinator

The NEC Administration



For with God 
nothing shall 
be impossible
Luke 1:37
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To support the use of quality music in the wor-
ship and outreach of churches in the NEC territory.

The department supports a number of outward 
facing functions of a number of departments of 
the NEC.

This period has been a challenging one in many 
ways, even before the onset of Covid-19. Mem-
bers of the team have conducted and participat-
ed in a number of music-related events across 
the territory, whether by preaching or leading 
presentations in local churches, organising and 
supporting specific training events on aspects 
of music and worship. The major input has been 
seen in events such as Camp Meetings and oth-
er such events.

Each of the team have had opportunities to lead 
out in Conference events whether as conductors 
of choirs and orchestras, or providing musical 
items. However perhaps more significant have 
been the many requests for advice on issues 
ranging from advice on purchase of musical in-
struments, vocal and choral training, to encour-
aging young musicians in the pursuance of their 
musical careers.

One of the stated aims of the team was to help 
our churches move beyond narrow discussions 
on preferred styles, to focus on quality, and to 
view music as a specific evangelistic tool not 
restricted to special items.

For example, we have sought to encourage 
churches and individuals to use their gifts 
in community based situations as a way of 
mingling and engaging in an intentional way 
through charity concerts, music tuition and com-
munity choirs.

Encouragement for ALL churches to have in 
place someone who will have music as a lead 
responsibility. More area collaboration feeding 
into whoever has the NEC lead. A more coherent 
approach and effective sharing of the knowledge 
and experience resource in quality music making 
that we HAVE.

Thanks to my family, the families of the team, 
especially Sister Zena Taylor who has been very 
encouraging at all times. Thanks to the many 
individuals who have shared their musical gifts 
for the church and for Jesus.

Music, rightly viewed and used, is a marvel-
lous gift to be used to bless the church and its 
mission. Like any tool, good effective training 
can enhance the level of effectiveness, and we 
need to see those skills and that knowledge 
more embedded and shared across the NEC. 
Above all, we must remember that, as shared at 
one training event, the main audience for our 
God-inspired music making should always be 
God Himself. He deserves our best.

1.  
Mission

2.  
How this Department  
Engages with the Strategic  
Vision of the NEC

3.  
Report Summary

4.  
Conclusion

6.  
Acknowledgements and 
Thanks

5.  
Recommendations for 
the Future
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The mission of PEACE is to create an impact, 
both short and long term that will benefit the 
Seventh-day Adventist church in its local and 
worldwide mission through practical training and 
evangelistic initiatives.

To provide a sustainable, integrated programme 
that is relevant and sound which seeks to 
influence a fundamental change in the current 
approach to evangelism, so that it is seen as a 
cycle rather than an event. 

To impart an excellent standard of training that 
can be utilised by the students in their home 
field or wherever the Lord calls them to service, 
proclaiming the everlasting Gospel as embraced 
by the three angels’ messages (Revelation 14:6-12).

PEACE exists to enable you to discern your  
identity and commission in Christ as a disciple,  
to equip you to share the Gospel and to empow-
er you to fulfil this responsibility effectively.

1.  
Department Mission

2.  
Department Vision

3.  
How this Department  
Engages with the Strategic  
Vision of the NEC

PEACE aims to meet all areas of the NEC 
Strategic plans and vision, those areas and goals 
being:

 � Advancing in Spiritual maturity  
(Goal 1: Fostering practices to grow our 
relationship with God)

 � Knowing your purpose  
(Goal 2: Growing disciples in Christ)

 � Passionate about people  
(Goal 3: Nurturing a culture of everyone 
involved and included)

 � Receive to give  
(Goal 4: Embracing the practice of faithful 
giving)

 � Transforming Lives  
(Goal 5: Delivering effective community 
impact programmes)

PEACE is an acronym which stands for Practical 
Evangelism and Adventist Christian Education, 
separated into two elements: 1 - Practical Evan-
gelism & 2 - Adventist Christian Education.  
We have found over the ten years, since PEACE’s 
inception, that these two elements provide us 
with a broad scope to achieve what is needed to 
enable, equip and empower all who come into 
our sphere of training.

Annually, PEACE runs several programmes.   
Over the past four years, we have facilitated  
our flagship course, weekend programmes, daily 
events and training sessions. 

In meeting the goals of the NEC strategic plan, 
we have also gained a considerable amount of 
experiences, friendships and developed a deep-
er relationship with God along the way.  

The journey of PEACE annually has found great 
joy in seeking to accomplish and fulfil the re-
quirements set out in the strategic plan. We did 
this in the following ways:

Advancing in Spiritual maturity:  
(Goal 1: Fostering practices to grow our relation-
ship with God)

Reading the Bible, prayer, ministry and fellow-
ship form the daily habits of grace that 
God empowers us to live. Between 2016 - 2020, 
we have been blessed to have experienced mo-
ments of realisation, change and growth. 

At the PEACE Centre of Evangelism, we expect  
that everyone who participates in our courses, 
whether they be students, graduates, church 
members or members from the community,  
will experience advancement in spiritual maturity. 

With a focus on the flagship course, we have 
made it possible for all to attend either full-time 
or part-time. This course has allowed those who 
cannot take time off from work or other commit-
ments to be still able to experience what PEACE 
offers and advance in their spiritual maturity. 
 
During the flagship course period there are daily 
devotions, Biblically focused weekly themes, 
times and opportunities for prayer either individ-
ually or collectively. The students live in shared 
accommodation, and this fosters fellowship 
together in groups. We have seen over the years 
that each class has formed a bond that lasts, this 
is important to us.

At the heart of advancing in spiritual maturity, 
we see the need to encourage fellowship with 
the local churches. 

During our time we have worked with Yardley 
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and Wednesfield churches. The students par-
ticipated in weekly Sabbath services such as 
leading Sabbath school classes, Divine worship 
inclusion and AY programme planning. Church 
planned evangelistic endeavours had provided a 
place for students to practice what they see and 
for the local church to experience support from 
the PEACE programme. Having this opportunity 
to work closely with churches is a bonus to the 
overall experience of our students.

Knowing Your Purpose:  
(Goal 2: Growing disciples in Christ) [providing op-
portunities]

During our flagship course, we place a signifi-
cant emphasis on being a disciple of Christ. 

Teaching the core principles of who we are 
as Seventh-day Adventists in their lifetime is 
achieved through well-structured classes provid-
ed by some of the best teachers, Pastors,  
and evangelists our world church has to offer. 
Some of these classes are as follows:

Care Groups:

Students receive practical training through the 
week, taught by an experienced lecturer,  
on how to effectively run a care group. During 
the week, we set up a care group in one of the 
students’ houses and experienced a real care 
group.  Everyone participated by way of prepar-
ing food, singing, testimonies, discussion on a 
Bible topic, prayer and fellowship.  
This participation continued throughout the 
course and equipped the students to not only 
host their care groups but also to teach and 
train others on how to run their care groups.

Personal Evangelism:

Students gained a thorough understanding of 
how to communicate the Gospel by focusing on 
topics such as:

 � Friendship evangelism
 � Sharing your testimony
 � Literature distribution
 � Door-to-door surveys
 � Community programmes
 � Health evangelism
 � Bible studies

Biblical Interpretation:

This foundational class set the stage for a proper 
understanding of sacred Scripture. It will cover 
the basics of how to study, understand and inter-
pret the Bible.  
Students looked at the Christian doctrine of rev-
elation and inspiration.

Health and the Gospel:

This class gave the students the tools to utilise 
the right arm of the Gospel effectively in their 
outreach work. Christ has called us to minister to 
the whole person: body, mind and soul. This class 
provided practical lifestyle information to pos-
itively impact the health and well-being of the 
students and those to whom they minister.

Public Evangelism:

Students learned to prepare, preach and pres-
ent according to the principles of inspired writ-
ings. Practical instruction covered the planning 
and implementation of the complete cycle of 
evangelism and how to prepare an evangelistic 
campaign adequately. During the course, the 
students had the opportunity to put into practice 
what they learned during our two-week health 
and prophecy seminar.

Church Leadership and Structure:

This class gave an overview and focused teach-
ing covering the administrative structure of the 
Seventh-day Adventist Church, the reasons and 
benefits of the structure, and how the structure 
relates locally and globally. This class proved to 
be a very educational class for the students and 
answered many questions they had about how 
the church operates locally and as a worldwide 
organisation.

Last Day Events:

This class covered major prophetic sections of 
Daniel and Revelation as they relate to the Great 
Controversy and the closing events of earth’s 
history. We studied the order of events from 
the proclamation of the Three-Angels messages 
to the close of probation, seven last plagues, 
the protection of Gods people to the glorious 
appearing of Jesus Christ at His second coming.  
All students were encouraged to understand that 
Jesus is the central theme of every prophecy in 
the Bible and successful life in these last days is 
only possible through a daily relationship with God.

Kingdom Living:

The students studied conversion, righteousness 
by faith in all its interrelated aspects, the nature  
of man, the nature of sin, the nature of Christ, 
confession and repentance, justification and 
sanctification, victory over sin and temptation. 
Every year when we go through this topic, we 
see and experience students making reliable de-
cisions for Christ and see individuals take a more 
serious approach to their Christian walk.
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Introduction to Biblical Archaeology:

Students learned how to understand accurate 
Biblical Chronology, that confirms faith in the Bi-
ble as historically accurate, and also how to use 
the unearthed mysteries of ages past as a useful 
public evangelistic tool.  

We also took the students to the British Museum 
in Central London as a day trip for them to ex-
plore and see first-hand some of the very things 
discussed and studied in the class.

Introduction to Teaching:

On this course, the students were introduced to 
the principles of teaching, facilitating and learn-
ing. This course equipped them to meet the 
needs of those whom they seek to instruct  
on bible principles, assist in biblical discussions 
and support when encountering complex bib-
lical principles. During the class, they learned a 
range of strategies which can impact on learning 
and teach positively. They were trained in how 
to deliver topics in a student-centred way and 
how to use different and appropriate resources 
effectively. 

These classes mentioned above are not the com-
plete list but provide a good overview of what we 
do at PEACE to encourage all students to ‘know 
their purpose’.

Passionate About People & Transforming 
Lives: 

(Goal 3: Nurturing a culture of  
everyone involved and included)

At PEACE, everyone will learn to nurture a culture 
of everyone involved and included throughout 
their time with us. This class will emphasise 
during our Outreach session, where they will 
experience discipleship in action through several 
outreach programmes of our course. 

In 2017 and 2019 we hosted our evangelistic 
campaigns at the Yardley church and Wolver-
hampton Wanderers Football stadium.

During the evangelistic campaign, all students 
were encouraged to participate and use their 
skills as part of a team. Students and church 
members participated in the following areas: 
Greeting, ushering, registration, children’s pro-
gramme, hospitality, hosting, row hosting and 
car park duty. It is an uplifting experience to see 
everything we teach implemented by our stu-
dents and church members.

Receive to Give:  
(Goal 4: Embracing the practice of faithful giving)

We embrace faithful giving by making sure that 
there is a clear understanding of church struc-
ture.  All our students and graduates are encour-
aged to take these principles and teach others 
in their respective local churches and spheres of 
influence.

Transforming Lives: 
(Goal 5: Delivering effective  
community impact programmes)

During our four-month course, all students 
participate in evangelistic outreach programmes 
which serve to impact the lives of those whom 
we come into contact with on a local level.

Over the years, we have supported the evange-
listic endeavours of the local churches by way 
of health expo’s, focused community outreach, 
door knocking, surveys, evangelistic campaigns 
and in-home one-to-one Bible studies.

Outreach statistics between 2016 - 2019:

Statistical overview:

Doors knocked = 5000+

Drop-offs = 968 (Bible studies delivered at the door) 

In-home Bible studies conducted = 40

Evangelistic 4 two week Campaigns delivered

48 members of the public attended

Areas covered during Outreach:

Yardley, Stetchford, Wednesfield,  
Park Village, Tettenhall, 

Methods of Evangelism Trained In:

 � Door to door evangelism
 � Public evangelism
 � Health expos
 � Street witnessing
 � Friendship evangelism
 � Cycle of evangelism

Literature Given Out: 

It Is Written Bible study guides

Forgotten Dream DVDs

Most Incredible Prophecy DVDs

Reasons of the Heart DVDs

Children’s bible study guides provided by the 
Adventist Discovery Centre (ADC)
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GLOW Tracts

Power of Hope

Steps to Christ

Health and Wellness

Secrets of Prophecy folders and study guides.

The PEACE Programme during this  
Quadrennium:

During this quadrennium, PEACE has graduated 
33 students from our full-time 3-month (2017) 
course and 4-month flagship (2019) course. 
These graduates will join an Alumni of 100+ 
graduates since 2010. 

The influence of PEACE is international, while our 
students are mainly from the UK (NEC and SEC 
Conferences), we also have had students from 
Germany, Austria, Croatia, Czech Republic and 
Slovakia. Previous to 2016 our Alumni have come 
from USA, Australia, India, Trinidad, Holland and 
Belgium.

For those who were not able to attend our 
flagship course, we provided several other 
themed focused opportunities.  
Our ‘Intentional & Informational programmes 
covered the following themes:

Informational:

British Museum tours:

‘The British Museum Tour’ was a fantastic oppor-
tunity to see pieces of evidence of God’s work in 
the past. Those who attended saw how the Bible 
is backed up by historical facts from Egypt,  
Assyria, Babylon, Greece and Rome. This event 
was enriching to the Christian walk and experi-
ence of those who participated.

23rd April 2017 - Stoke and Birmingham

Attendance: 16

25th March 2018 - Wednesfield

Attendance: 25

10th June 2018 - Wolverhampton 

Attendance: 60

PEACE Informational: 

‘Current Last Day Events’ Will be a day of exciting 
study on the following:

 � ‘Is the Protestant Reformation over?’

 � ‘What’s happening in the USA and EU.’
 � ‘Where we are on the prophetic timeline.’
 � ‘The 3 Angels Message’

Attendance: 16 
 
Intentional:

PEACE Intentional:

 ‘How to use your camera, social media and write 
blogs’ was a day of presentations by profes-
sionals who taught those who attended how to 
effectively use these tools with an emphasis of 
sharing the Gospel. 

16th July 2017 - Yardley Church.

Attendance: 25

PEACE 3-Week Night School:

PEACE hosted a 3 week night school during Sep-
tember in Birmingham at the Camphill Church. 
These short sessions are designed for individ-
uals who are unable to attend the full flagship 
course. The sessions ran weekly, Mondays to 
Thursdays, 6:30 pm - 9:00 pm. 

All who attended received a certificate of com-
pletion and form part of our part-time PEACE 
student group.

10th - 27th September 2018

Attendance: 22

With a total of 164 individuals who attended 
our part-time options, we see that PEACE has 
the potential to run programmes outside of the 
full-time flagship course that provides a place of 
spiritual development for those who attend.

Digital Discipleship:

During the PEACE 2019 session, we hosted a 
new module called Digital Discipleship. Our stu-
dents will have a deeper awareness of their use 
of social media and how to be active disciples 
for Christ in the digital realm.  As a result of this 
class, PEACE gathered a group of the students 
who were interested in participating and leading 
out with a social media evangelistic project. 

The name of the project is ‘The Common Room 
Hub’ and aims to be a place that provides a plat-
form for current SDA Social Media influencers 
while creating resources, content and evangelis-
tic opportunities.

We believe that we can reach out to people who 
are on social media and introduce them to a 
powerful, loving, caring God, and we can do this 
by effectively sharing the Gospel online.
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We want to find those who are in the online space 
and eventually build relationships that become 
real, tangible friendships to the glory of God.

The vision for this project is: “To enable, equip 
and empower individuals to be disciples in the 
digital realm. Making Christ the central theme of 
their content, approaching current issues and 
turning digital connections into real, personal 
and tangible friendships.”

Run by PEACE students and alumni, we continue 
to develop this project as we venture into the 
digital sphere. Every year our students will be 
trained to use social media evangelistically, and 
those who are interested will join the team on 
‘The Common Room Hub’ to help develop and 
grow the project. We appreciate your prayers as 
we enter the digital territory seeking the lost.

GLOW Tracts: 
 
GLOW stands for Giving Light to Our World.  
PEACE is the distributor for GLOW tracts in the 
UK.  GLOW tracts are an excellent resource to 
carry with you wherever you go and offer a great 
and quite smooth, way to share the Gospel and 
start conversations.

Topics we have and are distributing are:

What is Jesus doing Now?; Beyond Religion; 
Talking with God; Is There Hope for The Future?; 
The Promise Of Peace; Certainty In An Uncertain 
World; Ancient Scrolls Discovered in forgotten 
caves; The Right Book At the Right Time; An 
Intelligent Faith?; The End of the World?; Making 
Sense of Natural Disasters; Unity Truth?;  
Sunday is for football Saturday is for…; Evolution 
Impossible; Love Your Enemies; What’s Wrong 
With Grandpa?; A Better Future; Breaking Addic-
tions; Diabetes Undone;  
Steps to Health; Secrets of Peak; Mental Health; 
Help For Loneliness; America’s Top Killer and 
Healthy is Kosher.

We hope to complete a total distribution of 
400,000 individual GLOW Tracts between 2020 
to 2021.

Student testimonies:

Rebecca Whittle - UK

“When I left PEACE and went back to uni for 
my final year, I set up the Kingston Adventist 
Society. I led out in the bible studies each week 
with the students and organised events. After 
graduating two years ago, I still support the soci-
ety in their endeavours, e.g. fresher’s fayre, pro-

viding GLOW tracts and resources training the 
students on how to witness to other students 
and lead in bible studies when I am available. I 
serve my local church as Deaconess, Commu-
nication team, Youth team, Music team and this 
year I have taken the role as Personal Ministries 
leader.  

Being at PEACE has helped me to have a deeper 
desire to learn more about God. The desire was 
there before but not to the degree it is now. 

PEACE has helped me to develop my confidence. 
I have been accepting challenges that are out 
of my comfort zone e.g. I have been asked to 
preach a few times, which I had never done 
before Peace. The Homiletics class at peace was 
very helpful. 

PEACE has increased my knowledge on how to 
be an effective witness which I have been able 
to impart to others. This year I was impressed to 
take the Personal Ministries leader. I have de-
signed questionnaires for the church to use dur-
ing outreach, led out in practical AY programmes 
on evangelism. I have also introduced a GLOW 
Tract Challenge to my church.

 This challenge ranges from leaving a tract in 
a public place to personally giving a tract after 
being engaged in a conversation. The aim is to 
gradually increase the confidence of members in 
sharing the Gospel and help the church become 
more intentional and purposed with mission.
Being at PEACE has provided me with great friends 
who care about my soul salvation. They have 
been with me through my ups and downs of life 
after PEACE. I am forever grateful to PEACE for 
the friendships that came from it.”

Tasha-Gae Wilson - UK

“PEACE has been a tremendous blessing in my 
life. My aim while attending PEACE was to gain 
a more in depth understanding of the word of 
God and develop strategies for studying the 
Bible more effectively. 

I can confidently say this was achieved and I am 
more equipped and now more confident about 
sharing my faith with others. 

Since PEACE I have been giving Bible studies on 
weekly basis and the personal ministries team 
at my local church have approached me about 
being one of their presenters at a series of Sem-
inars scheduled to begin in the next few months. 
I have also continued to serve at my local church 
in the Junior Sabbath school, the audio visual 
and music departments. Serving in these various 
roles especially leading Bible studies has trans-
formed my life. 

My personal devotional life has improved and 
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there’s definitely a ripple effect in also getting 
others involved in leading their own Bible studies 
as well. I can see where sharing my experiences 
from PEACE have inspired others and they have 
also expressed interest in some of the modules 
being offered.”

Jehann Importante - UK

“Since leaving PEACE I have had the privilege 
of being offered the position to be the head of 
personal ministries and the youth leadership 
advisor in my local church. Since being back, I’ve 
been able to do visitations in care homes and in 
hospital to minister to the sick. 

As well as that, my local church has also given 
me the opportunity to lead bible studies during 
some Sabbath afternoons and mentoring the 
youth from my church to be more grounded in 
their faith. As well as that I am also blessed to 
be a part of the communications team for GYC 
Europe and continued being a part of the youth 
advisory for the NEC Youth department. I have 
also been helping with The Common Room 
project with the PEACE 2019 students and lastly, 
I’m also starting a blog with one of the PEACE 
students from my class. 

I can confidently say that PEACE truly does 
enable, equip and empower the students who 
attend. PEACE has allowed me to grow in my 
spiritual journey with God; it made me love my 
Bible more, instilled in me the confidence to 
share my faith and made me appreciate the life 
of service for Christ even more.”

Natalie Jeffers - UK

“After I came back from PEACE 2019 my 
church were determined to use all the skills 
I had learnt. I am currently personal ministries 
leader for my local church and we are using the 
cycle of evangelism to implement strategies and 
plans to win souls for the kingdom. 

I am also leading the teens Sabbath school class 
and I am using the interactive methods that I 
was taught in our lessons at PEACE on how to be 
an effective teacher. 

I am also involved with ASC as I am on the advi-
sory team and I am assisting with uclan ASC, we 
have had a few seekers who have attended our 
care group studies. 

I was able to deliver an interactive AYS based 
on care Groups, and I was given two preaching 
appointments post peace. I am currently work-
ing at the university that I graduated from, as a 
student support assistant. 

I work with international students and after  
sharing a house with my German PEACE sisters, 
I’ve learnt so much about appreciating and  
respecting different cultures. PEACE has impact-
ed my life in so many ways and although I miss 
being at peace, I will always have peace with me.”

4.  
Report Summary

5.  
Conclusion

Between 2016 - 2020, PEACE has continued to 
deliver training programmes aimed at fulfilling 
our vision and mission in line with the strategic 
plan of the NEC. 

We are providing practical training and the foun-
dational classes to empower students to know 
their identities as individuals and Seventh-day 
Adventists. PEACE continues to develop its pro-
gramme, making it relevant to the current needs 
of the church and community. The programme 
is effective because of a strong team that works 
on a shared vision and mission plan, spends 
time in prayer and study, and each member has 
a strong desire to see the everlasting Gospel 
preached to the world. 

We support the local and worldwide church in 
its mission and continue to provide training that 
enables, equips and empowers all to be disciples 
and share the Gospel in this generation. 

PEACE is a wonderful ministry which provides a 
place for the development of its staff, volunteers, 
students and Alumni.

I am incredibly blessed to serve as director this 
quadrennium with a great team.

It has been very encouraging to work closely 
with the local churches and to have the support 
of Pastors and church members throughout the 
NEC.

PEACE will go forward in extending Gods king-
dom by teaching how to nurture each other, 
leading to winning another.
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We recommend that PEACE continues to run as 
the North England Conferences Centre of Evan-
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5.  
Recommendations for 
the Future
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1.  
Preamble

2.  
Our Vision

3.  
Our Mission

7.  
The Promise & The Prophecy

8.  
Inspiration

9.  
Strategic Plan/Total Member 
Involvement:

4.  
Goal

5.  
Our Message

6.  
Objective

The Personal Ministries Department is to provide 
resources and training to involve every North 
England conference Seventh-day Adventist in 
soul-winning service.  Equipping and mobilis-
ing the lay members of the church is necessary 
to finish the work entrusted to God’s remnant 
church.  It is vital for both the spiritual prepara-
tion of our own members and for reaching ter-
ritory of the North England Conference with the 
everlasting gospel and the three angel messages.

A community of faith, transforming lives by 
reflecting Christ and inspiring hope.

To call all people to become disciples of Christ, to 
proclaim the everlasting gospel embraced by the 
three angels’ message (Revelation 14: 6-12), and 
to prepare the world for Christ’s soon return.

To Make Disciples for Jesus Christ.

Our Message is truly a life and death message to 
give to a dying world (see Revelation 14:6-12).

Seek to involve every member in serving the 
needs of others, sharing Bible truth, leading 
souls to follow Christ and unite with God’s end-
time remnant church in sharing the gospel on all 

possible media platforms and in person. Person-
al Ministries seeks to help the members of the 
North England Conference achieve its mission 
and goal through the following:

 � The heart of Seventh-day Adventist mission 
is to share the everlasting gospel with the com-
munity and to draw close to all people through 
personal labour.  Personal Ministries provides 
training, resources, and inspiration to engage 
church members in this vital work 

 � Seek to increase the number of church mem-
bers engaged in compassionate service to their 
community 

 � Seek to increase the number of church 
members sharing literature/relevant witnessing 
resources 

 � Seek to increase the number of church mem-
bers giving Bible studies each year 

 � Seek to increase the number of churches con-
ducting public evangelistic efforts 

 � Seek to increase the number of souls bap-
tised and encourage pastors and local leaders 
to create a safe, warm and welcoming church or 
group environment into which new converts are 
invited to join and become disciples.

“But you shall receive power when the Holy Spirit 
has come upon you; and you shall be witnesses 
to Me in Jerusalem, and in all Judea and Samaria, 
and to the end of the earth” (Acts 1:8).

The truth is to be scattered by all who claim to 
be disciples of Christ” — Christian Service, p. 68.

Growth Cycle:
In 2017 the North England Personal Ministries 
Department adopted the Michigan Conference 
illustration of the Evangelism Cycle, now also 
adopted by the General Conference for the 
world church since.



63RD Session of North England Conference 116

Prepare

Harvest

Nurture Plant

Cultivate

What Is The Grow Initiative?
The GROW initiative aims to effectively imple-
ment the Personal Ministries strategic plan.  It 
promotes Total Member Involvement (TMI) by 
providing training and resources to implement 
a balanced, agricultural soul-winning model—as 
taught by Jesus.

What Are The Five Icons In The 
Grow Logo?
The five icons represent five essential evangelis-
tic phases to make active disciples of Christ:

1. The soil of the heart must be prepared with 
friendship and service;

2. The seed of the Word must be planted with 
truth-filled literature, media, testimonies, and    
invitations to Bible studies or seminars;

3. Spiritual interest must be cultivated with 
ongoing Bible studies;

4. Decisions to follow Christ and His Word must 
be harvested with personal and public appeals; 

5. The harvest must be preserved with ongoing 
and systematic discipleship of new members. 

Growth Cycle Colour Code

Prepare

Objectives
 � Make Friends
 � Serve Others
 � Media/Hope FM

Examples

 � Connect to Jesus
 � Church-wide Community Ministries in every 
 � Local church
 � Perform intentional acts of kindness, provide 

compassionate service and comprehensive 
health ministry

Plant
Objectives

 � Spiritual Conversations
 � Share literature
 � Share Testimony
 � Invite to church events
 � Media/Hope FM

Examples

 � Sharing testimony, literature, tracts, organ-
ised relevant events

Cultivate
Objectives

 � Give Bible Studies
 � Give Spiritual Guidance
 � Small Bible Study Groups
 � Bring candidates to Evangelistic series, semi-

nar or small group
 � Gain decisions in Bible studies
 � Media/Hope FM

Examples

- From litter picking, to general help in the com-
munity, children and youth clubs

Harvest
Objectives

 � Appeal for decisions
 � Public and Personal Evangelism
 � Gain decisions in evangelistic meetings and  

other sermon type presentations or seminars.
 � Media/Hope FM

Examples

 � From litter picking, to general help in the 
community, children and youth clubs

Preserve
Objectives

 � Mentor and train
 � Involve in soul-winning
 � Provide systematic discipleship plan for men-

toring new members
 � Train members in soul-winning service
 � Nurture members
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 � Media/Radio

Examples

 � From litter picking, to general help in the    
community, children and youth clubs 
 
Example of the Growth  
Cycle Resources

THE DISCIPLESHIP HANDBOOK & MEN-
TOR’S GUIDE
Objectives

 � The Discipleship Handbook is a local church 
discipleship tool, not a book about disciple-
ship.

 � Contains 26 chapters, an appendix for local 
leaders and mentors, and a Bible and Spirit 
of Prophecy reading plan.

Examples

 � Used to mentor and train church members, 
the preserve phase of making disciples

 � The chapters correlate to 26 weekly meet-
ings, for a total of 6 months, between men-
tors and new members.

BIBLE STUDY (Proposed)
Objectives

 � Review and training to give Bible studies.

Examples

 � Projects being processed.

FUNDAMENTALS OF FAITH
Objectives

 � Fundamentals of Faith: Baptism & profession 
of faith preparation

Examples

 � Covers all 28 Fundamental Beliefs
 � Church members can prepare candidates for 

baptism. 
 � Ideal to give as gifts on Sabbath morning to 

guests/visitors

The General Conference Personal Ministries 
Department is currently working on resources 
to be used at each phase of the Growth Cycle.  
This streamlining of resources will go some way 
to assist local church members in selecting the 
relevant needed resources and also cut cost.

Jesus didn’t command us to make members, but 
disciples (see Matthew 28:19). 

10.  
Department Key Focus Areas

1. Yo urge all administrators, directors/spon-
sors, pastors, members and regular visitors 
to be faithful co-labourers with Jesus in 
reaching the over 24 million people in NEC 
territory

2. To Manage and support Hope FM

3. Resourcing and training Pastors, Personal 
Ministries Leaders and Local Leaders

4. Continue with the development of the Per-
sonal Ministries Resource Centre at the NEC, 
making available evangelism resources such 
as training manuals, Seminars, PowerPoint/
Keynote Presentations at “evangelistic prices”

5. To work in corporation with Church Plant-
ing, Church Growth, Global Mission and all 
other departments of the NEC with a view 
to ensure that the strategic objectives of the 
Conference are kept in focus

6. Promote and facilitate the ADRA-UK Annual 
Appeal and general ADRA initiatives in the 
NEC, nationally and globally

7. Seek to realign all departments to work to-
gether in synergy in proclaiming the gospel 
of Jesus to this generation

8. To support pastors in their role as trainers 
and instructors

9. To manage the Evangelism Grant as a good 
steward, ensuring fair distribution across all 
geographical areas of the NEC churches, giv-
ing attention to specific mission needs and 
raising up new churches.

11.  
NEC Strategic Goals

I. The Personal Ministries Department engages 
with all areas of the NEC strategic plan “Ex-
tending God’s Kingdom” and its vision.

II. The Personal Ministries Department engages 
primarily with the following key areas of the 
strategic plan:

a. Goal 1: Fostering practices to grow our  
 relationship with God

b. Goal 2: Growing disciples in Christ
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c.  Goal 3: Nurturing a culture of everyone  
 involved and included

d.  Goal 4: Embracing the practice of  
faithful giving

e.  Goal 5: Delivering effective community  
 impact programmes.

12.  
Engagement

It is only fair to say that where the strategic 
vision meets the road is really in the local church 
setting.  If the pastors and local church lead-
ers are not on board, the vision is “dead in the 
water”.  

Therefore, it is absolutely essential that the pas-
tors and local leaders are first on board, under-
standing the composition of the importance of 
the role that they need to play in the implemen-
tation of the strategic vision from a corporate 
and a district perspective. That they are motivat-
ed as well as equipped and that the field is ready 
to run with the vision.

13.  
Engagement With NEC Goals

Goal 1: Fostering practices to grow 
our relationship with God
a. Encourage daily Bible Reading

b. Encourage daily meaningful prayer and de-
votion

c. Get involved in a ministry – Total Member 
Involvement

d. Encourage meeting together with other 
believers regularly, for teaching, fellowship, 
worship, communion and prayer, with a view 
to build-up one another in the faith.

Goal 2: Growing disciples in Christ
a. Encouraging church planting particularly by 

larger, well-established churches

b. Promoting and increasing the use of the 
Discipleship Handbook

c. Delivering Daniel and Revelation seminars 
across the entire NEC

d. Increasing the footprint of Adventism via 
local churches engaging with communities

e. Every member involved in at least one evan-
gelistic activity

f. Establishing Campus Ministry programmes in 
as many local universities as possible

g. Sharing new ideas for outreach activities 
between churches.

Goal 3: Nurturing a culture of 
everyone involved and included
a. Making more effective use of spiritual gifts, 
life skills and experience by pastors and laity 
working together. (this is a definite bottleneck 
conference-wide and must be addressed)

b. Helping churches to show a greater apprecia-
tion of the contributions of its members.

Goal 4: Embracing the practice of 
faithful giving
We are stewards of all we have, our gifts, our 
education, time,  experience, and our money.

Goal 5: Delivering effective  
community impact programmes   
a. Raising awareness within local communities 

and agencies of the work and services of 
local churches

b. Establishing collaboration and better rela-
tionships with community partners.

The Personal Ministries department seeks to 
work with all departments of the Conference 
with a view to make disciples for Jesus Christ.  
The Personal Ministry department at all times 
subscribes to the joined-up or wholistic  
approach to evangelism and mission.

14.  
Training, Workshops  
And Seminars 2016-2019

Ongoing annual departmental training every Jan-
uary and workshops in, How to give Bible study, 
Cycle of Evangelism, role and function of the 
Personal Ministries Leader and Team, role and 
function of Personal Ministries Committee and 
Personal Ministries Council in the Local church; 
awareness on available resource and orientation 
of how and when to apply for Evangelism Grants.
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Hope FM – (a separate report will be done for Hope FM)

Aid/organise the delivery of needed radio broad-
cast training for church volunteers in Birmingham.

Mission to the cities 2017

 � Increase training and workshops especially 
in how to implement the cycle of evangelism/
Growth Cycle

 � Source funds to rent a premise suitable for 
radio broadcast and fellowship with a view to 
do the first Hope FM RSL FM radio broadcast 
in Birmingham for Easter 2017

 � Arrange radio broadcast training in Man-
chester (September 2017)

 � Source representative premises in central 
Birmingham to be use for a Hub/HQ for the 
Mission to the Cities project at zero rent and 
rates

 � Assist with the Launch of MTTC Birmingham 
Prayer Station. 

With my firm conviction that every pastor should 
be an empowering leader and trainer and that 
every church should become a missionary 
training school, in 2017, with the support of 
the administration, I extended an invitation to 
pastor Jim Howard the then Michigan Confer-
ence Personal Ministries and Evangelism Direc-
tor, (now serving at the General Conference as 
Assistant Personal Ministries Director).  He was 
invited to spend a week in the North England 
Conference conducting workshops for all Admin-
istrators, Directors, Pastors, Church officers and 
Church Planters in how to implement the Growth 
Cycle and the importance of starting a “Bible 
Study Reformation” in our Conference and local 
church.  The training was well attended, see the 
outline below in brief: 
 
Bible Study Reformation

a. a. What is Bible Study Reformation? 
Because of the uniqueness of the prophetic 
mission of the Adventist Church, Bible Study 
must be a key component in any evangelism 
or revival ministry.  The foundation of the 
Adventist Church indeed is built on the Bible; 
therefore, it is important that at the entry 
point of every new convert adequate Bible 
Study instructions are given.

b. Since Bible Study is foundational, it stands 
to reason that all pastors, local leaders and 
members are taught the skills in how to give 
effective Bible Study.  This important work 

should no longer be ignored and should now 
become priority in the discipleship of our 
members and the mission of the church.

c. Biblical Rational 
In Luke 24:27, the Bible testifies of the Bible 
Study approach of Jesus: “And beginning at 
Moses and all the prophets, he expounded 
unto them in all the scriptures the things 
concerning himself.”  Likewise our approach 
should be systematic and personal.

d. Adventist Historical Rational

i. “In visions of the night, representations 
passed before me of a great reformatory 
movement among God’s people… A spirit 
of intercession was seen, even as was man-
ifested before the great Day of Pentecost.  
Hundreds and thousands were seen visiting 
families and opening before them the word of 
God.  Hearts were convicted by the power of 
the Holy Spirit, and a spirit of genuine conver-
sion was manifest.  On every side, doors were 
thrown open to the proclamation of the truth 
… I heard voices of thanksgiving and praise, 
and there seemed to be a reformation such 
as we witnessed in 1844,” (Testimonies, Vol. 9, 
p. 126, EGW).

ii. “The plan of holding Bible readings was a heav-
en-born idea,” (Christian Service, p. 141, EGW)

e. Bible Study Course Outline

i. Rational for Bible Study

ii.  How to give your first Bible Study

iii.  How to Prepare for a Bible Study

iv.  How to Lead a Bible Study

v. How to Get a Bible Study

vi. Other subthemes might include the following:

vii.  How to deal with objections

viii. How to Gain Decisions

f. How To Set Up A Bible Study Training School

As it is our custom, such training is almost for-
gotten the moment it is over, for very few see 
the need or allocate or have the time to take it 
to the implementation stage – this I find most 
frustrating.  We are busy doing church but what 
is the result one may ask?
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@Birmingham For Areas 4-7
Bible Study Reformation Training from Sabbath 
28th January at the NEC Birmingham MTTC Of-
fice and Resource Centre.

@Manchester For Areas 1-3
Bible Study Reformation Training from Sabbath 
11th February at the NEC Manchester MTTC 
Office and Resource Centre.

16.  
Grants

Another key function of the Personal Ministries 
Department is to manage the NEC Evangelism 
Grants given to congregations and seek to give 
financial support to outreach projects and evan-
gelism efforts.  Seeking always to give advice on 
such projects and efforts where such advice is 
deemed necessary or welcome. One of the way 
in which the Personal Ministries Department 
sought to “Increase the Adventist footprint of lo-
cal churches in their communities” was to rethink 
the criteria of the distribution of the Evangelism 
Church Grant, by allowing worthy community 
outreach projects, such as Health & Wellbeing 
projects, Senior Citizen Day Care Clubs, Home-
less Projects, Holiday Bible Schools and other 
such community projects to access the annual 
evangelism grants to aid impact in the local 
community.  Congregations are encouraged to 
at least do one meaningful community project 
annually, consistently and effectively in their im-
mediate community.  In addition to community 
impact projects, congregations and lay members 
are also encouraged to conduct at least one 
proclamation project demonstrating the process 
of the Growth Cycle.

The management of the budget are categorised 
under the following, Church Grant, Church Plant 
Grant, District Grant, Area Grant and Lay-Person 
Grant: 

Church/District & Area Grants
Evangelism and Outreach Grant: To access this 
level of grant a Church Board or Business Meet-
ing action is necessary and key principle signa-
tures, namely, the Pastor/Leader/Elder, Treasur-
er, Personal Ministries Leader, Church Clerk or 
Project Coordinator are required.

15.  
NEC Total Member Involvement 
& Year Of The Laity 2018-2019

All Pastors, on the 9th November 2017 at our 
Pastoral Team Meeting were asked to choose 
from each congregation at least two members 
(apt to teach) to send to the Revelation 1-2-1 
Presenter Training.

Revelation 1-2-1 Presenter Training
The North England Conference Total Mem-
bership Involvement Initiative to deliver 100 
prophecy seminars to empower at least 200 NEC 
members as presenters to deliver the seminars 
in at least 100 locations Conference-wide.  The 
Personal Ministries Department to provide pre-
senters and their team, with the necessary mate-
rials (Secrets of prophecy manual, PowerPoint or 
Keynote graphics, participants study guide and 
folder, NKJV Bible if necessary) and NEC to cover 
reasonable rental cost where needed.

@ Birmingham For Areas 4-7
Revelation Presenter Training started Sabbath 
Afternoon 27th January at the NEC Birmingham 
MTTC Office and Resource Centre.

@Manchester For Areas 1-3
Revelation Presenter Training started Sabbath 
Afternoon 10th February, at the NEC Manchester 
MTTC Office and Resource Centre

To qualify, presenters must be recommended 
by the local church or in some cases by the NEC 
Personal Ministries /Church Plant Director; semi-
nars start date September 2018.

Bible Study Reformation Workshop
Renewed emphasis on every member knowing 
how to give Bible Study and also every local 
church operating its own Bible school.  The train-
ing seeks to equip Lay Members with the skills 
to give Bible Study to another with confidence.  
Introducing New Bible Study guides materials 
(It Is Written), sourced and printed by the NEC 
Personal Ministries Department. As well as 
localised training, Conference-wide training was 
organised by the Personal Ministries department 
at the following locations:
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17.  
More Training/Awareness

At every opportunity, I have done workshops 
and presentations on the Cycle of evangelism 
or the Growth Cycle - Administrators, Directors, 
Pastors, Personal Ministries and Church Plant-
ers have been oriented in the various phases 
of the Growth Cycle over the years – however, 
implementation is a matter of corporate and 
local leadership – this is where the implication 
of any corporate strategy fails or succeed.  So it 
is not so much about the training or quality of 
the training, but a matter of the will and focus of 
leadership and the direction of travel mapped by 
strategy and ‘corporate’ vision.

ADRA-UK ANNUAL APPEAL 2016-
2019
Strategic Theme: Community

Lead Department: Personal Ministries

Event: Annual ADRA (Ingathering) Workshop

Day & Date:-Annually First Sunday of March

Venue: Nottingham Central Church 

I would like to take this opportunity to thank 
all those who sacrificed the time to participate 
in the Annual ADRA collection, without you this 
would not be possible.

Below are the figures raised for ADRA from Door-
to-door collection during this session period:

2016 = £ 148,625.85 

2017 = £135,915.82 

2018 = £157,932.12 

2019 = £161,536.36 

TOTAL = £ 604,010.15 ex. gift aid

Last quadrennial: £682,180.08 ex gift aid

Difference: -£78,169.93

Lay-Persons Grant
In addition, a Lay-Person Grant has been in-
troduced, unlike the Evangelism and Outreach 
Grant Application form, this is a simpler process; 
it only requires the signature of the Project Co-
ordinator and Local Pastor in most cases and of 
course all applications require a project propos-
al. The idea is to support worthy lay projects. 18.  

Conclusion

19.  
Acknowledgements and Thanks

God is shaking up His church so let us hold on to 
our faith and be worthy when He comes.

I take this opportunity to first thank Almighty 
God for allowing me to partner with Him in this 
important ministry.  I also thank God for my 
family especially my dear wife Marlene who have 
supported me in ministry and with the clutter 
of boxes of resources that sometimes suddenly 
appear in hallway and dining room. 

A big thank you to Orlene Dunkley-Lawrence, 
secretary and personal assistant to all my de-
partments for her commitment, dedication and 
unwavering secretarial support, BUC PM Direc-
tor, BUC, TED and Conference Administrators 
for their support, work colleagues and members, 
during this quadrennium.

Each quadrennium we are witnessing a marked 
decrease in our ADRA door-to-door collection.  
This is a cry for churches and individual mem-
bers to seek more creative and more productive 
ways to assist those who are most needy in our 
community and the world.

1. To slow down and reflect on where we are 
as a Conference with a view to move forward 
together in unity.

2. Take a long-hard look at the Biblical and 
historical purpose of the Seventh-day Adventist 
Church and intentionally seek as best as we can 
to fall in line and seek to become what Christ 
intends.

3. ‘Raise the bar’ of accountability in all areas of 
the NEC. 

20.  
Recommendations For  
The Future
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PRAYER  
MINISTRIES  
Pastor Victor Marshall

1. VISION
Theologically-grounded prayer co-ordinators 
who are equipped to mobilise emotionally 
healthy, spiritual and prayer-oriented congre-
gations. Prayer for revival is continual, reform-
ing, transforming and empowering members 
to live and effectively share the Everlasting 
Gospel. 

2. MISSION
Providing opportunities for members to be 
nurtured spiritually and be healed emotionally; 
and by extension, for congregations to experi-
ence spiritual revival and emotional well-being. 
Promoting the practice of prayer, that is under-
pinned by intimate knowledge and an abiding 
relationship with God. Becoming effective 
intercessors for successful evangelism, united 
working, and loving fellowship.

17
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The Prayer Ministries  
Department has engaged with 
three of the NEC’s strategic goals;
1.’Fostering practices to grow our relation-
ship with God’ 
I. The Department encouraged the member-
ship to engage in daily prayer through: 

a. hosting of the NEC Inaugural Day of 
Prayer; 

b. setting up and promotion of an NEC-
wide 50 days of prayer and, 

c. conducting church-wide days of prayer 
in most Areas. 

II. In relation to the emotional health and well-
ness of members, the department hosted a 
yearly Emotional Health Conference (Darling-
ton Church – Area 1 - 2019) and promoted 
the NEC Quarterly day of prayer and fasting. 

III. To provide churches with resources, which 
enhance personal and spiritual growth - 
three types of prayer cards (personal, group, 
and family) were designed to capture prayer 
needs. The British Union Conference’s (BUC) 
Prayer Manual was also distributed to Local 
Prayer Co-ordinators (LPCs) in every Area.

IV. In promoting personal and spiritual develop-
ment among the members, the department 
organised a Travelling Prayer Scroll,which 
entered every Area except Area 1. Following 
from this a Travelling Prayer Journal was 
circulated throughout the churches by Area 
Prayer Co-ordinators (APCs) in their respec-
tive areas.

V. As a means of encouraging wide-scale 
attendance at organised prayer pro-
grammes, and the active involvement of 
members in the 10 Days of Prayer, the 
department (a) conducted Area-wide prayer 
conferences except Area 6; (b) promoted 
the General Conference Annual 10-days of 
Prayer and the annual week of Prayer in 
all NEC congregations; and (c) one-month 
prayer road show with overseas speaker on an 
AREA basis. 

VI. To create a safe and spiritually nurturing en-

vironment for members attending the annu-
al Camp Meeting, the Department organised 
teams of intercessors to prepare a prayer 
room for campers seeking prayer support, 
or who needed a private space in which to 
pray. The prayer team managed the prayer 
room and led the Camp Meeting morning 
devotions.

VII. Mobilised a network of intercessors from 
across the NEC, to respond to SOS prayer 
needs as they are shared, as well as support-
ed the NEC through intercessory prayer for 
all workers and their ministries.

VIII. The Department organised a small group 
retreat for APCs and their assistants, creating 
opportunities for their spiritual nurturing, 
personal development and relationship building.

2.‘Growing disciples in Christ’
I. In order to encourage the membership to 

recognise the importance of their contribu-
tion to successful, sustainable church growth, 
the Department has linked the practice of  
intercessory prayer with personal evangelism 
and infused this theme in all training  
programmes and prayer events

3. ‘Delivering effective Community impact 
programmes’ (Area 5)
I. Supported the ‘Journey to Joy’ reaping cam-
paign, which concluded the two-year ‘Love to 
our City’ programme in Birmingham, by (a) 
mobilising a Prayer Steering group in the Area 
to provide and direct prayer programmes, (b) 
holding meetings to encourage engagement 
from Prayer Leaders in the local churches, (b) 
organising and running Area-wide prayer events 
throughout the MTTC stages of Evangelism, (c) 
providing nightly prayer vigils at the campaign 
site (involving 21 intercessors).

II. Supported HOPE FM Radio ministry through 
Area 5 Prayer team’s involvement as presenters 
of the ‘Prayers of hope’ and ‘He walks with me’ 
radio programmes.

III.  As a way of engaging with the gospel com-
mission to make disciples, facilitated Prophecy 
Seminars in the Oxhill, Birmingham community 
between May and October 2019.

IV. Involvement in Health Expo programmes, 
collaborating with Health Ministries. Leading 
devotions for the Reversing diabetes team and 
participating in the programme being offered in 
the city centre.

3.  
How this Department  
Engages with the Strategic  
Vision of the NEC
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V. Providing weekly ongoing prayer support for 
parents, teachers and pupils at the Harper Bell 
church school, from September 2019 and ongoing..  

EVIDENCE OF ABOVE  
ENGAGEMENT 
 
Conference-wide Prayer Events.
The Department has sought to encourage the 
community of believers to engage with the 
commission to spread the gospel and make 
disciples. Therefore, the Department has 
facilitated conference-wide events, to allow 
members from across the NEC to gather and 
pray together in one place.  As a result, the 
Department has ensured that programmes are 
well planned, and prayerfully facilitated. 

The NEC Inaugural day of Prayer on the 2nd 
March 2019 was planned to mark the ‘Year of 
the Laity’, and was earnestly prayed for from 
the outset. Prayers were intentionally offered 
for and with the special Speaker, Pastor Eglan 
Brooks (BUC Ministerial Assoc. Secretary and 
Prayer Ministries Director), as well as for all who 
attended. The Event Team earnestly prayed on 
arrival at Derby Bethel Church, asking the Lord’s 
blessing on the gathering and on all facilitators.

Prayer Coverage for Camp Meeting
Every year, members have faithfully  
volunteered to serve as part of the NEC Camp 
Meeting Prayer Support Team, led by the Prayer 
Sponsor, attending APCs, and LPCs. From the 
early morning devotion to final meeting each 
day, the team work together to provide prayer 
and emotional support for Campers.  

Attendance in the early morning worship ses-
sions has been very good, with an average of 
350-400 campers on some occasions.

When a grandmother requested prayer for her 
grandson who was about to have surgery for a 
life threatening condition, the whole assembly 
prayed for him.  

She joyfully testified the following day that he 
was recovering remarkably well and praised God 
for preserving his life. Her testimony provided an 
opportunity for the whole assembly to share her 
joy and give glory to God.

The Prayer Room was usually well used by camp-
ers seeking support from the prayer team and 
designated intercessors, who would also par-
ticipate in anointing sessions conducted by the 
Prayer Sponsor. Campers also made good use 
of the Travelling Prayer Scroll and request box, 

leaving their petitions, which would be continu-
ally prayed for throughout the duration of Camp 
Meeting week. 

The chalet Prayer Room has worked quite well 
as it offers much needed privacy, which is greatly 
appreciated by campers.  However, the desig-
nated chalet would be better positioned close to 
the main meeting hall, and its location well pub-
licised so it is accessible to all who need to use 
it.Although campers can pray together during 
morning devotions, little opportunity is given for 
united prayer in the main assembly hall. 

Therefore, time for collective prayer in the main 
commitment meetings is strongly recommended 
for the future.

Training and Development
Initially, the Department embarked on providing 
a biblical perspective and theologically-ground-
ed training for the prayer co-ordinators in the 
various congregations. Along with the annual 
Conference-wide training workshops, four (4) 
other training workshops were conducted with 
an average attendance of ten (10) persons.   
 
Feedback from some of these workshops has 
highlighted a number of core needs relating to 
the LPCs’ roles, their work and development in 
their local churches. 

Many are still finding it difficult to make prayer 
more appealing to their congregations, and a num-
ber of LPCs have requested training on how to 
pray.  Consequently, the Department has con-
ducted training Workshops covering themes 
such as (a) roles and responsibilities of LPCs and 
how to develop your prayer ministry, (b) how to 
develop your personal prayer life, (c) how to revi-
talise the Midweek Prayer Service, (d) prayer as a 
model of pastoral care and (e) prayer warfare and 
evangelism.

Attendance at the annual training sessions has 
improved in the last 2 years (between 24 and 
30). Plans are now underway for a School of 
Prayer for LPCs and their teams, providing levels 
of training for those who are new to the role as 
well as cover more advanced topics to address 
the needs of individuals who are more experi-
enced in ministry.

NEC Area Prayer Coordinators Retreat
The Department held its first APC’s Retreat on 
29th November – 1st December 2019 at White-
moor Lakes Conference Centre in Lichfield, Staf-
fordshire. The programme was developed by Sis 
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Frederica Reid to examine the concept of prayer 
as outlined by Christ in John 15:7, ‘If you abide in 
Me, and My words abide in you, you will ask what 
you desire, and it shall be done for you.’

The theme ‘If you Abide in Me’ introduced the 
first session on the Friday evening, which was 
attended by Pastor Richard Jackson, and his wife 
Angela. Throughout the weekend, the group 
prayerfully examined the parable in John chap-
ter 15:1-8, discussing the importance of having 
a vital relationship with Christ our life-giving 
True vine, and how this affects our capacity for 
spiritual fruitfulness and effectiveness as inter-
cessors. Throughout the weekend, delegates 
engaged in united prayer, heart-warming wor-
ship and shared moving personal testimonies 
from their journey with God. On Sunday the 
concluding theme – ‘fruits, more fruit, much fruit’ 
stimulated meaningful discussions as delegates 
shared new insights they had gained from the 
parable, which they would apply in their daily 
walk with Christ and share. 

The most reported learning was that of realis-
ing the believer’s main responsibility - to focus 
on ‘the abiding’ in their relationship with Christ, 
which is facilitated by prayer. Spiritual fruitful-
ness would be the natural outworking of that re-
lationship. All delegates reported that they found 
the retreat most beneficial to their spiritual 
wellbeing.

A Reflection on the work of the Prayer Arm 
of MTTC Birmingham 2016 – 18 (F. Reid)
A Steering Committee comprising 6 men 
and 6 women was mobilised by Sis Frederica 
Reid (Area 5 Prayer Coordinator 2016-2019), to 
provide prayer support for the MTTC (Birming-
ham) project. From this group, nine individuals 
collaborated together to form the Area 5 Prayer 
team, led by F. Reid. These individuals were 
recruited because of their passion for prayer 
ministry, and some were serving in their local 
churches as Prayer Leaders.

Their remit - to galvanise Area 5’s LPCs for 
the MTTC evangelistic project, establish strong, 
supporting links, build relationships, and share 
wider Conference goals with them. Each commit-
tee member would work either singularly or in 
pairs in the districts assigned to them. 

In addition, the committee held monthly meet-
ings from August 2016 to prepare for the work, 
and thereafter, at least every six weeks through-
out the 2-year MTTC cycle of evangelism (ap-
proximately 24 times).  Meetings for all Area 5 
Prayer Leaders were held at least bi-monthly to 

share updates and communications from the 
President and or the Prayer Sponsor, as well as 
inform them of events which were occurring 
around the Area 5 Districts. These meetings also 
provided opportunities for Prayer Leaders to 
build relationships with each other, network and 
share ideas for ministry, and to prayer for key 
MTTC concerns.

Launching MTTC’s Prayer Arm    
Prior to the launch of MTTC Birmingham on the 
29th of October 2016, the Steering Committee 
invited all Area 5 Prayer Leaders and their teams 
to engage in 21 days of personal preparation 
and prayer, with the aid of a daily devotional 
guide, which had been useful during the Man-
chester MTTC programme. 

This was followed by a 24 hour prayer vigil, to inter-
cede for the work to be done during MTTC – Bir-
mingham, and for total membership involvement. 

A weekend Prayer Conference was then held on 
the 2nd & 3rd September 2016 at the Smeth-
wick Church, with Pastor Cyril Sweeney as Guest 
Speaker who spoke on the theme ‘Unleashing 
the Power Through Prayer’ to reflect the ex-
perience of the early church before the Day of 
Pentecost.  Sis. F Reid led the afternoon sessions 
focussing on the themes - ‘Armed with Power’ 
and ‘Total Member Involvement’, implementing 
the General Conference’s Global initiative for 
evangelism - ‘Each one to Reach one, Lose None, 
Disciple all.’  

The event was well attended and supported by 
churches from within and outside of the Area 5 
region (approximately 200).

Area 5 Prayer Conference
The Steering Committee coordinated Area 5’s 
first Prayer Conference on the 1st April 2017, 
which was held at Winson Green Church and 
attended by the Conference Prayer Sponsor, 
with Pastor Jude Jeanville as Guest Speaker. 

The programme included opportunity 
for intercessors to visit the surrounding 
neighbourhood and collect any prayer requests 
shared with them at the door.

There was a very good response and an entire 
family visited the church to hear prayers being 
made for them.

Prayers of Hope 
The Prayer Steering Group together with pre-
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senters, technicians, supporters and intercessors 
from across the Area 5 region, offered Prayers 
of consecration for Hope FM Radio on the eve of 
its launch in April of 2017. This took place at the 
Millennium Centre  in Birmingham. 

The ‘Prayers of Hope’ radio programme was 
initiated soon afterwards by presenters from the 
Prayer Steering Group, and went on air in the 
month of May as part of Hope FM’s program-
ming and schedule on Sabbath mornings. The 
aim of this programme was to promote prayer 
as a relational experience that could be enjoyed 
with a loving Creator at all times and in all cir-
cumstances, and to highlight earnest intercesso-
ry prayer as critical to the experience of spiritual 
revival amongst God’s people. 

Books by Christian authors such as Reuben Tor-
rey, Charles Finney and Pastor Mark Finley have 
been reviewed and discussed as topical themes 
on the programme. 

Special guests who have contributed to Prayers 
of Hope include Dr Debra Benjamin, Pastor Rob-
ert Williams, Justin Crockett from Three Angels 
Farm, and others. The Prayers of Hope pro-
gramme has continued since its launch in 2017 
and presenters have included, Br Mark Larman 
(current APC Area 5), Sis Diane Barnett, Br Philip 
Eggleston, and currently Sis. Sharon Scott.

Prayer Service to remember  
the Reformation
On the 14th of October 2017, the MTTC Prayer 
Arm facilitated a special Prayer Service at the 
MTTC Offices (Lyndon House) to commemo-
rate the Reformation Movement, with the MTTC 
Chair Person, Pastor Jeff Nicholson as the special 
Speaker. The purpose of this Service was to re-
mind intercessors of the Protestant Reformation, 
and why it must continue. 

Also, to specifically pray for the Conference’s 
Commemorative Day that would follow on the 
28th October 2017.  Sis, Elseata Steele, Prayer 
Coordinator for Area 6 led the assembly in 
united prayer.  Intercessors also offered prayers 
for specific points surrounding this event, and 
attendees were asked to continue to pray for all 
aspects of this event. The Prayer Service was not 
only well supported by intercessors from across 
Areas 5 & 6 but also by the President, Pastor 
Richard Jackson, visiting Area Prayer Coordina-
tors from Areas 4 & 7, and a member of the Di-
rectorship and Conference Executive Committee. 
After a light lunch, the intercessors went out to 
distribute Focus magazines and meet the public.  
Feedback from individuals who attended was 

that the Prayer Service had been a meaningful 
and positive experience.

500th Anniversary Reformation Conference 
Members of the Steering Committee conducted 
a Prayer Walk around the Symphony Hall on the 
eve (Friday 27th October 2017) of the 500th An-
niversary Reformation Conference.  Also on the 
28th October the Area prayer team were availa-
ble to offer support as needed during the day.  
A highly visible display was set up to promote 
the ministry of prayer, and visitors to the prayer 
station were invited to write their prayer  
requests on the MTTC Prayer Scroll, which would 
be prayed over afterwards.

MTTC Praise and Thanksgiving Service
‘Praise the Lord of the harvest’ was the theme 
for a Prayer and thanksgiving service, held at 
Erdington church in Birmingham on the 3rd 
November, 2018 following the ‘Journey to Joy’ 
campaign. The service was conducted by the 
Area 5 prayer team, with Pastor Lloyd Lambert 
as our guest Speaker, who encouraged the new 
members in their new journey with the Lord.  
Prayers of praise and thanksgiving were made to 
God for the precious souls who had given their 
hearts to Him, and intercessory prayers were 
made for them.  Everyone gave glory to God for 
the harvest of souls for the Kingdom.

Events Facilitated by the MTTC Prayer
 Team 2017-2019

YEAR TYPE OF EVENT/ACTIVITY

2017 Days of Prayer 3

2018 Days of Prayer 6

2018 Prayer Conference Weekends 3

2018 All/half night Prayer Vigils 4

2019 Days of Prayer 5

2019 All/half night Prayer Vigils 2

Evaluation
During the period of MTTC Birmingham,  
the Prayer Leaders in Area 5 collaborated and 
engaged with the project.  
Prayer Leaders in the inner city zones have had 
many opportunities to work together and build 
positive networks across the region and this 
was most evident on significant Prayer Days. 
Those who work in the outlying areas such as 
Redditch, Worcester, and Tamworth will require 
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4.  
Report Summary
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7.  
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One Prayer Conference was held in every Area 
per year except in Area 6, with an average of 
more than 50 members in attendance. Addition-
ally, the Area Prayer Coordinators met at least 
twice per year for planning sessions. 
In summary, the Department ensured that emo-
tional, personal and spiritual development took 
place among the constituents through days of 
prayer and fasting, and Emotional Health Confer-
ence. The Department also demonstrated suc-
cessful undergirding of the MTTC Birmingham 
Campaign with prayer.

The Departmental team sought to provide op-
portunities for church members to be nurtured 
and be healed emotionally; and by extension, for 
congregations to be spiritually revived. 

This perspective generated the vision to the 
extent that theologically-grounded prayer 
co-ordinators would be equipped to mobilise 

The administrators have been very supportive of 
the work of the department and to this I extend 
my heartfelt thanks. I am very grateful for the 
untiring support from Sis F. Reid, assistant to the 
Prayer Sponsor, who encouraged, advised and 
assisted in various elements of the work.  Moreo-
ver, the six (6) AREA Prayer Co-ordinators worked 
tirelessly to ensure the department’s mandate 
was achieved. 

I express sincere thanks to A. Woodford (Area 
1), P. Garandia (Area 2), L. Muringani (Area 3), C. 
Banton (Area 4), F. Reid (Area 5), E. Steele (Area 
6) and R. Gwebu (Area 7). 

Additionally, C. Douglas (Area 2), V. Grossett, H. 
Gayle, F. Muimo (Area 3), S. Lawrence and 
E. Mukada (Area 7 Assistant Prayer Co-ordina-
tors) have also provided sustained support over 
the term and I am eternally gratefully for their 
guidance.  

Furthermore, the team members for the annu-
al Camp meeting prayer programme must be 
commended for their continuous support and 
involvement. Thank you!

The Ministry of Prayer must be co-ordinated by an 
individual, if not by the leaders as seen from a 
biblical standpoint. With this in mind, more time 
should be given to the future Co-ordinator, in 
that it should become a 50% budgeted portfolio.  
Moreover, my pastoral colleagues should 
be willing to give more attention to the  
ministry of prayer to the extent that there  
be a prayer co-ordinator in each congregation and 
that such individuals be elected on the church 
board to provide input on the spiritual temperature 
of the local congregation.  

Prayer provides the congregation with the 
needed spiritual power, drive and motivation. 
Without concerted prayer, the work of the local 
congregation will be lacklustre.  Additionally, 
more effort must be made to reach locations 
such as Area 1 and the Isle of man to provide 
similar type of impact.

more focussed attention in terms of support and 
involvement in future Conference initiatives.  
Some Leaders are still struggling to develop 
their ministry. The main problem being lack 
of support and respect for the role from their 
fellow leaders. Their critical role in the work 
and success of the church is still not being fully 
recognised. This will hinder the development of 
the Prayer/Evangelism partnership that was so 
necessary to achieve MTTC objectives.

The goals of the MTTC Birmingham Prayer Arm-
have been achieved with input from a number 
of individuals. Specifically, Pastor Richard Jack-
son who has consistently supported the Area 5 
prayer team, (Sis Judith Asari, Bro Mark Larman, 
Sis Christiana Thomas, Sis Audrey Reid, Sis Diane 
Barnett, Sis Sharon Scott, Br Errol James, Bro 
Derek White, Sis Paulette Daugharty and Sis 
Frederica Reid).

Other contributors include Pastor Michael Simp-
son who shared valuable resources to facilitate 
the work of the prayer team during 2017/18.  
Special thanks to Sis Sheryl Lawrence who gave 
permission for the use of her prayer booklet and 
other ideas to assist this ministry.  Matthew Scott 
from Unique Printing, and Br Andrew Hazel who 
designed our posters.

emotionally healthy, spiritual and prayer-
oriented congregations. These two areas 
were realised as seen in the above-mentioned 
descriptions.
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As we seek to Extend God’s Kingdom, members 
from across the NEC have shared the love of 
Jesus with those lost and imprisoned, knowing 
we are preparing to usher in the second coming 
of Jesus (Matthew 24:14).

Prison Ministries is driven by the instruction of 
Jesus to minister to those incarcerated. “I was in 
prison, and you came to Me”, Matt. 25:36. 

God has blessed our growing ministry over the 
last few years as we’ve sought to fulfil the Great 
Commission, build a framework for our minis-
try across the North of England, and provide 
resources and training to those involved. The 
faithfulness shown by our members across the 
Conference has been remarkable to experience, 
and we’re excited to see where God will continue 
to lead us. This report seeks to give the reader 
a glimpse into the activities of which there has 
been so much joy and answered prayer. I ask 
that God inspires you to support this great work 
as you read and reflect on what has been done 
over the last four years.

How we’re ministering
The main thrust of the various ministries across 
the Conference is the Sunday morning services 
provided in the prison chapels. During these 
services, our singers lead in worship, pray with 
prisoners both collectively and individually, share 
testimonies of God’s faithfulness and preach the 
Word of God. Services are usually an hour-long, 
and in some prisons where they have multiple 
services, we conduct them back-to-back. 

In one prison just before the COVID-19 pandem-
ic, we had begun holding a Sabbath service for 
an Adventist prisoner with further plans to invite 
the wider prison population. Unfortunately, this 
had to be placed on hold.

In some of the prisons we attend, we are author-
ised to bring in our own literature. In those, we 
provide Discover Bible courses from our Advent-
ist Discovery Centre (ADC), Desire of Ages, Great 
Controversy, as well as other literature. In total, 

1.  
How this Department  
Engages with the Strategic  
Vision of the NEC

2.  
Report Summary

we’ve had 75 individuals sign up for the Discover 
Bible course, of which eight souls completed it. 
Additionally, thousands of books and tracks have 
been handed out.

Ps Ian Philpott, the NEC Prison Ministries Liaison 
Person, is a volunteer chaplain at HMP Dovegate 
and HMP Swinfen Hall. Having been a prison 
officer before entering the ministry, he now has 
full access to these two prisons in which he con-
ducts pastoral visits to those who are: 

 � Members of the Seventh-day Adventist 
church 

 � Suicidal, depressed and self-harming 

 � In the prison healthcare centre 

 � In the segregation unit, which is for prison-
ers who are in isolation for various reasons

 � Requesting spiritual support and guidance

 � In for their first night

If needed, pastoral support is also provided for 
prison staff, especially the prison officers sta-
tioned in the services. After one particular Sun-
day morning service, an officer stayed behind 
to speak to Ps Philpott. The following week he 
requested to be on chapel duty again. After the 
service had finished, he talked to Ps Philpott on 
a number of biblical subjects. God works on the 
hearts of staff members and prisoners alike, and 
support is provided to both.

Where we’re ministering
Some churches have established teams visiting 
specific prisons, whilst other prisons are visited 
by groups made up of members from different 
churches. Several churches have been visiting 
prisons for many years, whilst others are in the 
process of setting up a prison ministries team. 
Some offer their support on an ad hoc basis, 
whilst others are more regularly involved. We 
provide assistance from the following towns and 
cities around the NEC in some capacity:

 � Wolverhampton
 � Nottingham
 � Derby
 � Sheffield
 � Leeds
 � Stoke-on-Trent
 � Birmingham
 � Northampton
 � Walsall
 � Leicester

 � Coventry
 � Dudley
 � Manchester
 � Preston
 � Doncaster
 � Bradford
 � Wellingborough
 � Liverpool
 � Lancaster
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There are 62 prisons in total within the geo-
graphical area of the NEC, holding nearly 50,000 
prisoners, of which we have ministered to the 
following: 

 � HMP Oakwood
 � HMP Hewell
 � HMP Stafford
 � HMP Dovegate
 � HMP Bedford
 � HMP New Hall
 � HMP Swinfen Hall 

 
These prisons are a combination of 
 � Male adult
 � Male young offenders (15 to 21 years)
 � Female adult  

 
Annual overseas trips
In January 2019, we began our overseas mis-
sion trips, firstly to Nigeria and then Moldova, to 
develop and encourage our team members by 
exposing them to ministry in different contexts. 
Our next planned trip is to the Czech Republic.  

Nigeria 
Seven of us set off from Heathrow airport to 
Lagos. We stayed at Babcock University, the 
largest Seventh-day Adventist university in the 
world, for a week of ministry. During our stay, 
we visited three prisons and were able to share 
testimonies, lead praise and worship, pray with 
inmates and share the Word of God. We were 
also accompanied by Babcock University’s Prison 
Ministry team members, who suggested what 
provisions would be needed for the prisons we 
were to visit.

Our volunteers took part in AY programmes at 
various churches in the preceding weeks to raise 
awareness of the trip and seek much-needed 
funds to help support the work once there. We 
provided food parcels, flip flops, rechargeable 
lamps, medication and a generator for one pris-
on that desperately needed to pump drinking 
water from its well.

We also used some of the money to help a 
former prisoner who had become an Advent-
ist to start his own business and repaired a 
much-needed abandoned prison van so pris-
oners could be taken to court hearings. The 
trip was a truly eye-opening and great learning 
experience.

Moldova
Twelve members and two pastors flew to 
Chișinău to embark on a seven-day trip to visit 

 � HMP Rye Hill
 � HMP Wetherby
 � HMP Brinsford
 � HMP Peterborough
 � HMP Gartree
 � HMP Nottingham

six prisons. Money was again raised to help con-
tribute to the prisons we visited. In two of those 
facilities, we provided printers and copiers for 
the administration departments.

One prison had a mother and baby unit and was 
in urgent need of even the most basic equip-
ment. A washing machine was vitally needed, 
and we were again thrilled to help provide one.

We heard many stories of prisoners visited by 
local Prison Ministry teams and how the Ad-
ventist message had changed their lives, and 
upon release, had joined their local Seventh-day 
Adventist church.

A congregation was set up with deacons and 
elders in one high-security prison, which was an 
accomplishment in itself. We had a truly won-
derful experience worshipping with them. Again, 
what a blessing it was to share the love of God 
with so many without hope.

Prison Ministries Day (May, 2019)
Our first NEC Prison Ministries Day was held at 
Chelmsley Wood Seventh-day Adventist church. 
Pastor Kevin Johns, the previous SEC Prison Min-
istries Director, was invited to speak the Word of 
God. Members came from around the Confer-
ence to share what God had been doing through 
the efforts of their Prison Ministry teams. It was 
a beautiful day of fellowship and testimonies.

Do you know of any Adventists/non-Adventists 
that are incarcerated? Any prisoner who might 
want encouragement, spiritual and/or emo-
tional assistance? Our members can end up 
imprisoned just like anybody else, and we need 
to support their rehabilitation. If you know of 
someone in prison who wants help, contact your 
local pastor or Pastor Ian Philpott.

There’s a great work to be done, and I encour-
age you to support in any way you can, to get 
involved in a cause that has changed and save 
the lives of many. May God continue to bless 
the various groups around the Conference as 
we seek to share the gospel of Jesus Christ, and 
bring comfort and assurance of God’s love and 
faithfulness to a people desperately in need of 
His strength and peace.

3.  
Conclusion
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Prison Ministries in the NEC is maturing, but 
there’s undoubtedly more to be done. Prison 
establishments have their own resettlement 
teams, which help to re-establish prisoners on 
their release into the community. It’s an area 
where churches and members can get involved 
and help support released offenders by offering 
spiritual guidance and other much-needed as-
sistance. We’re also praying God will open doors 
for our teams to provide more one-to-one and 
group Bible studies. 

We envisage a future in which Prison Ministries 
becomes a sponsorship and hopefully one day, 
a department in the North England Conference. 
We plan to reach more prisons with the aim to 
reach more souls. Our work isn’t finished; there’s 
much to be done. More prayer, more power and 
with God at the helm, we’re excited about what 
He will do through us as we remain faithful.

The NEC Prison Ministries consists of many ded-
icated and faithful members who are devoted in 
giving their precious time to reach out to incar-
cerated individuals. Their enthusiasm for this 
ministry is so contagious and inspiring; it really 
has been uplifting to watch and experience. The 
support to their teams, and personally to myself, 
has been truly amazing and humbling, and I 
would like to thank every one of them. 

I cannot express my appreciation enough for the 
sacrifice, support and service of these selfless 
servants of Christ. They have helped bring His 
Gospel and promise of hope to many in need. 
To all who have been involved in any way, wheth-
er being part of a Prison Ministries team, with 
financial support or your earnest prayers, I sin-
cerely thank you, and may God dearly bless you.

5.  
Acknowledgements and 
Thanks
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The word of God declares:

“And this gospel of the kingdom shall be 
preached in all the world for a witness to all 
nations and then shall the end come. Matthew 
24:14.”

Literature Evangelism, the work of doing evange-
lism using literature is a work with many chal-
lenges but I believe it is a powerful tool in the 
hand of the North England Conference (NEC). 
It is very rewarding on a daily basis. As Litera-
ture Evangelist we meet many people on a daily 
basis. At home, on the street and in the shops. 
Some are fully devoted to selling door to door 
while others specialise in shops, market places 
and visiting Sunday churches.

There are 55 Literature Evangelist in the confer-
ence; five full time workers and the others part 
time and sometime; each specializing in differ-
ent books. They meet people in their homes, in 
churches, in the streets and anywhere they find 
people to get our books and publications into 
the homes. I have visited homes and churches 
with our Literature Evangelists and each time we 
find people that are searching for the truth from 
our books. They have received these books and 
shared them with their friends. This often results 
in an explosion of our religious books, pam-
phlets, spiritual books in each home and in the 
homes of their friends, as they receive and share 
the good news with others.

It is still a passion of mine to see every member 
involved in the work of evangelism using liter-
ature: reading the writings of Ellen G White to 
nurture themselves in the lifestyle of our church. 
Improving their health and the understanding 
of God’s work on earth. Sharing our publications 
with their family, friends, and their local commu-
nity. Utilising our material to develop and sup-
port our communities in which our churches are 
placed. 

We have had several training weekends over 
the past five years and have trained 18 young 
people in doing the work of Literature Evange-
lism. The team members for some of the initial 
training sessions were Pastor Eglan Brooks, 
Kerrine Gutherie, Trevor Harewood, Peter Say-
ers, Yvonne Weekes, Paul Thompson, Elisabeth 
Sanguesa, Pastor Kirk Thomas and Trevor John-
son and a few others who helped assist in selling 
the books to the Literature Evangelist. Regular 
training events were held in conjunction with the 
BUC and the South England Conference Litera-
ture Evangelists in Milton Keynes, Birmingham 
and Oxfordshire. We also did an active weekend 
in Stanborough Park School in Watford where 
we invited the community to join us for an event 

on the “Park” distributing books while we invited 
them to attend an evangelistic event at Watford 
Town Church.

The BUC Publishing Committee Meeting gave 
guidance to coordinated training across its terri-
tory. This committee was chaired originally by Pr 
Eglan Brooks BUC Publishing Director. In 2016 
Pastor Kirk Thomas chaired these meetings 
as the new BUC Publishing Director, Elisabeth 
Sanguesa, Stanborough - Press Manager, Trevor 
Harewood, South England Conference Pub-
lishing Director, and Myself, Noah Naylor NEC 
Publishing Director formed the BUC Publishing 
Committee.  This coordinated training helped us 
to better utilise the limited recourses that were 
available to the work of Literature evangelism in 
the BUC and most importantly the NEC.  We held 
a training event at Stanborough Park for Litera-
ture Evangelists to actively sell books in the com-
munity. In the evening the Literature evangelists 
supported the public evangelistic event that 
was held at Watford Town. Events like ‘Reform a 
Nation’ saw the training and involvement of the 
literature evangelists using literature simply to 
evangelise. In 2016, we also had various speak-
ers from the GC and other persons from the 
field and around the world. 

In 2016 we had a change of leadership with 
Pastor Kirk Thomas at the BUC. During his term 
of office we have had many training events/sem-
inars to equip our Literature Evangelist across 
the Union.

Personal Work Undertaken 
1. Within the last five years I visited about thirty 

churches in the NEC to promote the work of 
Literature Evangelism within the local com-
munities. This includes Sabbath preaching, 
training and going out into the community 
with the members to share and distribute 
literature door to door on the Sabbath after-
noon. Members have been encouraged to 
take up Literature Evangelism as part time, 
and full time, sometimes, a book a month 
and to explore other forms of distribution

2. I have worked one to one with some of the 
Literature Evangelist’s in their local fields to 
support them and to discuss with them any 
difficulties they may encounter along the way

3. During the weekdays I contact Literature 
Evangelist over the phone to discuss any 
issues they may have and encourage them 
and pray with them

4. I sit on the BUC Publishing Committee Meet-
ing as the representative for the NEC



5. I am one of the BUC Literature evangelist 
trainers.  

Here are some of the challenges 
we faced in the department:
1. From my personal observation, within our 
denomination, there is a lack of proper under-
standing of the role and work of the Literature 
Evangelist as a result not many members volun-
tarily want to get involved in becoming Literature 
Evangelist to help spread the gospel

2. Most church members place very little value 
in reading our literature due to this they are 
not motivated to reach out to their families and 
friends with the gospel through our literature

3. We used to meet monthly in Wolverhampton 
and Birmingham and occasionally Manchester 
but that stopped due to the lack of attendance 
by the Literature Evangelist due to the lack of 
funds for transport

4. We applaud the support of the NEC Adminis-
tration in instigating the revival of the Literature 
work in employing a part time director. However, 
if we are to stimulate this great work then we 
must continue to strengthen the NEC Director-
ship and Area Coordinators

5. Our future as literature Evangelists lay in the 
stimulation of the youth of our Conference so 
they find a joy in this type of service.

In 2018, young people from two churches in 
the midlands were introduced to the Literature 
Evangelism programme. None of them had 
any canvassing experience previously. Pastor E. 
Brookes at the BUC introduced Ayesha Alsop, a 
Pastor and a Literature Evangelist from the USA 
who was then in the UK. Pastor Alsop volun-
teered to help in the Literature Evangelist sum-
mer programme in helping with the planning 
and preparation of the young people for the two 
weeks canvassing program in August 2018 for 
two weeks. 

The programme included training and recruit-
ing 11 young people to work in the Birmingham 
area. Most of the young people were from Bear-
wood church and three from Ladywood Church. 
The age range was from 7-21. These young 
people were on fire for the Lord.

The young people were trained during the first 
week and in the final week they went out selling 
books to the public. Books sold included: Man of 
Peace, The Great Controversy, He Taught Love, 
Unforgettable Stories, and Our Wonderful Bible. 
Other books are Parenting: The Best You Can Be, 
Your Health in Your Hands, Eating for Life etc.

The young people worked in and around Bir-
mingham and Wolverhampton and sold books in 

homes and churches every day. 

These young people not only sold books but 
reached out to people and witnessed to them in 
different capacities. Let me share some illustrations. 

On one occasion our youngest LE was given a 
good donation for his books but the client did 
not want the books. He in turn insisted they 
take the books and was able to give them The 
Great Controversy. Another young woman was 
challenged for selling on her own but this was 
refuted when she gave her age and was able to 
show what the books were about and how it was 
helping those in the community. On still another 
occasion we met a gentleman who called the 
police complaining that we were selling books. 
When the Police arrived they found us totally 
within the law. The police said they saw the good 
work we were doing and invited us to come and 
sell some books at the police station. We were 
unable to get there but they were impressed 
that we sold the books to the public.

About a year later the mother of one of the 
young people from our group visited a Sunday 
church and some of their members told her that 
they were using one of the books the young 
people sold to them the year before as a study 
book for the church because they find it so 
uplifting. They commented on how equipped the 
young people were in their presentation during 
their sales. This is how God works in the lives of 
people and it shows what can be done when we 
get together and serve the Lord faithfully and 
honestly for him every day.

So what is the future of the Literature Evange-
lism Work?

Our faithful Literature Evangelist needs our sup-
port in this work. They need the leadership to 
back this work up with a viable structure, finance, 
prayers and encouragement to keep it going. 
We also need more Literature Evangelist going 
door to door to meet people and to distribute 
(sell and give away) literature to the many dying 
souls out there. We need our conference to im-
plement and support a structure of nurturing for 
our members making good use of the literature 
that we call our own.

Our thanks go to all the young people involved 
as well as Pastor Ayesha Alsop and Pastor Eglan 
Brooks for initiating the project to the glory of 
God. We also thank Pastor Kirk Thomas for wise 
continuation, support and for the various train-
ing events executed during his time to equip our 
Literature Evangelist for the work of ministry. 
I want to thank my secretary, Yvonne Weekes 
for her faithfulness in supporting the Literature 
ministry all around the NEC.

May Jesus Christ be praised
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Between 2017 and 2018 the NEC President, 
Pastor Richard Jackson, recognised that the role 
of Conference President was more than suffi-
cient to maintain a full diary.  With the issue of 
Religious Liberty (RL) gaining increasing impor-
tance he decided to break with tradition.  He 
placed the responsibility of addressing this area 
into the hands of a team of church members of 
like-minded conviction.

As a result, the Religious Liberty Adventist Ad-
visory Council, or RLAAC was born, taken from 
members throughout the NEC.  The acronym 
RLAAC itself, was coined by Simayedwa Moyo, a 
member of the team.

Generally speaking their role in accordance with 
God’s guidance was to:

• Clarify the meaning of RL from a Biblical  
perspective

• Raise awareness of issues pertaining to RL 
globally, nationally and at a local level and 
how changing trends and laws are affecting 
people here and now

• Advise members who find the dictates of 
conscience conflict with the demands of their 
employment and if necessary, direct them 
towards appropriate legal advice.

The Launch Date for RLAAC was on the RL Day, 
31st of August 2019 at the Camp Hill church; 
administered by Pastor Cyril Sweeney in Bir-
mingham. The NEC President [who is also the 
Religious Liberty Department Sponsor for the 
NEC], Pastor Jackson was present, as was BUC 
Education Director Gina Abbequaye and the in-
spiration, under God for the team, Pastor Bright-
on Kavaloh, Public Affairs and Religious Liberty 
Director for the BUC from the South England 
Conference.  There was a personal testimony 
from a school teacher, Paul Leitman, who had 
experienced first-hand the devastation that can 
be caused by Religious discrimination in the 
workplace. 

A Sermon was preached on the fundamental 
meaning of RL, also Pastor Jackson introduced 
the nine member team to the church :- Glenda 
Augustine, Jackie Picart, Paul Munroe, Clement 
Morgan, Dr. Xowi Mwimbi, Leonard Haye, Si-
mayedwa Moyo, Lassal Gordon and Chair - Adri-
an Roberts.  The RLAAC team then presented its 
aims and objectives to the church.

In the afternoon RLAAC invited a guest Barrister, 
(Simon McCrossan) from the Christian Institute, 
to deliver a presentation on RL and an in-house 
panel hosted a Q&A session.  There was also an 
opportunity for individuals to seek advice and 

support.  Some individuals had travelled as far as 
Cornwall for that specific purpose.

There the team was able to meet a young man, 
for the first time, who had been supported by 
two members from the church in Derby, who 
had sought RLAAC’s guidance as they advised 
him following an unpleasant experience of dis-
crimination regarding Sabbath working.

Progress Report 

To date RLAAC has:

• Developed an information and advice web-
site which is up and running and in use by 
members & interested parties.  The site has 
had hits from all over the world, including:- 
South Africa, Brazil, Latvia, France, Ukraine, 
Russia, India, Indonesia, Belgium, Mexico, 
US and many more.  From the first of Octo-
ber 2020 to now we have had 4,397 hits and 
12,894 within the last few days.  (That’s a lot 
of pop songs!)

• Procured the expertise and support of a 
teacher from London (Doreen Coke), who has 
written a concise guide to aid Christian em-
ployers in secular education, to navigate their 
way through the ever changing challenges of 
teaching Relationships and Sex Education

• Recorded six topical information briefs on 
video for sharing with NEC members

• Visited NEC churches in order to highlight 
the church’s role in RL activities

• Paul Munroe has created a programme 
of learning at Wolverhampton Central, his 
local church, that would have run during the 
summer of 2020.  It was planned to highlight 
the Biblical view of gender, marriage and 
relationships using materials that the schools 
were using.  This was halted by the interrup-
tion of the covid issue.  Like all else, it shall be 
picked up again, reflecting any adaptations 
appearing in the National Schools Curricu-
lum and Government Education Department 
since lockdown.  It is however an in-house 
programme, not designed to go on-line at 
this point in time

• Arranged a 2020 RL day for the NEC with a 
guest, Christian RL Barrister on the 9th of 
May but this was also placed on hold due to 
COVID lockdown

• Planned Regional Road shows across the 
NEC (these events were interrupted by COVID 
lockdown)
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• The London based school teacher Doreen 
Coke was to do a symposium event but 
curtailed by Covid-19

• Looking into the area of fund raising for 
RLAAC projects

• Begun to take a keen interest in the 
evolution of the Relationships and Sex 
Education programmes in schools and 
developing strategies when faced with the 
challenges of trends in LGBTQIA to advise 
Christian parents and teachers how to nav-
igate through the growing evolution of the 
LGBTQIA+ trends in schools and society, 
with wisdom and tact, but never compro-
mising principles.

RLAAC is preparing a review of 2020 in rela-
tion to RL  This will be shown on 19th Decem-
ber 2020.  More information to be released 
soon.

The legacy RLAAC would like to have estab-
lished is to have a Public Affairs and Religious 
Liberty (PARL) leader/representative up and 
running in every church in the NEC.

To continue to strengthen ties on RL between 
NEC and SEC.

RLAAC Team
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The mission of the North England Conference 
Sabbath School department is to develop the 
local Sabbath Schools to become institutions of 
local church religious education that build faith 
and practice through the teaching and study 
of the Scriptures and the doctrines of the Sev-
enth-day Adventist church, so that members can 
have a real relationship with God and become 
true witnesses for Christ Jesus as they are led by 
His Holy Spirit.

‘That Every Member is 
Prepared 

for God’s Return’

1. TEACHER TRAINING:  
Train superintendents and their teams to deliver 
spiritual, participative, evangelistic and Bible-cen-
tred Sabbath Schools each week to encourage 
members and visitors to grow in the Lord.

2. BIBLE STUDY TRAINING:  
Train teachers to deliver teaching that encourag-
es member’s study, understanding and engage-
ment with the Word of God so as to become true 
Disciples of Christ.

3. PERSONAL STUDY RESOURCES SUPPORT: 
Improve member’s skills in Bible study, Lesson 
study, EGW study and Personal Evangelism: By 
developing resources to improve their learning 
on how to ‘Nurture each other to win another’.

4. ACTIVE EVANGELISM & RESOURCES 
PROVISION: 
Support the Year of the Laity through Emphasis 
days, teaching, training, mentoring and coaching; 
getting involved in the ministry focus of the church by 
active personal and collective evangelism.

1.  
Mission

2.  
Vision

3.  
Goals

NEC STRATEGIC GOALS 1,2 & 3 have been 
the main focus for Sabbath School: 
1. Fostering practices to grow our relationship 

with God. 

2. Growing Disciples in Christ. 

3. Nurturing a culture of everyone involved and 
included.

NEC Goal 1: Fostering practices to 
grow our relationship with God.  

Department Goal 1. Teacher Training
Increase the lesson study time to one hour and 
train the superintendents and teachers how to 
deliver interactive learning classes, where stu-
dents receive short lectures from the teacher 
who also facilitates small group work during the 
lesson. 

NEC Goal 2: Growing Disciples in 
Christ. 

Department Goal 2. Bible Study Training & 
Goal 3. Personal Study Resources Support
Helping members to study and know God more 
through personal and group study has given 
them more confidence to  witness to family, 
friends, work colleagues and neighbours.

NEC Goal 3: Nurturing a culture of 
everyone involved and included. 

Department Goal 4. Active Evangelism & 
Resources Support
Delivering Sabbath School Emphasis days where 
the whole church experiences a part of the 
training given to the teachers.

4.  
How this Department  
Engages with the Strategic  
Vision of the NEC
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Realise the NEC strategic goals 1, 2, & 3 through 
the following Sabbath School activities:

NEC Goal 1: Fostering practices to 
grow our relationship with God.

Department Goal 1. Teacher Training
One of the key training events of the year is the 
Church Officers Training that is held in January 
for the newly elected church officers.  I have 
invited Pastor Cyril Sweeney NEC, to deliver sem-
inars on Conflict Resolution and he has very ably 
delivered these seminars to the new Sabbath 
School superintendents.  These seminars have 
been well received and have helped the new 
leaders to develop a clearer plan of action when 
dealing with conflict.  

Another very important area that needs develop-
ment is the time allotted to the Sabbath School 
class.  Superintendents have been advised by 
myself to increase the lesson study time to one 
hour so that the members can be taught inter-
actively and have time to search the scriptures 
as they study and learn; approximately 40% of 
churches have reported that they have now in-
creased the lesson study time in Sabbath School 
to One hour. Some churches are unable to com-
ply as they are in rented buildings and the time 
they have is limited.

The next step has been to train the superinten-
dents and teachers how to deliver interactive 
learning classes, where students receive not only 
lectures from the teacher, they also encourage 
small group work activities during the lesson. Thus 
throughout the lesson some aspects of the topic 
is taught by the teacher and other parts of the 
topic students are given the time to search scrip-
ture and find answers themselves. This interac-
tive way of teaching is set to help members and 
visitors grow in three ways: (i) build their knowl-
edge of God, (ii) build good relationships as they 
get to know each other by studying together and 
(iii) improve their Bible study skills as they search 
scripture for themselves. The teacher is still very 
much needed to sum up key points and guide 
the lesson. 

34 Sabbath School Teacher Training courses 
have been delivered this term with 1050 teach-
ers and superintendents attending.  Plans are 
underway for the Levels 4 & 5 for the purpose 

of updating and continuous development, as 
many have now attended the levels 1, 2, &3 and 
request further training as they realise that it will 
enhance their skills and be of great benefit to 
the members.

Goal 2: Growing Disciples in Christ. 

Department Goal 2. Bible Study Training & 
Goal 3. Personal Study Resources Support
 � One Bible Conference was held in May 2018, 

the theme: Journeying Through The Bible.  
Our speakers were, Pastor Ian Sweeney 
(BUC President) - our main speaker, and Bro. 
Adrian Roberts (Religious Liberty Sponsor). 
We had 160 plus members attending and 
the topics covered were challenging and 
edifying, taking us on a journey through how 
to study the Bible and also looking at the 
dangers of incorrect Bible study approaches 
and their outcomes. 

 � A Sabbath School Congress weekend was 
held in April 2017 with the theme: Teach 
and Reach.  Our speakers were Pastor Ver-
non Nambo (NEC) and Sis. Beulah Plunkett 
(Sabbath School Director).  We had 40 plus 
superintendents attending and it was an 
enriching time. Sis Plunkett covered ‘The 10 
Commandments for Sabbath School Work-
ers’, and Pastor Nambo delivered devotional 
messages on ‘The testimony of John the Bap-
tist about Jesus’. Overall the seminars and 
messages encouraged the leaders to look at 
their relationship with Christ and their work 
and examine how they can move forward.   
They came away with renewed zeal to work 
with their teams and church members.

The purpose of Sabbath School is to help our 
members to study and know God deeply and 
personally through Bible Conferences, personal 
and group Bible study. This gives them more 
confidence to witness to family, friends, work 
colleagues and neighbours.  

Along with training and conferences we have 
developed resources:

 � Visitors/Witnessing Pack has been developed 
and well used by the members. Firstly the 
packs are given out to visitors who come 
to church; secondly the packs are given 
out as witnessing packs to family, friends, 
neighbours and work colleagues who do not 
attend church. 

 � Member’s Packs with an effective Bible 
Marking Guide booklet among other helpful 

5.  
Evidence of Above Engagement
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literature that has been developed for the 
members to aid them as they are growing on 
their Discipleship journey.

 
2800 visitors packs have been ordered and 800 
members packs have been ordered.

 
Goal 3: Nurturing a culture of 
everyone involved and included. 

DEPT Goal: 4. Active Evangelism  
& Resources Support
Delivering Sabbath School Emphasis days is 
about ensuring that the whole church experi-
ences a part of the training given to the teachers 
and get a more in-depth understanding of the 
purpose of Sabbath School.  They experience 
being taught in Sabbath School interactively, 
and they speak to me after about the experience 
with great joy. Teaching anticipatively, where stu-
dents are involved in their learning, takes time,  
but it is very effective. 

During the day, members are also introduced 
to the resources being developed in the Sab-
bath School. They get a few free visitors packs, 
adult members packs, youth study packs and 
children’s welcome booklets. This gives mem-
bers and visitors resources that will help them 
grow spiritually. The six weekly goals of Sabbath 
School are also shared and members are en-
couraged to realise them each week (enabling 
prayer, excellent teaching, engaging Bible study, 
enriching mission work, empowering personal 
evangelism, and empathic fellowship and sup-
port). 

Seminars are held in the afternoon looking at 
topics such as - How to identify my Ministry; 
7-STEPS to Studying the Sabbath School lesson; 
3-STEPS to teaching the Sabbath School lesson; 
How to Study the Bible – Basic exegesis; Intro-
duction to Counselling-listening skills; and How 
to start a Bible study group in your home. 

67 Sabbath School Emphasis days have been de-
livered in the local churches in all 7 areas of the 
NEC to approximately 5500 members including 
visitors.

1 Bible Conference Day
1 Sabbath School Congress weekend
67 Sabbath School Emphasis Days
34 Sabbath School Teacher Training   
     courses
1 Pastors & Elders Teaching Certificate  
 course – 3 days
3 Introduction To Basic Counselling   
 Skills courses 
20 Finding My Ministry seminars
30 Bible Study Skills seminars
25 7-STEPS To Studying The Sabbath   
 School Lesson workshop
25 3-STEPS To Teaching The Sabbath   
 School Lesson workshop

6.  
Resources - Ordered| 
Sent Out

7.  
Courses| Seminars | 
Emphasis Days Delivered

2800  Visitors Packs 
800  Members Packs
300  Youth Packs – These were newly   
 developed in 2018
600  Superintendent Packs
2100  Class records
1050  Teacher Training Packs
1000  7-STEPS To Studying The Sabbath School 
             Lesson
1000  3-STEPS To Teaching The Sabbath School 
             Lesson
750 Bible Study Skills Pack

8.  
End of Year Reports

Completing of reports need to improve but the  
value of the reports is good as they give a  
real picture of the local Sabbath school 
throughout the year. There are superintendents 
who are completing the reports fully and this is 
helping us to prepare training and resources that 
meet the needs of our members.  
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TYPE OF EVENT/ACTIVITY APPROXIMATES

Membership attending 
Sabbath School 7500

Visitors attending 
Sabbath School 3800

Number of 
Adult classes 300

Number of
 Youth classes 90

Number of 
Baptismal classes 20

Number 
Studying the Bible 4500

Number 
Studying the lesson 6500

The Sabbath School vision statement: ‘Every 
Member Prepared For God’s Return’ is very 
much a relevant overall goal that can be 
achieved. 

The NEC Sabbath School Department with the 
team of Superintendents and an army of mem-
bers, have, through Emphasis days, Teacher 
Training, Bible Conferences, Sabbath School 
Congress, Spiritual Development Seminars and 
a range of resources, made a concerted effort to 
realise this vision.  

Much has been done therefore and much has 
been achieved as reflected in the report. The 
NEC Strategic goals have been addressed, and 
the Sabbath School goals have been grasped 
and every Sabbath School team has blessed 
many members and visitors, as a result of the 
hard work done. 

Sabbath School delivery is improving in many of 
our churches, but there are still some church-
es that need further support to move forward 
positively. 

All the resources, special days and courses that 

The purpose of the local Sabbath School is to be 
a place of Biblical learning and spiritual devel-
opment, that fits our members for the work of 
bringing souls to the place where they will get to 
know and worship the Lord our God. That is the 
key message that has been shared with all the 
churches visited and all the groups trained. 

The response from members and the Sabbath 
School teams has been very positive, as they see 
the need for us to ensure that Sabbath School 
remains fulfilling its purpose through their in-
volvement.

Sabbath School can be that light at the start of 
the Sabbath worship that leads members and 
visitors into the Word of God and gives them the 
opportunity to ask questions, learn and share.  
Sabbath School when delivered well prepares 
our hearts for a holy day with the Lord our God.  

9.  
Report Summary

10.  
Conclusion

11.  
Acknowledgements and 
Thanks

I want to thank my heavenly Father for His care 
over us all in this four-year term.  Thanks to my 
secretary Voahangy for all her hard work in pre-
paring resources, setting up bookings, keeping 
track of events and working with me in a very 
positive way, and thanks to the secretarial team 
for their additional support when things were 
demanding.  

Thank you to the President Pastor Richard Jack-
son, the Executive Secretary Pastor Alan Hush, 
and the Treasurer Elder Charles Bramble for 
supporting my events by attending when invited, 
and for guidance along the way. Thank you to 
my fellow Directors for their friendship, care and 
for working with me on some events. 

have been developed are for the edifying of the 
saints, as they are founded on the Word.  

We plan to continue listening and improving 
and changing what needs to be changed, while 
preserving truth. I hope this report gives clarity 
to the importance of the work of the Sabbath 
School here in the NEC.

Our greatest challenges are attendance and 
punctuality and we will continue to work to-
gether to improve this. The table below gives 
approximate overall figures based on the reports 
submitted over this term.
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1. Improve attendance to Sabbath School 
by equipping the Superintendent, Team, 
Teachers, Elders, and Pastors 

2. Develop further resources to assist  members 

3. Set up and run Sabbath School Youth Bible 
Conference

4. Hold Sabbath School Conference yearly for 
recognition awards and training

5. Run Level 1 & 2 plus 3 & 4 Teacher training

6. Launch Sabbath School 2 Year Biblical Diploma

7. Design Personal Evangelism record card

8. Run leadership skills training for 
Superintendents

9. Run Introduction to Counselling Skills

10. Run Pastors & Elders Teaching Certificate

12.  
Recommendations
for the Future

Thanks to all Pastors who have invited me to 
bring a Sabbath School Emphasis programme 
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Pastors Ian Sweeney, Cyril Sweeney, and Vernon 
Nambo for speaking and presenting at Sabbath 
School events. Thanks to Adrian Roberts for 
speaking at one of our events. 

Thank you to all the superintendents and their 
teams who have worked with me to plan and 
deliver the special days and training days. Thank 
you to the Elders who have supported the work 
by organising the services with me and a special 
thank you to Elder Erastus Rwigamba from the 
Camphill Church who has supported Sabbath 
School greatly whenever we plan events to run 
at the Camphill Church. 

Thank you to the caterers who have cooked for 
us and looked after us.  Thanks to the photogra-
phers and poster designers and the “ArrangeMy 
Team”.  

And finally I want to thank my sister Thelma 
Plunkett for her unwavering kindness, coming 
with me and helping me on all of my visits and 
training engagements up until 2018.



STEWARDSHIP 
DEPARTMENT  
Pastor Paul Liburd

22
CONTENT

1. How this Department engages with 

the Strategic Vision of The NEC 

2. Conclusion

3. Acknowledgements and Thanks 

4. Recommendations for the Future

MISSION
To call all people to become Disciples of 
Christ, to proclaim the everlasting gospel 
embraced by the three angels’ message 
(Revelation 14: 6-12), and to prepare the 
world for Christ’s soon return.

VISION
A community of faith, transforming lives by 
reflecting Christ and inspiring hope.
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1.  
How this Department  
Engages with the Strategic  
Vision of the NEC

I. Stewardship Emphasis days
• These days were designed to develop a 

shared understanding of stewardship as a 
faith journey of trust in God, through biblical 
example and personal testimony

• Evidence of engagement: Over the period 45 
stewardship emphasis days were held which 
focussed on the biblical principles of steward-
ship and encouraged members to embark 
upon or continue their faith journey with 
God, through making a living sacrifice of their 
whole life.  The afternoon counterparts to 
these morning programmes focused on how 
God wants us to use our financial resources 
to build His kingdom and how God wishes to 
bless us in response to our faithful participa-
tion.

II. Money management workshops
• These workshops were designed to help 

us to understand the powerful blessing of 
responsible wealth creation and why God 
actually wants his people to prosper.  This is 
evident from 3 John 1:2 Beloved, I wish above 
all things that thou mayest prosper and be 
in health, even as thy soul prospereth. Prov 
10:22 The blessing of the LORD, it maketh 
rich, and he addeth no sorrow with it.

• Also the workshop looked at debt.  The avoid-
ance of and escape from debt is an essential 
element in managing our lives according 
to God’s principles, while recognising that 
debt is a form of slavery that can stifle every 
aspect of our financial, emotional and even 
our spiritual lives. Prov 22:7 ‘The rich ruleth 
over the poor, and the borrower is servant to 
the lender.’

• Evidence of engagement: Over the period 
25 Sunday morning seminars were held that 
focussed on ethical wealth creation and debt 
management 

III. Gift Aid Promotion
• The aim was to help people understand how 

the church is financed and how the Gift Aid 
system works

• Evidence of engagement: Over the period 
15 Gift aid and church finance seminars 
were delivered with ongoing support to local 
church conference treasurers.  

• Also Gift Aid promotion took place at Camp 
meeting in conjunction with Stanborough 
Press.  This resulted in over 100 new Gift Aid 
registrations.

IV. Contactless & Card pay trial
• It was observed from discussions with local 

church treasurers and Stewardship leaders, 
that many young people were not giving of-
ferings and one reason for this was because 
that age group did not use cash but rather 
conducted their transactions using ApplePay 
or other contactless transaction mediums. It 
was therefore decided that contactless pay 
should be introduced into churches to see 
if this younger group would re-engage with 
local giving.

• Evidence of engagement: the Stewardship 
department embarked upon contactless pay-
ment options in churches, using a contact-
less card reader device.  Three churches were 
targeted for the purpose of conducting trials 
and a number of card readers were careful-
ly considered. These included card readers 
such as SumUp, iZettle, Square, MyPOS GO, 
PayPal, Shopify and WorldPay.

• The trial involved three churches, two of 
which had already initiated card reader trials 
with the card readers, iZettle and SumUp 3G 
respectively.  The main challenge was the 
logistics of actual device usage in the con-
text of the church service.  The two above 
churches decided that rather than passing 
the device around from hand to hand, that a 
trained individual would handle the device at 
a pay station where individuals would come 
to give their offerings.

• The main objection with the use of the de-
vices was the transaction fees.  However if 
enough churches opted to use the same de-
vice, then the transaction fees could go down 
from approximately 1.9% to 1.3%.

• Pay by text options were also considered but 
this method was not pursued because funds 
paid by this method would be added to the 
monthly phone bill, which would only work 
for phones on contract.

• The mass rollout of these card readers was 
however halted pending the outcome of an 
App which was being developed by the BUC 
which promises to facilitate the returning of 



63RD Session of North England Conference 146

both tithes and offerings.  However at this 
time the BUC do not know when the App 
will be ready for use. The card reader initial 
trials are ongoing at the time of writing with 
encouraging initial results.

V.  Marriage & Family Finance 
workshop
• In the context of relationship and marriage 

enrichment, the influence of finance upon 
relationships was explored and couples 
were helped towards minimising the marital 
problems that poor financial management 
produces.

• Evidence of Engagement: Over the period 8 
marriage retreats, both local and NEC wide 
were delivered with a section specifically 
dealing with family finance with an emphasis 
on joint financial planning and money man-
agement.

• The NEC Stewardship department observed 
that the capacity of individuals to support the 
work of the church, was being greatly ham-
pered by growing and sometimes unman-
ageable amounts of consumer debt.  It was 
therefore decided to include presentations 
on financial stewardship throughout the NEC 
at the local churches and also at the annual 
marriage retreats.  Following one of such 
financial Stewardship seminars in 2015, deliv-
ered by Pastor Paul & Jeanetta Liburd, at the 
annual NEC Marriage Retreat, the Samwinga 
family (Victor and Lynne), the Andrada family 
( Joey and Girlie), and Dr. Stephen Katebe, 
realised that they had all been on the same 
parallel journey, of struggling with consumer 
debt.  The families therefore embarked on 
a search for better, bible-based and prac-
tical strategies for handling their finances, 
which resulted in their freedom from debt 
and the birth of the SmartStewards ministry.  
This ministry worked in conjunction with the 
NEC Stewardship department and travelled 
throughout the NEC, teaching financial stew-
ardship.

Despite initial reluctance to talk about money, 
especially embarrassing and messy situations, 
the Newcastle-based group realised that many 
more people in their local church, the wider 
church and society at large were facing the same 
financial challenges.  The group therefore spent 
the first two years teaching practical financial 
stewardship, focusing on prudent money man-
agement, with a view to empower members to 
better care for their families, give generously 
to the extension of God’s kingdom as well as 
respond to the needs of others around.  Their 

2.  
Conclusion

3.  
Acknowledgements & Thanks

As a church we have the Bible, the writings of 
E G White (such as Counsels on Stewardship) 
and many excellent books on various aspects of 
stewardship.  However there is still a prevailing 
tendency to view the stewardship of money as 
somehow separate from and more important 
than the stewardship of our entire life.  

But our goal has always been to help individuals 
to understand how the two are naturally 
combined and how they both form part of one 
stewardship journey of faith and accountability.

• The pastors of the North England Conference 
for their spiritual leadership, courage and 
enthusiasm.

• The BUC Stewardship Directors Pastor Neal 
and Pastor Paul Lockham for their enthusias-
tic support with ideas and resources.

• Dr Victor Samwinga et al for developing ‘The 
Smart Steward’ Facebook page, which has 
informed and blessed many people.

• Local church Stewardship leaders.

• The church members who supported the 
initiatives and programmes and encouraged 
others to participate.

• The president and all of the directors and 
support staff at the NEC for working togeth-
er as a highly effective and Holy Spirit filled 
team.

message greatly resonated with church mem-
bers around the North England Conference.

Five years on, the ministry’s founder, Dr Victor 
Samwinga continues to help churches during 
their Stewardship Emphasis days, family life 
programmes and Couples Retreats.  More in-
formation is available online at FB.com/groups/
TheSmartStewards.
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4.  
Recommendations for 
the Future
 � Develop a ‘Faith & Finance’ stewardship 

curriculum with age appropriate honours for the 
Adventurers and Pathfinder clubs

 � Develop a team of debt management 
counsellors to provide helpful information for those 
wishing to better manage and eventually pay off 
their debts.

• But above all, we thank God for enabling the 
church to make huge progress during this 
term.



CONTENT 
 

1. Report

2. Acknowledgements and Thanks

3. Recommendation for the Future 

TRUST 
SERVICES 
Pastor Jeff Nicholson

23



63RD Session of North England Conference 149

Making a Will has been described as the Chris-
tian’s final act of Stewardship.  The way in which 
one prepares for his end of life and dispenses 
with his worldly goods by making or not making 
a Will in many ways summarises what that per-
son is like.  Making a Will is often your final state-
ment to those left behind of your spiritual val-
ues, attitude to life, material resources and the 
kingdom of God.  As Christians we believe that 
the earth and all that it contains belongs to God 
both by creation and redemption.  This means 
that we manage the earth and its resources and 
even our very lives at the behest of our creator.

With this in mind the North England Conference 
through its Stewardship and Trust Services De-
partments challenges its membership, as faithful 
stewards, to manage their lives and material 
resources in ways that reflect God’s ownership 
overall and their acknowledgment of this fact.

The North England Conference’s Trust Services 
Department over this last Quinquennium con-
ducted various seminars and workshops in order 
to encourage members to do proper Estate 
Planning, thereby putting their earthly affairs in 
order.  As part of this service the North England 
Conference offers a free Will Making Service to 
the church member, where a Trust Service rep-
resentative takes instructions from the members 
which are then passed on to a firm of Solicitors 
who then write a Will reflecting the wishes and 
circumstances of the member.

During the past Quinquennium 23 Wills were 
written for church members.  Over the same 
period, bequests to the sum of £39,395.17 were 
paid to the benefit of the church from members 
who have gone to their rest.  We thank God for 
the commitment and faithfulness of our mem-
bers to the continuing mission and purpose of 
the church. 

The Conference has been able to serve and ad-
vance in significant ways the cause of the gospel 
because these faithful servants of Christ, have 
given of their time, talents and resources to sup-
port its mission and even when they go to their 
rest they continue to serve, through their conse-
crated resources bequeathed to the service of God.

1.  
Report

2.  
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3.  
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the Future

We also give a timely reminder to those with a 
current Will in place that effective Estate Plan-
ning also includes a regular review of one’s 
current plans especially if there has been signif-
icant changes in ones circumstances, like births, 
deaths marriages or change in ones finances.

The NEC Trust Services Department wishes to 
thank all who continue to make use of its servic-
es and thereby advance the cause of the King-
dom.  Our team wishes to use this opportunity 
to encourage the wider church membership who 
have not yet done so, to put their earthly affairs 
in order in a timely manner and not wait until 
it is too late, often leaving their dependents in 
serious legal and financial difficulty.  

I would like thank the constituency for the privi-
lege to serve them and the cause of God in the 
various capacities I have been asked to serve in 
over the years.  Finally I would like to express a 
hearty thank you to Yvonne Chambers for her 
continuing support without which I would never 
have been able carry out my duties.
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The mission of the North England Conference 
Women’s Ministries department is to equip, sup-
port and encourage women to recognise their 
spiritual gifts and to use them in the service of 
the Lord. To support women: ‘…to preach good 
tidings unto the meek… to bind up the bro-
ken-hearted, to proclaim liberty to the captives, 
and the opening of the prison to them that are 
bound…to comfort all that mourn…’(Isa. 61:1-3)

The Vision for the NEC Women’s Ministries is for: 
‘Every woman to know that she is called by God 
to ministry and to service’.  

This two-fold call covers in-reach and outreach.  
The women are to nurture those of the house-
hold of faith as well as reach out to the wider 
society and share the Gospel.

NEC Strategic Plan key goals that 
Women’s Ministries will focus on: 
Goal 1: Fostering practices to grow our 
relationship with God.

Goal 2: Growing disciples in Christ.

Goal 3: Nurturing a culture of everyone 
involved and included. 
Women’s Ministries will realise the NEC strate-
gic goals 1, 2, 3 through the following Women’s 
Ministries Objectives:

1. Equip WM leaders and support them in their 
work in the church as they meet the needs of 
women.

2. Teach women the power of the prayer of 
faith and Bible study to build their relation-
ship with God.

3. Help prevent and stop abuse by personal 
development and to support women recov-
ering from abuse.

4. Enable women to develop spiritual gifts 
through retreats, training and resourcing.

5. Support young women, single women, 
abused women in their personal and spiritual 
development.

1.  
Mission

2.  
Vision

6. Inform women’s parenting role, in particular 
solo parenting through resources and train-
ing.

7. Prepare and encourage women to support 
the church in all areas of its work and prison 
visiting.

3.  
How this Department  
Engages with the Strategic  
Vision of the NEC

1. Equip WM leaders and support them in their 
work in the church as they meet the needs 
of women. NEC Goal 2: Growing disciples in 
Christ. 

2. Teach women the power of the prayer of  
faith and Bible study to build their relation-
ship with God. NEC Goal 3: Nurturing a cul-
ture of everyone involved and included. 

3. Help prevent and stop abuse by personal 
development and support for women recov-
ering from abuse. NEC Goal 3: Nurturing a 
culture of everyone involved and included.

4. Enable women to develop spiritual gifts 
through retreats, training and resourcing. 
NEC Goal 2: Growing disciples in Christ.

5. Support young women, single women, and 
abused women in their personal and spiritual 
development. NEC Goal 2: Growing disciples  
in Christ. 

6. Inform women’s parenting role through  
resources and workshops. NEC Goal 3: 
Nurturing a culture of everyone involved and 
included

7. Prepare and encourage women to support 
the church in all areas of its work including 
prison visiting. NEC  Goal 2: Growing Disci-
ples in Christ

Two NEC Women’s Prayer 
Conference
Two Prayer Conferences were held for the wom-
en. It was oversubscribed with 700 plus women 
attending the first event in 2017 and 600 plus 

4.  
Evidence of above engagement 
by women’s ministries
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women attending the second event in 2018. The 
women found it inspiring and healing as they 
prayed for each other and shared their burdens, 
and listened to inspirational messages by our 
speaker Sharon Platt-MacDonald, BUC Women’s 
Ministries Director. 

We were blessed to have this special time and 
the attendance shows the need, so we plan to 
have this as an annual Prayer Conference for the 
women in the NEC. We had Prayer leaders as a 
part of the programme for the day, who followed 
the United Prayer model and led the Women 
into the 4-Parts of prayer that they then followed 
through in small groups. They prayed for an 
hour in total which was also interspersed with 
hymns.  The women wept with joy as they said 
they had never experienced prayer like that in 
church on a Sabbath morning before.

 
One NEC Young Women’s 
Conference
One Young Women’s Conference was held, 
which was the first of its kind in the NEC, a con-
ference planned and delivered by young wom-
en.  The young women were asked by Beulah 
Plunkett Women’s Ministries Director to plan and 
lead their own Conference with financial support 
from the NEC Women’s Ministries Dept.  

They took up the challenge and a spirit-filled 
conference was held in Wolverhampton. The 
theme was ‘Real Beauty’ exploring the depths of 
true beauty in Christ.  It was well attended and 
oversubscribed.  

The young speakers that were chosen as pre-
senters spoke with passion and wisdom and 
blessed the young women.  The age group they 
aimed at was 16-25yrs. We now have the young 
women 26 years plus asking to hold a Conference.

Seventeen NEC Women’s 
Ministries Emphasis Days
The NEC Women’s Ministry Director holds NEC 
Women’s Ministry Emphasis Days at individual 
churches.  It is a time to showcase what wom-
en’s ministry is all about, and what women in the 
faith can contribute to the Lord’s work. We also 
explore avenues of spiritual growth and person-
al development challenges. 

Seventeen Women’s Ministry Emphasis days 
have been held, and some of  the churches 
visited were: Stoke, Wednesfield, Smethwick, 
Liverpool Central, Altrincham, Perry Beeches, 
Newcastle and Leeds Beeston. 

The theme followed is: Am I a woman God can 
use?  The days are well received by the women 
who also come to realise how much women’s 
ministries has to offer, and the men have found 
the days informative with much more than they 
expected. The day is planned and delivered by 
Beulah Plunkett Women’s Ministries Director 
in partnership with the local church Pastor, the 
Women’s Ministry’s leader and her team and the 
pastoral team.

Two NEC Women’s Ministries 
Annual Retreat
The Women’s Ministries Retreat 2018 was devel-
oped around the theme Reflections of Ruth and 
Naomi – Exploring how Ruth and Naomi built 
such a positive godly relationship that held them 
strong during difficult times and even in a crisis.   
Building relationships for eternity was explored 
in response to the command to ‘love God and 
love each other as we love ourselves’. 200 plus 
women attended this retreat and they were 
truly blessed by our speaker Dr Nadine Collins, a 
woman of God who has a keen desire to empow-
er women to find their gifting and teach them to 
seek the Lord in prayer as they grow in faith.

The Women’s Ministries Retreat 2019 was an 
explosion of worship as the 250 women in 
attendance were uplifted by the amazing and 
informative messages from our speaker Pastor 
Elizabeth Talbot Ph.D. from the North American 
Division. The theme was ‘Let’s talk about Jesus’ 
and we were able to talk and learn so much 
about Jesus.  “The whole Bible is about Jesus” 
stated our speaker.  We explored the lives of four 
women and how their stories applied to us.  At 
our banquet and mini concert on the Saturday 
evening there was also laughter and time for 
enjoying the special songs and poems from the 
women throughout the evening.  

“It was a retreat that will never be forgotten” 
said our speaker and so said all the women. 
“There was just something spiritually special that 
touched our hearts.”

One NEC Women Together 
Conference
The Women Together event is aimed at bring-
ing women together to share their knowledge, 
expertise, passions, skills, creativity and interests.  
Speakers are invited to give short talks and sem-
inars. The women who had goods to sell set out 
stalls. The event was well attended by 250 plus wom-
en, including 20 women from the community. 

Our speakers were: Pastor Patricia Douglas, 
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Ruth South and Lorraine Dixon. They challenged 
the women to look up and take note of the road 
ahead and go forward in faith.  Each shared their 
experience of the journey to finding their ministry 
and the women were quite inspired.

One NEC Abuse Awareness and 
Healing Week
A one-week Abuse Awareness and Healing 
Conference was organised for the women.  It 
began with a Sabbath Day of Fellowship and 
prayer and it ended with an evening of anointing 
and prayer. For 6 days we had workshops on 
different forms of abuse, how to get past abuse, 
where to go for help, how to find peace and 
much more. 

The speakers were Joanna Daniel, Lorraine 
Daniel-Palmer, and Joan Saunders.  We were 
also blessed to have Pastor Patricia Douglas, 
NEC Children’s Ministries Director and Winsome 
Brown-Baadjes, NEC Bible Worker who both 
carried out an anointing service for the women 
on the final Friday evening. 130 women attended 
over the whole event and it was said to be much 
needed and very relevant.  One young woman 
went on to make the decision to get baptised.

Two Parenting Skills Workshops
Parenting skills training was requested and 
delivered for the women, but then we found that 
the men came too and they were welcomed.  

The aim was to recognise the skills that parents 
need to develop as they parent, because as one 
author put it ‘as you give birth to a child, you give 
birth to a parent.’ The response was very good 
and requests for further seminars on parenting 
have been requested.

Three Prayer Breakfasts at  
Camp Meeting
This annual prayer breakfast brings the women 
together for a prayerful time at Camp meeting.  
Our speakers were Sharon Platt-MacDonald BUC 
Women’s Ministries Director and Winsome  
Brown-Baadjes NEC Bible Worker.

They encouraged the women to answer God’s 
call and speak to God often as we go forward in 
faith.  The Prayer breakfasts are well attended 
and the spiritual togetherness is felt through-
out the short service. It is a time well spent and 
much looked forward to by the women.

Two Leadership  

Training Seminars
Two leadership-training seminars have been 
delivered, by Beulah Plunkett, to the local church 
Women’s Ministries leaders.  They were able to 
explore the dynamics of leadership as groups 
change and develop.  They also explored leaders 
in the Bible and the ‘Servant Leadership’ model as 
demonstrated by Christ.

One Women’s Home Bible Study 
Group
A women’s Bible study group was started in 
2017 by 7 women, who used their homes for 
the weekly meetings. Beulah Plunkett guided 
the group in Bible study skills and the group has 
been running weekly successfully. 

The members all say that they find the in-depth 
study of the Bible very uplifting and it strength-
ens their faith in God.

Three NEC Singles Sundays
Singles Sundays started in December 2018 
and was held in Coventry. This was a first for the 
Women’s Ministries. 

Beulah Plunkett responded to the requests for 
the singles to have something and that it was 
to be for men and women. The Singles Sundays 
were duly opened to men and women as re-
quested by the women. The attendance proved 
that it was much wanted, as friendships were 
made and there was much to discuss and share.  

The second Singles Sunday was held on the 7th 
April 2019 in Wolverhampton. This one sold out 
and there was much joy to have somewhere for 
singles to gather together that was led by the 
NEC. The singles had felt ‘left out’ by the church, 
and this event gave them real hope of being 
accepted.  

Family Ministries and Men’s ministries gave their 
support to this event and plan to be involved 
fully for future events by working with Women’s 
Ministries. The third Singles Sunday was held in 
Leicester, this was also welcomed by the singles 
and more so after the wonderful presentations 
delivered by Michael Danzie from Preaching 
Place and Pastor Paul Liburd Family Life & Stew-
ardship Director. 

The Singles have now set up a WhatsApp group 
that is very busy and has a good number of 
members, with individuals joining all the time. 

The Singles certainly wanted to have a real place 
in the church and they are positively building on 
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200 Women’s Ministry Leaders Pack  
has been developed, and given out.   
The pack includes a very informative WM 
Handbook that gives valid information on how 
to lead the Women’s Ministries’ dept. in the local 
church. The pack also includes a set of forms 
that WM Leaders can use to assess women’s 
needs and identify what activities and services 
they require, among other useful literature.  
The pack will be further developed as the women 
inform us of the information that they need.

140 Singles Booklets have been given out with 
information about being single and whole, and 
how to make friends and enjoy singleness as a 
part of all our lives.

100 Finding My Ministry Booklets have been 
given out at seminars held during 
Women’s Ministry Emphasis days with activities 
that will help the individual to explore their 
giftedness and their ministry with a Biblical focus.

2000+ Programme Packs have been given 
out at Retreats, Prayer Conferences, Abuse 
Awareness week, and Women Together 
Conferences.  The programme packs contain 
valuable information on the themes that guide 
the content of the events and gives the women 
helpful material that they can use for guidance 
on their spiritual growth and how to add to their 
faith as the Bible calls us to do.

5.  
Resources Given Out

7.  
Conclusion

6.  
Summary

This report covers the term 2016 – 2019 and 
identifies the work carried out by the Women’s 

The purpose of the Women’s Ministries Depart-
ment is to realise the Vision for the NEC Wom-
en’s Ministries: ‘Every woman to know that she 
is called by God to ministry and to service’. This 
two-fold call covers in-reach and outreach. The 
women are to nurture those of the household 
of faith through prayer, friendship, support and 
practical help, as well as reach out to the wider 
society and share the Gospel and help to meet 
the social and emotional needs of women in the 
wider community. 

This happens when women from the community 
are invited to all of our events and our church 
services, and when they attend they are wel-
comed and cared for.  Also when church be-
comes a place where the love of God is poured 
out into the lives of all our members by each 
member, so that the NEC goal of ‘Nurturing each 
other to win another’ is realised.

this opportunity to connect and make friend-
ships for eternity.

One Baptism, 70 Non-Seventh-day 
Adventist Visitors and Two Former 
Seventh-day Adventist Reclaimed
70+ non-Seventh-day Adventist women have 
attended our programmes and one woman has 
been baptised as a result of attending our Abuse 
Awareness and Healing Conference.  

Two women have stated that they plan to return 
to church after attending our ‘Reflections of Ruth 
and Naomi’ Retreat.

8.  
Acknowledgements and 
Thanks

I want to thank my heavenly Father for His care 
over us all in this four-year term.  Thanks to my 
secretary Voahangy for all her hard work in pre-
paring resources, setting up bookings, keeping 

Ministry department at the NEC, which is busy 
all through the year. The programmes delivered 
are a result of listening to what the women need 
on their spiritual journey, as well as seeking to 
equip them to support the work of the church 
and taking on-board their personal development 
needs.

Resources are given out and continue to be 
developed to meet the relevant needs of wom-
en.  Materials are also available on the GC Wom-
en’s Ministries website. Programmes that have 
been delivered by the NEC Women’s Ministries 
department cover a whole range of important 
topics such as; Abuse Awareness and Healing; 
Parenting;  Spiritual Growth; Singleness;  Build-
ing Relationships; Leadership and much more.  
We praise God for His continued blessings as we 
realise the strategic goals of the NEC through 
the goals of the NEC Women’s Ministries dept.
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9.  
Recommendations for 
the Future

 � Ensure that every church has a Women’s 
Ministries Department and an elected 
Women’s Ministries leader with a team to 
support the work

 � Discuss with Pastors how to help Women’s 
Ministries become more involved in the work 
of the church on a weekly basis

 � Develop further resources for women’s 
spiritual growth

 � Support the Singles Ministry and build 
relationships with all departments

 � Run Counselling Skills, Presentation Skills, 
and Personal Development courses.

track of events and working with me in a very 
positive way, and thanks to the secretarial team 
for their additional support when things were 
demanding.  

Thank you to the President Pastor Richard Jack-
son, the Executive Secretary Pastor Alan Hush, 
and the Treasurer Elder Charles Bramble for 
supporting my events by attending when invited, 
introducing our speakers and making them feel 
welcomed and valued, and for their guidance 
along the way.  

Thank you to my fellow Directors for their friend-
ship, care and for working with me on some 
events. Thanks to all Pastors who have invit-
ed me to bring a Woman’s Ministry Emphasis 
programme to their churches and districts, and 
thanks to Pastor Dr. Elizabeth Talbot, Dr Nadine 
Collins, Pastor Patricia Douglas NEC, Sharon 
Platt-McDonald BUC and Winsome Brown-Ba-
adjes NEC for speaking and presenting at our 
events. Thanks to Michael Danzie, Pastor Paul 
Liburd and Clive Palmer for speaking at our Sin-
gles events. 

Thank you to all the WM Leaders and their 
teams who have worked with me to plan and 
deliver the special days and training days. Thank 
you to the Elders who have supported the work 
by organising the services with me. 

Thank you to our Chef Cheryl Banton and her 
team, who have cooked for us and looked after 
1300 women who attended the two Women’s 
Prayer Conferences.  

Thanks to our photographer Donald McKenzie 
and poster designer Kendrane Sewell and the 
Arrangemy team. Thanks to our soloists Victoria 
Agyepong, Zena Taylor, Bethany Baker, Florence 
Manji and group Voices in Praise who have sang 
for us, and our Retreat Prayer Team led by Joan 
Saunders. I want to thank Wendy Watson-Teague 
for working with my secretary on registration at 
events so faithfully.

I want to thank my sister Thelma Plunkett for 
her unwavering kindness, coming with me and 
helping me on all of my visits and training en-
gagements up until 2018.

I want to thank the Area Coordinators who 
worked with me in 2017. There are so many 
more to thank and so I say a special thank you to 
all who have helped to make the NEC Women’s 
Ministries a blessing.
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It is both a privilege and a pleasure 
to report on the work of the Youth 
Department over the four years in the 
North England Conference.

“The Advent message to all the world in our 
generation” is our aim and mission as a Youth 
Department.  “For the love of Christ constraineth 
us” is our motto. This means that we will encour-
age and nurture our youth to build their lives 
upon Jesus Christ, that is to grow in love with 
Him for the rest of their lives, and pattern their 
life after His.

The vision of the NEC over the last four years has  
been “Nurturing Each Other to Win Another” so  
as a Youth Department we have sought to sup-
port and further this mission. The GC Youth  
Department also had a different yearly emphasis  
that we have endeavoured to follow also.

The themes were as follows :

1. 2016: Restore - here the emphasis was on 
discipleship;

2. 2017: Where did I come from? - with an em-
phasis on the reformation;

3. 2018:Where am I going? - with an emphasis 
on leadership;

4. 2019: What am I doing? - with an emphasis on 
local church;

5. 2020: Who am I serving? - with an emphasis 
on community

It is the vision of the NEC Youth Department that 
we will reach up, reach out, reach across and 
reach in as we minister to the spiritual, physical,  
social and emotional needs of the youth in the 
territory of the NEC.

I. Advancing in Spiritual Maturity 
 
A. Fostering practices to grow our  
relationship with God 
 
 i. Prayer Warriors. Annual Event 
 ii. School of the Prophets 
 iii. Youth Days - area wide and NEC 
 iv. NEC Youth Road Show 
 v. GC Session Trip

II. Knowing our Purpose
A. Growing disciples in Christ 
 
  i. ASC- Campus Ministry. Training. Re 
  sourcing, Students Days 
  ii. Mission Trip

III. Passionate about People 
 
A. Nurturing a culture of everyone  
involved and included 
 
 i. Aberdaron Youth Camps 
 ii. Big Six 
 iii. Athletics Day 
 iv. Overseas Trips - Ski/Greece

IV. Transforming lives 
 
A. Delivering effective community impact 
programmes 
 
 i. Global Youth Day 
 ii. ASC Evangelism - Public University

General Spiritual Development
The spiritual development of the youth is the 
main concern of the Youth Department and 
events have been run to this end that include, 
Youth Days, Prayer Warriors, Relationship Week-
end, Youth Congress and Teens Congress.

1.  
Mission

INTRODUCTION 

2.  
Vision

4.  
Evidence of Engagement

3.  
How this Department  
Engages with the Strategic  
Vision of the NEC
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2016: NEC Youth Congress 

Almost 170 youth from around the NEC attend-
ed the first one for over 5 years. 

We had a long weekend over the Easter week-
end and were ministered to by a good range of 
speakers including, Pastor Justin Kim from the 
GC, Pastor Andreas and Cassandra Beccai from 
Washington State, Pastor Steve Manoukian from 
MENA plus some local speakers from the BUC.

2016: NEC Teens Congress - Was held at Alton 
Castle over the May Bank Holiday Weekend.

Over 75 teens attended and they were blessed 
to have Pastor Chad Bernard from California as 
the speaker.

2016, 2017: GYC Focus UK - We hosted GYC 
Europe as part of their 3 year strategy in 2016 
and 2017. Firstly at Leicester Central Church 
and secondly at Alton Castle. We held outreach 
in Leicester and Stoke on Trent and it was great 
to have youth not just from around the NEC but 
also from wider afield.

2017: Area Youth Days - Instead of having one 
large conference wide youth day we had 6 youth 
days around the conference. We held youth 
days in Birmingham, Wolverhampton, Grantham, 
Leicester, Sheffield and Manchester.

2018: NEC Youth Day with Pastor Gary 
Blanchard at the Bethel Convention Centre. Over 
2000 attended this day from around the NEC. 

Prayer Warriors was run in 2018 - 2020 at  
Alton Castle. This is a spiritual retreat over a long  
weekend with a strong emphasis on Bible Study,  
prayer and healthy Christian social interaction. 

2018: Pastor Pavel Goia - 100

2019: Pastor Steve Conway - 60

Relationship Weekend was started in 2014 to 
provide a opportunity to talk about a topic that 
gets little attention in our churches: How to 
Form and Be in a Godly, Christian Relationship 
with someone of the opposite sex. 

It was held from 2014 - 2016. The next being in 
2019. This was run in Leeds Central Church with 
Sebastien and Candace Braxton as our speakers. 
We had a fully packed church throughout the 
weekend with over 500 youth in attendance.

General Conference Session 2020, in 2018 
we booked accommodation to take a group of 
young people from the NEC to the General Con-
ference Session in 2020. 

We sold out all 53 spaces in the space of 2 days  

and trust that this group will have a blessed trip 
to the GC Session in Indianapolis that is both 
inspirational and education and able to serve as 
an opportunity to connect them with youth and 
service projects around the world.

I. Education Development
School of the Prophets has continued  
over the term. With the following events:

2016: Topic, Prophetic Interpretations, speaker 
Dr. Normal McNulty, Nottingham

2017: Topic, Church History, speaker, Pastor 
Adam Ramdin, Lutterworth & Oxford

2018: Topic, Leadership, speaker, Eugene Pre-
witt, Middlesbrough

II. Social, Recreation and Sports Development
A balanced youth ministry requires development 
of the spiritual, mental and social side of life and 
we have sought to provide opportunities for the 
youth to connect with each other in a fun and 
recreational way as well.

a. Big Six is our annual team sports day with 
the following sports offered - football (5 aside), 
netball, basketball, table tennis and badmin-
ton. Big Six has continued to grow over the 
years to the point where only a handful of 
venues are large enough to hold us now.

i. 2016, Wolverhampton, 450

ii. 2017, Wolverhampton, 570

iii. 2018, Manchester, 350

iv. 2019, Nottingham, 400

b. Athletics Day. This has run each year of 
this current term and has grown in popularity. 
In 2016 through to 2018 we held it for 3 years 
in the Alexander Stadium in Birmingham. 

Attendance steadily increased from 200 to 400. In 
2019 we held it outside Birmingham for the first 
time in Leicester. 

Whilst the venue was smaller it was good to take 
the event to another area of the Conference.  
The winning churches over these 4 years are: 

2016 - Erdington 

2017 - Erdington 

2018 - Leicester St Matthews 

2019 - Camp Hill.
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mets) and the archery equipment. I would like 
to thank all the staff over the years who have 
come and volunteered their time, took holidays 
from work and selflessly served the children 
and youth of the NEC. Without you (too many 
to name) this important and powerful ministry 
would not be able to happen.

IV. Website and Social Media
It has been our goal to have an active web 
presence which includes our dedicated website 
and social media accounts. This is to provide up 
to date information on the youth programme 
and provide additional connecting points for our 
youth. Also we have aimed to provide resources 
such as sermons that are readily available to all.

a. In the past 4 years the Youth Website has 
been  
redesigned to give it a fresh look. This took 
place in 2018 and now provides a hub for all 
information related to youth ministry in the 
NEC, resources, links, Campus Ministry and 
also an  online store to purchase NEC mer-
chandise.  
 
The current website has all the information 
for the youth events during the year, re-
sources that can be downloaded, helps for 
AY leaders as well as news and pictures from 
past events. We have incorporated our stu-
dent campus ministries on the youth website 
including all the information on the various 
campus societies.

b. Facebook - Opened in 2013. Our NEC 
Youth Facebook page is another way we con-
nect online  
and we have over 4300 likes and keep the 
page updated with events, news, pictures, 
videos, etc.  
 
 I. Friday Devotionals - on most Fridays 
we release a short devotional video. These 
are pre recorded and from various pastors 
and young people. Total views thus far (Sep-
tember 2016 - December 2019) is over150K. 
They provide a weekly inspiration for young 
people and gives them something that they 
can share on this social network or with their 
church youth groups.

c. Twitter - We have increased our Twitter  
audience from 450 in 2016 to 610.

d. Instagram - Opened in 2015 and now we 
have over 1600 followers.

c. Winter Ski Trip. This Provides an opportu-
nity to learn a new hobby, connect with God 
in nature, visit reformation sites in Geneva 
and provide a social setting for youth to meet 
with other youth. In 2016 we had 15, 2017-16, 
2018-23, 2019-20.

d. End of Year Banquet. At the end of 2016 we 
held a banquet for the Youth of the NEC. Part of 
the aim was fundraising for medical expenses of 
one of the youths in the NEC. Almost 200 youth 
came and it provided a great opportunity for the 
youth to network and enjoy an evening out with 
good wholesome entertainment.

e. Greece Bible Trip. In 2018 we took a group 
of 20 young people to Greece where we toured 
the Biblical sites in Athens and Corinth. It was a 
long weekend and was thoroughly enjoyed by all. 
It provided a great opportunity for our working 
young professionals to fellowship together.

III. Student Development
Statistics say that more than 50% of young 
people leave church when they go to university. 
It has thus been an intentional goal of the Youth 
Department to strengthen the work of Campus 
Ministries. 

This has been going on for over 15 years in the 
NEC under the able leadership of past youth 
directors and youth but we wanted to actively 
push its growth, provide training and add struc-
ture to this ministry. We have continued to hold 
the annual training event that looks at how to 
start a campus ministry - the ASC Student Train-
ing Retreat.

We have been successful in increasing the num-
bersof those attending all camps over the past 
four years.

Over the last four years we have made some 
significant steps in developing our equipment at 
Aberdaron. In 2016 we purchased a Jet Ski  
which has proved to be a huge hit with the youth,  
teens and juniors each year and is much easier 
to use than the larger boats. 

In 2016 we also purchased 8 high quality hybrid 
bikes. In 2017 we purchased a 7 metre climbing 
wall that enables climbing to be an easier acces-
sible activity on site, in addition to 4 more bikes. 

In 2018 we purchased 4 off road go karts that 
we have used on the newly purchased land.

We purchased a jet ski that has been a huge hit, 
also paddle boards have updated some of the 
other water sports equipment (lifejackets, hel-
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e. YouTube - To make our resources more 
easily accessible to the youth, from 2013 all of 
the sermons from youth events such as Camp 
Meeting, Youth Congress, Prayer Warriors 
and Relationship Weekend are uploaded to 
the YouTube account, NECYouth. We currently 
have over 5000 subscribers and 650,000 views 
and are the largest Entity YouTube page in the 
BUC.

VII. Person and Professional Development
a. During the past term I joined Toastmasters 
to aid in my public speaking development.

b. During this term I have been able to attend 
several youth conferences such as GYLC, GYC, 
AYC that have been an excellent place to net-
work and improve my understanding of youth 
ministry. 

I have also had the privilege to speak at sev-
eral other camp meetings and youth events in 
Australia, Canada, South Africa, New Zealand, 
Singapore, USA and the Philippines that has 
broadened my understanding and exposed me 
to different ways of doing ministry and running 
events.

5.  
New Events and Initiatives

In addition to the annual programmes that have  
been mentioned above such as Aberdaron, Big  
Six and Prayer Warriors, we have also held other  
new events that are out of the ordinary calendar.

NEC Youth Road Show: 

In 2019 we had Elder Randy Skeete here in the 
NEC for 1 week. We travelled around the Confer-
ence and visited a different church, one in each 
area on a different night/day of the week. This 
proved to be a great success with large turnouts 
in all of the locations. 

NEC Youth Orchestra: 

In 2018 for the first time at Camp Meeting we 
had a Youth Orchestra play during Divine Service.  
This has provided an excellent opportunity for 
youth to get involved with a positive initiative, 
meet other Adventist youth, and use their gifts 
and talents for God. The NEC Youth Orchestra 
has been a resounding success and gives a 
chance for many of our musicians to be used in 
church, some of whom are often overlooked. 

Youth Resources
1. Lineage Journey 

Lineage Journey was birthed in the NEC in 2017. 
The idea was conceived in 2016 by Clive Coutet 
who approached myself with the idea to film 
some episodes on church history in England. 
One thing led to another and the idea grew to 
become a weekly series of videos that was re-
leased throughout the whole of 2017 consisting 
of 48 episodes. The vision behind this series 
of videos was to create a resource that would 
visualise our heritage bringing history to life. We 
wanted to show young people where they have 
come from so that they can see that our church 
did not form in a vacuum but is the product of 
the dedication and sacrifice of those who have 
gone before.  

This video series quickly grew much bigger than 
we planned it to be. It started to get translated  
through subtitles into up to 18 languages, dubbed  
into up to 3 languages and shared not just here 
in the NEC but around the world. It has been 
shown on Hope Channel, 3ABN, LLBN and used 
by the GC Youth Department as a resource to 
educate youth about their spiritual identity. 

In 2018 a second series of videos was released 
that covered the history of the Adventist Church 
from its inception in the mid 1800’s to the early  
1900’s. This series of videos was released 
throughout 2018 and 2019.  

As of January 2020 the number of views on these 
videos are:

Facebook - 1.2 Million 

YouTube - 1.2 Million

Vimeo - 88,000 

2. Bible Studies 

For the ASC societies and for those that request we 
make the FAST Missions Bible study resources  
available. These are an excellent discipleship 
resource. Devotional/ Video viewing on Facebook and 
Youtube:

Facebook - 377,000 

YouTube - 640,000
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6.  
Conclusion

It has been both a pleasure and privilege to 
serve the youth of the NEC over the last four 
years. The time has flown by and whilst it has 
been very busy, it has been a fun busy. 

Youth ministry is challenging but rewarding and 
I pray that the youth of the NEC will ultimately 
be not only faithful to the Lord but that they will 
dedicate their hearts to Him and serve Him. I 
pray that the youth will continue to find 

fellowship and enjoyment with their fellow youth 
in church, that they will surrender their whole 
hearts to Jesus, that they may minister for Jesus 
in the communities that they live in and that 
they will be Biblically literate and able to give an 
answer for the faith that they have. 
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Blenman, Horace Radcliff, Nathan Grey, Destiny Mal-
colm, JR Narciso, Sam Walters, Florence Manji, Tacudz-
wa Chiongetere, Joseph Philpott, Troy Smith, Tryphena 
Rowe, Wilson Tendayi Mazaina, Verna Muimo, Raoul 
Dusabe, Jehlise Woodburn, Marla Vickers, Raoul 
Dusabe, Melissa Nicholson, Titus Agjai, Ricky Morgan, 
Shaun Gooden, Sunu Mammen, Grace Perez, Cynthia 
Chigodo, Dylon Mushumbi, Jehann Importante, Nisa 
Chisipochinyi, and Evans Brenya.

In 2018 we also started a Social Media/Promotions 
Advisory that consists of Eden Matheson, Joanna 
Matheson, Robyn Burke and Reuvi Dyann.

Lastly I would like to thank my wife, Aiko Ramdin who  
has been a great support during this Session term.  
She has been by my side for all youth events since our  
marriage, something that has been a huge blessing.

We currently have 12-14 societies at universities 
across the NEC. There are 44 universities in the 
territory of the NEC. I believe we should have 
a society at every campus where we have stu-
dents, and these societies work in harmony with 
the local church and the NEC Youth Department. 
This area of ministry needs strengthening and 
further resources and manpower to give it stability.

More trained youth to do activities at Aberdaron.

Increase the number of relevant AYS resources 
available to the Youth leaders. Develop AYS  
resources locally in the NEC and seek to strength-
en the AYS programmes in the local churches. 
Continue the Senior Youth Leadership training.
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THE CONSTITUTION OF THE NORTH ENGLAND CONFERENCE 
OF SEVENTH-DAY ADVENTISTS 

September 2012 

ARTICLE 1 - NAME 

This organisation, within the territory of the British Union Conference of Seventh-day Adventists, 
hereinafter referred to as “British Union Conference”, shall be known as the North England Conference of 
Seventh-day Adventists and is hereinafter referred to as "this Conference". 

ARTICLE 2 - TERRITORY 

The territory of this Conference shall consist of the Isle of Man and the English counties north of  and 
including Northamptonshire, Warwickshire and Worcester. 

ARTICLE 3 -  PURPOSE 

(a) The purpose of this Conference (hereafter referred to as "the Purpose" is to proclaim and teach the 
everlasting gospel of our Lord and Saviour Jesus Christ in harmony with the Purpose and policy of 
the British Union Conference.  

(b) In furtherance of the Purpose but not further or otherwise this Conference shall have the following 
powers: 

(i) to employ and remunerate such ministers, officers, teachers and other employees and to engage 
such volunteers as may be necessary; 

(ii) to provide or assist in the provision of housing accommodation for such employees and 
volunteers to enable them to carry out their duties and in cases of need for retired employees 
and their families; 

(iii) to provide or assist (by means of grants, loans or otherwise) in the provision, or improvement 
of churches and other buildings for use for the work of local congregations of Seventh-day 
Adventists; 

(iv) to establish, conduct and provide financial assistance for schools for the education of children 
in which religious instruction according to the doctrines and principles of the Seventh-day 
Adventists is given, and to provide financial assistance to students pursuing education 
according to those doctrines and principles; 

(v) to publish or assist the publication of religious literature; 

(vi) to carry out the social mission of the Gospel by the provision of humanitarian aid to those in 
need in any part of the world; 

(vii) to establish, operate and provide financial assistance for convalescent, retirement and nursing 
homes conducted in accordance with the doctrines and principles of Seventh-day Adventists; 

(viii) to provide or assist in the provision of services and facilities (including buildings) for health 
education and medical treatments in harmony with the doctrines and principles of Seventh-day 
Adventists; 

(ix) to establish, assist or administer other charities having objects similar to the Purpose; 

(x) to acquire and dispose of property of any description and wherever situated (subject to such 
consents as may be required by law); 

(xi) to borrow money with or without giving security (subject to such consents as aforesaid); 
(xii) to raise money by any lawful means other than by permanent trading and to accept gifts either 

for furtherance of the work of this Conference or for any specific object within or connected 
with the Purpose; 

(xiii) to invest funds in any manner permitted by law otherwise than by means of loans to 
individuals, firms or private companies and for that purpose to obtain and consider professional 
advice from a person or firm of good repute having the requisite knowledge and experience; 
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(xiv) to provide security for the liabilities of Seventh-day Adventist Association Limited incurred at 
the request of this Conference.  Any such security shall be signed by at least two members of 
the Executive Committee as authorised by resolution. 

(xv) otherwise to further the religious mission and other charitable work of Seventh-day Adventists 
in the territory. 

ARTICLE 4 - MEMBERSHIP OF THIS CONFERENCE 

The membership of this Conference shall consist of such Seventh-day Adventist Churches within its 
territory as have been, or shall be properly organised and accepted by vote of this Conference in session. 

ARTICLE 5 - SESSIONS 

(a) This Conference shall hold regular sessions at intervals of four (4) years at such time and place as 
the Executive Committee shall designate and announce by a notice to be published in the British 
Union Conference paper at least twenty eight (28) days before the appointed time. 

(b) In the event of exceptional conditions arising which make it advisable to postpone the calling of a 
regular session, the Executive Committee may postpone such session for a period not exceeding one 
(1) year, provided that such action has the consent of at least two-thirds of the members of the 
Executive Committee. 

(c) The Executive Committee may call an extraordinary session of this Conference at such time and 
place as it deems proper, by a like notice as for regular sessions, and the transaction of such 
extraordinary sessions shall have the same force as those of the regular sessions.  An extraordinary 
session may elect any officers or other persons or committees and transact any business and do any 
other acts as under this constitution, regular session, or the Executive Committee between sessions, 
may elect, transact or do, provided that the business transacted at an extraordinary session shall be 
only as provided for in the agenda issued with the publication of the notice of such session. 

(d) At least fifty-one percent (51%) of the authorized delegates must be present at any regular or 
extraordinary session to constitute a quorum for the transaction of business. 

ARTICLE 6 - DELEGATES AT SESSIONS 

The delegates to a session of this Conference shall be designated as follows: 

 Delegates at Large 
 Regular Delegates 
 
(a) Delegates at Large 

(i) Attending members of the Executive Committee of this Conference. 

(ii) Attending members of the Executive Committee of the British Union Conference. 

(iii) Attending members of the Executive Committee of the General Conference of Seventh-day 
Adventists. 

(iv) Ordained/Commissioned ministers holding credentials from this Conference. 
(v) Directors of departments of this Conference. 

(vi) Head Teachers of the secondary and primary schools operated by this Conference. 

 

(b) Regular Delegates 
(i) Such persons as are duly accredited by the churches comprising this Conference, including the 

Conference Church. 

(ii) Each organised church shall be entitled to one (1) delegate for the organisation, without regard 
to the size of its membership, and one (1) additional delegate for each fifty (50) members 
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above 35, or major fraction thereof and who holds membership in the local church that 
accredits them.  

(iii) Such other persons as may be present and are recommended by the Executive Committee and 
voted by the delegates in session. The number of delegates so seated shall not exceed fifteen 
percent (15%) of the other delegates. 

 

ARTICLE 7 - SESSION COMMITTEES 

(a) Recommendations Committee 
The Recommendations Committee to nominate standing committees at the sessions of this Conference 
shall be made up as follows: 

(i) Each organised church represented in the delegation at the session shall be empowered to 
choose, through and from its delegation, one (1) member of the Recommendations Committee. 

(ii) Each organised church with a membership of at least one hundred and fifty (150) members 
shall be further empowered to choose, through and from its delegation, one (1) additional 
member of the Recommendations Committee for its first one hundred and fifty (150) members 
and one for each additional two hundred and fifty (250) of its membership or major fraction 
thereafter. 

(iii) The persons thus selected, together with the British Union Conference president or his 
designee, who shall act as chairperson of this committee, shall be responsible for nominating 
all standing committees to be appointed by the session. 

 
 The Recommendations Committee shall nominate from the delegation the following standing 

committees at the sessions of this Conference: 
 
 Nominating Committee 
 Constitution Committee 
 Plans Committee 
 Credential and Licences Committee 

 
(b) Nominating Committee 
 The chairperson of the session Nominating Committee shall be the president of the British 

Union Conference, or in his absence his designee; and further the Nominating Committee shall 
consist of from nine to fifteen  (9-15) members, excluding the chair. 

 
 The composition of this committee shall be balanced, as nearly as possible,  between 

employees of this Conference and  lay persons  representing various segments of the work and 
territories of this Conference. Incumbent officers and departmental directors shall not be 
members of the Nominating Committee.  Incumbent members of the Conference Executive 
Committee shall not serve as members of the Nominating Committee. 

 
(c) Constitution Committee 
 This committee shall consist of from nine to fifteen (9-15) members, excluding the chair.  The 

committee shall function between the regular sessions as a standing committee, and shall 
submit its reports and detailed recommendations to the Executive Committee for consideration 
by the next session. (See Article 19) 

(d) Plans Committee 

 This committee shall consist of from twenty-five to thirty-five (25-35) members, excluding the 
chair.  Should the matters under review and study by the Plans Committee so require, the 
committee may divide itself into sub-sections for the purpose of drafting proposals to be 
approved by the full committee prior to presentation to the session. 
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(e) Credentials and Licences Committee 
 This committee shall consist of from nine to fifteen (9-15) members, excluding the chair. The 

committee shall recommend to this Conference in session the granting of suitable credentials 
and licences to such employees and lay preachers that the committee shall consider suitable to 
work in this Conference, and ask this Conference in session to approve the 
ordination/commissioning of such persons as shall have given proof of their calling to the 
ministry. 

 
 The credentials or licences granted or issued by this Conference in session shall remain in force 

and be valid until the next regular session unless previously terminated by this Conference in 
extraordinary session. Between sessions the Executive Committee is authorised to perform 
such duties. 

ARTICLE 8 - VOTING 

On all questions only delegates may vote and each delegate to the session shall have one vote.  The 
chairperson of the session shall have a personal vote and in case of equality of votes shall also have a 
casting vote. 

ARTICLE 9 - POWERS OF SESSIONS 

(a) This Conference in regular session shall have power to determine all matters and things for the order 
and good administration of this Conference and regulation of its affairs.  

(b) The plans and policies adopted by this Conference in session shall be in harmony with the plans and 
policies of the British Union Conference. 

ARTICLE  10 - ELECTIONS 

(a) This Conference in regular session shall elect: 

(i) Executive Officers 

(ii) Departmental Directors and Associates 
(iii) Members of the Executive Committee 

(b) Persons elected under this section shall hold their respective offices or appointments until the next 
regular session of this Conference unless their offices or appointments are previously terminated by 
this Conference in extraordinary session or by the Executive Committee in counsel with the British 
Union Conference officers. 

 

ARTICLE 11 - OFFICERS AND DEPARTMENTAL DIRECTORS 
AND THEIR ASSOCIATES, AND THEIR DUTIES 

(a) The Executive Officers of this Conference shall be: 

(i) President 
(ii) Secretary 

(iii) Treasurer 

They shall work in consultation with each other. 

 
(b) President 
 The President shall supervise the general work of this Conference, open and preside at sessions 

of this Conference, and also at all meetings of the Executive Committee, and  work in the 
general interest of this Conference as the Executive Committee shall direct. 
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(c) Secretary 
 The Secretary shall work under the direction of the Executive Committee and shall keep a 

record of all proceedings of the sessions of this Conference and of the meetings of the 
Executive Committee and perform such other duties as usually  pertain to this office. 

(d) Treasurer 

 The Treasurer shall receive all monies pertaining to this Conference, keep an account of same, 
and disburse them as the Executive Committee shall direct. The Treasurer shall make a full 
report thereof at regular sessions of this Conference and at such times as may be requested by 
the President or as prescribed by the Executive Committee, and perform such other duties as 
usually pertain to this office.   
 
Bank accounts approved by the Executive Committee shall be operated by the Treasurer and/or 
such other individuals as may be authorised by the Executive Committee. 

(e) Departmental Directors and Associates 
 It shall be the duty of the director and associates in charge of a department to promote the 

general interests of the work entrusted to that department, to provide such statistical reports as 
may be required, and to perform all other duties usually pertaining to the office of such 
departmental director and associates. Departmental directors and associates shall work under 
the direction of the Executive Committee and the supervision of the President and shall occupy 
an advisory capacity to the local churches. 

ARTICLE 12 - EXECUTIVE COMMITTEE 

(a) The Executive Committee shall consist of not less than fourteen (14) and not more than seventeen 
(17) persons of whom the President (who shall be the Chairperson of the Committee), the Secretary 
(who shall be the Secretary of the Committee) and the Treasurer shall be members by virtue of their 
respective offices and subject to Article 15 (a).  

(b) The Executive Committee may delegate any of its functions to sub-committees of three (3) or more 
persons appointed by it, but at least one member of every sub-committee must be an Executive 
Committee member, and all proceedings of sub-committees must be reported promptly to the 
Executive Committee.  Any subcommittee will be bound by its terms of reference. 

(c) The Executive Committee may appoint committees consisting of three (3) or more persons to advise 
it on any matter and may authorise them to co-opt non-voting members: all recommendations of 
such committees must be reported promptly to the Executive Committee for its consideration and 
decision.  

ARTICLE 13 - AUTHORITY OF EXECUTIVE COMMITTEE 

(a) Between sessions the Executive Committee shall manage the affairs of this Conference exercising 
all the powers of this Conference in session subject to this Constitution and directives of this 
Conference in session.  

(b) The power in (a) shall include the acquisition of property (of whatsoever nature) for the use, benefit 
or purposes of this Conference and the power to manage, dispose of or otherwise deal with that 
property (subject always to the specific trusts effecting the same). Insofar as any such property is 
vested in the legal corporation of this Conference or any other company, corporation or person to 
give directions to that body or person as to the management and disposal of such property as this 
Conference shall deem expedient in harmony with Article 18. 

(c) The Executive Committee in counsel with the British Union Conference officers may between 
sessions remove from office any officers of this Conference, or from the Executive committee any 
members thereof, provided that such action has the consent of at least two-thirds of the members of 
the Executive Committee by personal vote or by signature to a resolution in writing submitted to all 
the members of the  Executive Committee. Separate copies of such resolutions may be signed for 
this purpose. 
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(d) The Executive Committee shall be responsible for the implementation of plans and policies made by 
the Conference in session, and shall report to the next session concerning the implementation of 
those plans.  Copies of plans voted at the previous session, and minutes, shall be made available to 
delegates at least fourteen (14) days prior to the session. Lists of delegates to a session shall be made 
available to delegates at the session. 

ARTICLE  14 - EXECUTIVE COMMITTEE MEETINGS AND NOTICES 

(a) Meetings of the Executive Committee may be called at any time by the president, or in his absence 
by the secretary or upon the written request of the majority of the Executive Committee. 

(b) Subject to paragraph (d), fifty one percent (51%) of the Executive Committee members, including 
the chairperson, shall, after due notice to available members, constitute a quorum, and shall be 
empowered to transact any  necessary business. 

(c) Minority meetings of less than fifty one percent (51%) but not less than five (5) members of the 
Executive Committee, including at least one (1) of the Executive Officers, may be held for the 
transaction of necessary urgent business, but all action at such meetings must be reported promptly 
to the other members of the Executive Committee and shall be minuted at the next regular meeting 
of the Executive Committee. 

(d) Any member of the Executive Committee who has any personal or financial interest in any matter to 
be discussed or determined at a meeting thereof (whether direct or indirect) must declare their 
interest in advance of any discussion thereon and absent themselves from the discussion, and may 
not vote nor be counted in the quorum for that part of the meeting. 

(e) In this constitution the expression ‘meeting’ includes, except where inconsistent with any legal 
obligation: 

(i) a physical meeting 
(ii) a video conference, an internet video facility or similar electronic method allowing 

simultaneous visual and audio participation; and 

(iii) telephone conferencing. 

ARTICLE 15 - REMUNERATION AND EXPENSES 

(a) Not more than half the members of the Executive Committee may be employed by this Conference. 
(b) The remuneration  and expenses of any such members shall be determined annually, and may from 

time to time be adjusted, by the British Union Conference Executive Committee within the 
parameters set by its Remuneration and Audit Committee. 

(c) Subject thereto, no member of the Executive Committee may receive remuneration or any other 
financial benefit (excepting reimbursement of reasonable out-of-pocket expenses) at the cost of this 
Conference, except that the Executive Committee may have power to provide indemnity insurance 
for themselves out of the income of the charity.  The insurance shall not extend to: 

(i) Any claim arising from any act or omissions which: 
(A) the members of the Executive Committee knew to be a breach of trust or breach of duty; 

or 

(B) was committed by the members of the Executive Committee in reckless disregard of 
whether it was a breach of trust or a breach of duty or not; and 

(ii) the costs of an unsuccessful defence to a criminal prosecution brought against the members of 
the Executive Committee in their capacity as trustees of the charity. 

(d) The Executive Committee, with at least one of the officers of the British Union Conference present, 
shall determine annually and may from time to time adjust the remuneration and expenses of all 
other employees for the ensuing year within the parameters set by the British Union Conference 
Remuneration Audit Committee. 

(e) The salaries of persons who may be temporarily employed by this Conference shall be fixed by the 
Executive Committee. 
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ARTICLE 16 - SOURCES OF FUNDS 

(a) The sources of funds of this Conference shall be: 

(i) Tithe income from the organised churches, companies and isolated members within its 
territory. 

(ii) Any other grants made to this Conference by Seventh-day Adventist organisations and 
receivable by this Conference; 

(iii) Any rents arising from property owned by or on behalf of this Conference; 
(iv) Any returns from investments made by this Conference out of its own resources; 

(v) Any income arising out of the day to day business operations of this Conference; 

(vi) Any gifts, donations, legacies, or similar monies made or payable to this Conference; 

(vii) Any other income in cash or in kind reasonably deemed to be receivable by this Conference; 
 it being understood that all such income should be subject to legal entitlement on the part of this 

Conference, and should be given for and used in the furtherance of its Purpose. 

(b) This Conference may receive, hold in trust, and forward any third party funds channelled through it 
to the British Union Conference, or the Trans-European Division of Seventh-day Adventists and the 
General Conference of Seventh-day Adventists or, within the territory of the British Union 
Conference, to the Seventh-day Adventist Retirement Plan or to any conference, mission, or 
Seventh-day Adventist institution. 

ARTICLE  17 – APPLICATION OF FUNDS 

(a) The funds of this Conference, including all donations, grants, rents, contributions and bequests shall 
be paid into such accounts in the name of the North England Conference of Seventh-day Adventists 
at such bank or banks as the Executive Committee shall from time to time approve, and shall be 
withdrawn only by persons authorised by resolution of the Executive Committee. 

(b) All funds received by this Conference for its general purposes shall be applied in furtherance of the 
Purpose; all funds received or held in trust for another body under Article 16 (b) shall be transmitted 
to the governing body thereof; and all funds received for specific objects within or connected with 
the Purpose shall be applied for the specific objects for which they are respectively given. 

(c) Subject to Article 3 (b) (ii) funds shall not in any circumstances be paid or lent for the benefit of 
individuals, firms or private companies. 

(d)  This Conference shall keep such accounts and financial records as are required by law, and the 
accounts shall be audited annually by a person eligible to be a company auditor under section 25 of 
the Companies Act 1989 (or any provision which re-enacts or replaces it).  Statements of account 
shall be sent annually to the British Union Conference and the Charity Commissioners. 

(e) This Conference shall be responsible for the books of account of the local church treasurers to be 
audited at least once each calendar year. 

ARTICLE 18 - ACQUISITION AND DISPOSAL OF CHURCH PROPERTY 

The legal corporation, Seventh-day Adventist Association Limited, formed and controlled by the British 
Union Conference shall be the regular trustee for this Conference to acquire, hold, manage, dispose of or 
deal with real and personal property for and on behalf of or for the use, benefit, or purposes of this 
Conference, but subject to any specific trusts relating to such property and generally to conform with such 
directions, if any, as are from time to time given to it by or on behalf of this Conference. 

ARTICLE 19 - AMENDMENTS 

(a) This Constitution may be amended by a resolution passed by a two-thirds majority of the voters 
present and voting at any regular session, provided that: 
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(i) at least twenty-eight (28) days notice of any proposed change has been given.  
(ii) should it be necessary at any time to call an extraordinary session for the amending of this 

Constitution, due notice shall be given in the call for such extraordinary session of any 
proposal concerning any amendment or amendments. 

(iii) no amendment shall be made which would alter the Purpose as set forth in Article 3 (a) and no 
amendment shall be valid if its effect would be that this Conference ceased to be a charity 
according to English law. 

(b) Notification of all amendments to this Constitution shall be given to the British Union Conference 
and to the Charity Commissioners. Prior written approval for any amendment which would confer 
any benefit on any of the members of the Executive Committee must be obtained from both 
Organisations. 

ARTICLE 20 - DISSOLUTION OF CONFERENCE 

(a) The dissolution of this Conference may be effected by a three-fourths vote of the delegates present 
and voting, at any regular or extraordinary session of this Conference, provided that, if it is proposed 
to dissolve this Conference at an extraordinary session, notice of the proposal to dissolve shall be 
given in the call for an extraordinary session. 

(b) After all claims against this Conference have been satisfied, including claims made by any former 
employees or members of their families arising out of previous employment, any remaining funds 
shall be transferred to the British Union Conference for application in harmony with its Purpose.  
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 1 NEC 62nd Session, 21 – 24 July 2016 

 

NORTH ENGLAND CONFERENCE OF SEVENTH-DAY ADVENTISTS 
SIXTY SECOND SESSION: 21 – 24 JULY 2016 

BOLTON WHITES 

DRAFT MINUTES 

Thursday, 21 July 2016 at 9.45 a.m. 
 
CHAIRMAN: Pastor Lorance Johnson 
SECRETARY:  Pastor John Ferguson 
 

OPENING 
SESSION 

 
Pastor Lorance Johnson welcomed Pastor Jerry Page, GC Ministerial Secretary, the 
delegates, invitees and the members who came to attend the Session.  Jerry Page 
expressed his appreciation to share the time with us in Bolton and extended his wife’s 
wishes for us. 
Opening prayer was by Sister Frederica Reid, NEC Area 5 Prayer Ministries 
Coordinator followed by the opening hymn ‘Guide Me O Thou Great Jehovah’. 
Jerry Page’s devotional was based on warning others, humbling ourselves and 
confession of our sins.  The texts were: Matthew 24; Joel 1: 13, 14; Joel 2: 14–17 and 
Joel 3.  Pastors: Curtis Murphy and Jerry Page prayed. 
 

OPENING 
CEREMONY 

 

Pastor Lorance Johnson offered sincere appreciation to Pastor Page for his devotional 
message. He welcomed everyone from across the North England Conference territory 
that their attendance would be an act of dedication to God and to elect the future leaders 
of our church. 
 
Pastor Paul Jayaraj, the local Pastor, welcomed the delegation to Bolton.  
 
Pastor Ferguson introduced Pastor Richard Brooks as the Events Manager for the 
duration of the Session.   
 
The Chair stated that we had 225 delegates out of the possible 323 delegates registered.  
The quorum requires 51% or 164 delegates to be registered at the start of business, so 
the Chairman declared the Session open. 

 

FIRST 
BUSINESS SESSION 

1 

A period of time was given to explain the process and use of the electronic voting 
system followed by a period of successful testing. 
 
VOTED 
To use the electronic devices whenever possible as part of the voting system.   
 

 
 
 

ELECTRONIC 
VOTING DEVICES 

2 
 

VOTED 
To seat the following 33 individuals as additional Regular Delegates, in harmony with 
Article 6 (b) (iii) of the Constitution. 
 
Invitees Pastor Jerry Page, GC Ministerial Assoc. Secretary 

Pastor Ian Sweeney, BUC President 
Mr Earl Ramharacksingh – BUC Treasurer 
Mrs Sharon Platt-McDonald – BUC Women’s  

Ministries, Health Ministries, Disability Director 
Mr Leslie Simpson – Aberdaron Manager 
Pastor Desmond Rafferty – Adventist Discovery Centre 
Mrs Anne Pilmoor – BUC Education Director 

SEATING 
ADDITIONAL 
DELEGATES 

3 
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Pastor Douglas McCormac – SEC Executive Secretary 
Pastor Julian Hibbert – Editor, Stanborough Press 
 

Retirees Pastor Llew Edwards – BUC Ministerial Secretary 
Pastor Adrian Broome 
Mr Marcus Dove 
Pastor Dalbir Masih 
 

Bible Instructors Mrs Rose Gomez 
Mr George Hamilton 
 

Ministerial Intern Mr Derek Simon  
 

Commissioned Minister 
License 

Mr Ian Philpott 

Licensed Ministers Mr Micah Campbell 
Mr Pardon Chenjerai 
Mr Samuel Gardner 
Mr Jonathan Holder 
Mr Isaac Liburd 
Mr Roman Smejkal 
Mr Acquoi Karbah 
Mr Eric Lawrence 
Mr Obinnaya Iheoma 
Mr Lloyd Lambert 
Mr John Francis 
Mr Paul Willmott-Dhanaraj 
 

Department Sponsors Mr Noah Naylor – Literature Evangelism  
 

PEACE Int. Co-ordinator Mr Craig Gooden 
 

NEC Office Staff Mrs Voahangy Bohoussou 
Miss Yvonne Chambers  
Miss Orlene Dunkley  
Mr Jorge Fernandes 
Mrs Rachel Graham-Tohue 
Mr Arunas Klimas 
Miss Yvonne Weekes 
 

 

VOTED 
To accept into the fellowship of the North England Conference of Seventh-day 
Adventists the following 8 congregations organised as churches during the 
quadrennium: 
 

Name Organised Date 

• Manchester Gorton 2 February 2013 
• Leicester St Matthew’s 31 January 2015 
• Rochdale 18 March 2015 
• Manchester Piccadilly 18 April 2015 
• Huddersfield Fartown 28 November 2015 
• Northampton Harleston Road 30 January 2016 
• Birmingham Winson Green 12 March 2016 
• Birmingham Bearwood 21 May 2016 

 
 

NEW CHURCHES 
4 
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VOTED 
To seat the following number of delegates for these new churches: 
 

• 1 - Manchester Gorton 
• 1 - Leicester St Matthew’s 
• 1 - Rochdale 
• 1 - Manchester Piccadilly 
• 1 - Huddersfield Fartown 
• 1 - Northampton Harleston Road 
• 2 - Birmingham Winson Green 
• 1 - Birmingham Bearwood 

 
The following new church submitted no delegate(s): 

• Leeds New Generation 
 

 

SEATING OF 
DELEGATES OF 

NEW CHURCHES 
5 

VOTED 
• To accept and follow the Rules of Order as outlined in the Session Report Book: 

pages 3 - 8. 
• To allocate no more than three minutes per delegate, when they are commenting 

on reports. 
 

PROCEDURES 
RULES OF ORDER 

6 

VOTED 
• To adopt the Agenda as outlined in the Session Report Book: pages 9 – 10. 

 

PROCEDURES 
AGENDA 

                                     7 
  

• To waive the reading of the Minutes of the 61st Session (Appendix 2) held on 
13–14 September 2016 at Cheltenham Racecourse Conference Centre on pages 
185 - 207. 

 

MINUTES 
8 
 

Parliamentarian 
• It was announced that Pastor Douglas McCormac, SEC Executive Secretary is 

to serve as the Parliamentarian for the NEC Session. 
 

PARLIAMENTARIAN 
9 

A MOTION was put to the delegates by the Chair that Directors are limited to 10 
minutes or less in giving their presentations, that there should be a stage manager to 
monitor and that questions and comments are limited to no more than 3 minutes per 
person. 
Following discussion an AMENDMENT was made to extend by 15 minutes the Youth 
and Church Planting reports. 
 

VOTED  
To limit the time allotted to each delegate to 3 minutes and to extend the Church 
Planting and Youth Ministries Reports by 15 minutes. 
 

TIMING OF 
REPORTS 

10 
 

VOTED 
To allow the Director to present two reports and adjust the timing in the Agenda. 
 

Church Planting & 
Personal Ministries 

Reports 
11 
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Whereas a motion was presented by the NEC Executive Committee to reduce the 
budgets for Officers and Directors from 8 to 5.5 outlined as follows: 
 

DEPARTMENT CURRENT PROPOSED 
Children’s Ministries 0.5 0.5 
Communication 0.5 0.5 
Family Ministries  0.5 0.5 
Health Ministries 0.5 0.5 
Ministerial Association  1.0 0.5 
Personal Ministries / Sabbath School /  
Community Services 

1.0/0.5/ 
0.5 

1.0 

Stewardship  0.5 0.5 
Women’s Ministries 0.5 0.5 
Youth / Pathfinders  1.0/1.0 1.0 

Total 8.0 5.5 
 

MOTION 
That the Nominating Committee should not exceed 5.5 budgets when selecting the 
Administrative Officers and Directors who will be serving during the next 
quadrennium. 
 
VOTED 
Not to accept the motion.  
 

 

Budgets 
12 

 
 
 
 
 
 

VOTED 
To endorse the recommendation of the delegates selected from each church prior to the 
Conference Session to serve on the Recommendation’s Committee: 
 

RECOMMENDATION 
COMMITTEE 

13 

Title First Name Surname Name of Church Area 

Mrs Bernette Stovell Carlisle 1 
Mrs Estery Mwanjoka Darlington 1 
Mr Colin Woodford Middlesbrough 1 
Mrs Girlie-Mae Andrada Newcastle Upon Tyne 1 
Mrs Jennifer Allen Blackburn 2 
Mr Prem David Wilson Bolton 2 
Mr Howard Fletcher Bury-Fishpool Comm. 2 
Mr Michael Njolomole Manchester Gorton 2 
Mrs Marcia Anderson Manchester Longsight 2 
Mr David Chitokomere Manchester North 2 
Miss Clarissa  Lewis Manchester North 2 
Mr Prince N. Daniel Manchester Piccadilly 2 
Mr Mike Bhebe Manchester South 2 
Mr Azar Norman Manchester South 2 
Mr Hugh Picart Manchester South 2 
Mr Sureen Rayavarapu Manchester Southern Asia 2 
Miss Maureen Clarke Oldham 2 
Ms Mpho Kgosiemang Preston 2 
Mr Peter Kirwan Preston 2 
Mr Philip Emm Ringway Life 2 
Mr Irvin Reid Rochdale 2 
Mrs Yvonne Lauder Salford 2 
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Mr Clive  Palmer Salford 2 
Mr Baltimore Mbele Stockport 2 
Mr Felix Da Silva Wallasey 2 
Mr Marios Tete Bradford 3 
Mr Stephen  Ham Chesterfield 3 
Mr Elisha Muringani Doncaster 3 
Mr Samuel Mahlangu Halifax 3 
Mrs Patricia Clarke Huddersfield 3 
Mr Radcliffe Shakes Huddersfield - Fartown 3 
Miss Marang Kesupile Hull 3 
Mr John Manganye Leeds Beeston 3 
Mr Nqabayezwe Ndlovu Leeds Central 3 
Mrs Miriam Ntanga Nhubu Leeds Central 3 
Mr William Ofori Leeds Central 3 
Miss Valerie Grossett Sheffield Burngreave 3 
Mr Randolph Snr Prime Sheffield Burngreave 3 
Mr Resistance Muroiwa Sheffield Carter Knowle 3 
Mrs Marlene Lee Sheffield Manor 3 
Mr Jackson Moonga York 3 
Mr Everton Haslam Burton Upon Trent 4 
Mr David Elysee Derby Bethel 4 
Mr Garfield  Lynch Derby Chester Green 4 
Mrs Rosemary  Bull Grantham 4 
Mr Andrew Puckering Grantham 4 
Mr Abidan Muhayimana Grimsby 4 
Mrs Ava-Gail Manradge Nottingham Bulwell 4 
Mr Devon Elliott Nottingham Central 4 
Mrs Sharon Wallace Nottingham Central 4 
Mr Norman Munyati Nott’m The Upper Room 4 
Mr Derick Sergeant Nott’m The Upper Room 4 
Mrs Consolata Tsvangirai-Mahachi Scunthorpe Frodingham Rd 4 
Mr Roger  Anscombe Sutton in Ashfield 4 
Mr Mark Sinclair B‘ham Aston-Newtown 5 
Mr Michael Asare Birmingham Bearwood 5 
Mr Horace Radcliff Birmingham Bournville 5 
Mrs Vevine Braddy-Reid Birmingham Breath of Life 5 
Mr Johannie Dawati Birmingham Camp Hill 5 
Mrs Jennifer Thomas-George Birmingham Camp Hill 5 
Mrs Joy Thompson Birmingham Camp Hill 5 
Miss Karen  Weekes Birmingham Camp Hill 5 
Mrs Diane Allen Birmingham Castle Vale 5 
Mr Trevor Davis Birmingham Erdington 5 
Mrs Collette Woodburn Birmingham Great Barr 5 
Mrs Vivienne Empawi Birmingham Halesowen 5 
Mr Winston Brown Birmingham Handsworth 5 
Dr Patrick Lowe Birmingham Handsworth 5 
Miss Deborah Mardner Birmingham Handsworth 5 
Mrs Icilda Mardner Birmingham Handsworth 5 
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Mrs Sharon Scott Birmingham Ladywood 5 
Mr  Thomas Lindsay Birmingham Ladywood 5 
Mrs Jean Whittingham Birmingham Northfield 5 
Mr Paul Legah Birmingham Oxhill 5 
Mr  Fred Evans Birmingham Windsor St 5 
Miss Amanda Gardiner Birmingham Windsor St 5 
Mr Otis Carey Birmingham Winson Green 5 
Mr  John Callam Birmingham Yardley 5 
Mr Chaman Lall Mall Langley 5 
Mr Mkokheli Nkomo Perry Beeches 5 
Miss Tasha-Gaye Holness Smethwick 5 
Mr Mark Taylor Walsall 5 
Miss Tonimarie Sawyers Dudley 6 
Mrs Winsome Brown-Baadjes New Life Community  6 
Mr Javon Salmon Stoke on Trent 6 
Mrs Rosemarie Kerr West Bromwich 6 
Mr Horatio Eric Lawrence Wolverhampton Bilston 6 
Mr Mark Langston Wolverhampton Central 6 
Mr Thamsanqa Mabi Wolverhampton Central 6 
Mr Andrew Sibanda Wolverhampton Central 6 
Mrs Verona Roberts Wolverhampton GBK 6 
Mr Simon Rose Wolverhampton GBK 6 
Mr Troy Smith Wolverhampton Pendeford 6 
Mr Sam A. Walters Wolverhampton Wednesfield 6 
Mr Edward Sangster Worcester 6 
Mr Masimba Mavaza Corby 7 
Mr Vusumzi Mhlanga Coventry Central 7 
Mr Martin Mpala Coventry Central 7 
Mr Chris Sweeney Coventry Henley Green 7 
Mr Alan Sven Ohman Kettering 7 
Mrs Pauline Matturi Leicester Central 7 
Mr Nkosana Mthimkhulu Leicester Central 7 
Mr Thulani Thebe Leicester Central 7 
Mrs Lady Sally-Ann Flemmings-Danquah Leicester St Matthews 7 
Mr Nkululeko Ndlovu Leicester West 7 
Mr Malcolm Hayles Loughborough 7 
Mr Adedayo Falade Northampton Central 7 
Ms Sylvia Pierrotte Northampton Central 7 
Mrs Ingrid Sharpe Northampton Harlestone Rd 7 
Mrs Grace Charles Nuneaton 7 
Mr John Gutu Rugby 7 
Mrs Grace Charles Nuneaton 7 
Mr Stafford Brooks Tamworth 7 
Mr Edwin Abacan Wellingborough Stanton Cl. 7 
   TOTAL 114 
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To note that M Dove assumed the role of Chair 
MOTION  
To request a statement on the matter that caused the resignation of the Treasurer and the 
suspension of Pastors Johnson and Ferguson; and if there were any decisions on the 
findings of the investigation.  
 
RESPONSE 
The BUC President, Pastor I Sweeney, informed the delegation that investigations were 
taking place which had not yet been completed. The Committee had not found any 
matters which required discipline, however the process is still ongoing.  
 
Following this statement questions were raised by delegates. 
 
VOTED 
To move forward with the business of the day and to seek clarification regarding the 
questions raised by the delegates.  
 

STATEMENT ON 
THE 

INVESTIGATIONS 
OF  

ADMINISTRATIVE 
OFFICERS 

14  
 

CHAIRMAN: Mr Marcus Dove 
PARLIAMENTARIAN: Pastor Douglas McCormac 
 

VOTED 
To accept the President’s report presented by Pastor Lorance Johnson. 
 

 

PRESIDENT’S 
REPORT 

15 

VOTED 
To accept the Executive Secretary’s Report presented by Pastor John Ferguson. 
 

EXECUTIVE 
SECRETARY’S 

REPORT 
16 

 
VOTED 
To accept the Treasurer’s Report presented by Miss Eliette Lozeil (Interim Treasurer) 
and Mr Earl Ramharacksingh, BUC Treasurer. 
 

TREASURER’S 
REPORT 

17 

MOTION 
Following the failure of the motion on the 5.5 budgets. The following budgets were 
proposed. 
 

Health Ministries - 50% Family Ministries -  50% 
Youth & Pathfinder Ministries - 100% Communications -  50% 

Stewardship Ministries - 50% Personal Min. & Sabb. Sch. -  100% 
Children’s Ministries - 50% Ministerial Association - 50% 

Women Ministries -  50%   
 
VOTED 
To accept 8 budgets for the elected personnel. 

 

TREASURER’S 
REPORT: 

PERSONNEL 
BUDGET 

PROVISION 
18 

 
 
 
 
 
 

The Session was adjourned. 
 

ADJOURNED 

 
CHAIRMAN: Pastor Llew Edwards 
PARLIAMENTARIAN: Pastor Douglas McCormac 
 
There was a quorum of 157 delegates to start the second business session after lunch. 
 

 
SECOND BUSINESS 

SESSION 

VOTED 
To accept the Personal Ministries report presented by Pastor Michael Simpson. 

PERSONAL 
MINISTRIES 

REPORT 
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19 
 

VOTED 
To accept the Women’s Ministries Report presented by Mrs Geraldene Farmer. 

WOMEN’S 
MINISTRIES 

REPORT 
20 

 
VOTED 
To accept the Church Planting report presented by Pastor Michael Simpson. 
 

CHURCH PLANTING 
REPORT 

21 
 

VOTED 
To accept the Sabbath School report for the adult division, presented by Miss Beulah 
Plunkett. 

SENIOR SABBATH 
SCHOOL REPORT 

22 
 

VOTED 
To accept Communication’s Report presented by Mrs Geraldene Farmer. 
 
 

COMMUNICATION 
REPORT 

23 
 

VOTED 
To accept the report from the Recommendations Committee that the following persons 
serve as the Nominating Committee under the Chairmanship of Pastor Ian Sweeney: 
 
Area 1 Mr Colin Woodford Middlesbrough 
Area 2 Mr Clive Palmer Salford 
 Pastor E Daniel Sundararaj Minister 
Area 3 Miss Valeria Grossett Sheffield Burngreave 
 Pastor Ikwisa Mwasumbi Minister 
Area 4 Mrs Rosemary Bull Grantham 
 Mr Levon Johns Nottingham Central 
Area 5 Mr Eric Lawrence Licenced Minister 
 Mr Horace Radcliff Birmingham Bournville 
 Mr Fred Evans Birmingham Windsor Street 
 Mrs Cislyn Morgan-Davis Birmingham Erdington  
Area 6 Mr Sam Walters Wolverhampton Wednesfield 
Area 7 Mrs Ingrid Sharpe Northampton Central 
Area 8 Mrs Winson Brown-Baadjes NEC Church (B’hamNew Life Com.) 

 

RECOMMENDATION 
COMMITTEE 

REPORT – 
NOMINATING 
COMMITTEE 

24 
 
 
 
 
 
 
 
 
 
 
 
 

 
Pastor Jerry Page’s devotion focused on the following texts - John 13, John 14:1-3, 12-
16; John 15: 5, 7-8, 16.  He encouraged us to abide in Jesus. 

EVENING 
DEVOTION 

 
 
Friday, 22 July 2016   
 

 

CHAIRPERSON: Mr Marcus Dove 
PARLIAMENTARIAN: Pastor D McCormac 

THIRD BUSINESS 
SESSION 

 
 
VOTED 
To accept the Youth Department report presented by Pastor Alan Hush.  
 

 
YOUTH REPORT 

25 

VOTED 
To accept the Family Ministries Report for presented by Pastor Paul Liburd. 
 

FAMILY 
MINISTRIES 

REPORT 
26 

 
VOTED CHURCH GROWTH 
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To accept the Church Growth report presented by Pastor Michael Simpson. 
 

REPORT 
27 

VOTED 
To accept the Adventist Muslim report presented by Pastor Michael Simpson. 
 

ADVENTIST 
MUSLIM REPORT 

28 
 

VOTED 
To accept the report from the Recommendations Committee that the following persons 
serve as the Credentials and Licencing Committee under the Chairmanship of Pastor 
Llew Edwards.  

RECOMMENDATION 
COMMITTEE 

REPORT 
 – CREDENTIAL AND 

LICENCING 
COMMITTEE 

29 
 

Area 1 Pastor P Jeynes Minister 
Area 2 Mr David Chitokomere 

Mr Irvin Reid 
Manchester North 
Rochdale 

Area 3 Mr Nqabayezwe Ndlovu Leeds Central 
Area 4 Pastor Curtis Murphy 

Pastor Peter Sayers 
Minister 
Retired Minister 

Area 5 Mrs Vevine Braddy-Reid Birmingham Breath of Life 
 Pastor Aster Bruce Minister 
 Pastor Obinnaya Iheoma Licenced Minister 
Area 6 Pastor Samuel Appiah Minister 
 Mr Mark Langston Wolverhampton Central 
Area 7 Mr Nkosana Mthimkhulu Leicester Central 
Area 8 Pastor Rainford McIntosh Minister 

 
 

 

VOTED 
To accept the report from the Recommendations Committee that the following persons 
serve as the Plans Committee under the Chairmanship of Mr Earl Ramharacksingh, 
BUC Treasurer : 
 

Area 1 Mrs Girlie-Mae Andrada Newcastle 
 Mr Oswell Mudimu Middlesbrough 
Area 2 Leebert Hughes Manchester North 
 Ms Christine King Salford 
 Dr Karl Kuma Stockport 
 Aaron Stewart Manchester South 
Area 3 Mr Radcliffe Shakes Huddersfield-Fartown 
Area 4 Mr Glendon Harris Nottingham Bulwell 
 Mr Norman Munyati Nottingham-the Upper Room 
 Mr Andrew Puckering Grantham 
 Mr Tendai Rushwaya Nottingham Central 
Area 5 Mr Micah Campbell Licenced Minister 
 Mr Pardon Chenjerai Licenced Minister 
 Mr Mark Larman Birmingham Handsworth 
 Ms Sharon Scott Birmingham Ladywood 
 Mr Mark Sinclair Birmingham Aston-Newtown 
 Mrs Joy Thompson Birmingham Camp Hill 
Area 6 Mrs Rose Kerr West Bromwich 
 Mr Troy Smith Wolverhampton Pendeford 
Area 7 Mr John Gutu Rugby 
 Thulani Thebe Leicester Central 
Area 8 Mrs Vivienne Empawi NEC Church (Halesowen) 

 
RECOMMENDATION 

COMMITTEE 
REPORT 
– PLANS 

COMMITTEE 
30 
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 Ms Collette Woodburn NEC Church (Great Barr) 
 

 



63RD Session of North England Conference 181

 
 1 NEC 62nd Session, 21 – 24 July 2016 

 

VOTED 
To accept the report from the Recommendations Committee that the following persons 
serve as the Standing Constitution Committee under the chairmanship of the BUC 
Executive Secretary, Pastor John Surridge: 
 

Area 1 Mrs Estery Mwanjoka Darlington 
Area 2 Miss Maureen Clarke Oldham 
 Miss Clarissa Lewis Manchester North 
Area 3 Mr Resistance Muroiwa Sheff. Carter Knowle 
Area 4 Mrs Jean Gregory Nottingham Central 
 Pastor Paul Haworth Minister 
Area 5 Mr Kenneth Burt Birmingham Camp Hill 
 Pastor Jeff Nicholson Minister 
 Mr Derek Thorpe Birmingham Handsworth 
Area 6 Mr Thamsanqa Mabi Wolverhampton Central 
Area 7 Mrs Lady S A Flemmings-Danquah Leicester St Matthews 

 
 

RECOMMENDATION 
COMMITTEE 

REPORT: 
CONSTITUTION 

COMMITTEE 
31 

 

VOTED 
To accept the Ministerial Association report prepared by Pastor Richard Jackson. 
 

MINISTERIAL 
ASSOCIATION 

REPORT 
32 

 
VOTED 
To accept the Pathfinder report presented by Pastor Alan Hush  
 

PATHFINDERS 
REPORT 

33 
 

VOTED 
To accept the Children’s Ministries Report, presented by Pastor Patricia Douglas. 

CHILDREN’S 
MINISTRIES 

REPORT 
34 

 
VOTED 
To adjourn. 
Prayer by Pastor Patricia Douglas 

MOTION TO 
ADJOURN 

35 
 

 
CHAIRPERSON: Mr Marcus Dove 
PARLIAMENTARIAN: Pastor Douglas McCormack 
 

FOURTH BUSINESS 
SESSION  

 
VOTED 
To accept the Publishing Report presented by NEC Publishing Sponsor, Mr Noah 
Naylor 
 

 
PUBLISHING  

REPORT 
36 

VOTED 
To accept the Stewardship Report presented by Pastor Curtis Murphy. 

STEWARDSHIP 
REPORT 

37 
 

VOTED 
To accept the Prayer Ministries Report presented by Pastor Curtis Murphy. 
 
 

PRAYER MINISTRIES 
REPORT 

38 
 

VOTED 
To accept the Education report presented by Mrs Jenny Johnson on behalf of Mrs 
Anne Pilmoor.  
 

EDUCATION 
REPORT 

39 
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VOTED 
To adjourn 
Prayer by Pastor Richard Brooks 

MOTION TO 
ADJOURN 

40 
 

 
 
CHAIRPERSON: Mr Marcus Dove 
PARLIAMENTARIAN: Pastor Douglas McCormack 
 

FIFTH BUSINESS 
SESSION 

VOTED 
To accept the Health Ministries report presented by Mrs Grace Walsh. 

HEALTH 
MINISTRIES 

REPORT 
41 

 
VOTED 
To accept the Community Services Report presented by Mrs Grace Walsh. 

COMMUNITY 
SERVICES   

REPORT 
42 

 
VOTED 
To accept the Disability Ministries Report presented by Mrs Grace Walsh. 

DISABILITY 
MINISTRIES  

REPORT 
43 

 
VOTED 
To accept the Adventist Discovery Centre report presented by Pastor Des Rafferty. 
 
 
 

ADVENTIST 
DISCOVERY 

CENTRE REPORT 
44 

 
VOTED 
To accept the PEACE School report presented by Pastor Adam Ramdin. 

PEACE REPORT 
45 

 
VOTED 
To adjourn 
 

MOTION TO 
ADJOURN 

46 
 

 
 
SABBATH EVENING  23 July 2016  
The focus was on 2 Chronicles 7:14 highlighting the importance of prayer. 
 

SABBATH VESPERS 

CHAIRPERSON: Pastor Lorance Johnson 
PARLIAMENTARIAN: Pastor Douglas McCormack 
 

SIXTH BUSINESS 
SESSION 

The quorum to commence business was 222. 
 
Pastor Sweeney apologised that they were not able to bring a report to the delegation. 
The delegation was encouraged to spend time in prayer for the Nominating 
Committee. 
 
VOTED 
To extend the Session until 6 pm on Sunday due to the number of reports still to be 
voted. 
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Sunday, 24 July 2016  
  
CHAIRPERSON: E Lozeil 
PARLIAMENTARIAN: Pastor Douglas McCormack 
 

SEVENTH BUSINESS 
SESSION 

VOTED 
To grant Ministerial Credentials to the following persons: 
 

Pastor Samuel Appiah Pastor Solon Kyriacou 
Pastor Aster Bruce Pastor Paul Liburd 
Pastor Jeff Couzins Pastor Dan Majaducon 
Pastor Carlton Douglas Pastor Geoffrey Mapiki 
Pastor John Ferguson Pastor Victor Marshall 
Pastor Sohan Gill  Pastor Rainford McIntosh 
Pastor Garry Gordon Pastor Curtis Murphy 
Pastor Milan Gugleta Pastor Ikwisa Mwasumbi 
Pastor Paul Haworth Pastor Vernon Nambo  
Pastor Patrick Herbert Pastor Jeff Nicholson 
Pastor Orlando Holder Pastor Steve Palmer  
Pastor Alan Hush Pastor Adam Ramdin  
Pastor Richard Jackson Pastor A Rashford-Hewitt 
Pastor Peter Jeynes Pastor Michael Simpson 
Pastor George Kumi Pastor Geoffrey Smith 

 Pastor Cyril Sweeney 
 

LICENCES & 
CREDENTIALS 

COMMITTEE 
REPORT  

- MINISTERIAL 
CREDENTIALS 

47 
 
 
 
 
 
 
 
 
 
 
 

 
 

VOTED 
To grant Ministerial Licenses to the following persons: 
 

Mr Noel Apugan Mr Isaac Liburd 
Mr V Jayaraj Mr Roman Smejkal 
Mr Acquoi Karbah Mr Jaipaul Sundararaj 
Mr Lloyd Lambert  

 

LICENCES & 
CREDENTIALS 

COMMITTEE 
REPORT  

- MINISTERIAL 
LICENCES 

48 
 
 

VOTED 
To grant Administrative Ministries Credential subject to their return to office. 
 

Mrs Geraldine Farmer  
Miss Beulah Plunkett  
Mrs Grace Walsh  

 

LICENCES & 
CREDENTIALS 

COMMITTEE 
REPORT - 

ADMINISTRATIVE 
MINISTRIES 

CREDENTIAL 
49 

 
 

VOTED 
To grant Commissioned Ministerial Credential to: 

• Mrs Patricia Douglas 
• Miss Natasha Gunter  

 
 

LICENCES & 
CREDENTIALS 

COMMITTEE 
REPORT 

 – COMMISSIONED 
MINISTERIAL 
CREDENTIAL 

50 
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VOTED 
To grant Missionary Credential to the following persons: 
 

Miss Orlene Dunkley Mr Les Simpson 
Mrs Rachel Graham-Tohue Miss Yvonne Weekes 
Mrs Joycelyn Lindsey  

 
 

LICENCES & 
CREDENTIALS 

COMMITTEE 
REPORT 

 – MISSIONARY 
CREDENTIAL 

51 
 

VOTED 
To grant Missionary Licences to the following persons: 
 
Mrs Voahangy Bohoussou Mr Gideon Kumi 
Miss Yvonne Chambers Mr Sibhekinkosi Masuku 
Mr Jorge Fernandez  

 
 

LICENCES & 
CREDENTIALS 

COMMITTEE REPORT  
– MISSIONARY 

LICENSES 
52 

 
 

VOTED 
 

MOTION TO  
RECESS FOR LUNCH 

53 
 
 

 

CHAIRPERSON: Miss Elliette Lozeil 
PARLIAMENTARIAN: Pastor Douglas McCormack 
 

EIGTH BUSINESS 
SESSION 

The quorum at the commencement of business was 211. 
 

 
 

VOTED  
To accept the partial report for Pastor Richard Jackson to be the NEC President. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
PRESIDENT 

54 
 

 

Pastor Sweeney expressed his appreciation to Pastor and Sister Johnson on how they 
led with integrity and dignity and praised the Lord for their leadership. 

Appreciation to Pastor 
Johnson 

 
Pastor Sweeney welcomed Pastor and Sister Jackson and prayed that the Lord may 
richly pour His Spirit upon them as they lead the NEC. 

Welcome to Pastor 
Jackson 

 
The quorum to continue the business was 218. 
 

 

VOTED 
That should there be any names which are incorrect that the Pastor of the church 
should refer them to the new Executive Committee for ratification. 
To grant the Lay Preacher’s Credentials to the following persons: 
 
 

LICENCES & 
CREDENTIALS 

COMMITTEE 
REPORT  

– LAY PREACHER’S 
CREDENTIAL 

55 
 

Title Forenames Surname Church 
Mr Bernard Hunt Barnsley 
Mr David Patrick Barnsley 
Mr Michael Rossiter Barnsley 
Mr Matthew Scholes Barnsley 
Mr Roderick Scholes Barnsley 
Mr Seth Ayeh Birmingham Bournville 
Mrs Alethe Bailey Birmingham Bournville 
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Mr Harold Bailey Birmingham Bournville 
Mr Joseph Caines Birmingham Bournville 
Mr Joseph Empawi Birmingham Bournville 
Mrs Norma Flores Birmingham Bournville 
Mr James Haarhoff Birmingham Bournville 
Mr Billingsley Kaambwa Birmingham Bournville 
Mr Alfred Manungo Birmingham Bournville 
Mr David Mohan Birmingham Bournville 
Mrs Metron Mpofu Birmingham Bournville 
Mrs Ruth Ong'era Birmingham Bournville 
Mr Horace Radcliff Birmingham Bournville 
Mr Sulliman Taotjo Birmingham Bournville 
Mrs Vivienne Braddy-Reid Birmingham Breath of Life 
Mr Phumulani Mloyi Birmingham Breath of Life 
Mr Micho Moyo Birmingham Breath of Life 
Mr Welcome Ngwenya Birmingham Breath of Life 
Mr William B Riley Birmingham Breath of Life 
Mr Ednod Windrass Birmingham Breath of Life 
Mr David Brooks Birmingham Camp Hill 
Mrs Joyce Burrell Birmingham Camp Hill 
Mr Kenneth Burt Birmingham Camp Hill 
Mr Lescelles Chisholm Birmingham Camp Hill 
Mr Johannie Dawati Birmingham Camp Hill 
Mr Leedham Dickson Birmingham Camp Hill 
Mr Lassal Gordon Birmingham Camp Hill 
Mr Pasi Guti Birmingham Camp Hill 
Mr Jeffrey Hall Birmingham Camp Hill 
Mr Tyrone Harris Birmingham Camp Hill 
Mr Larry Joseph Birmingham Camp Hill 
Mrs Vivia McDonald Birmingham Camp Hill 
Mrs Olwen McIntyre Birmingham Camp Hill 
Mrs Mavis Miller Birmingham Camp Hill 
Mr Hilary Mitchell Birmingham Camp Hill 
Mr Clement Morgan Birmingham Camp Hill 
Miss Dominique Quebeq Birmingham Camp Hill 
Mr Richard Russell Birmingham Camp Hill 
Mr Erastus Rwigamba Birmingham Camp Hill 
Mr Errol Simon Birmingham Camp Hill 
Miss Diana Sinclair Birmingham Camp Hill 
Mrs Ethelrene Sinclair Birmingham Camp Hill 
Mrs Joy Thompson Birmingham Camp Hill 
Mr Etham Webber Birmingham Camp Hill 
Mr Vernal Welch Birmingham Camp Hill 
Mrs Christiana Greenaway-Duberry B’ham Community of Hope 
Mr Keiran McKenzie B’ham Community of Hope 
Mr Ben Eccles Birmingham Erdington 
Mr Stanley Farrell Birmingham Erdington 
Mr Steven Kazembe Birmingham Erdington 
Mr Clifford  Lewis Birmingham Erdington 
Mr Goodleisure Ngoma Birmingham Erdington 
Mr John Osei-Bempong Birmingham Erdington 
Mr Moses Dhlomo Birmingham Fellowship 
Mr Marven Gabula Birmingham Fellowship 
Mr Nothando Gabula Birmingham Fellowship 
Mr Nzwanai Huhuyana Birmingham Fellowship 
Mr Thamusanqa Khumalo Birmingham Fellowship 
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Mr  Lot  Masiane Birmingham Fellowship 
Mr Elliot Muvuti Birmingham Fellowship 
Mr Lucas Ncube Birmingham Fellowship 
Miss Nonnet Ndlovu Birmingham Fellowship 
Mr Sikhumbuzo Ngwenya Birmingham Fellowship 
Mr Mkhokheli Nkomo Birmingham Fellowship 
Mrs Kathleen Senessie Birmingham Fellowship 
Mr Ezra Sibanda Birmingham Fellowship 
Mr Sihlangu Tshuma Birmingham Fellowship 
Mr Thembelani Tshuma Birmingham Fellowship 
Mr Koheleth Bailey Birmingham Great Barr 
Miss Beverley Brown Birmingham Great Barr 
Mr Justus Dixon Birmingham Great Barr 
Mr Fitzroy Woodburn Birmingham Great Barr 
Mr Winston Brown Birmingham Handsworth 
Mr Mark Cole Birmingham Handsworth 
Mrs Lauret Fiellateau Birmingham Handsworth 
Mr Nathan Gray Birmingham Handsworth 
Mr Leonard Haye Birmingham Handsworth 
Mr Evroy Howe Birmingham Handsworth 
Mr Mark Larman Birmingham Handsworth 
Mr James Samuels Birmingham Handsworth 
Mr Michael Baker Birmingham Newtown 
Mr James Arthur Blyden Birmingham Newtown 
Mr Symon Burgher Birmingham Newtown 
Mr George Peake Birmingham Newtown 
Ms Donna Rose Birmingham Newtown 
Mr Ronford Simms Birmingham Newtown 
Mrs Angela Watson Birmingham Newtown 
Mr David Bacchus Birmingham Oxhill Road 
Mr Errol Berger Birmingham Oxhill Road 
Mr Paul Legah Birmingham Oxhill Road 
Mr Kevin Lilly Birmingham Oxhill Road 
Mr Anmol Sharon Birmingham Oxhill Road 
Mr John Stephenson Birmingham Oxhill Road 
Mr VJ Thomas John Birmingham Oxhill Road 
Mr Daniel Afilaka Birmingham Windsor St 
Mr Babatunde Ajayi Birmingham Windsor St 
Mr Sydney Bacchus Birmingham Windsor St 
Mr Randel Barrett Birmingham Windsor St 
Mr Elroy Blake Birmingham Windsor St 
Mrs Rosetta Blake Birmingham Windsor St 
Miss Claudette Bonnett Birmingham Windsor St 
Mr Warwick Bryan Birmingham Windsor St 
Mr Fred Evans Birmingham Windsor St 
Mrs Isabel Banda Blackburn 
Mrs Jane Banda Blackburn 
Mr Alwyn  Lunan Blackburn 
Mr Charles Manuel Blackburn 
Mr Simbarashe Zinyemba Blackburn 
Mr William Zinyemba Blackburn 
Mr Junior Brown Bolton 
Mr Gordon Chinembiri Bolton 
Mr Kondwani Kankondo Bolton 
Mrs Roselyn Kankondo Bolton 
Mr Paul Lettman Bolton 
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Mrs Loretta Mabena Bolton 
Mrs Constantine  Mutikani Bolton 
Mrs Leslie Noakes Bolton 
Mr Prem Wilson Bolton 
Mr John Barron Bury-Fishpool Community  
Mr Ismael Gomez Bury-Fishpool Community  
Mr Emery Igireneza Bury-Fishpool Community  
Mr Andrew Modelly Bury-Fishpool Community  
Mr Stephen John Ham Chesterfield 
Dr Winston Liaw Chesterfield 
Mr Peter Matsa Corby 
Mr Darcy Blake Coventry Central 
Mr Godwin Govathson Coventry Central 
Mr Nigel Manunure Coventry Central 
Mr Silas Mkoba Coventry Central 
Mrs Siphoso Mkoba Coventry Central 
Mrs Edith Mukada Coventry Central 
Mrs Estery  Mwanjoka Darlington 
Mr Obrain Mwanjoka Darlington 
Mrs Marie Steward Darlington 
Mr Jacek Wieczorek Darlington 
Mr Albert Biete Derby Bethel 
Mr Troy Flood Derby Bethel 
Mr Michael Mudzamiri Derby Bethel 
Mr Dumisani  Ndlovu Derby Bethel 
Mr Anthony Smith Derby Bethel 
Mr Zacharia Campbell Doncaster 
Mr Elijah Chidongo Doncaster 
Mrs Leora Hayes Doncaster 
Mr Mandala Thyoka Doncaster 
Mrs Elisabeth Carnell Grantham 
Mr Leonard Clemonds Grantham 
Mr Kevin  Cox Grantham 
Miss Alison Jeins Grantham 
Mrs Jan Pearce Grantham 
Mrs Karen Shelbourn Grantham 
Mrs Esme Joy Sutton Grantham 
Mr Stuart John Sly Grantham 
Mr Garth Till Grantham 
Mr Ira Willis Halifax 
Mr Edwin Baker Huddersfield 
Mr Clyde Facey Huddersfield 
Mr Fortune Mahlangu Huddersfield 
Mrs Eugena Moses Huddersfield 
Mr John Mowoe Huddersfield 
Mr Courtney Robinson Huddersfield 
Mr John  Lewis Kettering 
Mr Sven Ohman Kettering 
Mrs Deborah Sanders Kettering 
Mr Anthony Paul Welch Kettering 
Mr Wilson Henry Langley 
Mr Chaman Lal Mall Langley 
Mr Alfred Masih Langley 
Mr. Boota Ram Nahar Langley 
Mr Paul Satish Langley 
Mr Glenville Daniel Leeds 
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Miss Margaret Goodhall Leeds 
Miss Vonette Graham Leeds 
Mr Wilson Herbert Leeds 
Mr Geoffrey Mbugua Leeds 
Dr Richmond Muimo Leeds 
Mrs Idah Nkosana-Nyawata Leeds 
Mr Lincoln Wray Leeds 
Mr Clopas Zwidza Leeds 
Mr John Manganye Leeds Beeston 
Mrs Joy Dubique Leicester Central 
Mrs Maudestine Graham Leicester Central 
Mr Kevin James Leicester Central 
Mr Nkosana Mmthimkulu Leicester Central 
Mr Isaac Mweli Leicester Central 
Mt Thulani Thebe Leicester Central 
Mr Mtha Thebe Leicester Central 
Mrs Denise Williams Leicester Central 
Mr Christopher Zembe Leicester Central 
Mrs Millicent  Richards Long Eaton 
Mr Terence Maxfield Loughborough 
Mr John Middleditch Loughborough 
Miss Sylvia Griffiths Manchester Longsight 
Mr David Chitokomere Manchester North 
Mr Patrice Elias Manchester North 
Mrs Fortune Huruva Manchester North 
Mrs Rosalyne Kombo Manchester North 
Mr Thulani Mhlanga Manchester North 
Mr Vincent Sibanda Manchester North 
Dr Andrew Baildam Manchester Ringway 
Dr Eileen Baildam Manchester Ringway 
Mr David Brownlow Manchester Ringway 
Mrs Ann Cort Manchester Ringway 
Mr Ian Michael Cort Manchester Ringway 
Mr Philip Emm Manchester Ringway 
Mr Richard Gray Manchester Ringway 
Miss Charlene Picart Manchester Ringway 
Mr David Picart Manchester Ringway 
Mr Silas Chikengezha Middlesbrough 
Mr Ben Chisanga Middlesbrough 
Mr Herbert Dirahu Middlesbrough 

Mrs Jill Geldart Middlesbrough 

Mr Edward Konunga Middlesbrough 

Mr Arnold Mtopo Middlesbrough 

Mr Oswell Mudimu Middlesbrough 

Mrs Marion Pace Middlesbrough 

Mrs Valerie Rayner Middlesbrough 

Dr Andrew West Middlesbrough 
Mrs Rosemary West Middlesbrough 
Mrs Claradell Morgan NEC Church 
Mrs Girlie May Andrada Newcastle Upon Tyne 
Mr Joey Andrada Newcastle Upon Tyne 
Dr Maynard Hallasgo Newcastle Upon Tyne 
Mr Patrick Mashiri Newcastle Upon Tyne 
Mr Darlington Muchenagumbo Newcastle Upon Tyne 
Mr Gerald Narciso Newcastle Upon Tyne 
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Mr Victor Samwinga Newcastle Upon Tyne 
Mr Manuel Vieira Newcastle Upon Tyne 
Mr Pardon Chenjerai Northampton 
Mr Adedayo Falade Northampton 
Mr Yaw Frimpong Northampton 
Mr Emroy Fuller Northampton 
Mrs Sherlyl Lawrence Northampton 
Mr Robert McKenzie Northampton 
Miss Arlene Tuckley Northampton 
Miss Linda Tuckley Northampton 
Mr Michael Welsh Northampton 
Mr Joseph Woodburn Northampton 
Mr Nigel De Vos Northampton [Harlestone] 
Mr Giles  Fuller Northampton [Harlestone] 
Mrs Anaselia Morris Northampton [Harlestone] 
Mrs Ingrid Sharpe Northampton [Harlestone] 
Mr Lloyd Sterling Northampton [Harlestone] 
Mr John Dumenya Nottingham Bulwell 
Mr Temitayo Fakeye Nottingham Bulwell 
Mr Claude  Forde Nottingham Bulwell 
Mr Glendon Harris Nottingham Bulwell 
Mr Ernest Hines Nottingham Bulwell 
Miss Bekezela Kwesha Nottingham Bulwell 
Mr Shepard Kwesha Nottingham Bulwell 
Mrs Veronica Lewis Nottingham Bulwell 
Mr Harry Ntata Nottingham Bulwell 
Mr Michael Scott Nottingham Bulwell 
Mrs Joyce Sharpe Nottingham Bulwell 
Mr Owen Williams Nottingham Bulwell 
Mr Robert Busovsky Nottingham Central 
Miss Carol Carr Nottingham Central 
Mrs Edel Christie Nottingham Central 
Mr Devon Elliott Nottingham Central 
Mr Mark Forrester Nottingham Central 
Mr John Francis Nottingham Central 
Mr Levon Johns Nottingham Central 
Mr Amos Liburd Nottingham Central 
Ms Monica Kainja Nottingham Central 
Mr Brian Mabena Nottingham Central 
Dr Robert Mokaya Nottingham Central 
Mr  Michael Mapp Nottingham Central 
Mr Samuel Nugent Nottingham Central 
Dr Greg Ramjas Nottingham Central 
Dr Jabulani Sithole Nottingham Central 
Mrs Pearl Thompson Nottingham Central 
Mr Nathaniel Watson Nottingham Central 
Mr Calvin Williams Nottingham Central 
Mr Daniel Brady Nottingham Netherfield 
Mr Bryn Dixon Nottingham Netherfield 
Mrs Monica Riley Nottingham Netherfield 
Miss Sheila Wilkinson Nottingham Netherfield 
Ms Justina Blackwood Nottingham Upper Room 
Mr Paul Clarke Nottingham Upper Room 
Miss Diana Frempong Nottingham Upper Room 
Mrs Pearlette Griffiths Nottingham Upper Room 
Mrs Flossie Kainja Nottingham Upper Room 
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Mr George Mabeza Nottingham Upper Room 
Mr Joseph Muchina Nottingham Upper Room 
Mrs Audrey Munyati Nottingham Upper Room 
Mr Levington Ncube Nottingham Upper Room 
Miss Veronica Edwards Sheffield Burngreave 
Miss Valerie Grossett Sheffield Burngreave 
Mr Charles John Sheffield Burngreave 
Mrs Purnell Muir Sheffield Burngreave 
Mr Randolph Snr Prime Sheffield Burngreave 
Mr George Sialinda Sheffield Burngreave 
Mr Stephen Bernard Sheffield Carter Knowle 
Mrs Inez Blackburn Sheffield Carter Knowle 
Mr Wilton Blake Sheffield Carter Knowle 
Mr Neville Bussue Sheffield Carter Knowle 
Mr Henry Channer Sheffield Carter Knowle 
Mr Samuel Gittens Sheffield Carter Knowle 
Mr John David Howard Sheffield Carter Knowle 
Mr John Saddler Sheffield Carter Knowle 
Mrs Eslyn Tucker Sheffield Carter Knowle 
Mr Ashton Wynter Sheffield Carter Knowle 
Mr Andrew Yesudian Sheffield Carter Knowle 
Mr Clinton Waite Sheffield Manor 
Mrs Veda Waite Sheffield Manor 
Mrs Lois Brown Smethwick 
Mr Burgess Holness Smethwick 
Mr Moyo Ajayi Stockport 
Mr Titus Ajayi Stockport 
Mr Khim Apugan Stockport 
Mr Alphonso Dunkley Stockport 
Dr Oro Etaluku Stockport 
Mr Calvin Handfield Stockport 
Mr  Adrian Kitcher Stockport 
Mr Cocker Ochieng Stockport 
Mr Julian Popper Stockport 
Mrs Anne Velando Stockport 
Mrs Susan Anscombe Sutton in Ashfield 
Mrs Christine Buxton Sutton in Ashfield 
Mr Kenneth Gregory Sutton in Ashfield 
Mrs Eunice Mason Sutton in Ashfield 
Mr Wilfred  Mason Sutton in Ashfield 
Mr Bradley Jones Walsall 
Mr Canute Pearson Walsall 
Mr Mark Taylor Walsall 
Mr Charles Bramble Wellingborough Stanton Cl. 
Mr Ray Augustine West Bromwich 
Mr Izett Brooks West Bromwich 
Mr Brian  Kerr West Bromwich 
Mr  Masren Kerr West Bromwich 
Mrs Ettah Gwabunda Wolverhampton Bilston 
Mr Ransford Scarlett Wolverhampton Bilston 
Mr Solomon Thomandru Wolverhampton Bilston 
Mr Enos Leslie Bell Wolverhampton Central 
Mr Vincent Brown Wolverhampton Central 
Mr Simon Douglas Wolverhampton Central 
Mr Carlton Green Wolverhampton Central 
Miss Channel Grose Wolverhampton Central 
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VOTED    
To refer to the new Executive Committee the following names from Harper Bell 
School.  
 

Mr Elroy Blake Mrs Deanne Jackson 
Mr Denzil Brown Mrs Debbie Rees 
Mrs Dorcas Dawati  

 

 
LICENCES & 

CREDENTIALS 
COMMITTEE REPORT 

 – MISSIONARY 
CREDENTIAL 

56 
 

 
VOTED 
To grant Commissioned Ministry of Teaching Licenses to the following persons: 
 

Miss Diane Barnett Mrs Beverley Hamilton 
Miss Charlene Brown Mr Royston Smith 
Mrs Yvonne Brown Mrs Josy Thomas 
Miss Kelly Clarke  

 
 

LICENCES & 
CREDENTIALS 

COMMITTEE REPORT  
– MINISTRY OF 

TEACHING LICENCES 
57 

 

To refer the Commissioned Ministry of Teaching Credentials for the following 
persons to the new Executive Committee:  
 

Mr Michael Asare Mrs Kim Marriott 
Mr Michael Baker Mrs Angela Mitto 
Mrs Gloria Bishop Mrs Pauline Newton 
Mrs Eirlys Broome Mrs Vivian Nicholas 
Mrs Jennifer Distin Mrs Sharon Pryce 
Mrs Ruth Irish Dr Solomon Senessie 
Sandra Jennings Mrs Hilary Woodburn 
Mrs Jenny Johnson  

 

 

LICENCES & 
CREDENTIALS 

COMMITTEE REPORT – 
COMMISSIONED 

MINISTRY OF 
TEACHING 

CREDENTIALS 
58 

 
 
 

 
To refer the Commissioned Ministry of Teaching Licences to the following persons 
to the new Executive Committee: 
 
Mrs Astra Collier  
Mrs Lorraine McDonald  
Mr Rinus Steyn  

  

LICENCES & 
CREDENTIALS 

COMMITTEE REPORT 
 – COMMISSIONED 

MINISTRY OF 
TEACHING LICENSES 

59 
 

 
  

Mr Mark Langston Wolverhampton Central 
Mr Aaron McKenzie Wolverhampton Central 
Mr Paul Munroe Wolverhampton Central 
Mr Misheck Mutimbanyoka Wolverhampton Central 
Mr Jotham Ncube Wolverhampton Central 
Mr Juma Ncube Wolverhampton Central 
Mr Wildred Nyoni Wolverhampton Central 
Mr Mark Palmer Wolverhampton Central 
Mr Sibusiso Sibanda Wolverhampton Central 
Mr Marcus Williams Wolverhampton Central 
Mr Clifton Braham Wolverhampton Pendeford 
Mr Julius Farrell Wolverhampton Pendeford 
Mr Anthony Lowe Wolverhampton Pendeford 
Mr Thomas Lowe Wolverhampton Pendeford 
Mr Paul South Wolverhampton Pendeford 
Mr Johanne Importante Worcester 
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VOTED 
To accept the report of the Plans Committee. 
 

PLANS COMMITTEE 
REPORT 

60 
 

VOTED 
To Adjourn 
 

MOTION TO ADJOURN 
61 

 
CHAIRPERSON: Miss Elliette Lozeil 
PARLIAMENTARIAN: Pastor Douglas McCormack 
 

 
TENTH BUSINESS 

SESSION 

VOTED  
To accept the partial report for Pastor Alan Hush to be the Executive Secretary 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
EXECUTIVE 
SECRETARY 

62 
Pastor Sweeney expressed appreciation to Pastor John Ferguson for the ministry as 
the Executive Secretary. 
 

 

VOTED  
To accept the partial report for Mr Charles Bramble to be the Treasurer. 
 
Pastor Sweeney expressed appreciation to Miss E Loziel for the ministry she gave 
to the Conference. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
TREASURER 

63 
 

VOTED  
To accept the partial report for Pastor Michael Simpson to be the full time Personal 
Ministries Director. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
Personal Ministries 

Director 
64 

 
VOTED  
To accept the partial report for Pastor Adam Ramdin to be the full-time Youth 
Director. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
Youth Director 

65 
 

VOTED  
To accept the partial report for Pastor Ikwisa Mwasumbi to be the full-time 
Pathfinder Director. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
Pathfinder Director 

66 
 

VOTED  
To accept the partial report for Pastor Patricia Douglas to be the part-time 
Children’s Ministries Director working at 50% budget. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
Children’s Ministries 

Director 
67 

 
VOTED  
To accept the partial report for Miss Beulah Plunkett to be the Sabbath School 
Director working at 50% budget. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
Sabbath School Director 

68 
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Prayers were offered by: 

• Pastor Haworth  for  Pastors Johnson and Ferguson and Samantha Philpott 
Prayers were offered for: 

• Brother & Sister Dove’s family 
• Pastor & Mrs Campbell  
• Mrs Rachel Graham-Tohue 
• NEC Secretaries 

 

PRAYER SESSION 
 

The quorum to continue the business was 195. 
 

 

VOTED  
To accept the partial report for Pastor George Kumi to be the full-time Ministerial 
Association Secretary. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
Ministerial Association  

Secretary 
69 

 
VOTED  
To accept the partial report for Mrs Jacqueline Lynton to be the full-time 
Community Services Director, Health Ministries Director, and Disability Ministries 
Director. 
 

NOMINATION 
COMMITTEE  

PARTIAL REPORT: 
70 

 
 

Pastor Sweeney expressed appreciation to Mrs Grace Walsh for her service over the 
past eight years as a departmental Director. 
 

 

 
VOTED 
To accept the following persons to form the NEC Executive Committee for the 
administrative term 2016 to 2020.  The two remaining positions to be appointed by 
the new Executive Committee. 

 
NOMINATING 

COMMITTEE REPORT- 
EXECUTIVECOMMITTEE 

71 
 

EXECUTIVE 
COMMITTEE 

 

President Pastor Richard Jackson 
Executive Secretary Pastor Alan Hush 
Treasurer Mr Charles Bramble 
Director  
Ministerial (Ordained/Field) Pastor Samuel Appiah 
Ministerial (Ordained/Field) Pastor Dan Majaducon 
Area 1 Dr Andrew West 
Area 2 Mr Clive Palmer 
 Mr Sureen Rayavarapu 
Area 3 Mr Fortune Mahlangu 
  
Area 4 Mr Michael Mudzamiri 
Area 5 Mrs Inez Brown 
 Mr Horace Radcliff 
 Mrs Herline Simon 
Area 6 Mrs Verona Roberts 
Area 7 Mrs Sheryl Lawrence 

 

 
 
 
 
 
 
 
 
 
 
 



63RD Session of North England Conference 194

 
 1 NEC 62nd Session, 21 – 24 July 2016 

 

 
Pastor Richard Jackson expressed his appreciation to the delegation. SIXTY SECOND 

BUSINESS SESSION  
CLOSING REMARKS 

 

  
VOTED 
To refer all unfinished business to the incoming Executive Committee. 

UNFINISHED BUSINESS 
72 

 
 

  
VOTED 
To adjourn the 62nd Session of the North England Conference of Seventh-day 
Adventists. 
 

ADJOURNMENT OF 
62ND SESSION 

73 
 

The Session was closed with prayer by Pastor Richard Jackson CLOSING PRAYER 
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TRUSTEE OF A CHARITY or EXECUTIVE COMMITTEE MEMBER 
 
 

This page summarises the main duties and responsibilities of charity trustees and is added 
here in the Session appendices to give an idea to the delegates and the Nominating 
Committee the requirements of a Trustee of a Charity.  Where you read Trustee, think 
Executive Committee member. 
 
Trustees and their responsibilities 
Charity trustees are the people who serve on the governing body of a charity.  They may be 
known as trustees, directors, Board Members, Governors or Committee Members.  The 
principles and main duties are the same in all cases. 
(1) Trustees have and must accept ultimate responsibility for directing the affairs of a charity, 
and ensuring that it is solvent, well-run, and delivering the charitable outcomes for the benefit 
of the public for which it has been set up. 
Compliance – Trustees must: 
(2) Ensure that the charity complies with charity law, and with the requirements of the 
Charity Commission as regulator; in particular ensure that the charity prepares reports on 
what it has achieved and Annual Returns and accounts as required by law. 
(3) Ensure that the charity does not breach any of the requirements or rules set out in its 
governing document and that it remains true to the charitable purpose and objects set out 
there. 
(4) Comply with the requirements of other legislation and other regulators (if any) which 
govern the activities of the charity. 
(5) Act with integrity, and avoid any personal conflicts of interest or misuse of charity funds 
or assets. 
Duty of prudence – Trustees must: 
(6) Ensure that the charity is and will remain solvent. 
(7) Use charitable funds and assets reasonably, and only in furtherance of the charity’s 
objects. 
(8) Avoid undertaking activities that might place the charity’s endowment, funds, assets or 
reputation at undue risk. 
(9) Take special care when investing the funds of the charity, or borrowing funds for the 
charity to use. 
Duty of care – Trustees must: 
(10) Use reasonable care and skill in their work as trustees, using their personal skills and 
experience as needed to ensure that the charity is well-run and efficient. 
(11) Consider getting external professional advice on all matters where there may be material 
risk to the charity, or where the trustees may be in breach of their duties. 
 
In choosing a suitable person to act as a Trustee these qualities need to be taken into 
consideration: -  
 A person who is a committed member of the Church 
 Someone who has a passion for advancement of the gospel and a vision for the 
growth of the Church in society 

Someone who is able to give the commitment and time necessary 
 Individuals with various skills and abilities.  Some skills which could be of benefit on 
the team of Trustees would be - administration, accounting, treasury work, payroll, 
employment, managing personnel, law, architecture and building work.  This is by no means 
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exhaustive, but a wide range of Trustees will bring a wide range of skills to the Committee 
and enable them to make more speedy and accurate decisions. 
 
There are some who are ineligible for the position as Trustee: Those who have already been 
disqualified as company directors and those who have been convicted of an offence involving 

dishonesty or deception are some of the people who cannot usually become trustees. 

Inner_Booklet.indd   219 09/06/2016   13:00



63RD Session of North England Conference 197

62ND SESSION OF NORTH ENGLAND CONFERENCE  219

exhaustive, but a wide range of Trustees will bring a wide range of skills to the Committee 
and enable them to make more speedy and accurate decisions. 
 
There are some who are ineligible for the position as Trustee: Those who have already been 
disqualified as company directors and those who have been convicted of an offence involving 

dishonesty or deception are some of the people who cannot usually become trustees. 

Inner_Booklet.indd   219 09/06/2016   13:00

62ND SESSION OF NORTH ENGLAND CONFERENCE  209

 

 

ELECTED PERSONNEL JOB DESCRIPTIONS 
These job descriptions are provided not only for information to all delegates so that you can 
understand the job role for each elected person, but also as a supporting document to assist the 
Nominating Committee in their work in choosing personnel to serve over the next 4 years. 
 
PRESIDENT 
 
ADMINISTRATION 
1. Supervise the general work of the Conference 
2. Formulate overall plan for the growth and development of Conference in consultation with 

Fellow officers & Department heads 
3. Preside at Conference Session 
4. Chair Executive Committee 
5. Chair Conference sub-committees as voted by the Executive Committee 
6. Co-ordinate and supervise Departmental Team 
7. Represent Conference on Union Committees 
8. Chair Conference School Boards 
9. Ensure that Conference operates within agreed church policy 
10. Chair Administrative Committee 
 
PASTORAL CARE 
1. Ensure that churches are provided with pastoral care 
2. Advise Ministerial employees regarding their work 
3. Evaluate the work of ministerial employees through appropriate channels 
4. Pastor of Isolated Members 
5. Participate in the pastoral care of the churches, by way of preaching, seminars, etc. 
6. Organise Conference-wide nurture events for spiritual inspiration and growth of members, 

such as Camp Meeting 
7. Oversee quarterly Preaching Plan of NEC office workers 
 
EVANGELISM 
1. Co-ordinate and encourage the evangelistic programme of the Conference 
2. Participate in the evangelistic programme of the Conference by personal involvement with 

local church programmes 
 
PERSONNEL 
1. Supervise elected staff, ministerial workers and institution heads 
 
COMMUNICATION 
1. Keep in touch with workers by way of post, email, telephone, visits, workers meetings, etc. 
2. Keep workers informed of Conference programme and significant developments in the 

church which impinge on the work of the church 
3. Keep local church leadership informed of Conference programme and developments in the 

Conference and wider church which affects the local church 
 
GENERAL 
1. Support all employees in their work 
2. Promote the Conference programme in churches 
3. Perform such other duties as requested by the Executive Committee 
 
ACCOUNTABILITY 
1. Accountable to Conference Executive Committee 
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EXECUTIVE SECRETARY 
 
ADMINISTRATION 
1. Keep records of proceedings of Sessions of the Conference 
2. Keep records of Meetings of Executive Committees 
3. Maintain Service Records 
4. Maintain Church Membership records 
5. Be familiar with church policies and interpret them when required to 
  Process retirement applications 
  Membership Transfers between Conference church and others 
  Service requests 
  Etc. 
6. Train and support Church Clerks and ensure the Church Clerks function meets the needs of 

the local Church Clerks, the BUC and any legislative requirements that may apply 
7. Be responsible for quarterly Membership/Baptism report from churches and for consolidated 

version to BUC 
8.  Be responsible for implementation of the KCFS policy in all churches, assisting in KCFS 

training 
9. Oversee the CRB application process and implement annual training 
10. Process credentials/licences as voted by Session/Executive Committee 
11. Chair Executive Committee in the absence of the president 
12. Ensure that actions of Executive Committee and Sessions are implemented 
13. Supervise preparatory work for Conference Sessions 
14. Supervise unelected staff in Conference office 
15. Assist in planning and organising Camp Meetings, Sessions and other similar events 
 
PASTORAL CARE 
1. Participate in the pastoral work of the Conference 
2. Assist the president in the supervision of ministerial workers 
3. Advise employees in their work 
 
EVANGELISM 
1. Participate in the evangelistic work of the Conference 
 
GENERAL 
1. Deputise for the President in his absence 
2. Promote the general work of the Conference in local churches 
3. Act as office manager 
5. Conduct an annual evaluation of services offered by the Secretary 
6. Act as policy holder for Health & Safety and act as or appoint the Health and safety Officer 

for the Head Office building, local churches, ministers and members 
7. Effect secondments and inter divisional transfers 
8. Ensure compliance with new legislation as required by the NEC e.g. Disability 

Discrimination Act and issues of concern to the charity commissioners 
 
ACCOUNTABILITY 
1. Work under the supervision of the President and accountable to Executive Committee  
2. Perform such other duties as requested by the Administration/Executive Committee 
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CONFERENCE TREASURER 
 
1. Manages the finances of the Conference in harmony with SDA organisational policies and 

towards spiritual ends as determined by the objectives of the Church 
2. Acts as steward of assets entrusted to the church, i.e. money, equipment, buildings, etc. 
3. Facilitates the work of the officers of the Conference, departmental directors, ministerial 

employees, institution heads and other employees. 
4. Leads and supervises the treasury team within the office 
5. Supervises and trains local church treasurers 
6. Is responsible for the receipt of all Conference Funds 
7. Reports on Conference funds to Churches 
8. Accounts for Conference Funds to Executive Committee at least once per quarter by way of 

financial and management statements 
9. Is responsible for the authorisation of expenditure within the bounds of the approved budget 
10. Prepares accounts for auditing 
11. Provides auditing service to churches 
12. Supports subsidiary institutions in financial planning 
13. Prepares an annual budget for the Conference 
14. Participates in Stewardship Director and other leaders in seeking to optimise tithes, 

offerings, Gift Aid, etc. 
16. Promote the general work of the Conference in churches 
17. Assist churches in formulating plans for the acquisition/development of church buildings 
18. Conduct an annual evaluation of services offered by Treasury 
19. Work under the supervision of the President and accountable to the Executive Committee  
20. Perform such other duties as requested by the Administration/Executive Committee 
 
 
 
 
 
CHILDREN’S MINISTRIES DIRECTOR 
 
1. To advise the Conference President and Executive Committee on activities and requirements 

for children’s Sabbath school, junior Adventist youth (or similar) and holiday bible schools 
etc. 

2. To serve as a resource person and consultant for local churches in respect of children’s 
Sabbath school, Adventurers, junior Adventist youth (or similar) and holiday bible schools 
etc. 

3. To advise on the utilisation of resources and materials in ministries operated for children 
4. To advise churches on how to co-ordinate the various programmes provided for children 

within a single ministry framework (i.e. through Children’s Ministries) 
5. To facilitate training workshops for the range of ministries operated for children 
6. To encourage the establishment of Holiday Bible Schools 
7. To participate in the resourcing of Children’s Ministries 
8. Conduct an annual evaluation of services offered by the Children’s Ministries department 
8. Work under the supervision of the President and accountable to the Executive Committee 
10. Perform such other duties as requested by the Administration/Executive Committee 
 
 
 
 
CHURCH PLANTING DIRECTOR 
 
Goals: 
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 To provide support for administrators, departmental directors, pastors, lay leaders and 
churches to make a transition from current levels of performance in ministry to attain more 
effectively such strategic objectives as every-member-ministry, healthy local churches and a 
mission-driven approach to the pursuit of key endeavours at every level within the 
Conference. 

 
1. Provide support and consultancy services to enable congregations to attain their strategic 

objectives 
2. Work with pastors and church leaders to plant new churches which relate to the 

communities where they are established 
3. Work with selected pastors and church leaders in predominantly black churches to put into 

place an evangelistic programme designed to attract members of the majority population 
4. Visit and work with pastors and leadership teams to develop and implement strategies 

unique to their situation 
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1. Oversee the development of all (external to the SDA community) communication (print, 

broadcast, direct mail, electronic mail, audio and video production) from the North England 
Conference office, churches, schools & institutions 

2. Oversee the design and management of the necadventist.org.uk website and continue to seek 
new technologies and opportunities to improve the effectiveness of web-related 
communication with all ministries 

3. Organise training for the Communication secretaries and personnel in local churches 
4. Provide and/or develop resources for Communication secretaries and personnel in local 
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5. Oversee the implementation of a comprehensive publicity/media plan for major church 

events (Camp Meeting, NEC Session & Conference Days of Fellowship) 
6. Encourage the development of a media response team to deal with any major crisis in the 
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7. To encourage and support the development of media personnel throughout the NEC 
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10. Perform such other duties as requested by the Administration/Executive Committee 
 
 
 
 
 
 
COMMUNITY SERVICES DIRECTOR 
 
1. Supervise and develop the work of the Community Services department as defined by 

General Conference working policy 
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2. Promote and encourage Community Service work in all churches throughout the Conference 
territory by means of Preaching Appointments and other visits 

3. Encourage and assist in the organisation/maintenance of Federations 
4. Support Federation Officers in their work 
5. Organise and assist in providing appropriate training for local church and Federation 

Officers and other related personnel 
6. Organise and attend Community Services Workshops and other Community Services events 

throughout the Conference and/or Union 
7. Organise Disaster Relief Appeals (local and overseas) in collaboration with ADRA/UK 
 Co-ordinate the collection and subsequent distribution of relief funds and supplies 
8. Attend Federation Executive, Nominating and General meetings of Federation when 

possible 
9. Participate in Conference pastoral and evangelistic programme 
10. Promote the general work of the Conference in churches 
11. Conduct an annual evaluation of services offered by the Community Ministries department 
12. Work under the supervision of the President and accountable to Executive Committee  
13. Perform such other duties as requested by the Administration/Executive Committee 
 
 
FAMILY MINISTRIES DIRECTOR 
 
1. Supervise and develop the work of the Family Department 
2. Organise/conduct events intended to promote good relationships within families 
3. Provide resources for Family Life leaders in the churches 
4. Develop a programme for “Singles” within the church 
5. Provide pastors with a programme for pre-marital counselling 
6. Supervise the Conference Counselling Service 
7. Bring to attention of church leadership (Conference and local) family issues which the 

church should address 
8. Provide training for local Family Life leaders 
9. Organise and conduct at least one Family Camp per year 
10. Participate in the pastoral and evangelistic programme of the Conference 
12. Promote the general work of the Conference in local churches 
16. Conduct an annual evaluation of services offered by the Family Ministries department 
13. Work under the supervision of the President and accountable to Executive Committee  
15. Perform such other duties as requested by the Administration/Executive Committee 
 
 
HEALTH MINISTRIES DIRECTOR 
 
1. To promote the Adventist Health lifestyle within the congregations of the Conference 
2. To provide training opportunities and events for local church Heath Ministries leaders 
3. To assist local churches by running health fairs, fitness screening, nutrition and lifestyle 

seminars, etc that promote change to a healthier lifestyle 
4. Work in conjunction with the BUC Director in promoting programmes that can be used as 

outreach opportunities for local congregations 
5. Conduct an annual evaluation of services offered by the Ministerial department 
6. Work under the supervision of the President and accountable to the Executive Committee 
7. Perform such other duties as requested by the Administration/Executive Committee 
 
 
MINISTERIAL ASSOCIATION DIRECTOR 
 
1. Supervise and develop the work of the Ministerial Association 
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2. Provide support and counsel for ministerial workers and their families 
3. Provide support to the Ministers Spouse Association 
4. Provide support for retirees and their families 
4. Work with Administration and organise the annual Ministerial Interviews 
5. Organise programmes for ministerial workers for professional and spiritual development 
6. Oversee and organise evaluation and training of interns and licensed ministers 
7. Organise and conduct training sessions for Elders 
8. Organise and conduct training for Deacons and Deaconesses 
9. Intervene in disputes between pastor and church in consultation with president 
9. Participate in Conference evangelistic programme 
10. Promote the general work of the Conference in churches 
11. Conduct an annual evaluation of services offered by the Ministerial department 
12. Work under the supervision of the President and accountable to Executive Committee 
13. Perform such other duties as requested by the Administration/Executive Committee 
 
 
 
 
PATHFINDER DIRECTOR 
 
The Pathfinder Director is to: 

1. Keep the ministry focus of the Pathfinder Program.  “Pathfinders” aims to assist 
Pathfinders in making a commitment to God, discovering themselves and finding their 
role in the community. 

2. Maintain the standard of Pathfindering so that the key elements of uniforms, 
programming, fun, fellowship, learning and active involvement are maintained 

3. Supervise and develop the Pathfindering and Adventuring ministry in the Conference 
4. Supervise the work of the Area Coordinators Ministries team 
5. Develop and provide resource materials for use in local churches 
6. Ensure that ministry to the Adventurers and Pathfinders are current and cutting edge 

while remaining Adventist and Biblical  
7. Develop and supervise training programmes for Master Guides, Pathfinder Leader 

Awards and Advanced Pathfinder Leader Awards 
8. Conduct an annual general meeting for the Pathfinder Club Directors 
9. Encourage and resource local Pathfinder Club leaders so that the Pathfindering and 

Adventuring programmes in local churches are constructive and relevant to the needs of 
young people in the church 

10. Become a voice in the public arena of Pathfindering and Adventuring work 
11. Conduct annual Adventurers and Pathfinders camporees 
12. Organise the designs for the Adventurers and Pathfinders Camporees’ badges 
13. Organise and train leaders for Wilderness Camping 
14. Organise and train leaders for Winter Camp 
15. Organise and train leader for the Basic Expedition Leadership Award (BELA) 
16. Organise Pathfinder Rally Days 
17. Organise Drilling and Drumming Training 
18. Organise Pathfinder Expeditions 
19. Be conversant with Child Protection Policies, Health & Safety and ensure that the 

Adventurers and Pathfinders workers and leaders follow best practice in this connection 
20. Initiate the development of a comprehensive database of trained Master Guides, 

Pathfinder Leader Award train staff, Advanced Pathfinder Leadership Award trained staff 
in the Conference in line with data protection legislation 

21. Identify and recruit Pathfinder workers for various areas of the Conference as funds allow 
22. Promote the general work of the Conference in churches 
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23. Work under the supervision of the President and accountable to the Executive Committee 
24. Perform such other duties as requested by the Administration/Executive Committee 

 
 
 
PERSONAL MINISTRIES DIRECTOR 
 
1. Supervise and develop lay evangelism throughout the Conference 
2. Train and inspire members for witnessing through:  
  Retreats 
  Area Meetings 
  Seminars 
  And other relevant courses such as Lay Bible Study and Lay Preacher etc. 
3. Resource local church Personal Ministries leaders and Pastors with materials for local 

witnessing 
4. Supervise the disbursement of funds from Conference lay evangelism budget 
5. Develop/Adopt/Implement successful lay evangelism models  
6. Lead and supervise the ADRA/UK programme of the Conference: 
  a) Decide on nature of material (with other members of BUC Ingathering Committee) 
  b) Order supplies for NEC through Treasury department 
  c) Ensure that churches receive material 
  d) Arrange workshops for ADRA/UK agents 
  f) Ensure prompt reporting from Agents following close of campaign 
7. Promote the general work of the Conference in local churches 
8. Participate in the pastoral and evangelistic programme of the conference 
9. Conduct an annual evaluation of services offered by the Personal Ministries Department 
10. Work under the supervision of the President and accountable to the Executive Committee 
11. Perform such other duties as requested by the Administration/Executive Committee. 
 
 
SABBATH SCHOOL DIRECTOR 
 
1. To advise on the adaptation of resources and materials for use in the Sabbath School 

Department 
2. To promote the ethos of Sabbath School as a training ground for witnessing to others 
3. Provide local Sabbath School leaders & teachers with suitable material for their work 
4. To facilitate teacher training and Sabbath School workshops & seminars 
5. To encourage the establishment of branch Sabbath Schools 
6. Promote the general work of the Conference in local churches 
7. Participate in the pastoral and evangelistic programme of the conference 
8. Conduct an annual evaluation of services offered by the Sabbath School Department 
9. Work under the supervision of the President and accountable to the Executive Committee 
10. Perform such other duties as requested by the Administration/Executive Committee. 
 
 
 
STEWARDSHIP DIRECTOR 
 
1. Supervise and develop the general work of the Stewardship Department 
2. Devise and maintain a plan whereby members are encouraged to be faithful to the Lord in 

tithes and offerings 
3. Provide local Stewardship directors with material for the promotion of Stewardship  and 

Trust Services. 
4. Promote Conference -wide Development Fund (Church Building Fund) 
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tithes and offerings 
3. Provide local Stewardship directors with material for the promotion of Stewardship  and 

Trust Services. 
4. Promote Conference -wide Development Fund (Church Building Fund) 
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23. Work under the supervision of the President and accountable to the Executive Committee 
24. Perform such other duties as requested by the Administration/Executive Committee 

 
 
 
PERSONAL MINISTRIES DIRECTOR 
 
1. Supervise and develop lay evangelism throughout the Conference 
2. Train and inspire members for witnessing through:  
  Retreats 
  Area Meetings 
  Seminars 
  And other relevant courses such as Lay Bible Study and Lay Preacher etc. 
3. Resource local church Personal Ministries leaders and Pastors with materials for local 

witnessing 
4. Supervise the disbursement of funds from Conference lay evangelism budget 
5. Develop/Adopt/Implement successful lay evangelism models  
6. Lead and supervise the ADRA/UK programme of the Conference: 
  a) Decide on nature of material (with other members of BUC Ingathering Committee) 
  b) Order supplies for NEC through Treasury department 
  c) Ensure that churches receive material 
  d) Arrange workshops for ADRA/UK agents 
  f) Ensure prompt reporting from Agents following close of campaign 
7. Promote the general work of the Conference in local churches 
8. Participate in the pastoral and evangelistic programme of the conference 
9. Conduct an annual evaluation of services offered by the Personal Ministries Department 
10. Work under the supervision of the President and accountable to the Executive Committee 
11. Perform such other duties as requested by the Administration/Executive Committee. 
 
 
SABBATH SCHOOL DIRECTOR 
 
1. To advise on the adaptation of resources and materials for use in the Sabbath School 

Department 
2. To promote the ethos of Sabbath School as a training ground for witnessing to others 
3. Provide local Sabbath School leaders & teachers with suitable material for their work 
4. To facilitate teacher training and Sabbath School workshops & seminars 
5. To encourage the establishment of branch Sabbath Schools 
6. Promote the general work of the Conference in local churches 
7. Participate in the pastoral and evangelistic programme of the conference 
8. Conduct an annual evaluation of services offered by the Sabbath School Department 
9. Work under the supervision of the President and accountable to the Executive Committee 
10. Perform such other duties as requested by the Administration/Executive Committee. 
 
 
 
STEWARDSHIP DIRECTOR 
 
1. Supervise and develop the general work of the Stewardship Department 
2. Devise and maintain a plan whereby members are encouraged to be faithful to the Lord in 

tithes and offerings 
3. Provide local Stewardship directors with material for the promotion of Stewardship  and 

Trust Services. 
4. Promote Conference -wide Development Fund (Church Building Fund) 
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5. Promote the Gift Aid Plan in consultation with Gift Aid Administrator and Treasury 
Department 

6. Provide members with materials on church stewardship and conduct seminars on church 
stewardship. 

7.  Conduct an annual evaluation of services offered by the Stewardship department 
8. Work in consultation with the Treasurer and under the supervision of the President and 

accountable to Executive Committee 
9. Perform such other duties as requested by Administration/Executive Committee 
 
 
YOUTH DIRECTOR 
 
The Youth Director is to: 
1. Supervise and develop the youth work in the Conference 
2. Supervise the work of the Youth Ministries team 
3. Develop and provide resource materials for use in local churches 
4. Ensure that ministry to young people is current and cutting edge while remaining Adventist 

and Biblical 
5. Develop and supervise a training programme for youth leaders and workers 
6. Conduct an annual evaluation of services offered by the Youth department 
7. Encourage and resource local youth leaders so that the AYS programme in local churches is 

constructive and relevant to the needs of young people in the church 
8. Become a voice in the public arena of youth work 
9. Conduct an annual event for youth workers and leaders 
10. Be conversant with Child Protection Policies, Health & Safety and ensure that youth 

workers and leaders follow best practice in this connection 
11. Initiate the development of a comprehensive database of young people in the Conference in 

line with data protection legislation 
12. Identify and recruit youth workers for various areas of the Conference as funds allow 
13. Promote the general work of the Conference in churches 
14. Work under the supervision of the President and accountable to the Executive Committee 
15. Perform such other duties as requested by the Administration/Executive Committee 
 
 
WOMEN’S MINISTRIES DIRECTOR 
 
Goals and Objectives: 
• To improve the potential and full utilisation of the resources of the women of the Adventist 

Church, thereby maximising the advancement of the church’s mission. 
• To provide information and advice to the officials of the church on issues related to and of 

particular concern to the women of the Seventh-day Adventist Church. 
 
1.  Supervise and develop the work of Women’s Ministries in the local churches 
2.  Facilitate the development of culture – specific Women’s Ministries activities for local 

churches 
3. Organise Women’s Ministry retreats at various location around the Conference 
4. Continue to help churches find suitable leaders for the Women’s ministry and provide 

ministry training for them 
5. Work with the BUC Women’s Ministry Director in helping Women in the churches make a 

difference to our Adventist Mission 
6. Promote the general work of the Conference in churches 
7. Work under the supervision of the President and accountable to the Executive Committee 
8. Perform such other duties as requested by the Administration/Executive Committee 
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5. Promote the Gift Aid Plan in consultation with Gift Aid Administrator and Treasury 
Department 

6. Provide members with materials on church stewardship and conduct seminars on church 
stewardship. 

7.  Conduct an annual evaluation of services offered by the Stewardship department 
8. Work in consultation with the Treasurer and under the supervision of the President and 

accountable to Executive Committee 
9. Perform such other duties as requested by Administration/Executive Committee 
 
 
YOUTH DIRECTOR 
 
The Youth Director is to: 
1. Supervise and develop the youth work in the Conference 
2. Supervise the work of the Youth Ministries team 
3. Develop and provide resource materials for use in local churches 
4. Ensure that ministry to young people is current and cutting edge while remaining Adventist 

and Biblical 
5. Develop and supervise a training programme for youth leaders and workers 
6. Conduct an annual evaluation of services offered by the Youth department 
7. Encourage and resource local youth leaders so that the AYS programme in local churches is 

constructive and relevant to the needs of young people in the church 
8. Become a voice in the public arena of youth work 
9. Conduct an annual event for youth workers and leaders 
10. Be conversant with Child Protection Policies, Health & Safety and ensure that youth 

workers and leaders follow best practice in this connection 
11. Initiate the development of a comprehensive database of young people in the Conference in 

line with data protection legislation 
12. Identify and recruit youth workers for various areas of the Conference as funds allow 
13. Promote the general work of the Conference in churches 
14. Work under the supervision of the President and accountable to the Executive Committee 
15. Perform such other duties as requested by the Administration/Executive Committee 
 
 
WOMEN’S MINISTRIES DIRECTOR 
 
Goals and Objectives: 
• To improve the potential and full utilisation of the resources of the women of the Adventist 

Church, thereby maximising the advancement of the church’s mission. 
• To provide information and advice to the officials of the church on issues related to and of 

particular concern to the women of the Seventh-day Adventist Church. 
 
1.  Supervise and develop the work of Women’s Ministries in the local churches 
2.  Facilitate the development of culture – specific Women’s Ministries activities for local 

churches 
3. Organise Women’s Ministry retreats at various location around the Conference 
4. Continue to help churches find suitable leaders for the Women’s ministry and provide 

ministry training for them 
5. Work with the BUC Women’s Ministry Director in helping Women in the churches make a 

difference to our Adventist Mission 
6. Promote the general work of the Conference in churches 
7. Work under the supervision of the President and accountable to the Executive Committee 
8. Perform such other duties as requested by the Administration/Executive Committee 

Inner_Booklet.indd   216 09/06/2016   13:00








	Covers_Front Cover
	63thNEC_Session_Ebook_New
	Covers_Back Cover
	Covers_Inner Front Cover
	Covers_Inner Back Cover

